


DAVANGERE UNIVERSITY

(Semester Scheme) for
rts, Science and Commerce

Regulations Governing Choice Based Crec.lit System
Bachelor Degree Programmes in the Faculties of A .
(Framed under Section 44 (I) (c) of the KSU Act 2000)

Preamble:

The University Grants Commission, New Delhi, has form . Vil
adoption of uniform Choice-Based Credit System (CBCS) a(,:ross all the u;_lver:;dlj:te s
country and asked all the Universities to implement them in all the un :r—f e
post-graduate programmes. The Choice- Based Crcdi? Sys'tcm (Semcster‘;i c t.:m:tandards
the graduate of a University on par with global practices in tcrr.ns (-)f academic S
and evaluation strategies. In the emerging scenario of globall‘zatlon o-f Indian Hi o
Education, it is imperative that the Universities in India should follow thl.s sys:[em s? t. a
the mobility of their graduates both within and across the geographical jurisdiction

becomes possible.

ulated guidelines for the

Further, for the multi-faceted development of students, curriculum -emphz'lsmes on
wide variety of courses to enhance their knowledge in several core courses including tho.se
in languages and subjects in Arts, Science, Commerce and value—basef:l and Sl(l!l
development courses. In this regard, the Karnataka State Higher Education (_Zoun-cll
(KSHEC) has also communicated general guidelines. Hence, the Davangere University
thought it fit to introduce the Choice-Based Credit System (Semester Scheme) in its under-
graduate programmes in the faculties of Arts, Science and Commerce with effect from the
Academic Year 2016-17.

The salient features of Choice-Based Credit System (Semester Scheme)

The salient features of the choice-based credit system (semester Scheme) are:
i) The degree programmes are structured on semester basis.

i) The relative importance of subject of studies are quantified in terms of
credits

iii) The subjects of study include Core, non-core and skill development
courses.

iv) The programme permits horizontal mobility in course selections.

v) The students shall take part in co- curricular and extra- curricular
activities.

vi) The declaration of result is based on aggregate percentage of marks

obtained as well as on grade point average earned.
I. Title and commencement:

I.I These regulations shall be called “the Regulations Governing Choice-
Based Credit System (Semester Scheme) in the under-
in the Faculties of Arts, Science and Commerce”.

1.2 These regulations shall come into for
Chancellor.

graduate programmes

ce from the date of assent of the




2. Definitions:

2.1
2.2

University : Means Davanagere University
Under-graduate programme: A programm

/ Certificate. ses
Student : Means admitted to B.A/B,Sc¢/B.Com/BBM etc, Degree courses.

- > ¢ - rs constitute one
Academic year means two consecutive (one odd one even) semeste

¢ leading to award of a Degree, Diploma

academic year. : "
Academic Council : Means Academic Council of Davanagere University,

sl e me. All courses
Course : Usually referred to, as 'papers' is a component of a program

: T : i jectives and
need not carry the same weight. The courses should define learning objective

i i comprise
learning  outcomes. A course  may be designed to p

lecturers/tutorials/laboratory work/field work/project work/ vocational training/ viva-
voce/seminars/term papers /assignments/ presentations/self —study etc., or
combinations of some of these.

Choice-Based Credit System (CBCS): It provides choice for students to select one
prescribed course (core, non-core and skilled development courses and co-curricular
and extra- curricular activities).

Credit: A unit by which the teaching/ course work is measured. It determines the
number of hours of instructions required per week. One credit is equivalent to one
hour of teaching/lecture or tutorial or two hours of practical work/ field work per
week.

Grade point: It is a numerical weight allotted to each letter grade on a 10-point scale.
Credit Point: It is the product of grade point and number of credits for a course.
Letter Grade: It is an index of the performance of the students in a said course.
Grades are denoted by letters 0, A+, A, B+, B, C, P and F.

Semester: Each semester will consist of 16-18 weeks of academic week equivalent to
90 actual teaching days. The odd semester may be scheduled from July to December
and even semester from January to June.

Semester Grade Point Average (SGPA): It is a measure of performance of work
done in a semester. It is a ratio of total credit points secured by a student in various
courses registered in a semester and the total course credits taken during that
semester. It shall be expressed up to two decimal points.

Cumulative Grade Point Average (CGPA): It is a measure of overall cumulative
performance of a student over all semesters. The CGPA is the ratio of total credit
points secured by a student in various courses in all semesters and the sum of the total
credits of all courses in all the semesters. It is expressed up to two decimal points.
Trax}script or Grade Card or Certificate: It is based on the grades scored, a grade
certTﬁcate Shi'lll be‘ issued to all the registered students after every semester. The grade
certificate will display the course details (code, title, number of credits, grade
secured). '




3. Intake:

Intake of students of B.A.,/B.Sc./B.Com/BBM, etc shall be fixed by the Syndicate on
the recommendation of the Local Inspection Committees (LICs). However, the Vice-
chancellor in consultation with the Syndicate shall be empowered to increase or reduce the
intake, of the circumstances so warrant, in the interest of students.

4. Under-graduate Programmes:
4.1 Faculty of Arts:

i) Bachelor of Arts (B.A)

ii) Bachelor of Social Work (BSW)

4.2 Faculty of Science:
i) Bachelor of Science (B.Sc.) ii) Bachelor of Computer Applications (B.C.A.) iii) Bachelor

of System Administration (B.S.A)

4.3 Faculty of Commerce:
1) Bachelor of Commerce (B.Com)
ii) Bachelor of Business Management (BBM)

5. Duration of the Programmes:
The duration of Bachelor Degrec programmes shall extend over six semesters (three

academic years) of sixteen weeks cach. Each semester shall consist of 16 weeks of study

excluding the time spent for the conduction of final examination of each semester.

6. Eligibility for Admission:

6.1 B.A, B.S.W
A candidate who has passed the two
the Karnataka Pre-University Education Board or any other examination considered as

equivalent thereto by Davanagere University is eligible for admission to these programmes.

years Pre-University examination conducted by

. 6.2B.Sc.
A candidate who has passed the two years Pre-University examin

the Karnataka Pre-University Education Board or any other examination considered as
ty is eligible for admission to these

equivalent thereto by Davanagere Universi

programmes.

ation conducted by

A candidate Wwho has passed the two years ITI in Computer
Science/Electronics/Electronic Mechanics eligible for admission to this programme.

A candidate who has passed three years Diploma in Computer Science, Electronics,
Electronics and Communication, Information Technology, Information Science or any




other Diploma Examination considered as equivalent thereto by Davangere University

is eligible for lateral entry admission to this programme for [Ind year in B.S.A.

A candidate who has passed two years Pre-University examination in Arts, Science
and Commerce, conducted by the Karnataka Pre-University Education Board or any
other examination considered as equivalent thereto by Davanagere University and
completed COPA (Computer Operator & Programming Assistant) is eligible for
lateral entry admission to this programme for IInd year in B.S.A.

6.3 B.Com, B.B.M

A candidate who has passed the two years Pre-University examination conducted by
the Karnataka Pre-University Education Board or any other examination considered as
equivalent thereto by Davanagere University is eligible for admission to these programmes.

Candidates taking lateral entry shall complete the mandatory subjects before the
completion of the course ViZ., Constitution of India, Environmental Science, General
Science/Social Science and Management and, Computer Applications whichever is
applicable. If such subjects /papers have already been studied in their diploma course, they
can be exempted from such papers. However, if they have not studied, the concerned college
should obtain permission from the university by fulfilling Internal Assessment compliance
to allow such candidates to write examination before the completion of the course.

. 7.Maximum Period for completion of the programmes:

The candidate shall complete the programme within the period as prescribed in the
Regulations governing the maximum period for completing various degree/

' diploma/Certificate/Foundation programmes from the dates of admissions. It is generally

twice the number of years of the programme. The term completing the programme means
" passing all the prescribed examination of the programme to become eligible for the degree.
8. Medium of Instruction:

The medium of instruction shall be Kannada or English.

9. Subjects of Study : Subjects of study shall comprise the following:
9.1 Group -1: languages:

i)  Two Languages are to be studied out of which one shall be English and other shall be

either an Indian language or foreign language, which are listed as below: Kannada,
Sanskrit, Hindi, Urdu, Tamil, Telugu, Malalayam, Marthi, Manipuri, Persian, Arabic,
German, French, Latin, Russian and Japanese.
In addition to English, a candidate shall opt for any one of the two languages studied
at the Pre-University or equivalent level. However, the candidate opts for Kannada, if
it is not studied at the Pre-University or equivalent level with the permission of the
University, a candidate may opt any other language listed in 9.1(i),even if the
candidate has not studied, that language at Pre-University or equivalent level.




Additional English shall be offered only for Foreign, NRI, Anglo-Indian and other
Indian students whose mother tongue is other than languages listed in 9.1(1).
However, the students of Hospitality Science shall opt for French only.

«v)  Deaf, dumb, mentally challenged and study disabled students or exempted from
studying one of the languages prescribed under listed in 9.1(1).

9.2 Group-2: Optional/Core Subjects:

Q) A candidate shall ordinarily opt for any three Arts subjects for B.A Degree

Programme. However, for the BA degree programme 0ne of the Science subjects
namely Psychology, Home Science, Mathematics, Computer Science, Statistics may
be opted as one of the Core/optional subjects along with two Arts subjects. A
candidate may opt for two Arts subjects and one Vocational subject for the BA
Degree Programme.
A candidate shall ordinarily opt for any three Science Subjects for B.Sc. degree
programme subject to restrictions under para (9.14).However, a candidate may be
opted two Science subjects and one Arts/Vocational subjects for the B.Sc. degree
programme.

9.3 Bachelor of Arts (B.A.) Degree programme: Arts subjects

(1) Arabic, English, French, German, Hindi, Kannada, Malyalam, Persian, Russian,
Sanskrit, Tamil, Telugu and Urdu.

(i1) History, Economics, Political Science, Public Administration, Social Work,
Criminology, Philosophy, Journalism, Education, Geography, Physical Education,
Secretarial Practice, Women studies, Co-operation and such other subjects
introduced/permitted by the University from time to time.

9.4 Bachelor of Social Work (BSW) subjects:
& Social work, Sociology, Child and Human development, Nutrition, Home
" Management, Individuals and Group, Social Change, Personality Development,
' Communities, Research Methods &etc,.
- 9.5 Bachelor of Science (B.Sc.) Degree Programme: Subjects:
Bio-chemistry, Biotechnology, Botany, Chemistry, Computer Science, Electronics,
": Food & Nutrition, Zoology, Home Science, Mathematics, Microbiology, Physics,
" Psychology, Statistics and any other subjects introduced/permitted from time to time by the
University.

~ 9.6 Vocational Subjects: -

! Advertising, Sales Promotions and Sales Management, Biotechnology, Computer
. Applications, Entrepreneurship Development, Electronic Equipment Maintenance, Office
g Management and Secretarial Practice, Tax Procedure and Practice, Tourism and Travel
| management, Instrumentation and any other subjects introduced/Permitted from time to

* fime by the University.

2t
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9.7 Bachelor of Commerce (B Com) Subjects:

Financial Accounting, Principles and Practice of Management, Marketing
Management, Law and Practice of Banking, Advanced Financial Accounting, Companies Act
2013, Market and Cost Benefit Analysis, Financial Market and Services, Joint Stock
Company Accounts, Competitive Techniques, Human Resource Management, Computer
concepts for Commerce, Banking and Insurance Company Accounts, Auditing and
Assurance, Karnataka Value Added Tax and CST etc.

9.8 Bachelor of Business Management (BBM) Subjects:

Fundamentals of Accounts for Management, Management Process, Marketing
Management, Managerial Decisions, Financial Accounting, Business Perspective, Production
and Operations Management, Corporate Administration, Human Resource Management,
~ Business Mathematics, Financial Management, Total Quality Management, Statistics for
~ Management, Business Enterprise and Development, Global Business Management, €tc.

9.9 Combination of Subjects:
i) A candidate shall not opt for more than one language under optional.
ii) A candidate opting for Electronics/Physics/Statistics/Computer Science as an optional
subject shall also opt for Mathematics as an optional subject and any other subject.
i) A candidate opting for Biotechnology as an optional subject and any other subject
shall also opt Chemistry/Biochemistry.
iv) A candidate opting for Microbiology as an optional subject shall also opt for

Chemistry/Biochemistry.

V) A candidate opting for Environmental Science as an optional subject shall also opt for
Chemistry/Biochemistry and
Botany/Zoology/Microbi ology/Biotechnology/ Sericulture/Geology ~ as  optional
subject.

9.10 Group-3: Foundation/ Non-core Courses (Common for all Courses):

Constitution of India, Environmental Science, General Science/Social Science and
~ Management and Computer Applications shall be studied as foundation/Non-Core
~ courses compulsorily for first, second, third and fourth semesters respectively for the

faculties of Arts, Science, Commerce and Management.
1l Development Course:
Soft Skills/Life Skills /Personality Development courses shall be studied in the fifth
h semesters compulsorily.




Table: Foundation and Skill Development Courses for B.A./B.Sc./B.Com. etc (all six

semesters)

_No| Semester | B.A/BSW | B.S/BCA/BSA BCom/BBM
o) e L |00 A ) i

(i) Foundation/ Non-core Courses(Common for all courses)

| Constitution of India | Constitution of India Constitution of India
Environmental [nvironmental Science | Environmental Science

Science
General Science and | Social Science and  General Science and
Management Management | Management |
Computer Computer Applications | Computer Applications

Applications [T e S| bE
| (i) Skill Development Course: rrelt e ke
Soft Skills/Life Skills /Personality Development-1 o s

Soft Skills/Life Skills / Personality Development-2 ;

9.11 Co-Curricular & Extra-Curricular Activities:

in the first four semesters

A student shall opt for any one of the following activities

offered in the college:
i) N.S.SN.CC
1) SportstameleogafAdventwe

iii) Field Studies/Industry Implant Training
iv) Publication of articles in news papers, Magazines or other publications
ity work such as promotion of values of national integration,

Environment, Human Rights and Duties, Peace, Civic sense etc.

vi) A small project work concerning the achievements of India in different fields
vii) Evolution of study groups/Seminar Circles on Indian thoughts and Ideas
viil) Activity exploring different aspects of Indian Civilizations

ix) Involvement in popularization programmes such as scientific temper

x) Computer assisted/web-based learning and e-library skills
d creations in music, performing and Visual Arts

v) Commun

xi) Innovative compositions an

etc.

xii) Other Co-Curricular and Extra-Curricular Activities as prescribed by the

University.

Evaluation of Co-Curricular and Extra-curricular Activities is as per the procedure evolved
by the University from time to time.

10. Attendance and Change of Subjects:

10.1 A candidate shall be considered to have satisfied the requirement of attendance for a
semester if he/she attends not less than 75% of the number of classes actually held up
to the end of the semester in eac
discussion, practical, tutorials, special ¢l

h of the subjects including tests, seminars, group
asses and lectures, etc. There shall be no




minimum attendance requirement for the Co-curricular and Extra-Curricular

activities.
If a candidate represents his/her College/institutionfUniversity/Karnataka State/Nation

in Spﬂrts/NCC/NSS/Cultural or any officially sponsored activities he/she may be
sermitted t0 claim attendance for actual number of days participated (including

raveling  days), based on the recommendation of the Principal/Head of the
(‘ul!cgcilnstilution concerned. This facility shall also be extended to students who
absent due to {lIness/accident/any other Physical/Mental inability leading to actual
lmspitalization/home rest for a maximum of 15 days. If a candidate is selected to
participate in national level events such as Republic Day Parade etc., he/she may be
permitted to claim attendance for actual number of days participated based on the
recommendation of the head of the Institution concerned.

A candidate who does not satisfy the requirement of attendance even in one subject
shall not be permitted to take the whole University examination of that semester and
he/she shall seek re-admission to that Semester in a subsequent year.

Option to change a language/subject is exercisable only once within four weeks from
the date of commencement of the I Semester on payment of fee prescribed by the
University.

Whenever a change in a subject is permitted the attendance in the changed subject
shall be calculated by taking into consideration the attendance in the previous subject

studied by the candidate.

11 Course patterns and schemes of examinations:

The details of Course patterns (hours of instructions per week) and the schemes of
examinations of the different degree programmes are given in appendix "A" The syllabi of
the courses shall be as prescribed by the University.

12 Internal Assessment:
E 5 Total marks for each course shali be based on continuous assessment and semestor-
~end examinations. The ratio of Internal Assessment and semester-end examination is 20:80.

121 Out of the total 100 marks for each course, 20 marks shall be earmarked for
continuous Assessment (Internal Assessment) and the remaining, 80 marks for the
» semester- end Examination.
* 2 Each Course/Semester shall have continuous evaluation which shall include tests.
Seminars/Group Discussion/Practical record maintenancefFieldwork-basedeibrarv;
based assignments. ;
Session Tests (minimum of two for each course per semester) for the internal
assessment at regular interval shall be conducted. Any student who could not attend
afly of the session tests due to the medical reason or due to extra-ordinary
circumstances, a separate test shall be conducted before the end of semester classes b-’
gle convenience of the teacher concerned with the intimation to the Head of th)
epartment (H.O.D). i




124 For the purpose of uniformity, first session test shall be conducted during 9th week of
the semester for the syllabi covered till then. And the second session test shall be
conducted during the 16th week of the semester for the entire syllabi.

125 The marks of the internal assessment shall be published on the notice board of the
college for information of the students.

26 The Internal assessment marks shall be communicated to the Registrar (Evaluation) at
least 10 days before the commencement of the University examinations. and the
Registrar (Evaluation) shall have access to the records of such periodical assessments.

127 There shall be no minimum in respect of Internal Assessment marks.

128 Internal assessment marks shall be shown separately in the marks card. A candidate
who has failed or rejected the result, shall retain the internal assessment marks.

- AR S -
129 The break up 20 marks ear marked for continuous assessment in each of the course
shall be distributed among different activities as under :

Table: Continuous Assessment Programme/Internal Assessment

S| | Continuous Assessment Programme/Internal Assessment Maximum
{ No Marks
| () | @) B)
01 | First Session Test generally at the middle of the semester 5 —
02 | Second Session Test generally at the end of the semester S
03 | Seminars/Group Discussion/ Assignment/Case study/Field work/Project 5 o
work etc.
04 ¢ Attendance | Sl
TOTAL MARKS 20 -

®  <75%-0 Mark 3
75-80%-01 Mark
80-85%-02 Marks
85-90%-03 Marks
90-95%-04 Marks
>95%-05 Marks

B3 Registration for Examinations:
A candidate shall register for all the papers of a semester when he/she appears for the
ination of that semester for the first time. -

pE

PN

Conduct of Examinations:

1 There shall be theory and practical examinations (wherever applicable) at the end of
each semester, generally during November for odd semesters and during May for
even semesters, as prescribed in the Scheme of Examinations.

Unless otherwise stated in the schemes of examination, practical examinations shall
be conducted at the end of each semester. They shall be conducted by two examiners,
g one internal and one external and shall never be conducted by both internal
. examiners. The statement of marks sheet and the answer books of practical

10



examinations shall be sent to the Registrar (Evaluvation) by the Chief Superintendent
of the respective Colleges immediately after the practical examinations.
143 The candidate shall submit the record book for practical examination duly certified

by the course teacher and the H.O.D/Staff in-charge. It shall be evaluated at the end of
the Semester during the practical examination.

15 Minimum for a Pass:

151 No candidate shall obtain less than 35% of marks in written examination/practical
examination. In addition to this, no candidate shall be passed without the aggregate of
40% marks in written/practical examination and internal assessment put together in
each of the subjects and also 40% of marks (including Internal Assessment) in project

: work and viva-voce wherever prescribed.

152 If a candidate fails in any subject, either in theory or in practical’s, he/she shall appear
for that subject only at any subsequent regular examination, within the maximum
period prescribed for completing the programme. He/she must obtain the minimum
marks of 35% for a pass in that subject (theory and practical’s separately) as stated in
Para (15.1) above.

40%

16 Carry over system: :"""

jfm&date who fails in a lower semester examination may go to the higher semester.

However,

i)  No candidate shall be permitted to take the fifth semester examination unless he/she

passes all the papers of the first semester examination and

ii) ii) No candidate shall be permitted to take the sixth semester examination unless
he/she passes all the papers of the first and second semester examinations.

7 Classification of successful candidates : Classes and Grades

Each semester result shall be declared in terms of Classes on the basis of percentage
f Aggregate marks scored in terms of grading system based on the marks scored. The results
of suceessful candidates at the end of II, IV and VI semesters shall be classified on the basis
f agpregate percentage of marks obtained in all the II, IV, and VI semesters and the
ggregate or Cumulative Grade Point Average (CGPA) for the award of Bachelors Degree in
ATts, Science and Commerce in Table-I and eight point letter/alpha-sign grade as described
oelow in table —II shall be adopted.

able : Conversion of Percentage of Marks into Grade Points in a Paper

LNo [ % Marks Grade Point (GP)
: (2) 3)
Below 40 = 0
40-45 4.5
46-50 5.0 B
51-55 5.5
56-60 6.0

g 11






B 70.1-800 7.01-8.00 A (Very Good) First class

-2 T60.1-70. 6.01-7.00 B+ (Good) First class

o n < Distinction
ke | 80.1-90.0 8.01-9.00 A+ (Excellent) First class
Exemplary
9.01-10.0 O (Outstanding) Outstanding

The candidates who pass all the semester examinations in the first attempts in three
years (six semesters) are eligible for ranks provided they secure 60% and above.

The results of the candidates who have passed the VI semester examinaton but not
passed the lower semester examinations shall be declared as NCL (Not Completed
Lower semester examinations). Such candidates shall be eligible for the degree only
after completion of all the lower semester examinations.

A candidate who passes the semester examinations in groups is eligible for only class
and not for ranking.

18 Rejection of Results :

181 A candidate may be permitted to reject the result of the whole examination of any
semester. Rejection of result paper-wise/subject-wise shall not be permitted. A
candidate who has rejected the result shall appear for the immediately following

regular examination.
The rejection shall be exercised only once in each semester and the rejection once

exercised cannot be revoked
Application for rejection along with the payment of the prescribed fee shall be
submitted to the Registrar (Evaluation) through the principal of College concerned
along with the original marks card within 30 days from the date of announcement of
the result.

b, J 184 A candidate who rejects the result is eligible for only class and not for ranking.

. 19 Conditions for transfer of admission of students within the University:

s His/Her transfer admission shall be within the intake permitted to the college.

ii) Availability of same combination of subjects studied in the previous college.

B i He/She shall fulfil the attendance requirements as per the Davangere University

o

e

Regulations.
He/She shall complete the programme as per the regulation governing the

maximum duration of completing the programme as per clause (7) of this

2 regulation.
) Conditions for transfer admission of students of other Universities:

i) A candidate migrating from any other University may be permitted to join T/
semester of the degree programme provided he/she has passed all the subjects of
previous semesters/years as the case may be. Such candj el .l- S0
other conditions of eligibility stipulated in the regulations : satisty all
University. ! of Davangere
His/ Her transfer admission shall be withj iy )

ithin the intake permitted to the college

13
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I Semester

Subject : English

Prose Section

L. On Studies - Francis Bacon
2. lHave ADream = Martin Luther King
s Text And Audio
3. My Vision For India - = Abdul Kalam
Text And Audio :

4. The Art of Memory - AK Ramanujan from Uncollected poems and prose by

~Ramanujan and Keith Harrison Oxford Unive Press,

5. Dusty Distance - Sunithi Namjoshi

6. Women’s rights are human rights -
wonders of science.htm Testing lis
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i Ba /Bsc/Bsc, Hsc,BeaBsw/Bfd
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9

2

Hillary Clinton http://www.emersonkent.co m/speeches/
tening skills, inference skfl[s, and audio comprehension

Poetry Section
1. A K Ramanujan - Retuming,
B 2. Nissim Eziekel - Night Of The Scorpion
~ 3. Meena Kandaswamy - One Eyed
4. T.S.Eliot - Joumey Of The Magi
5. W.B.Yeats

- Lake Isle Of Innisfree Www.openculture.com
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Davanagere University
SYLLABUS Undergraduate Language English Courses
(2016-17)
| Semester: BA /BSc/BHSc,BCA, BSA
Subject: English Language
4Hrs/Week |

Max: 80 Marks

Prose Section

Francis Bacon - “On Studies”

Or. A.P.J. Abdul Kalam - “My Vision For India” (Text and Audio)
A.K. Ramanujan - “The Art of Memory” ( from Uncollected Poems and Prose by
Ramanujan, Molly A. Daniels-Ramanujan anid Keith Harrison, OUP, 2001)

5. Sunithi Namjoshj - “Dusty Distance” |

L y

2. Martin Luther King - “I Have A Dream” ( Text and Audio)
3

4

Poetry Section

1. A.K. Ramanujan - “Returning”

2. Nissim Eziekel - “Night Of The Scorpion”
3. Meena Kandaswamy - “One Eyed”

4. T.S.Eliot -+ "Journey Of The Magi"
5. W.B.Yeats - “Lake Isle Of Innisfree”

Work Book: English Language Practice

Units: 1-4
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L SEMESTER
Poetry, Grammsr g Ir

mshition 4 Howes pp Wk )

“Kavya Kusumiaka,

" By Dry.§
Prasad Guptha, J

ai Bhacathi p
Surdus(l’aduvali), Tul
Ruhim(Doth. Bilaeil
(Vac Mujhse Kahak
Suryakanth Thripatj

athyanarayany & Manohay
rakashana, Alahabad

asidas (Samudrg pyy Ram Ky Krodh),

al(Dohe), Maithilisharag Gupta
ar Jaathe), Jayashankar Prasad (Aansuj,

“Niruln"(Khundulmr Ke Prathj),
Sumithranandap Panth(Bhagg, Maatha), Subhadhra Ky,
Chouhun(Vccron K

a Kaisa Ho Vasanth), Harivamsha p;

ha “Dinakg
itanand Yap

atsasn

Bacchan(MadhushuaI:lJ. RamdhariSim
(Bheeshma Sandesh), Sachhidanand 11
“Agneya® {Hara-Bharg Haj Desh

Varnamials. Vileari shat Sanjna;- Pagik
Sarvenam:. Faribhasha gy Bhed, Vs

!ln".':,."?.'c: auy

Jh“s;]ﬂ('l:- _F_-"ela_-' ey
Bhed, Kriya:- (Suknrmfu‘f, “karmal), Ling. Vachg
CanAdL:
SENAN

Passage From : 1, Eaglish /

2. Hindi ¢

S SEMESTER

annada o B
 English / Kannads
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Course Code;
Texts
1

Grammar

3.

Trqnslam.z

....----,u.n.....u..-u-- LLL LT

Course Code:

Texts :

CoHcctfon of Prg

Collectioy of Poery-

9,

Omissions (Delearz4

Lt L LT T T
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Dav: angere 1J

Shiv Agangorri .

Uniy ersity
avangere.s 77602
Subjecs

: Hindi 3,

Wuage

r: B.Ccm., B.B.M.

2015-17, 2017-18 » 2018-19,

I- SEMESTER
Pa—

f0se, Grammay and Translaiion ‘4 Hours per week;

“Sahitya Sarovar» 3

Sy DrS.R. Naidy
Pragathj Samstha,

H-601, Friends a. Da-tmenfs, Dejhj-

Waranath Reny.

nne
11508

Yash Pal, Phansesh

\% amamalg, Vikan S
Sarvanam:.
Bhed, Ky

Sandhj.

habd- Sanjna;- Paribhash
Paribhasha aur Bhed, Vibl-eahan:- b
iya:- (Qaj\amak Az\a"rnak), i

4 aur Bheg,
aribhasha -
ing, Vachag, Karai,

fe .;Imal anc
Hmm io Pnghsnﬂ{annada)

TR et s reena sy, hild T LT
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& DIVISION OF N ARKS
( . 1Semester B.A., B.Sc., B.Se(Home Seience) B A B s, WoBKD - Language Hindi
1. One word / One sentence
(From Kavya & Grammar )
2. Annotations (3 out of § )
(From Kavya )
3. Main qQuestions (2 out of 4 )
(From Kavya)
4. Short Notes (Zoutof3)
(From Kavya )
5. Long Answers (2 out of 4)
(From Grammar )
6. Short Answers (Boutofs)
(From Grammar )
7. Translation — 2 passages
() ( From English/ Kannada to Hindi and
Hindi to English / Kannada )

[Ox]= |0
Ix3= 9

258= 16

Internal Assesssment

LT e N S
Total A

——_.__,.._—-———-____,_______ —

DIVISION OF M4 RKS
II Semester B.4., B.Sc. B.SCIHS}__E._(_;_‘:;_&,__B.F.D —~Language Hine i.;
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2. Annotations (3 out of & )
-9 (From Gadya )

F

9

9

2

€

E

3

3

a

10l= 10

383= ¢
U 3. Main questions (2 out of 4 8= 15
(From Gadya )
4. Short Notes (2 out o7 3 Ixi= £
(From Gadya)
3. Long Answers (2 out =7 5 = {4
{(From Grammar )
6. Short Answers (3 out o7 5 (5=

(From Grammar ) -
7. Translation of Termincice
{ 5 each from English / ; 27la =
Hindi to English / Kza-: 45
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Subject: HINDI Language
For BA. 8Sc., B.Sc(Home Science), B.CA, RS RB&n
2017-18,2018-19,2019-20
P [l - SEMESTER
Course Code: " Kavya, Official lettar & Essay writing {4 Hryee Pa

Texts:

1. Khanda Kavya

"DRAUPADI", Narend:a Sharma Kaia kama: m"lékashan. Narsii subhash meres Dario

. Sarkari patra

Sarkaii paica ka swarup, Alekhan - parithasha aur Mahatva, Tigrz. SAryaia,

Aadesh Anusmarak, Adhisuctiana, Sankaip, Ardhasarkari patia
3. Essay Writing -

Paryavaran pradushan. Vijnan . Vardaan hai ya

Computer saksharata, Mahila sabaieekars

V- SEMESTER
Course Code: D:ama Functional Hindi & Bussines letter (4 Hours Per w i
Texts: '

1. Drama

b

0 “EKAUR DHRONACI{ARY" . Sudhashankar shesha Parmeshwai i plakashm “"-’"::l; VLT

un

LN TN

8%

. Prayojanmulak

Arth aur Swaroop, Uddeshya, Upayoglta Raja bhasha, rashtra bhasha, Sampark bhivsaa
3. Bussines letter:

Vanijya Patra - Puchtah sambandi patra, Shikayati patra, Agency Sambandi p patra Hcm'
patra, Bima Sambandi patra, Naukari Sambandi patra, Vijnapan. i

Reference books for Sarkari Patra, pryaojanmulak hindi for all UG Programmes:
Dr.Maya singh, Dr.siddeshwar kashyap. pryaojanmulak ke Vibhinna Aayam, Jaibharati Prakashan, [
A V. Narti Vanijya Hindi Jnanoday Prakshan, Dharwad .
r.Ghanashyam Agarwal, Rajabhasha Hindi aur Rajakiya Patra Vyavar , jaibharati Prakashan, Allan
. Ramprakash, Dr. Dineshkumar Gupta, Prashasanik Evam Karylay Hindi, Radhakrishna Prakash:
Dr. S.N. Lyer, Prayojanmulak Hindi, Ki tabghar Prakashan. Mew Delhi

prof Viraj, Pramanik Aalekhan aur Tippan, Rajpal and sons. New Delhi

'C‘
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(Fiown 1y Avprailio)
J ; Aniiotating {1t il )
(1 roin i)
I Main questings (4 ot al 1)
‘-"‘ (o 1y atipraili)
4 Shott notes, (4 o uf 4

(From Davpai)
) oLong answers [/ outala)
(Fvom Offical letter)
O Short answers (Foutoly)

(Feom Oficyal letter)
1 Essay Wiiting (1 autul 2)

\ 3 Internal Arhessiment

lu(.l!

L One word / One Sentence
(From Drama )
2o ~Annotations (3 out uf 5)
(From Drarma)
3o Main questions (2 outof 4)
(From Drama)
4 Short notes (2 out of 3)
(From Drama)
5. Longanswers (2 out of 4)
’ (Frem Prayojanmulak Hindi)
s Short answers (3 out ofns)
(From Prayojanmulak Hindi)

| @

9

»

- IV SEMESTER DAL B.5c., I
o 4

J

J

Busieness Letters (1 out of 2)

Internal Assessment

Ytems

Fovasionn ol t4,00 b s

Setuncyl, LA, BSML B0 L dLidday, i

2

10U

ivinion of (Al
SclHowme Sciencey, 1,04, oS BELD - Language biod

Total

s
s
s
)

¥}
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‘! DAVANAGERE UNIVERSITY |
F Shi\'aga?'.gotri, Davanagere-577002
& 3 _ Subject: HINDI Language
For: B.Com., B.B.M.
‘: i ) 2017-18,2018-19,2019-20
™ v [1l - SEMESTER
& d P rse Code: Short Stories, Bussines letter& Prayojanmuiak (4 Hours FL, waplil
! S E e
| - PSS |
i ) - P s s . 3
£ i ’ gljgitlon of Short Stories : “Pratinidhi Kahaniya”, Sampadzk- Kumar Krishna, Vs

/.

Stons (Deieted) in the Text : Khoi uhi Dishaye - Kamaleshwar
u .

ssines letter: Vanijya Patra - Puchtah sambandi patra, Shikayati patia, Agency Saii0ug jti ..
<Sambandi patra, Bima Sambandi patra, Naukari Sambandi patra, Vijnapan. T

&

Jravojanmulak : Raja bhasha, rashtra bhasha, Sampark bhasha

s e e e e e S e SN h e B e N e T e N E e A E RS IR I P A AE s aeaEs e R eSS T s s ereritgazaien
= H T SRl £

: - SEMESTER
e grse Code: Drama, Official letter & Functional-Hindi
S
,rama : “LADAYEE" Sarveshwardayal Saxena

sarkari patra : Sarkari patra ka swarup, Alekhan - paribhasha aur Mahatva, Tippamt2 s
“ @an, karyala Aadesh Anusmarak, Adhisuchana, Sankalp, Ardhasarkari patra.

Mudrasathi, Samudayik Vikas Yojana, kar, Harit kra;

1\}!\1\1@@

issay : kuteer Tatha Laghu Udyog,

!n kvad.

~rence books for Sarkari Patra, pryaojanmulak hindi for all UG Programmes:
ingh. Dr.Siddeshwar kasyap, Pryojanmulak Hindi Ke Vibhinna Aayam, jaibharau Prakashan, i}

- ":jds

+i Vanijya Hindi.|nanoday Prakshan, Dharwad 51
Allahaba: ~

. i.I. ‘...1\.
,_;—_ nashyam Agarwal, Rajabhasha Hindi aur Ra]a[(lya Patra Vyavar, jzibharati Prakashan,
- C‘:-";)’='-'35 r. Dineshkumar Gupta, Prashasanik Evam Karylay Hindi, B2 dhakrishna Prakashan, lioy ESHE
5?;; ’ yer, Pray o;anmula}\ Hindi, Kitabghar Prakashan, New Delhi ;
-~f Viraj, Pramanik Aalekhan aur Tippan. Rzjpal and sons, New Delhi.
9‘ - Vinayak Singh. Hindi Mein Sarkari Kamkaj, Hindi Pracharak Samsthan, ¥aranast.
> |
L]
- ‘ - S Ta "”QAR
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One word / One Sentence

Division of Marks

11 SEMESTER B.Com.. B.B.M- Lanouage Hindi

10*1=10

(From Adarsha Ekanki)

Annotations (3 out of 5) 3°3=9
(From Adarsha Ekanki)

Main questions (2 out of 4) 278=16
(From Adarsha Ekanki)

Short notes (2 cut of 3) 2t3=5
(From Adarsha Ekanki)

Long answers (2 out of 4) 2'7=14
(From Business Letter)

Shortanswers (3 out ufn3) 375215
(From Business Lerer)

?rayojan Mulak Hindi L10=1u
Internal Assessment el
Total 100

One word / One Sentenze

Division of Marks

LV SEMESTER B.Com., B.B.M - Language Hindi

l 10*1=10
(From iadayee )
2. “Annotations{3out of 5) 3°329
(From ladayee)
3. Main questions (2 out of 4) 2°8=16
(From ladayee)
4. Shortnotes (2 out of ) AR EYS
(From ladayee)
5. Longanswers (2 out of 4) 7:14
(From Official Letter) )
©. Short answers (3 out 0fn5) 3*5=15
(From Official Letter)
7. Essay Writing (1 out of 2) 1'10=10
Internal Assessment 20
Total 100
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Davangereiﬁégf University
gL

Shivagangotri, Davangere-577 002

GRADUATE PROGRAMME
Bachelor of Arts (B.A)
(Semester Scheme)
Syllabus: 2016-17
Subject: HISTORY

I - Semester (Work load per week: 6 hrs)

Paper: HISTORY OF ANCIENT INDIA (Early period to 1206 A.D.)
(Course Code: His.Core: 1-1)

MODULE - i:

/ Geographical Features of [ndia- Sources: Literary and Archaeological
/ Harappan Culture :Town Planning, Religious, Economic and Social Conditions.
Rig vedic Aryans —Origin- Political Conditions —Social Life — Later Vedic Period —Political and Social
conditions. ' 3
MODULE - 2: :
* Indiain 6"’ C.B.C.: Causes for thc risc..{)chw Religions.
-/Jainism: Life and Tcaching' of_Mahavira.
(.' Buddhisam: Life and Teachings Eof dedha

MODULE - 3:

e Mauryas: Chandragupthé Mourya —Ashoka- Edicts-Kalinga IWar- Concept of welfare state —Ashoka
Damma-Ashoka and Buddhism —(concepts of pan Indian state to be, highlighted)-Mouryan
Administration — causes for the declain of Mouryan Empire. — '

*  Kushanas: Kanishka Pal‘ronaée to Buddhism , Cultural Contributions of Kushanas.

MODULE- 4:
. Guptas : Samudragupta —Development of Sanskrit Language and Literature- Development of
Science and Techonology- Revival of Hindhism, Administration.

. Harsha Vardhana: His Achivements ~Cultural Contribution- Nalanda University.

MODULE -5:

* Arab Invasions,Invansion of Ghazni and Ghori Mohammad on India-
e Terrain Battles of 1191 and 1192 A.D.

MAPS:

» Mouryan empire Under Ashoka.
» Kushana Empire Under Kanishka.
« Gupta Empire under Samudra Gupta.



B.A. History

(Work load per week: 6 hrs)

u 11 - Semester

X Paper: HISTORY OF MEDIVAL INDIA (1206-1757 A.D.)
(Course Code: His, Core: 2,1)

MODULE-1 DELIIT SULTANATE

(1) Qutd-U-Din Aibaq and foundation of Delhi Sultanate
(ii) Allauddin Khilji and His Administrative Reforms

(iii) Mohammad -Bin-Tughluq and his Administrative Experiments.

MODULE - 2 Cultural Contributions of Delhi Sulthanate

Contribution of Delhi Sultanate
L Society and Economy
II.  Literature

. Artand Architecture

MODULE - 3 BHAKTI MOVEMENT (Life and Philosophy)

. Kabir, Nanak, Meerabai

[l. Sufisaints

I[ll.  Kanakadasa and Purandaradasa.

MODULE - 4 MUGHAL EMPIRE

(i) Babar and establishment of the Mughal Empirér%
(i1) Shershah and his Administration
(iii)Akbar- Rajput and Religious Policy.
(iv) Aurangazeb- Religious Policy and Deccan Policy.
MODULE - 5_Cultural Conditions Under the Mughals

I Mughal Administration

1. Socio-Economic Condition

l[I.  Development of Literature

IV.  Artand Architecture.
MODULE — 6 The Marathas

I.  Shivaji and his Administration

1. Expansion of the Maratha Supremacy under the Peswa
MODULE ~7 The Advant of Europeans
I. The Portuguecs
[I.  The Duch

[1I. - The French The Cnglish Anglo-French Rivalary (The Camatic Wars)
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B.A. History

[l - Semester (Work load per week: 6 hrs)

Paper: HISTORY OF MODERN INDIA (1757-1885 A.D.)
(Course Code: His.Core: 3.1)

MODULE - 1

I The British Suprcmacy in Bengal -Battle of Plasscy and Battale of Buxor

Il Land reforms Under the British =The Permanent l.and Revenue System-The Mahalwari System and
the Ryotawari system -Merits and Demerits.

[1I. " Expansion of British Empire- SuSSidiary AEI]ance-un!rine of Lapse
MODULE -2

I'ribal Revolts

[ The Santhalas

[I. The Mundas

HI. Indigo Movement.

MODULE - 3

I~ The Revolt of 1857- causes ~Cqurse And effects
1. The Queens's Praclamation

MODULE - 4

L. Growth of Education Under the British

[1. Lord Mecaulay’s Recommendations

wm i b [N ] H 3
JIS}J:I:\;“‘I Ui cr LU Nss5ion

oot
-
@]
]
i

VMIODULE - SI

Constitutional development

I Regulating Act ol 1773 _

I Pir’s India Act of 1784 Act of 1813,

MODULE -6

I. Socio-Religios Reforms Movement - The Brahima samaja . - The Arya Samaja -The Prarthana
Samaja. Swami Vivekananda and Ramakrishna Mission- The Theosophical Society The Alighar

Movement - Jyothiba Pule- Na rayana Guru.

Il Reactionary Policy of Lord Lvtton- Pro ~People Movement of Lord Rippon

MAPS
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B.A. History
IV- Semester (Work load per week: 6 hrs)
Paper: INDIAN NATIONAL MOVEM ENT (1885-1947)
(Course Code: His.Core: 4-1)
MODULE - |

I~ TFactors Responsible for the Rise of Nationalism in India.

[l National Movement — establishment of Indian National Congress

HI. Moderates and extremists

MODULE -2

Home Rule Movement — Militant Nationalists and Their Programmes- Bhagat Singh- Azad, Rajguru.
MODULE - 3

The Gandhian Era- Non Co-operation movement - The Swaraj Party- Simon Commission” — Civil
Disobedience Movement ~Dandimarch- Gandhi-lrwinPact-Round Table conference-Gandhiji- Ambedkar-
Communal Award - Poona pact=Cripp’s Proposals- Quit India Movement —Cabinet Independence Act.

MODULE - 4

[.. Constitutional developments Act of 1909, Act of 1919.. and Actof 1935,

[Il.  The role of Subhas Chandra Bose in The Indian National Movement.
MODULE - 3

Growth of Communalism

I Muslim League

Il The Hindu Mahasabha

Il Jinnah and Nehru- Partition of India and Independence

Ambedekar as a Reformist — Socio-religious Awakening.
VIAPS

Partition of Bengal 1905.
The British India-1947.
The Pantition of India in 1947,

et I —
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B.A. History

V- Semester (Work load per week: 51 rs)

Paper: HISTORY OF MODERN EUROPE - 1 (1789-1945 A.D.
(Course Code: His.Core: 3-1)

MODULE -1 The I'rench Revolution of 1789 A.D.

. Causes - Achievements of National Assembly Result of the French Revolution.

I Napoleon Bonaparte -Life and Rise of N
Expedition- Administrative rcforms
the fall of Napoleon Bonaparte.

apoleon Bonaparte-His [talian and Egyptian
of Napoleon Bonaparte - Factors responsible for

MODULE -2 The eri of reaction
[. Metternich Age

IL. The congress of Vienna 1815 A.D.

MODULE -3 “The risc of Nationalism in Europe

I. Unification of llaly

[L.Unification of Germany

MODULE - 4 The Eastern question

I Definition -Faciors responsible for the risc of Nationalism in the Balkans

[I. The Greek war of indepéndcncc
[IL. The Crimean war of | 834-56 A.D

IV.The first and Second Balkan wars of | 9f2 -1913A.D.
MODULE -~ 5 The Warld War and Revolution

l. The First World war-19 14-1918-Causes-Course and Results,

[I. The Russian revolution of 1917-Causes-Course and Results.

MODULE - Europe between the two World wars

I Fascisin - Features of Fascism, Domestic and Foreign policy of Mussolini.

Il Nazism - Features of Nazism, Domestic and FForeign policy of Fitler.

HI. The Second World War 1939 1o 1945 A.D -Causes — Course and Results.

. ftP.’f.*.“F“EF:T‘— B




B.A. History

V- Semester (Work load per week: 5 hrs)

CONTEMPORARY [INDIAN HISTORY (1947-2000)

Paper:
(Course Code: His.Core: 5-2)

MODULE - - 1

tates of India -With special Reference 1o Saradar Vallabhai Patel-

Integration of princely s
rence to Andrha Pradesh and Orissa

Reorganization stales ot Linguistic basis with special refe

VIODULE - -2

\chru era-Industrial development in five year plans-Foreign policy and China war.

MODULE --3
cial Banks-14 points programs-Prociamation of

Era of Indira Gandhi-?\’ationalizalion of commel
center-Punjab crisis and Blue Star Operation

Cmergency and The first ever non-congress Govt. in

VIODULE -- 4

N ————

Rajiv Gard hi-Pauchayath raj-Development of Science and Techonology-Srilankan policy.

MODULE -5

. Secularism and Comnunalism - tools for Communalization of

Relision and Politics in India
NCERT-UGC-ICSSR-[CRR-ICHR)

Society, Educational Boedies - (

MODULE -- 6
Formation of: Regional Parities in South .1998-1999 Generel Elections-National Democratic

Alliance-Importance of the reign of A.B.Vajapeyc - Bus diplomacy Kargil war

MAPS

|) Formation of Andhra Pradesh.
2) Fommation of Orissa.

3) Union Territory of Dzlhi.

Places : Kargil, Sivachin, Kashmir, Simla, Ayodya, Lahote. Amruthsar, Junagada. Hyadrabad, Raibareli,
r. Shri Perambadur, Bangalore, Mysore. Godra, Paina.

Nagpur, Durgapura. Rorkela, Pokran, Jaipu



B.A. History -

VI Semester

(Work load per week: 5 1 rs)

Paper: HISTORY OF KARNATAKA (FROM VIJAYANAGARA 1

0 2000 AD)
(Course Code: His.Core: 6-1)

MODULE -1

L. Vijayanagara Empire-The Achievements of Sri Krishna Devaraya

Il. The Baule of Talikot-Causes for the decline of Vijayanagara Empire

[11. Adninistration and Cultural Contribution of Vijayanagara.
MODULE -2

[ The Political History of the Paleyagars of Chitradurga-Bharamann

anayaka-
Madakarinayaka V

I1. Cultural Contributions-Religion -Literaturc-Art and Architecture
MODULE - 3

L. Anti calonial struggle with special reference to Hyder Ali —J and I Anglo Mysore

Wars

IL. Tippu Sulthan- I(] and 1V Anglo Mysore Wars

MODULE - 4

I. Wodeyars of Mysore - Krishnaraja Wodeyars-Itl - Krishna raja Wodeyars-[V

I

I. Reforms of commissioners rule in princely state of Mysore With special reference to
Mark Cubbon and L.B.Bowring.

I1. Diwans Rule in princely state of Mysore-Rangacharlu-K.Sheshadri [yer-Sir M.
Vishveshwaraiah and Mirza Ismail.

MODULE -5
E

Frecdom Movement in Karnataki with special reference to Belgaum congress session
of 1924A.D.-Isuru-Vidhurashvatha and Shivapura congress.

1. Unilication Movement of Karnataka.

MODULE -6

I The reign of Devaraja urs- Emergency-Land and Social reforms- The Backward class

movement in Karnataka with special reference to L.G.Havanur Commission.

II. Border disputes-Water disputes- and Dalir Movement. ) %I&L
R:Z).?Jai:;‘c;_
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B.A, History

VI Semester (Work load per week: 5 irs)

Paper: HISTORY OF CONTEMPORARY WORLD (1945-2003)
(Course Code: His.Core: 6-2)

MODULE - 1

Post second world war - U.N.O-Main Organs-Politizal and non political achievements,
MODULE -2

Cold war - dilferent stages.

MODULE - 3

Non “alignment- [he third world-National Liberation movement- South Africa.

NMODULE - 4
Gulf crisis -Afghan civil war —~Question of Dis-Ornament (NPT. CTBT. WMD.)

End of cold war and its process of disintegration of L_.S.S.R and its impact on world politics.

MODULE - 6

Globalization - New Global Economics Scenario (WO, GATT, IMF, World Bank)

MODULE - 7

American attack on [raq-2003-Causes —Course and Erfects.

MAPS

Places of IHistorical importance (locate and mention their Historical importance in a

sentence) (Any ten places for question paper 4= =8 marks)

Rivadh. Bandung, Lisbon, Madrib, Hiroshima. Nagasaki, Newyark, Moscow, Johannesbure,

Landon. Beijing.Constantinople.cape of Good hape. Tehran, Bombay, Tokyo, Genova, New

vork. Venies, Paris. [slamabad, Athens, Colombo.

T REGISTRAR
L_:;:- i eate -.'.,,-x..."" r.!‘t“‘“.‘ DAVANGERE UN‘!GE‘;

=HeRae), oozene- 67 Gog Davengore-97



Annexure B A- 7
B.A. Optional : ECONOMICS
Semester-1
Paper: Eco.Core: 1.1: Micro Economie Theory  (Work Load perweek: o Niy)

Module -1: An introduction to Micro Economics
introduction: importance of study of Economics. Scarcity and Etticiency
Microeconomics and Macro Sconoimics, production possibility curve and Basic
€conomics problems.
Module -2: Theory of Demand and Supply
Meaning and definition of demand. Demand schedude and demand <curve,
individual demand and Market demand, the Jaw of demand, Extension and
contraction of demand. Factors influencing the demand. Exceptions (o the {aw of
demand. Meaning and definition of supply. Supply schedute and curve.
Individual Market supply, the law of supply. Extension and contraction of
supply. Factors influencing the supply.Efasticity of Demand: Meaning, Typesof
elasticity, Price, income and cross elasticity —Types of price <lasticity demand:
Methods of measurements and determinants of elasticity of demaad. Elasticity of
supply-applications tax, price and quantity.
Module -3: Theory of Consumer Behaviour and utility.
Cardinal Analysis: Utility Law of diminishing marginal utility, Equi marginal
utility, consumer’s equilibrium The paradox of value consumer surplus and its
applications. Ordinal analysis: Indifference curves. Meaning Indifterence
Schedule Indifference Map, properties of Indifference curves Budget line-
Equilibrium position —Income, Price and substitution effects, inferior goods v/s
Giffen goods, consumer surplus.
Module -4: Theory of Production and Cost analysis
Theory of production and Marginal products; total product, average product and
Marginal product, Law of variable proportions Law of Diminishing returns and
returns to scale Economic analysis of costs : Total cost, Fixed cost, Variable cost,
Marginal cost , Average cost, average fixed cost average variable cost, short run
and long run costs curves , production and costs diminishing returns and U shaped
cost curves. Revenue concepts: Total revenue, Average revenue and Marginal
revenue curves
Module -5 Product & Factor Pricing
Product Pricing : Perfect competition —Monopoly -Price discrimination, Monopolistic
competition -Oligopoly - Price and ouiput determination under these markets. Factor
Pricing: Rent-Meaning and definition, Ricardian theory of rent. Wages- Meaning and
definition- Subsistence theory of wages. [nterest- Meaning and definition, Lonable
funds theory of interest. Profii- Meaning and definition, Risk theory ol profit.

Books for Reference:

1. Mc Connell R Campbell and Stanley Bruce (2011) 19th Edition Micro tconomics, McGraw

Hill Irwin New York.

2. Samuelson P A (2005) 4 8th Edition, Economics. Tata McGraw Hill publishing company Ltd
New Delhi. ,
3. Mithani D M (2010) Modem Economic Analysis, Himalaya Publishing House Murmbai.

4. Mukherjee Sampat, (2009) Modern Economic Theory, New Age Intemational Publishers,
New Dethi. ‘
Sankaran .S (2010) Economic Analysis Margham publications Madras.

(1Y
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Annexure B A- §

B.A. Optional : ECONOMICS
Semester-{] .
l‘;lpcl': Eco.Core: 2.1: Macro Economic Theory (Workload per week: 6 Hrs)
Modude ~1: An over view of Macro Economics
Meaning and concepts of Macroeconomics, objectives of macroeconomics and
instrurrents of macroeconomics.
Module =2: Measurements of Economic Activity
Gross domestic product: Details of the national accournts, Gross Domestic
Product-Net Domestic Product- Gross National Product Net national product-National
Income - Personal, Disposabie Income, The circular flow of national INCome,
National income and welfare, Net economic weffare- New methods of Estimation and
difticulties.
Module -3: Classical Theory of Employment
Basic concepts of classical theory- Say’s {aw of markets, classical remedy-for
Unemployment {Pigou theory) Wage-cut theory, Evaluation of classical theory of
Employment.
Module- 4: Keynesian Theory of Employment
J M Keynes and his contribution to macroeconomics, consumption function — savirg
Function—marginal propensity to consume and marginal propensity to save-
determinants of consumption. Investment function — determinants of investment —
marginal efticiency of capital, aggregate demand and aggregate supply- determinants
and equilibrium of Aggregate Supply and aggregate demand curve. Multiplier effects-
Acceleration, interaction between Multiplier and Accelerator.
Module -3 Inflation and Business cycle and Macro Economic Policy
Inflation: Meaning, Measurement- Types and effects. Control of inflation. Deflation:
Meaning, and effects. The business cycles: Meaning and definition, features and
Phases ot business cycle, Monetary policy and Fiscal policy- Objectives and goals.
Texts Books: :
* 1. Mc Connell R Campbell and Stantey Bruce {2011) 19th Edition Macro Economics,
McGraw Hill Irwin New Yorrk .
Samuelson P A (2005) 18th Edition, Economics, Tata McGraw Hill publishing

P
company Ltd New Dethi.

3. Mithani D M (2010) Modem €conomic Analysis, Himalaya Publishing House

- Mumbai.

4. Mukherjec Sampat, {2009) Modern Economic Theory, New Age International
Publishers, New Deihi.

5. Sankaran .S (2010) Economic Analysis Margham publications Madras.

6. Vaish M-C (2010) Macro Economic Theory, Vishwa prakashan, New Delhi.
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Annexure B A-9

B.A. Optional : ECONOMICS

Semester-I11
Paper: Eco.Core: 3.1: Quantitative techniques for Economics
(Work Load per week: 6 Hrs)

Module -1: Mathematical tools for Economics analysis,

Nature and scope of mathematical economics —role of mathematics in economic theory

Concepts of sets- meaning —types- union of sets — interaction of sets. Linear and non-

linear function —demand and supply function - cost curve and indifference curves.
Module -2: Market Equilibrium

An analysis of quantity demand (QD) and Quantity supplied (QS) in market

Equilibrium - Impact of specific tax and subsidy on market equilibrium.

Module-3: Definition and scope of statistics
Definition, importance of statistics in economics and its limitations. types of statistics,

variables- types. :

Module-4: Sources of Data and Describing Data
Prirﬁary and Secondary sources - classification and tabulation of data, Frequency
distributions and graphical presentation of data. Histogram- frequency polygon
cumulative frequency polygon- ogives.

Module-5:Descriptive Statistics
Measures of central tendency- Mean-Median-Mode. Measures of dispersion: Range
semi inter quartile range, mean deviation and standard deviation, Lorenz curve
Correlation:Meaning, importahce,types of correlation Karl Pearson’s correlation
coefficients. Index numbers construction- difficulties- Price index numbers, weighted

index numbers- tests of index numbers- Fisher’s Paasche’s and Marshall- Edgeworth

index numbers.

Text Books: :
I. Anderson David R, Dennis J.Sweeney and Thomas A Williams,(2002) Statistics for

Business and Economics, Thomson South Western Singapore. |
. Bose .D. (2000) An Introduction to Mathematical Economics, Himalaya publishing House,

mumbai
- Veerachamy R (2005) Quantitative Methods for Economics, New Age International

Publishers Private Ltd. New Delhi.
1. S P Gupta. Fundamentals of Statistics

I~
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Annexure B A- [0
B.A. Optional : ECONOMICS

Semester-1V
Paper: Eco.Core: 4.1: Money Banking and Finance
(Work Load per week: 6 Hrs)
Module -1: Introduction to Money
Money — evolution -meaning - and types - functions of money - role of money in an
cconomy —demand and supply of money.

Module -2 : Commercial banking _
Orlbln of banking -Role and importance of banking ~-Commercial banking -Types of

deposits/accounts-banking instruments — cheques- Drafts —Pass Book- Bank advances-
creation of credit —Banker and customer relationship - balance sheet of a bank.
Module -3: Co-operative banks, Developmental banks and Non Banking Financial
I[nstitutions.

Co-operative banks-Structure ~Types Of Co-Operative Banks —Problems of co-
operative banks.Developmental banks: Nature of Developmental banks —distinctive

' features of a Developmental banks —Industrial development bank of [ndia- Industrial
Credit and Investment corporanon of [ndia- National Bank for agriculturai and rural
development. Non Banking Financial [nstitutions (NBFIs): Types of Non Bankmﬂ
Financial [nstitutions. Factors contributing to the growth ofNBFIs Globallsallon and

NBFIs.

Module -4: Central Banking
Meaning of Central Bank —Central bank in developed and developing coun[nes-

Functions of central bank- regulatory and promotional measures- quantitative and
qualitative measures--Monetary Policy and its Significance.

Module -3: Financial Markets
[ntroduction — structure of Indian financial system —money market and capital marLet

in [ndia- credit instruments — Problems of money market in underdeveloped moncy

markets.

Texts Books:

|. Machiraju H. R - [ndian Financial System

2. Pannikkar K K -Banking Theory and Practice

3. Shekar K C and Lakshmi Shekar - Banking Theory and Practice

. Varshney P N and D K Mittal- [ndian Financial System




B.A. Economics
VSEEMESTER

FCONOMICS OF DEVELOPMENT AND GROWTH

Econ. Elective: 6.2.1 [Elective T i &
v Elective: 6.2.1 [Elective] I'eaching Hours: 5 Per Week

Module-1:  Economic Development
Concept of Development - Definitions - Distinction between Economic Growth and

I)L'\'ula':pmcnl

Module-2: Indicators of Development
Measures ot Economic Development: Gross National Product (GNP) -Physical

Quality of Life I[ndex (PQLI), Human Development [ndex (HDI), Gender

Empowerment Measure (GEM). Human Poverty Index (HPI)

Module-3:  General Theories of Economic Growth
Adam Smith’s Theory Ricardo’s Theory- Karl Marx’s Theory - Schumpeter’s Theory

and Rostow’s Growth Theory

Module-4: Partial Theories of Economic Development
Lewis Labour Surplus Model - Rodan’s Big Push Theory-Balanced v/s Unbalanced

Growth

Module-5:  Factors in the Development Process
Capital Accumulation - Capital-Output Ratio - Technology and Economic Development -

[nstitutional Factors: Sustainable Development - Sustainable Development Goals.

[nclusive Development - Millennium Development Goals -

References:
1. Benjamin Higgins, Economic Development, W.W. Norton & Company.
2. Mishra S.K and V.K. Puri- Economic Development and Planning, Himalaya Pub., House,
Mumbeai.
3. Taneja M.L. and G. M. Meier -Economics of Development and Planning, S. Chand and
Co, Delhi.
4. Thirlwall A.P -Growth and Development: With Special Reference to Developing
Economies, Palgrave Macmillan, New York.
5. Todoaro. M.P -Economic Development in the Third World, Orient Longman, United
Kingdom
11 fwl
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B.A. Economics

VI-SEMESTER

_ RURAL DEVELOPMENT
Econ. Elective: 6.2.2 Teaching Hours: 5 Per Week

Module-1:  Introduction to Rural Development
Detinitions - Objectives and [mportance of the Study of Rural Development-
Characteristics ot Rural Economy - Society and Polity

Module-2: Approaches to Rural Development
Gandhian-Approach - Sectoral Approach-Cluster Approach - Service Area Approach-

Integrated Approach - Participatory Approach

Module-3: Rural Development Programmes
Dimensions of Rural Unemployment and Poverty - a Brief Review of the

Ongoing Rural Development Programmes for Poverty Alleviation in [ndia- Rural
[nfrastructure (Economic and Social) Programmes - Gender Bias in Rural Development.

Module-t:  Rural Industrialization
Growth and Development of Rural [ndustries: [ndian Rural [ndustrial Cooperatives

(Small Scale and Cottage Industries) - Structural and Promotional Measures.

Module-3: Rural Institutions
Rural Social [nstitutions - Panchayat Raj Institutions - Role of Non-Governmental

Organizations (NGOs) and Self Help Groups (SHGs) in Rural Development -
Impact of Globalization on Rural Development.

References:
Government of [ndia, Annual Reports, Ministry of Rural Development, New Delhi.

1.

2. Government of India, Five Year Plan Documents (VI to XI[ Plan) Planning Commission,
New Delhi.

3. Katar Singh, Rural Development: Principles, Policies and Management, Sage Publications,
New Delhi. '

4. Parthasarathy G (2003) Economic Reforms and Rural Development, Academic
Foundations, New Delhi.

5. Satva Sundaram [, (1997) Rural Development, Himalaya Publishing House, Mumbai.

6. Sharma D.P.and V.V. Desai, Rural Economy of India (1990) Vikas Publishing House Pvt,

Ltd, New Delhi.

.,'?_.f—
7%
I:‘F,‘!
12 DA

D.‘:\Vf:\:\utf\; iy ;.-'.-'\:..-l v

Shivagangethn, Davangele-3iiw.



B.A. Economics
V.SEMESTER

ADVANCED INDIAN ECONOMY

N Jective: 6.2 T T 5
Econ. Elective: 6.2.3 l'eaching Hours: 5 Per Week

Module-I: Characteristics of Indian Economy

Basic charactenstics of the Indian Economy- Human Resources and Economic Development-
Growth of population in India, Causes for population growth-effects and control of population.,
Population policy of India-Provision of education and health facilities. PQLI, FIDI, GDI

concepts, measurements and components

Module-1I: Indian Agriculture
Problems and prospects of Indian agriculture-remedial measures; Sources of Agricultural

Finance- Agriculture marketing-Defects-Regulated and co-operative marketing-Irrigation in

[ndia-Green Revolution, Farmers’ suicides-causes and controls

Module-III: Indian [ndustry
Industrial development on the eve of independence, industrial development during the last 60

vears [major indicators] Problems and prospects of cottage and small scale industries, remedial
measures- Industrial Policy Resolutions of 1948, 1956 and 1991. Industrial finance, types and

sources-Special Economic Zones

Module-IV: [nformation Technology Industry
Concept, major issues in information technology-Growth and present position of Information

technology industry in [ndia and its future-Business Process Qutsourcing (BPO)

Module-V: Economic Problems, Planning and Policy in India

Poverty and Unemployment-Causes and remedial measures-Food Security and PDS

Meaning and objectives of economic planning, Critical review of Planning in India
[achievements and failures] Brief outline of Eleventh and Twelfth plans- New Economic Policy

of liberalization, Globalization and Privatization-overall impact

References: _
Ruddra Datt and K.P. Sundaram —Indian Economy

1L

2. Rishi Muni, Diwid —Poverty Development Programmes in [ndia”

3. Alak Gosh, — Indian Economy; Its Nature & Problemsl.

4. M.M. Susy, “ Indian Economy in the 21st Century Prospects & Challenges

5. A.N. Agarwal “ Indian Economy”

6. Mishra & Puri —Indian Economy

7. Indian Year Book -Publication Division .

8. www.nitiavog.in www.nic.net.in www.rblorgin — www.cmieorg  Www.C50.005

www.indiastat.com
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Annexure B A- |4

B.A. Optional : ECONOMICS
Semester-V]
Paper: Eco.Core: 6.2: Karanataka Economy
(Work Load per week: 3 trs)

Module -1: Introduction
Natural resources-population- rural and urban socio- economic conditions- indicators
of development state- gross domestic product- per capita income
Module -2: Agricultural Development and Industrial development
Resource potentialities — present level of development- agricultural output-
composition and trends — land reforms- agricultural marketing- agricultural prices and
rural income- economic prospects of allied activities —fisheries- Livestock-
Floriculture sericulture and horticulture. Industrial policy - Trends in major, medium
and small industries - rural industrialisation — prospects of village and cottage
industries-industrial finance- KSFC-SIDBI- KSIIDC
Module -3: [nfrastructure Development and State finance _
Present state of'devclopmenl- economic infrastructure- irrigation -power-
transportation- communication —marketing - social infrastructure- education and
health =planning for infrastructure development. State revenue- trends in tax revenue
and non tax revenye- sharing of central taxes and grants in aid- trends in expenditure-
trends in state's indebtedness. . '
Module -4: Regional disparities in Karnataka
Position and éxtent- causes and consequences —the concepts of backward area- criteria
and identification — techniques to reduce imbalances- fiscal incentives and
decentralisation of industries: recommendations of Pande, Wanchoo and Shivaraman
Commitrees. -

References:

Government of Karnataka- Five Year Plan Drafts Bangalore

Government of Kamataka- [nter State Economic Indicators, Bangalore

Government of Kamataka-Report on the redressal of Backward Regions in Karnataka
Madaiah M and R Ramapriyd-Karna_{aka Economy.

Nanju‘ndappa_D M -Some Aspects of Karnataka Economy, Dharwad

Puttaswamaiah- Volumes on Karnataka
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Annexure B A-|3

B.A. Optional : ECONOMICS
Semester-VI
Paper: Eco.Core: 6.1: International Economic Theory
(Work Load per week: 3 Hrs)
Module -: Introduction
[mportance of international economics- distinction between internal and international
trade - Need for the study of international Economics.
Module =2: Theories of International Trade
Absolute cost advantage theory — comparative cost theory — Heckscher -Ohlin theory -
Leontief paradox
Module -3: Terms of trade and commercial policy
Meaning ~gross terms of trade —net terms of trade - income terms of trade- concepts
of reciprocal demand- factors affecting terms of trade- deterioration in terms of trade
- gains from trade Free trade and protection trade policy relative merits and demerits.
Tariffs- types and effects of tariffs —quotas —{ts effects on trade — role of multinational
corporations- trade liberalisation - world trade organization (WTO) and its functions -
WTO and [ndia
Module -4: Balance ofpﬂy'ment and International Monetary System
Concepts of balance of trade and balance of payment- disequilibrium in balance of
Payment- different measures to correct disequilibrium in the balance of payment-
Merits and demer:ts of devaluation- Functions of [nternational Monetary Fund (IMF)
and World Bank and its affiliates.

Texts Books:

Dominick Salvatore- [nternational Economics
Mithani D M - [nternational Economics
Mannur H G - International Economics
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Annexure B A- |2
B.A. Optional : ECONOMICS
Semester-V
Paper: Eco.Core: 5.2: Indian Economy
(Work Load per week: 5 Hrs)

Module -1: Indian Economy: An Introduction
Characteristics of the Indian Economy. Natural resources and human resource and
cconomic developments- growth of population in [ndia- Quality of population-
population policy human development- concepts and measures National income of
[ndia- National income estimation in [ndia-Trends in national income- growth and
structure- limitations of national income estimation in [ndia.

Module -2: Agriculture and Industry in [ndia
Production and occupational structure- the role of agriculture in national economy-
green revolution National agfiquitural policy- 2000- Public Distribution System- {and
reforms- size of farms and productive efficiency- rural credit in [ndia- agricultural
marketing- agricultural labour. Large Scale [ndustries: [ron and Steel industry Cotton
textile industry- sugar industry information technology. Small Scale [ndustries: Role of
small scale industries in Indian Ecohomy- sickness in [ndian [ndustry- Labour
productivity and labour policy in‘India- National commission on labour.

Module -3: Foreign Trade in Indian Economy : s -

Foreign trade of [ndia- imports and exports of [ndia- direction of[ndianforeign trade-

balance of payments- impact of WTO on India’s toreign trade- [ndia’s foreign
exchange reserves. '

Module —4: Problems of [ndian Economy
poverty- poverty eradication programmes in India- Mahatma Gandhi National Rural
Employment Guarantee Scheme- 20053-Indian Public Debt-Deficit Financing in [ndia.

Text Books: poud Bow T e T
[.K P M Sundaram an'd'R:udda.'r_ Dutt (2014) Indian Economy. SChand and sons New Delhi
2.Misra S.K_and Y K Puri (2014) [ndian Econo-my Himalaya Publications Mumbai
5.Agarwal A N (1"01.2.)'1 [ndian Economy- Problems of Development and planning.Vishwa

prakashana , New Delhi.
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Annexure B A- ||

B.A. Optional : ECONOMICS
Semester-V
Paper: Eco.Core: 5.1: Public Finance
(Work Load per week: 5 Hrs)
Module -[: Introduction. Principles of Public economics.
Nature -Scope and [mportance of Public Finance. Public Finance
role of public finance in Less developed and developing countries. Principle of

Maximum Social Advantage- Distinction between Private and public goods. Market
imperfection — Externalities.

Module -2: Public Expenditure and Public revenue

and privale finance -

Principles of public expenditure -Wagner’s Law of Increasing state activities- Kinds
of Public expenditure and Canons of Expenditure Sources of public revenue - Tax
revenue and non tax revenue Types of Direct and indirect taxation — proportional tax-
progressive tax and regressive taxes- Incidence and shifting of taxes — effects of
taxation —Characteristics of a Good Tax system.

Module -3: Public Debt and Deficit financing.

Meaning of public debt- causes for public debt- Limitations to raising public debt-

burden of public debt —Debt redemption. Deficit financing: Meaning techniques of
deficit financing - objectives of deficit financing

Module -4: The Public Budget and Fiscal Policy.

Classification of budget: programme and performance of budget- Budgetary deficits -
primary deficit- Revenue deficits Zero base Budgeting - Revenue and expenditure of
central government- [ndia's public debt- deficit financing in India - Objectives of

Fiscal Policy.
Text Books:
[. Agarwal R C Public Finance- Theory and Practice
2. Bhatia H L. Public Finance
3. Singh S K. Public Finance in Theory and Practice
4. Sundaram K P M and Andley. Public Finance

T
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B.A. Economics
VI-SEMESTER

INTERNATIONAL ECONOMICS

Econ. Core: 6.1 [Compulsory| Feaching Houes: 5 Per We ol

Module-1: Introduction and Theories of International Trade
-.\'Icaning and Importance of International Economics - Distinction between nternal and

Theories of Absolute Cost Advantage and Comparative Caos

[nternational Trade -
Heckscher-Ohlin Theory-Leontief Paradox

Module-2:  Terms of Trade
Meaning, Various Concepts and Factors attecting Terms of Trade
S Mill's Reciprocal Demand-Jagadesh Bhagavthi's

- Detertoration in

Terms of Trade- | lovmersing,

Economic Growth

Module-3:  Trade and Commercial Policy
Free Trade V/s Protectionist Policy - Relative Merits and Demerits, Tarif(s: Fypes and
Ettects of Taritfs. Quotas: Types and Effects of Quotas. Role of Multinational ¢ orporations
- Trade Liberalization - World Trade Organization (WTO) and its Functions - WO and

[ndia

Module-4: Balance of Payment and Foreign Exchange
Concepts of Balance of Trade and Balance of Payments - Dise
Payments - Various Measures to Correct Disequilibrium in the Balance of Payments,

Meaning and Determinants of Foreign Exchange

quilibriunm in the Balance of

Module-5: International Financial and Trade Cooperation
Objectives and Functions of (IMF) and (IBRD) - New International Lconomic Ordey
(NIEO) -South Asian Association for Regional Cooperation (SA A RC) and Brazil, Russia,
[ndia, China and South Africa (BRICS) ‘

References:
. Dana, MS. (2000): International Economics: Study, Guide

Rutledge Publishers, London

and work Book, (5th Edition),

2 Krugman, P.R. and M. Obstfield (1994): international Economics Theory and Policy,
Addison - Wesley Publication
. 3. Mannur H.G - International Economics, Vikas Publishing House Pyt Ltd, New Delhi
4. Mithani D.M - International Economics, Himalaya Publishing House, Mumbai.
5. Salvatore Dominick - Intemational Economics, John Wiley & Sons, [ne
6. Vaish, M.C. and Sudama Singh (1980): International Economics, (3rd Editon), Oxford and

[BH Publication, New Delhi
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3. A, Economucs

Pa—

V-SEMESTER
FINANCIAL INSTITUTIONS AND MARKETS

Teaching Hours: 5 Per Week

=

Econ. Elective: 3.2.3

1. Introduction
Components of Formal Financial System - Functions - Key Elements of Well-Functioning

Nature and Role of Financial Institutions and Financial Markets - Reforms in

(Pre- and Post-Reforms)

Sirmarcial Svebamy (]
runandcial >vsiem U. .

Instruments - Primary and Secondary Markets - Depositories and

Custodians - Debt Markets - New Financial [nstruments - Derivative Market-The capital

Monev Market

market
3. Financial Institutions and Financial Products
Development of Financial Institutions - Banking and Non-Baking Institutions - Mutual

funds - [nsurance

4. Financial Regulations _
RBI - Reserve Banks of India SEBI - Securities and Exchange Board of [ndia PFRDA -

Pension Fund Regulatory and Development Authority FMC - Forward Markets

Commission [RDA - [nsurance Regulatory and Development Authority

References:
1. Bhole, L.M. and ]. Mahukud, “Financial Institutions and Markets”, Tata McGraw-

Hill, 5th Edition, 2011.
Khan, M.Y., “Indian Financial System”, Tata McGraw-Hill, 7th Edition, 2011.

5
Pathak, B.V., “The Indian Financial System: Markets, [nstitutions and Services”,

Pearson Education, 2nd Edition, 2010.
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B.A. Economics

V-SEMESTER

RESEARCH METHODOLOGY

Econ. Elective: 5.2.2 Teaching Hours: 5Per Week

Module-1: Foundation of Research
Definition Of Research-Characteristics-Social Science Research- Meaning And Scope -

Objectives-Brief Mention Of Review Of Literature-Need For Research [n Economics.

Module-2; Types and Methods of Research

Classification of Research-Pure and Applied Research-Exploratory-Descriptive-
Evaluation-Experimental Research-Statistical Methods-Historical Research-Surveys-

Case Study- Field Study-Steps in Research
Module-3: Planning of Research, Sampling and Objectives.
[dentification of Research Problem-Hypothesis-An Outline of Research Plan-Sampling

Techniques-Sampling Size

Module-4: Methods and Tools for Data Collecting

Meaning - [mportance and Types of Data-Sources-Primary and Secondary Data -
Data Sources For Economics-Types of Tools-Questionnaire and Field Work.

Module-5: Processing of Data and Report Writing

[ntroduction-Editing-Tabulation-Graphical ~ Representation-Report Writing -
Meaning-Types of Reports-Research Report Format-Documentation-Foot Notes-

Reference and Bibliography

References: ! :
1. Krishna Swamy O R - Research Methodology in Social Sciences

2. Kothari C R - Research Methodology - Methods and Techniques

Veerachamy R (2005) Quantitative Methods for Economics, New age

(U5 ]

[nternational Publications private ltd, New Delhi.

4. Kurian C T -Research Methodology in Economics

?
8 CH.AJR%N B.OS.

Cepartment of Stucias in Econaminsg
D{M\NGERE UNIVERSIT
Shivagangothd, Davangere-577¢02.




B.A. Economics
V.SEMIESTER

MANAGERIAL ECONOMICS
Econ. Elective: 5.2.1 [Elective] Teaching Hours: 5Per Wik

Module-1:  Introduction

Mcaning and Definition of Managerial Economics - Nature, Scope and Tinportance of
the Study of Managerial Economics-Application of Basic Economic Principles 1o
Managerial Problems: Incremental, Discounting, Time Perspective, Opportunity Cost
and Equi-Marginal Principle.

Module-2:  Demand Forecasting

Meaning, Objective and Determinants of Demand Forecasting Methods: Complete
Enumeration and Sample Survey Methods - Statistical Methods - Semi Average,
Moving Average and Least Square Methods (with Emphasis on Problems).

Module-3: Linear Programming

Meaning - Basic Concepts - Applications of Lincar Programming - Cost Minimization
and Profit Maximization - Graphic Method - Procedure used in Formulating and
Solving Linear Programming Problem.

Module-4:  Pricing Policy
Meaning, Objectives and Methods - Cost Plus or Mark-Up Pricing, Multiple
Product Pricing -Skimming and Penetration Pricing Policy.

Module-5:  Profit Management and Capital Budgeting

Meaning of Profit - Accounting Profit and Economic Profit, Break-Even Analysis -
Problems, Break-even Quantity, Break-Even Sales - Targeted Profit, Safety Margin.
Capital Budgeting: Meaning and Importance - Techniques: Payback Period and Net
Present Value (NPV) Method.

References:
1. MehtaPL- Managerial Economics Sultanchand & Sons, New Delhi.

2. Dwivedi D.N -Managerial Economics, Vikas Publishing House Pvt., Ltd, New Delhi.
3. Mithani D.M -Managerial Economics, Himalaya Publishing House, Mumbai.
4. Peterson H. Craig and W. Cris Lewis,- Managerial Economics, Pearson Education Singapore.

Salvatore Dominick -Managerial Economics, McGraw Hill, New York.

.UI'

6. Seo KK -Managerial Economics, Sujeet Publications, Delhi.
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DAVANGERE UNIVERSITY

SHIVAGANGQOTRI, Davangere-577002
GRADUATE PROGRAMME
Bachelor of Arts, (Semester Scheme)

Subject: POLITICAL SCIENCE

i —SEMESTER
Course code: (Pol.Sci.Core: I-1)

BASIC PRINCIPLES OF POLITICAL SCIENCE

(6 Hrs. per Week)

Module- |
a) Meaning, Nature, scope and importance of political science.
bl Approaches to the study =f political science: - Hislarical, Comparative and Behavioural,
b Pebtical theory - Meaning, nature and significance,
Module-ll
i Slate
Bj Ongin of the state:
J.J. Rousseau.
¢} Sovereignty: - Monistic and Pluralistic theories.
Module-1lI
a) Major political trends
and the theory of weifare state.
Module- IV Basic Political Concepts.
&) Llaw: - source and kinds.
b} Rights: - kinds and safeguards.
¢) Political obligation: - meaning and kinds.
d) Duties of citizens.
e} Liberty: - meaning and kinds.

il Equality: - meaning and kinds,
Module-V

Demaocracy:
Political participation: Motivating factors for effective participation.

Jature of the stete with refercnce to Herbert Spencer’s organic theory of state.
social contract theories propounded by Thomas Hobbes, John Locke and

Liberaiism, Marxism/Communism, feminism {Women Empowerment]

- meaning, kinds and essential conditions for the successful working of democracy.

d]
bl

(i Political alienation (apathy) : Reasons

References:-
1} Appadorai: - substance of politics.
2} Adidoctor: - issues of political theory. ‘
3) Gokhale.B.K: - political science (theory and governmental machinery).
4y Laski .H.J:- grammar of palitics.
5] Ashirwatham. A:- political theory.
6) Kapur.A.C:- principles of political theory. .
7' Johari.).C.- contemporary political theory: new
sterling publishers.

4 P Verma:- modern political theory. . _
hrayva: - political theory: an introduction

dimensions basic concepts and major trends

4y Baieev Bhargav and Achok Ac

. I litical analysis.
| Rohert A .Dhal:- modern poittica: analy — .. PHI Publications
-\ 1) Vinod and Meena Deshpande: - contemporary political theory- PHI Publications
i Vi, ¢ L8 4 [ 4 -
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Subject: Political Science

Il SEMESTER (€ Hours per week)
Course Code: (Pol.Sci.Core: 11-2)

POLITICAL THOUGHT
Module-|
Plato and Aristotle
al Plato: Concept of ldeal State and Theories of Cmmnu‘nism and Fducation.
b) Arstotlesviews on revolution, best state and theory of classification of povernments.
Module-l|
Gautam Buddha, Kautilya and Basavanna
a) Buddha 1 Buddhist political thought with reference to Idea of good government (Dasharaja
Dharma). '
2. Citizens' Sannadate/ Good Conduct (Sadaachara and Ashlanga Marga)
b) Kautilya: Theories of Saptanga, Mandal and Shadgunya.
¢) Basavanna: Concepts of Equality and Social Justice.
Module-ll
a) .S .Mill: Concepts of Liberty and Representative Government,
b} H..Laski: Concepts of Equality Rights and Law. '
Module-I1V
al Raja Ram Mohan Ro\.-’: Concepts of Liberalism (Natural Rights) and Civil Society.
b} Balaganpadhara Tilak Views on ‘Nationalism’
¢t Manatma Gandhi: Concepts of Swarajya, Satyagraha and Sarvodaya,
d) Jawaharlal Nehru: Views on Secularism and Demacratic Socialism.
¢l DrB.R Ambedkar: Cancepts of Social Democracy and Eradication of untouchability.
References:
1) G.HSabine - A History of Political Theory. 4" Edition revised by T.L.Thorsan.
2} Sukhbir Singh - History of palitical thought — Rastogi publication.
2) JPSudha- H"rstory of political thought.
4) Di.G.C.Nayak — Indian Political Traditions. Kalyani Publications 3" edition.
5) Dr.U.Sharma — Representative Palitical Thinkers. L.N.Agarwal publications.
6) R.C.Gupta- Indian Political Thought. L.N.Agarwal Pubi.

7} D.K.Nohanty - Indian Political Tradition from Manu to Ambedkar. Anmal Pubi.

-‘i.\-"l‘r(kr‘, 2 n i
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Subject: Politicai Science
{GHours per Week)

1i1- SEMESTER

(Pol o Loy HENE}

COMPARATIVE GOVERNME

o eode

NTS AND POLITICS .

Module-I
41 Meaning and importance of studying governments comparatively.

o the study of comparative governm

ents —Historical, Legal, Siructural-Functional

b) Approachest
and Sysltem.

Module-ll
switzerland and China.

The Salient Features of the Constitutions of the U.K, U.S.A,
Module-lll

Legislative Systems in U.K, US.A, Switzerland and China.

Module-1V

Exccutive Systems in UK, U.S.A, Switzerland and China.
Module- V

Judhcial systems in UK, U S.4, Switzerland and China.

Module- VI
Party Systems in UK, US.A, Switzerland and China.

References:

1) G.Almond Comparative Politics today a world view.

31 J.CJohari:- Major constitutions of the world.
3) H.C.Huton, David and Charles: - An Introduction to Chinese Politics.

4) R. Maddes: - Constitutions of the world,

5) Finer Mathew: - Theory and practice of modern government

1.C.Johari: selecl_world constitution.

7) K.K.Ghai- Major governments.

politics and government. PHI learning pvt limited

§) S.A.Falekar: Comparative

VishwaBhagavan and vidhyabhushan: select modern governments.

9)

10) Gabrici A Almond, G. Comparative Politics Today; A Warld View

Bingham, Russell. J. Dalton !
11) Subrata Mukherjce: Theoretical foundations of comparative politics.
12} S.N. Ray: Mocdurn Comparative Folitics: Approaches, Methods and issues.
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B.A. Political Science
IV - SEMESTER - (6GHours per week)
ourse Code (Pol Sti Core: 1V-4)

INDIAN GOVERNMENT AND POLITICS

Module- |

a) Making of the corstitution

b) Preamble

c) Sahent features.
Module - 11

al Fundamental Rights and Duties

bl Directive Principias of State Policy
NModule- Il Union and State Executive

4] The President of india: Eiection, Powers and Functions,

b} Vice President: Election, Powers and Functions.

Prime Minister and Council of Ministers: tlection, Powers and lunctions.
d) Governer: Appointment, Powers and Functions.

Chief Minister and Council of Ministers.

Module IV Union and State Legislature ' ' |

a) The Parliament of India: Composition, Powers and Functions. I '
b) The Speaker: Powers and Functions, | l
¢} State Legslative Assembly and Council.
Module = V Judicial System in India
2} Supreme Court: Composition and Jurisdiction.
b} High Courts: Composition and Jurisdiction.
¢} Judical activism with special focus on Public Interest Litigation.
Module -VI Democratic Decentralization
2) - Rural-Local Self Gavernment: Gram panchayat, Taluk Panchayat and Zilla Panchayat.

bl Urban-local Self Governments: Town Panchayat, Town Municipal Council, City M

unicipal
Council and City Corporation.

Module - VIl The Procedure of The Constitutional Amendment
Module - Vill Threats to India’s democracy
a) The Politics of Caste
b) Communalism.
c) Socio-Economic Inequalities.
d) Criminalization of Politics.
Module - IX Reforming Indian Polity
a) Inclusive growth and Social Justice
b} Secular Outlook
€) Judicious political representation for women
References:

V. Pylee © Ingiz’s Constitution

tatisrd)  indian Political System .
Suthash Kasnyap  Constitution of India * " "REGISTRA.

DAVANGERE UNIVI
M\ " Davangerc:6770
R TS Iy

L8 Pendey © The Constitution of India




B.A. Political Science

V- SEMESTER

Course Code: (Pol.Sci.Core: v - 5)
PRINCIPLES OF PUBLIC ADMINISTRATION

Module - |
Introduction

Meaming, nature, MLope and significance of public Administration,

Bl Distinction between Public and private Administration,
Module - |
Organisation,
a) Meaning and principles of organisation
1) Hierarchy
J Unity of command.

L]

2} Span of control.
4] Centralisation.
5) Decentralisation
6) Coordination,
Module - 111
The Chief Fxocutive. meaning, kinds, [pire
Module - 1v '
2} Department: Baces,
bl Public corporations,
c] Independent repulatory cornmission.
Module- V Personnel System.

a) Recruitment, Training, Promotion and Moarale,
Module =Vl Administrative Behaviour,

a) Leadership: qualities of pood leadership and types of leadership
b} Public Relations - tlechniques

public relations
) Planning: Meaning, Process and its types,

References:

1} Avasthi and Maheshwari S.R.: Public Administration

2) Tyagi.AR : Public Administration
3) Vishnu Bhagawan and vidhyabhushan : public administration

) CP.Bhambri - public administration

) B LFadia public administration,

i

e

s N L~
) (- I.kﬂ,L

of communication and role of mass me

(5 Hours per week)

sidential, parliamentary and collegiate)

and functions, |

dia in maintaining good



B.A. Political Science

V- SEMESTER
wrse Cade (ol S Elec v . O] (5 hrs. per YWee
PRINCIPLES OF INTERNATIONAL RELATIONS ‘
Module = |

a) Meaning, Nature, Scope and tportance of Internatinnasl Relations,
b} Approaches to the study of International Relations; a) Classical- Historical and Philosophical, &)
Scientific The Realist and Systerns theary,
Module =11
a) National Power: Meaning, Elements and limitations on National Power,
b) National Interest: Meaning, Types and Methods of promaoting national interest,
Module - 1ll Foreign Policy.
A Meaning, Objectives, Principles and determinants of Foreipn nolicy.
e botepen Pahioies of Inda, USA and China
Module -1V Instruments of Foreign Palicy.
i) Diplomacy: Meaning, Kinds and Functions,
b) War: Kinds, Causes, Effacts and Remedies. .
¢} Propaganda: Meaning and Methods. '
d} Economic instruments.
Module —V Control Over Inter — State Relations.
a)  Disarmament,
b) Collective security.
¢) Balance of power,
d) Pacific Settlement of International Disputes.
e} Alliances.
Module - VI Contemporary Global Concerns
aj  Democracy. '
b)  Human Rights.
' ¢] Gender justice.
“d) Terrorism.
e) Environmental Issues.
f) Nuclear Proliferation.
References: . ;
1] Palmer Perkins: lnlefnalional‘ Relations - Third revised edition.
Hans. J. Morgenthace revised by Kenneth.W.Thompson: Politics among Nations.
Vinay Kumar Malhotra: International Relations (4™ revised and enlarged edition).
U R.Ghai: International Politics: Theory and Practice (12™ edition 2007).

51 Mahendrakumar: International Relations.

6 lohari. 1.C: international Politics

7! R.TJangam: International Politics (1970] allied publishers,
T Ramakrishna: International Relations 3" edition 1993.

Oxford University Press: Dictionary of International Relations.
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B.A. Political Science
VI- SEMESTER

Course Code: ( Pol.Ser.Care : VI - /) (Shrs per wyuk}
INDIAN PUBLIC ADMINISTRATION
Module =1 : Indian Public Administration within the framework of the Constitution
al  Parliamentary Demox racy.
bl Tederal Nature of the Canstitution
Module -1l ) Structure of Central Government
d}  The Cabinet and Council of Ministers.
b} Central Secretariat
¢l Cabmet secretariat = Cabinet Secretary, The Prime Minister's Office,
Al Structure of State Government
a}  The cabinet and council of ministers,
b} State secretariat and chief secretary,
Madule ~ Il Personnel System in India
aj  Kinds of Public Services: All India Services, Central Civil Services and State Civil Services. .
b) Recruitment, Training, Promation and Morale.
¢)  Public Service Commissions in India: Composition and functions.
d) Financial Management: Budget - Preparation Enactment and Execution
el Complroller and Auditor General of India
Module — IV District Administration
al Role anc importance of District Administration.
b Deputy Commissioner/ District Magistrate: powers and duties.
el Assistant Commissioner— Powers and d uties,
) Tahashildar : Powers and duties.
Module =V Major Issues in Indian Administration
al Relationship between political and permanent executive.
b)  Ethics in Governance,
¢) lssue of corruption with special focus on the rale of civil saciety in its eradication _
d) Public grievances redressal authority with reference to Lok Pal, Lok Ayukta, Central Vr[ulz'.]‘r_‘e
Commission and Anti-Corruption Bureau.
e) Good guw'r'r'nance and E - Governance.
f)  Development and environmental issues
References:
i) SriRam Maheshwari: Indian Administration, published by orient longman Itd, New Delhi,
2} Bhushan and Bhagwan : Indian Administration, S.Chand and company itd.
3) Bidyul Chakarbarty & Prakash Chand - Indian Administration.

4} Ramesh K Arora @ Indian Public Administration: Institutions and Issues. -
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B.A. Political Science
VI- SEMESTER

Course code: (Pol Sci.Elective: VI-8)

INTERNATIONAL ORGANISATIONS '
Module ~I

(Shrs Per Week)

al - Meanming, charactenstics and 1ol {functions) of International organisations,

L) NModern Nation-Stlate System Meaning, Development and characteristics.,
Module -11: United Nations Organisation - UNO,
d)  Establishment, Auns, abjectives and prnciples.
bl Proaipal ergans and their functions.
¢} Speaalised agencies,
d} Fvaiuation of UNO - Achievements and failures.
Module-II: Regionalization of World Politics.
a) Conceptualizing the role of regional systoms
b) Some major regional arganizations
[ FU - Establishment, Objectives and its changing face
I SAARC Establishment, Structure , Objectives, Functions and Constraints
i OPLC - Composition and objectives.
IV BRICS - Composition and objectives,
V. ASFAN - Comgosition And Objectives.
Module - IV : Non- Alignment Movement
7] Meanming, Ornigin, Aims and Objectives.
bl Role O NAM in Maintaining World Peace and Security.
Module-V: International Law.
4) Meaning, scope and sources of interngtfonéf law.
b) Nature of international law or is international Law a true law?
Module - VI : Dynamics Of Internationa! Politics
al - Decolenization, Rise of Super Powers, Cold War, Arms Race- Weapons Of Mass Destruction,

b} Unipelarity: american Hegemany.

References:
s . x i Sk i “ ot
1) Prakashchander and PremArora —  "Comparative politics and International Relations “, 24
edition, cosmos book hives.
21 PremArcrs - The united Nations — A study of international organisation- latest revised edition-
cosmos Look nives (pyvt lLd).

“C Roy international Relations since 1919- world press private Itd
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GRADUATE PROGRAMME
Bachelor of Arts (B.A)
CBCS Scheme
Syllabus: 2016-17
Subject: SOCIOLOGY

«r

[-SEMESTER (8 Hours of Teaching per Week)
PRINCIPLES OF SOCIOLOGY

f.1)

Course Code: (Soci0.Corz: [-1)

(16 Hoars)

Utility of Sociology.

Module-2: Fundamental Concepts in Socislogy (Mezning and Characteristics) {18 Hoers)

(10 Hoars)

2 eligion agd Mass Mediz
*  Types of Secizlization. :
Module-4: Social Interaction and Social Processes (10 Hoars)
«  Social Interaction: Meaning, Characteristics and Significance
«  Social Processes: Meaning racteristics and Types
«  Major Social Procasses: Co-operation, Competitioa, Conflict, - mm 1 2and milation

Module-3: Culture and Civilization (10 Hoars)

«  Culwure: Meaning, Nature and Importance.

=  Components of Culture.

+  Cultwre and Civilization.

»  Culwral Lag and Cultera! Diffusion.

Module-6: Social Change (10 Hours)
»  Meaning and definitions.

= Characteristics Features

= Factors.

References:
Abrzham Francis, (2006) Contemporary Sociology, Oxford University Press, New Delhi.
Bottomore T.B. Sociolegy: A Guide to Problems and Literature, Gzorgs Allen and Unwin, Bombay, I
Davis Kingsley, (1982) Human Society, Surfeit Publications, New Dzlhi.
Giddens Anthony (2001) (4% Ed) Sociology, Blackwell Publishers, Cambridge, New Delai.
Gisben: Pascual, (1983) Fundamentals of Sociology, Orient Lonamans, Bombay.
Graan AW, (1964) (4% Ed).Sociology — Analysis of Life in Modern Society,
Haralmbos Michaal (1697) Sociology-Themes and Perspectives, Oxford University Press, New Delhi.
Horton Pzul and Hunt Chaster (1984) Sociology, McGraw Hill Co., New Delhi
_ lan Robenson. (1980) Sociology, Worth Publishers INC, New York.
10. Jayaram N., (1988) Introductory Sociology, MacMilizn India, Madras.
i uction, Allied Publishers, New Delhi.

11 Johnson Harry M, (19953) Sociology: A Systematic Introd
Leslie Gerald, Richard Larson, Benjamin Gorman. (1994) (3" [d) Introductory Sociology Order and Chan

ndi
naa.

[icic
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I: ERTer
in Society, Oxford University Press, New Delhi. : Y ) )

I3. Ogburn and Nimkoff, (1964) A Handbook of Sociology, Curasia Publishing House Pvt. Ltd, Ram Nagar, New
Delni. -

|5 Szmuzl Koeniz (1960) Sociology-An Introduction to the Science of Society, Bammes and Noble, INC, New
York.
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Subject: Sociology

.
- u\_‘\‘}j MESTER (6 Hours of Teaching per Week)
A

STRUCTURE OF INDIAN SOCIETY

Courte Code: (Socio.Core: 11-2)

Module-1: Introduction (10 Hour)
«  Features of Indian Society.
+  Philosophical Basis of Indian Society — Varnashrama, Purusharthas and Sanskaras
»  Umitny in Diversity Basis.
«  Factors of Continuity and Change.
Module-2: Marriage in India (10 Hour)
«  Marriage among Hindus, Muslims and Christians
«  Divorce : Meaning, Caues and Consequences, Preventive measures.
«  Recent Changes in Marriage.
Module-3: Family System in India (10 Hour)
«  Family: Meaning and Characters.
»  Typesof Family.
+  Changing Aspects of family.
Module-4: Caste System in India (10 Hour)
«  Meaning, Features and Theories of Caste
«  Backward Classes, Scs, OBCs and Minorities: Problems and Measures. ]
«  Changing Aspects of Caste. i
(10 Hour)

Module-3: Villages in India

= Meaning and Features. 5

«  Types of Villages, Settlement Patterns. ; - |

+  Recent Changes in Rural Society. '
Module-6:Tribal Society in India. (10 Hour)
Meaning and Characteristics of Tri be.

»  Tribal Population: A brief Profile.

«  Problems and Measures.

References: o _
Beteille Andue, (1992) Backward Classes in Contemporary India, Oxford University Press, New Delhi.

Bose N.K., (1961) Culture and Society in India, Asia Publishing House, Bombay.

Chaudhuri Buddhabed, (1990) Tribal Development in India, Inter India Publication, New Dqlhi.
De Souza, (2000) (ed) Contemporary India Transitions, Sage Publication, New Delhi.

Dube S.C. (1977) Tribal Heritage of India, Vikas Publication, New Delhi.

Hasnain N, (1983) Tribas in India, Harnam Publication, New Delhi.

Inden Ronald (1990) Imaging [ndia, Brasil Blackward, Oxford.

Karve [rawati, (1961) Hindu Society: An Interpretation, Deccan College, Poona.
) (ed) Caste in Indian Politics, Oxford University Press, New Delhi.

akashan, Bombay.

Kothari Rajani (1973
r and Culture in Contemporary India, Oxford University

\Mandelbaum (1970) Society in India, Popular Pr

Il Satya Murty T.V., (1996) Religion, Caste Gende
Press, New Delhi.

2. Singh K.S., (1985) Tribal Society M

Kapadia, K.M. (1998), Marriage and

2.2, Ttz (2007). meact Leds.

sofoes® (2015). RUdcl ISIE, a:‘d:;?adb

onoher, New Delhi.

Family in India, Oxford University, Press, New Delhi.
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Ram Ahuja (1998). Indian Social System, Rawat, Jaipur.
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's‘:\q With effect from the academic year 2017-18
B
.;4% Subject: Sociology
[11_‘:1\!":1\ ': *STER (6 Hours of Teaching per Week)
Courcbd bde: (Socio Core: 1113)  CLASSICAL (WESTERN) SOCIOLOGISTS
Module Auguste Comte (10 Hour)
. Posit\iism and Law of Three Stages

Mo

Hierarchy of Sciences — Religion of Humanity
Social Statics and Social Dynamics

dule-2:  Herbert Spencer (10 Hour)
Theory of Evolution - Social Darwinism

Organic Analogy

Types of Society

Module-3:  Karl Marx (10 Hour)

Historical materialism
Theory of Class Struggle
Theory of Alienation

Module-4:  Max Weber (10 Hour)
« ldeal Types . i

« - Protestant Ethic and Spirit of Capitalisny-

«  Bureaucracy

Module-5:  Emile Durkheim (10 Hour)

Social Facls
Division of Labour
Theory of Suicide

Module-6:  Vilfredo Pareto : I_ (10 Hour)

Logical and Non logical actions.
Residues and disiratives.
Circulation of elites.

References:

1.

o = O W o o o

1.
1.
12.

-

13.
14.

Aron Raymod, (1982) Main Currents in Sociological Thought, (2 Yolumes), Penguin Books, Harmondsworth,
Middlesex. ;

Barnes H.E, (1959) Introduction to the History oi Socielogy, The University of Chicago Press, Chicago.
Bogardus E.A., The History of Social Thought.

Coser, Lewis A, (2001) Masters of Sociological Thought, Rawat Publishers, New Delhi.

Flethcher Ronald, (1994) The Making of Sociology (2 Volumes) Rawat Publishers, Jaipur.

Francis Abraham and John Henry Morgan (1985) Sociological Thought, MacMillian India Ltd. New Delhi.
George Ritzer (ed) Companion to Major Theories, Blackwell Publishers.

Guy Rocher (1990) A General Introduction to Socivlogy ~ A Theoretical Perspective, Academic Publishers,
Calcutta.

Haralambos Michael, (1997) Sociology — Themes and Perspectives, Oxford University Press, New Delhi.
Morrison, Ken, (1985) Marx Durkheim, Weber: Formation of Modern Social Thought, Sage Publishers.
Ritizier George, (1996) Sociological Theory, Tata McGraw Hill, New Delhi.

Shankar Rao C.N., (2001) Study of Social Thought, Jai Bharath Publishers, Mangalore.

Timasheff Nicholas and George Theodorson (1976), (4" Ed) Sociological Theory, Random House, New York.
Zetlin Irving (1998) Rethinking Sociology: A Critique of Contemporary Theory, Rawat Publishers, Jaipur.
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With effect from the academic year 2017-18
Subject: Sociology

- S —
‘\,/ SE MES IER (6 Hours of Teaching per Week) |

ourse Code: (Socio.Core: IV-4)  INDIAN SOCIAL T lIINl\l' RS !

Module-1: [ntroduction (10 Hour)

(i) Meaning and Nature of Social Thought
(i)  Devclopment of Social Thought in [ndia
(iti)  lmportance of Social Thought

Module-2: Manu (10 Hour)

(1) Dharma: Meaning, Forms and Sources
(1) Varnashrama Dharma
(iif)  Manu’s views on woimen.

Module-3:  Basaveshwara (10 Hour)
(1) Social Equality _
(i1) Basaveshwara on Status of Women
(iti)  Concept of Kayaka (work)

Module-4: = Mahatma Gandhiji and Dr. B.R. Ambedkar (10 Hour)

(i) Views of Mahatma Gandhiji on Truth and Non Violence, Satyagraha, Sarvodaya
(ii) Dr. B.R. Ambedkar’s Views on Untouchability and Eradication of Caste.
(iii)  Periar and his contribution. :

Module-5: | Contributions of Indian SOCIU]O"Ibt (10 Hour)
(1) G.S. Ghurye (Caste and Race)
(ii) M.N. Srinivas (Sanskritization and Westernization)
(1ii)  [ravati Karve (Kinship Types)
(iv)  Yogendra singh (Modemisation of [ndian Tradition)
Module-6:  Contributions of Sociologist of Karnaraka (10 Hour)

(1) M.S.A. Rao

(i) ~ C. Parvathamma
(itf)  M.S. Gore. :
(iv)  N.K. [shwaran

References:

Ambedkar B.T., Complete Works of Dr. B.R. Ambedkar, Government of Maharashtra, Bombay (Also available

in Kannada). _
Barnes H.E. (1939) Introduction to the History of Sociology. University of Chicago Press, Chicago.

Gandhi M.K., My Experiments with Truth - Autobiography, Navajivana Prakashana, Ahmadalbad.

Mali H.B., (2001) Samajika Chintaneya Adyayana (Kannala), Bharath Prakashan, Dharwad.

Mulugund [.C., (2008) Reading in General Sociology, Shrusti Prakashana, Dharwad.

Nagesh H.V., (2001) Samajik Chintane Ondu Adayana (Kannada), Bharath Prakashana, Dharwad.

Pandarinath Prabhu (1961) Hindu Social Organization, Popular Prakashana, Bombay.

Shankar Rao C.N. (2001) Study of Social Thought, Jai Bharath Prakashana, Mangalore (First Edition).

Sharma R.N. (1981) Indian Society, Media Publishers and Promoters Limited, Bombay. |
Sharma R.N. and Sharma R.K., Indian Social Thought. Mcdia Publishers and Promoters Limited, Bombay.

Srinivas M.N., Caste in Modern India and Other Essays, Pcpular Prakashan, Bombay.

Srinivas M.N., Social Change in [ndia, Popular Prakashan, Bambay.
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With eftect from the academic year 2018-19
Subjeet: Sociology

VASEMESTER (6 Hours of Teaching per Week)

Paper 5.1 SOCIAL DENMOGRADPTY

d

b.

L]

i

[¢]

o

2]

=t}

& o

Introduction (10 Hours)
Origin and Development of Demography
Meaning, Nature and Scope

Importance of Social Demography

Sources of P'opulation Data i (10 Hours)

Census
Civil Registration, Sample Survey, clc.
Vital Statics

Components of Pbpula[iun Growth (10 Hours)

Fertility: Meaning, Trends, Difterential Fertility.
Mortality: Meaning, Trends, Differential Mortality.
Migration: Meaning, Types and Consequences.
Theories of Population Growth (10 Hours)
Malthusian Theory of Population

Optimum Theory of Population

Theory ot Demographic Transition

Population Growth (10 Hours)

Trends in World Population Growth

Trends and Patterns of Population Growth in [ndiu

Causes and Consequences of Population Growth in [ndia

Population Control (10 Hours)
History of Family Planning Programmes
Family Welfare Programs

Population Policy - 2000

References: .
Bende and Kanithkar: Population Problems in [ndi1 New Delhi: Himalayan Publisher.

Bose, Asish: Demographic Diversity of [ndia Delhi: 3.R, Publishing, Corporation, 1991.

Census of India Reports -2001. _ o o ‘
Chandrasckar, S. (Ed) (1974): [nfant Mortality. Pepulation Growth and Family Planning in India
London: George Allen & Unwin Ltd. . ' | )
Finkle, Jason L and C. Alison Mclntosh (Ed) (1994): The New Policies of Population. New York:
The Population Council. o o ‘
Premi, MLK. etal (1983): An Introduction to Social Demography Deihi: Vikas Publishing Hz‘ms;.
Rajendra Sharma (1997): Demography and Populaion Problems New Delhi: Atlantic E’u.bhsh::rs.
Shrivastava O.S. (1994): Demography and Population Studies. New Delhi: Vikas Publishing House.

Hansraj — Deimograpay.
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With effeet from the academic year 2018-19
Subjecet: Sociology

V.SEMESTER (6 Haours of Teaching per Week)

Paper 3.2: RESEARCH METHODOLOGY

b.

£ orm

o

Introduction (10 Hours)

Meaning and [mportance of Social Research

Science — Pure and Applied

Types and Methods of Secial Research-l'ure and Applied, Survey and Case
Study.

Tools of Social Research (10 Hours)
Concepts

Theory

Hypotheses

Facts

Research Design (10 Hours)

Meaning and [mportance -
Types of Research Design
Sampling-Importance and Types

Methods of Data Collection ' (10 Hours)
Data-Meaning and Sources of Primary and Secondary Data

Primary Data Collection, Observation, [nterview and Questionnaire

Secondary Data Sources '

Analysis and Report Writing I . (10 Hours)
Editing, Coding and Tabulation -

Analysis and [nterpretation

Report writing I T

Uses of Computer in Research - (10 Hours)
[mportance of Computer in Social Research

[CT- Internet Usage, Smart Phone."

Data Processing on Computer (SPSS Package)

References:

Ram Ahuja (2001): Research Methods, Rawat Jaipur

Baily Kenneth (1998): Methods of Social Research, John Wiley & Sons, New York.

Bose Pradi Kumar (1993): Research Methodology New Dzlhi ICSSR

David Dooley (1997): Social Research Methods, Prentice Hall, New Delhi.

Goode William J & Hatt Paul K (1952): Methods of Social Research, McGraw Hill, New Delhi.
Hughes, John. (1987): The Philosophy of Social Reseirci. London: Longman.

Jayram N. (1989): Sociology Method and Theory Madra:: Macmillian

Kothari C.R. (1989): Research Methodology-Methods ard Techniques. Bangalore: Wiley Eastern
Madge, John. (1970): The Origins of Scientific Sociolog: . London: Tavistock.

Marsh Catherine (1988): Exploring Data Cambridge Polity Press

Moser CA & Kalton G (1971) Survey Methods in Social L estigations, ELBS & Heinemann, [.endon. ‘
Mulkherjee P N (eds) (2000): Methodology of Social Reserch: Delemmas and Perspectives New Delhi Sage
Popper K. (1999): The Logic of Scientific Discovery. l.ondon: Routledge. _

Srinivas, M.N. and A.M. Shah (1979): Field Worker and the Field. New Delhi: Oxford References:
Young P.V. (1988): Scientific Social Surveys and Research. New Delhi: Prentice Hall
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With effect from tha academic year 2018-19
Subject: Sociclugy
VI-SEMESTER

I!ul|

(6 Hours of Teaching per Week)

Paper 6.2: SOCIAL PROBLEMS IN INDIA TODAY

Introduction

2nd Nature of Social Problem

d Conseguences of Social Problems
<ms and Social Disorganization

w

0"

Crime and Devience
~iz2ning, Nature and Types
525 2nd Consaguences

1 = -
vizasure to Control.

W

(RIS

®
W
£
L

Prostitution
Meaning, Naturs and Types

and Conseguances

T

0 Q
2 )
"
=
wl
1)
u

=]
=
nt
o
w1
O
W
=
(%3]
b
-VI
(M
o
2]
(%]
i
[+V Y]
p= |
(=9
=
[']
[#4
L
E:'.‘
(2]
w

Alcoholism and Drug Addiction
Mzaningz, Nature 2nd Types
Causes and Consequences

Measures 10 Eradicate Alconolism

O oW

Terrorism
Meaning and Natur
and Effects

0 Combat Terrorism.

.

o om
(0
(18]

e

w1

o

v

(2]
.
-
i
o
[
=1

e

Corruption in Public Life
Mezning and Nature,
Czuses 2nd Effects of Corruption

Measures Undenaken to Control Corruption

O o

References:
Abujz Ram (1998): Social Problems in [ndia. Jaipur: Rawat Publicatiors.
Dutt Gupta Bela, (1964): Contemporary Social Problzn:s in [ndia.

(10

(10

(10

(10

(10

et
Netional Integration: Meaning, Obstacles zand Elforts for National [ntegration

(10

Davis James (1970): Socizl Problems Enduring Mujor [isuss and Change, New York, Free Press.

Elliut and Merril (1930): Socjal Disorzanisation. New furk:Harper & Brothers
Gill S S (1998): The I'athology of Corruption New Delhi Harper Collin 2ublishers.
Raravala Perin C (1939): 4 Study in Indian Crim:, Bombuy, Popular Book Depot.

Madan G.R. (1994): [ndian Social Problems. New Delki: Allied Publishers.

Memoria C.B. (1999): Social Problems and Social Disorganisation. New Dzlhi: Kitab Mahal

Merton ILK. & Nisbert R (1961): Contzmporary Sceiz! Problems.

Ministry uf Home Affairs (1998): Crime in [ndia. New Delhi: Government of [ndia,
Mecton Kobert K and Robert Nisbert (1976): Cortcmporary Social Problems, New York Harcourt Brace,

Jovzvich Ink.

Reid Suetitus (1976): Crime 2nd Criminology, lilinois: Deyden press.

Hours)

Hours)

Hours)

Hours)

Hours)

Hours)

Sutherland Edwin H and Donald R Cressey (19¢8): Principles of Criminology Bombay Times of [India Press.

Thomas G. (1994) AIDS in India-Myth & Reality, Jzipur Rawat Publications.
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With effect from the academic year 2018-19
Subject: Sociology
VI-SEMESTER (6 Hours of Teaching per Week)
Paper 6.{: GENDERSTUDIES
Introduction (10 Hours)

a0 ow

Women Welfare

Meaning, Nature and Scope of Sociology of gender
[mportance of Studying gender
Emergence of Gender Studies in [ndja.

Basic Concepts (L0 Hours)

Sex and Gender
Feminism :
Patriarchy and Empowerment
Third Gender: Meaning, Problems

Status of Women in [ndia (10 Hours)

During Ancient Times
During Medieval Times
During Modemn Times
Problems of Women (10 Hours)
[nequality - Social, Economic and Political
Crimes and Atrocities against Women

Problem of Dowry . = . ;
Empowcrment of Women in India (10 Hours)
Strategies for Empowerment _

Role of Government in the Development of Women:Programmes & Legislations.
. Measures undertaken by the Government of Karnataka,

Women in [ndia Today (10 Hours)

Women in the field of Economy

Women in Politics.
Women in Cducation, Science and Technology.

References: _ N
Altekar, A.S. (1983): 'The Position of Women in Hindy Civilization, Dclhi: Motilal Banarasidass, Second Edition:

P Fifth reprint. : o _
Chanana, Karuna, (1988): Socialization, Women and Lducation: Explorations in Gender identity, New Delhi:

Orient Longman. : .
Desai, Neera and M. Krishuaraj. 1987: Women and Sucicty in India. Delhi: Ajanta.

Dube, Leela ct.al. (eds.) 1986: Visibility and Power: Exsays on Women in Society and Development. New Delhi
OUP. - .
Dube, Lecla. (1997): Women and Kinship: Commparati ¢ I'erspectives on Gender in South and South-East Asia.
Tokyo: United Nations University Press. -

Forbes, G. (1998): Women in [ndia. New Delhi: Cambnidae Umvcrsul_» [ress.

Ghandially, Rehana (ed) 1988: Women in [ndian Socicty. New Delhi: Sage. )

Government of India. 1974: Towards Equality: Report oi'the CGﬂlJl‘tIlli::i: on the Status pf Wonlwn. e
Maccoby, Eleancr and Carol Jacklin. 1975: The Psychiology of Sex Differences. S_L:mtord .Unlv.i::'su_\' I Tess,
McCormack, C. and M. Strathern (ed.) 1980: Natuiz, Culture and Geader, Cambridge University Press.
Sharmila Rage (2004): Sociology of Gender, Sage, New i)cHn.f _ —

Sharma, Ursula. 1983: Women, Work and Property in Nurth West Incltu Lundu‘n. Tavistoc = b
Shulamitz, Reinharz and Lyan Davidman 91991); I'c ninist Research Mctho{‘fs. Oxfmjd \lijli@fSl_lﬁ:hh
Tong, Rosemarice, (1989): Feminist Thousht: A Comprehensive Introduction. Colarodo: Westview Press.
51 ' 2
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Whelham. Imelda, (1997) Modern Feminist Thought Edinburgh: Edinburgh University Pres { el o
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fPaper 5.1: SOCIAL DEMOGRAPHY

[ntroduction

Origin and Dzvelopmen
Mezning, Nature and S:c;-:
Importance of Sociul Demography

o oW

Sources of Population Data
Ceasus
Civil Registration, Sample Survey, ctc.

Vi

Vital Statics

0O o p

Components of Population Growth
Fentility: Meaning, Trends, Differential Fertility
Mortality: Mzaning, Trends, Differential Morzl-tv.

—

Migration: Meaning, Types and Consequences.

o o w

Theories of Population Growth
Malthusian Theory of Population
Optimum Theory ot Population
Theory of Demographic Transition

a o W

Population Growth

2. Trends in World Populzation Growth
Trends and Patterns of Population Growith in [ncia

¢. Caus e and Consaguances of Population Growth 1a India

Population Control

a. History of Femily Planning Programmes
b. Family Welfzre Programs
c. Population Policy - 2000

References:

d
l..
With effect from the acadeinic year
Subject: Sociolyuy
V-SEMLSTER

(6 Hours of Teaching per Week)

(10 Hours)

(10 Hours)

(10 Hours)

(10 Hours)

(10 Hours)

(10 Hours)

Beade and Kanithkac: Population Problems in [ndi New Dzlhi: Himalayan Publisher
Bose, Asish: Demogzraphic Diversity of [ndia Delhi: 3 R. Publishing, Corporation, 1991.

Census of [ndia Rzports -2001.

Chandrasckar, S. (Ed) (1974): [nfant Moraliny. epulation Growth and Family Planning in India

London: Gzorge Allen & Unwin Ltd.

Finkle, Jason L and C. Alison Mclntosh (Ed) (1534): The New Policies of Population. New York:

Thz Population Council.

Premi, MUK etal (1983): An [ntroduction 1o Socizl Deinography Deihi: Vikas Publishing House.
Rajendra Sharma (1997): Demography and Pcpula.ion Problems New Dethi: Atlantic Publishars.
Shrivastava O.S. (1994): Demography and Population Studies. New Delhi: Vikas Publishing House.

tlansraj - Deinograpay.
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GRADUATE PROGR:‘-\IMME ;
Bachelor’s Degree SV iy
CBCS T

SUBJECT: CONSTITUTION OF INDIA

(Compulsory paper)
Revised for the Year 2016-

17 and onwards

LA. Marks: 20
Exam Marks: 80

Total Marks:100
Teaching Hours:4 Hours per week

Module-1 : Framing of the Indian Constitution

. Module-2 : Principles of Indian Constitution ) L

i) The Preamble to the Constitution
i) Fundamental Rights and Duties,
iii)  Directive Principles of State Policy
; _ iV)  Methods of Amendment to the Constitution .
“"Module-3 : Union Government =~ - ' S ST

References:

rHoPrEnd FUCions = RafTsabha and Tokasabha
i) Executive: Prime Minister — Cabinet-President of India-Vice President.
i) Judiciary: Supreme Court of India - Judicial Review.
Module-4 State Government
Legislature: Vidhana Sabha — Vidhana Parishat: Composition, Powers and Functions.
Executive: Governor and Council of Minister: Chief Minister
Judiciary- High Court

Module-5 Local Self Government

Rural and Urban Government: 73“'anq 74" Amendments,

-w--...tb‘.'ﬁ?‘b‘ﬁ“bGlﬁ_:_‘ﬁ

T
2
3

Busu D.D, (2015) Introduction to Constitution of India, EOTh Editi?n. R
Jayapalan N, (1998) Constitutional History of Indie, Atlantic PUb“Shers a;ci D’;Jr'a:j o;;Huatiun. |
Lingaraj B.S. (2009) Constitution of India, A Road to Sociél R?VG‘UIIOR, Maheshwari |

Pandey J.N. (2012) Constituticnal Law of India, Central Law Agency.

Pylee M.V., indian’s Constitution.

Rejashekhar H.M., Understanaing indiar Constitution.

Brijkishgre Sharma, Introduction to the Constitution of India
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- GRADUATE PROGRAMIME
Bachelor’s Degree
CBCS
’ SUBJECT: CO.\'STIT[.’TID.\' OF INDIA
_ (Compulsory paper)
T' : Revised for the Year 2016-17 and onwards
‘-' ; LA. tMarks: 20 »
‘ Exam Marks: 80
Totai Marks:1G0
' Teaching Hours:4 Hours per week
,,. r._.r‘h-:dule-l -3 Framing cf the indian Constitution
Module-2 Principles of indian Constitution
9 i) The Preamble to the Constitution -
i) Fundamental Rights and Duties. )
9 - i) [-Jfr'gcti-.fe Principles of State Policy _ o
. V) Methods of Amendment to the Constituticn
‘ Module-3 .: Union Government
= T Parliament: Composition 3ig FUNCTioNS — Rajysabha and Lok sabia————— -~ —— —~-
i)  Executive: Prime Minister — Czbinet-President of Indiz-Vice Presiden.
. i)  Judiciary: Supreme Court of india - Judicial Review.
Module-g . State Government
. Legislature: Vidhana Sabha — Vidhana Parishad: Composition, Powers znd Functions.
Executive: Governor and Council of Minister: Chief Minister
. Judiciary- High Courts
Module-5 Local Self Government
® Rural and Urban Government: 73" and 74" Amendments.
b 1 BusupD.p, (2015) Introducticn to Constitution of india, 20" Edition.
¢ Jayapalan N, (1998) Constitutional History of India, Atlantic Publishers and Distributors (P} Lirnitad.
. 3 Llinga raj B.S. (2009) Constitution of India, A Road to Sccial Revolution, Maheshwari Publicaticn.
A Pandey J . (2012) Constitutional Law of Indiz, Centrai Law Agency,
' D Pylee M.V, Indian’s Constitution.
© Rajashekhar H.M., Understanding Indian Constitution.
. B"iJ‘k"Sf’WJre Sharma, Intraduction to the Constitution of Indiz. ;
) v G T 'm0 Hodoew ~ o0 Josburts (2007 e B 1,




Fifth Semester - Skill Development Paper-| H 32
ours:

Objective: TO enable the students to understand the i
) € e impo _
and develop soft skills for their future life portance of Personality

Unit-1. Personality : Meaning-Development- com '

: _ ponents of Personality-Elements 2CeSS-
I)glcrnzlt}anls _of Personality- Soft skills-importance of syﬁ k[}%n _OfSULC%S_
it e oft skills-different sofl

Unit-2.  Know Thoyse] ﬂSC”‘DESC?"’e"YT Importance of knowing yourself- SWOT analysis-
Benefits of SWOT analysis-SWOT analysis grid-Questions to complete the grid.

Unit-3. Forming valu:".s;lnlroduction—Mcaning-whal is value & values relating to education- self
and others, Civic responsibility, Personal values-cultural values, Social valucs.
¢ |

Art of listening: Benefits of active listening-common poor listening habits-Listening
Tips-Art of rcading — determining reading rates-Activities for increasing reading
rates: Art of writing-importance of writing-writing tips. Art of E-mail writing,

Unit-4.

of body language —Parts of body Ianguagc-Dcvc!opiné
body language. Etiquette and Manners-Benefits of Etiquette
good manners. Manners in different places and functions.

Unit-S. Body Language: Forms
confidence with correct
" and manners-Practicing

Reference books.

Dr. K .ALEXS. Chand & Co., Ltd.,

4. Soft Skills ~
Ram Nagar, New Delhi-1100535.
5. Personality - Dr. R.C. Bhatia. Ane Books Pvt. le.,. |
Development ~ Ansari Road, New Delhi-1 10002, India, Daryag§nj.
6. Soft Skills John. Z sonmezdreamtech Press, 19-A, Ansaari Road,

Daryaganj, New Delhi-110002.
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6ixth Semester Skill Development Paper-I|
4 Hours:32
them 1O €QuIp ifferent skills i
quip cifterent skills required for their career

smmunication-Special features of co i
p teatures of communication, Communication process —

/! s of Communication-Barri
unication-parrier 1 1 I
ri t0 communication- 1ps for E!ft-ECIi\’ﬁ

' -
i..."

-:crnr:unic:;:ion-‘fl-"s for powerful presantation-A
P p ul presentation-An of public speaking- public speaking

tips.

-Benefits or. career planning-Guidelines for choosing career-Myths
areer- Tips for successful career planning-Things one should

abou
K now while starting career and during his career.

.5 Carrer planning

i k-
il

1 choosing 2 C

Difference among Bio-data, CV and

V/Resume-Introduction-Meaning-
Resume. Tips to write

3. Preparing C
facts, tips of writing Bio-data, CV and

Resume-1he purpose,
cover letter.

nit-

|

erview- Types of questions asked-

sroduction- Types of Int
impression in an interview-

[nterview Skills —Int
Telephonic Interview-Dress code —Tips to make good

How to search for Job effectively.

Unit-<4.

Unit-5. Time Management- Importance of time Management: Steps for time Management-
Features of time-Secrets of time Management-Tips for effective time Management.
Stress Management- effects of stress-kinds of stress-stress Management tps.

Reference books:
1. Soft Skills - ;
Ram Nagar, New Delhi-1 10055.

Dr.R.C. Bhatia. An¢ Books Pvt. le‘,. '

Ansari Road, New Delhi-1 10002, India, Daryagjanj. ; |

z,dreamtcch Press, 19-A, Ansaarl Road,

hi-110002.

-"w 4w W
® @ o

2. Personality -

) Development
Soft Skills John. Z Sonme
Daryaganj, New De

X
o’
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(2016~17)
| Semester

Bachelor of Commerce and Management
English Language

4Hrs/Week Max: 80 Marks

Prose

1. Oscar Wilde - “The Model Millionaire” ( Audio www

Youtube.com/ watch?v =
EKOO8psgMrw ) (Video www.yutube.com_{wntch?v=8Angu'[fR B81)
Ambai ( CSs. Lakshmi) -

3. Bertrand Russel -

“The Yellow Fish”
“The Functions of a Teacher” (
Y Routledge, 2009)

“The Chipko Women’s Concept of Freedom”
by Maria Mies and Vandana Shiva, London: Zed books, 1993)
Ramachandra Guha - “What ‘s Left Of Nehru”

from The Basic writings of
Bertrand Russel, N

4. Vandana Shiva -

Poetry:

Robert Frost - " Stopping by woods on a snowy evening”

Langston Hughes - “The Negro Speaks of Rivers”

www.poemhunter.com
Meena Kandaswamy - “ Aggression”

A.K.Ramanujan < “Self portrait” wvev.poemhunter.com

U L ow pryg

Kutti Revathi
Holmstorm)

Workbook: English Language Practize

Units 1-9

( From Ecofeminism

- “Face to Face” ( from Wild Girls Wicked Words trans Lakshmi
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3. Kumug Pawage .
Lives “(Fro

m Writin
Sharm ila R

ege, 2013)
9, Amitay Ghosh . “A town by the sea”
5. Khuswany singh —

( http: Www, thehfndu.com)
“The Portrait of 5 lady” [ www Cert.nic.in
_\
Poetr‘/
= 1 William Blake — “The Little Larnb".{ Www, Oetseers. or )
2. Claude Mckay - “America” ( wwwy afro Qets.net )
3. Sylvia Plath .« Ariel” ( Plath’s Readfng} (www.ogencufture.com)
4. Ted Hughes - “Crow’s Fay (M%g}
- | 5. Malathj Maitri . “Language Change” ( from wijy Girls Wickey Words trps. Lakshmi
Hofmstrom]
3
,} Work Book: English Language Practice
A Units: 5.8
A
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Course Code:

leats :
L Collection of Prose
Omissions (Deleated) in the text
o Grammuar
L Translation

..................................................................

Texts :

Collection of Poems

Omissions (Deleated) in the text :

Grammar

Translation

Prose, Grammar and Translation

Prose, Grammar and Translation

—— — “_.\___n

Davangere University:

Shivagangotri, Davangere-577002
\

Subject : Hindi Language

For: B.Com., B.3.M.

2016-17, 2017-18, 2018-19,

I - SEMESTER

(4 Hours per week)

“Sahitya Sarovar® By Dr.S.R. Naidu ;
Pragathi Samsthan, H-601, Friends Apartments, Delhi-110092

Yash Pal, Phanceshwaranath Renu.

Varnamala, Vikari shabd- Sanjna:- Paribhasha aur Bhed,
Sarvanam:- Paribhasha aur Bhed, Visheshan:- Paribhasha aur

Bhed, Kriya:- (Sakarmak, Akarmak), Ling. Vachan, Karak,
Sandhi.

Terminology from Vanijya Hindi by A.V Narti,
(From English /Kannada to Hindi and
Hindi to English/Kannada)

Il - SEMESTER
(4 Hours per week)

“Sahitya Sarovar” By Dr.S.R. Naidu ;
Pragathi Samsthan, H-601, Friends Apartments, Delhi-110092

Kabir, Surdas(Bhramara Geet), Sachhidanand Hiranand

Vatsayan “Agneya”, Sarveshwar Dayal Saxsena, Dushyanth
Kumar,

Avikari Shabd-Kriya Visheshan - Paribhasha aur Bhed,
(Samuchhayabodhak | Vismayadibhodhak, Sambandhsuchak),
Kaal, Vachya aur Prayog, Samas.

Commercial Passage from English / Kannada to Hindi and
Hingi to English / Kannada

O™
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2 DAVANAGERE UNIVERSITY

Shivagangotri, Davanagere-577002
F Subject: HINDI Language
For: B.Com., B.B.M.
J 2017-18,2018-19,2019-20
il 1l - SEMESTER

j‘)urse Code: §hort Stories, Bussines letter& Pl'ayujanmui;-tl\' (4 Hours Fa: wseis;
2xts:

glllcction of Short Stories : “Pratinidhi Kahaniya”, Sampadzk- Kumar Krishna, Vag frahia
>w Delhi. Ak

- asions (Deleted) in the Text: Khoi uhi Dishaye - Kamaleshwar

Ja': Sambandi patra, Bima Sambandi patra, Naukari Sambandi patra, Vijiapan

Prayojanmulak : Raja bhasha, rashtra bhasha, Sampark bhasha

..........................................................................................................................................................

) : [V - SEMESTER

wurse Code: Drama, Official letter & Functional Hinar (4 Hours Per veguis;
5 @ ) S it

Grama : “LADAYEE" Sarveshwardayal Saxena

@ rkari patra : Sarkari patra ka swarup, Alekhan - paribhasha aur Mahatva, Tippan "2 vy,
apan, karyala Aadesh Anusmarak, Adhisuchana, Sankalp, Ardhasackari patra L

g;say . kuteer Tatha Laghu Udyog, Mudrasathi, Samudayik Vikas ¥ojana, kar, Harut krajigi,
‘tankvad. ' e
ference books for Sarkari Patra, pryaojanmulak hindi for all UG Programmes:
P. Maya Singh. Dr.Siddeshwar kasyap, Pryojanmulal Hindi Ke Vibhinna Aayam, jaibharat Prakashad, sgflabiaiie!
&V Narti Vanijya Hindi Jnanoday Prakshan, Dhafwad M
yr Ghanashyam Agarwal, Rajabhasha Hindi aur Rajakiya Patra Vyavac, Jaibharaty Prarasnan, Allanaba
Ramprakash, Dr. Dineshkumar Gupta, Prashasanik Evam Kacylay Hindi, Radhakrishna Praxashan, o
)~ SN Lyer, Prayojanmulak Hindi, Kitabghar Prakashan, New Delhi
* Vira), Pramanik Aalekhan aur Tippan, Rajpzl and sons. New Delhi.

»am Vinayak Singh, Hindi Mein Sarkari Kamkaj, Hindi Pracharak Samsthan, Sacanas

9
»
4
»
..
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DAVANAGERE UNIVERSITY

.. Shivagangotri, Davanagere-577002
Subject: HINDI Language
Py For: B.Com., B.B.M.
» 2017-18,2018-19,2019-20
T [l - SEMESTER

i‘.ourse Code:

Short Stories, Bussines letter& Prayojanmuiak
R

(4 Hours Pizy weels

~ollection of Short Stories

: "Pratinidhi Kahaniya”, Sampadak- Kumar Krishna, Van Brakasiing
2w Delhi. e AL
fissions (Deieted) in the Text : Khoi uhi Dishaye - Kamaleshwar

jussines letter: Vanijya Patra - Puchtah sambandi patra, Shikayati puwa,
1k Sambandi patra Bima Sambandi patra, Naukari Sambandi patra, Viiiavan

: iy
L I L L P A S

@ Prayojanmulak : Raja bhasha, rashtra bhasha, Sampark bhasha.

IV - SEMESTER

ourse Code: Drama, Official letter & Functional Hind: {4 Hours Per v, gl

Q'xts: : B
. Drama : “LADAYEE" Sarveshwardayal Saxena

. Sarkari patra : Sarkari patra ka swarup, Alekhan - paribhasha aur Makatva, Tippan "2yt
‘apan, karyala Aadesh Anusmarak, Adhisuchana, Sankalp, Ardhasavkar: patra

i. Essay : kuteer Tatha Laghu Udyog, Mudrasathi, Samudayik Vikas ¥ojana, kar, Harit kra;u_\;:
4 tankvad. ' k
reference books for Sarkari Patra, pryaojanmulalk hindi for all UG Programmes:
Po Maya Singh, Dr.Siddeshwar kasyap, Pryojanmulak Hindi Ke Vibhinna Aayam, jatbharat Prekasiac, Al
_ AV, Narti Vanijya Hindi Jnanoday Prakshan, Dharwad _ o i e EREER
")r*“'anash}'am Agarwal, Rajabhasha Hindi aur Rajakiya Patra Wy, [aniannk ER A asha, _Ihl.anm. -
! Dr- Ramprakash, Dr. Dineshkumar Gupta, Prashasanik Evam Karylay Hindi, Radhakrishna Praxashan, Tov 1
:-D-F SR Lkt Prayojanmulak Hindi, Kitabghar Prakashan, New Delhi
’9,-0: Vira), Pramanik Aalekhan aur Tippan. Rajpal and sons, New Delhu.
) R rn. Vinayak Singh, Hindi Mein Sarkari Kamkaj, Hindi Pracharak Samsthan, “aianas.
Rar - ki

> © ¢ ©
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ESEMESTEN
Comrae Codep (B.Com, Care 1 0.8) FHSLINCLLS, L8 2 A e § L,

4 4= .4 F .
LA ¥ idossi s £ AL PR

Conrae ‘”']'i fivest Vo mmake studenly W Lo g thae Lusi gy i
» I

Veday 1 € i
WRORY L Combination of et Washisiy, i jissdis sl iud gpisey Gigvasiss
Cuniia Jupul

Module- 1 Wushes af Accounting Arivye
Introdoe Hon, Accounting 4y Jadaptstanl iépn) '“,_I.J i5), Btaisnpns 8 LAl ritivie Vo
Financial A“”"““”I".- Usaers ol Avouwiany bt o 000 B “Ardsy —
Conventions A"””“"“i". Standards e i,,‘ W hd aud PYE ol wi Uihl Vel s
Computenized Accounting,
Module-2; Finuncial Statements of Sole 35 opision " Aoy
Introduction, Prepamation of Manuluctunny, fusmud, Doating, st Fa80 4 sas Giiines
Balance sheet
Module-3; Accounting For Consignmnt '} g sl omann

W 7 Artiriiaear

hh';uun;_nﬂ Consigincnl Vs, Sales Molonma Sovosae faooumy sl ! v

Accounting for Consigniment 1 the baors ol eyt ol Ao isns

Goods Sent at Cost Price and Juvose Yrioo Noos! ol Huidsrsea | frs 7 dors #= e
consigniment, .

Module-4; Single Entry System of foounliny 4T Ayt
Meaning-Limitations of Single by Systein Moy o comvensan o8 Lrae 2a0
Double Entry,

Module-5:  Accounting tor Agriculiveal Y arsme AV Hrpopr

Introduction-Objectives  of - Jann feosousiny Progaain of Tavy ast Talle daswsn

Preparation of Balance sheet,

Module-6 : Inculcation of Soft Skills

L. Visit proprictasy concemns ant Guoust e wusouning iueiins

give your suggestions fur snproveiaci!

Visit a Progressive fanmer bo your arey, oobies! mtlv st seztnyg
1 SR e

expenses connected with culivation fur e yow aut s lie st Fa

o

enable hitn wo avay) Joes 110 @ banr
o Skill Development Activities
Single emry system ~Tracing pavsang L

" . 1 . - " LTI L Sadd o & -4
!':ual accounts ol sule vader-ores MY ¥ WAV Ul i B o f o

QLY L

d B v

Preparation of profosme mvoics e

References:

1. Maheswari S.N., Financial Accounting

2. Raman B.S., Financisl Accounting

3. Shukla & Grewal, Advanced Accounting,

4. Radha Swamy & K L. Gupta, Advawat Locousiag,
5. Anil Kumar & Others, Financid Accousting-1 New Dol Huateye Zupistsg sime.



Bachelor in Commerce (B.Com)
I-SEMESTER
Course Code: (B.Com. Core :1.4) PRINCIPLES AND PRACTICE OF MANAGEMENT

Course Objectives: To equip the students with the Principles of Management and Managerial
Practice.
Pedagogy: A Combination of Class-room Lectures, Case Analysis, Group Discussions, Student
Presentations and Field Work.
Course Inputs

Module-I: Introduction to Management 15 Hours
Introduction to Management-Meaning, Definition, Nature, Scope, Importance and Functional
areas of Management- and Role of a Manager-Managerial skills-Social responsibility of
Management and Ethics.

Module-II: Planning 12 Hours
Meaning, Definitions , Nature, Importance, Types of Planning. Merits & Demerits of Planning,
Planning Process- Decision Making- Meaning, Definitions & Importance.

Module-I11: Organizing , 16 Hours
Introduction - Meaning, Definitions, Nature and Purpose of Organization, Principles of
Organization - Types of Organization - Line, Staff, Functional & Committee Form-Delegation of
Authority & Responsibility and Span of Control.
Module-1V: Directing, Leadership and Motivation 15 Hours
Directing- Meaning, Definitions, Nature & Principles  of Directing-Leadership-Meaning,
Definitions, Importance & Leadership Styles-Motivation- Meaning, Importance & Theories of

Maslow and Herzberg.

Module-V: Communication, Controlling and Co-ordination 18 Hours

Communication- Meaning, Importance & Process of Communication-Controlling- Meaning, -

Need for Control, Essentials of good control system & Modem Controlling Techniques-
Management By ObjectivesqMBO), Management By Exception (MBE), Total Quality
Management (TQM) & Just in Time (JIT), {(MBO, MBE, TQM &:JIT only meaning &
Importance }- Co-ordination-Meaning, Nature & Principles of Co-ordinatign.
Module-VI: Inculcation of soft skills : 04 Hours
1. Assuming that you are a General Manager of a company how do you handle a situation
where an organization faces unexpected disturbances. :
2. Being a leader compose a Motivational Speech to the subordinates in the organization

Skill Development Activities:
1) CoHect the Photographs an
2} Visit any business organizati
adopted by them.
3} Prepare organizational chart of any establishment of your choice.
4) Describe the feedback control system followed by the organization in your area.

Books for Reference:
Anne Stephen-Event Management-HPH

d Bio-data of any three contributars to management thoughts.
on in your area and collect information of types of planning

1. '

2. H.R. Appannaiah, G. Dinakar & H.R. Ramanath-Principles of Management-HPH
3. Knootz. H & O’ Dennel- Essentials of Management- Mc Graw Hill

4 Prasad. L.M-Principles of Management- Sulthan chand publication

5 Shashi. K. Gupta- Principles of Management-HPH

R R e ey .. am
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Bachelor in Commerce (B.Com) '"‘ —
I-SEMESTER (5 Hours of per Week)

Course Code: (B.Com. Core :1.5) PRINCIPLES OF MARKETING

Course Objectives: To provide conceptual understanding and latest marketing developments
and practices
Pedagogy: Combination of Class-room Lectures, Case Study Analysis, Group Discussions,
Student Presentations and Field Work. |

: Course Inputs
Modu_]e-l : Introduction to Marketing : 15 Hours
Meaning, Definitions of Market, Marketing and Process of Marketing, Elements of Marketing
Mix
Module-2: Consumer Behavior and Market Segmentation 18 Hours

Consumer Behavior - Meaning - Determinants of Buyer Behavior - Maslow’s Hierarchy of
Needs-Market Segmentation - Meaning, Definition and Importance of Market Segmentation,
Strategies of Market Segmentation. _
Module-3 : Product and Pricing 17 Hours
Product: Meaning, Definition of a Product, Product Mix, Product Life Cycle, Branding,
Packaging and Labeling [Only Meaning and Characteristics]. Pricing: Meaning, Factors
influencing Pricing Decisions, Pricing Policies and Strategies.

Module-4 : Channels of Distribution and Promotion 16 Hours
Channels of distribution - Definition, Need, Types, Selection and Decline of Channels, Factors
Affecting Channels. Promotion - Meaning, Importance of Promotion, Advertising - Meaning
Media Selection, 'Advertisement Copy. Sales Promotion, Public Relation, and Direct Selling
[Only Meaning and Importance} : ’

 Module-5 : Recent Trends in Marketing . ~ 10 Hours -

_ E- Marketing, - Tele Marketing, M-Business, Relationship Markéting,—- Green Marketing —

Relationship Marketing — Retailing — Concept Marketing and Virtual Marketing . _
Module-6 : Inculcation of Soft Skills 04 Hours
1. Develop an advertisement COpY for a product of your choice.
2. Prepare a questionnaire for collecting information regarding consumer Behavior towards
Fast Moving Consumer Goods of your choice.
Skill Development Activities
1. Identify the product of your choice and describe in which stage the product life cycle it is
positioned. :
© 2. Suggest strategies for development of a product. .
3. Prepare charts for distribution network for a product of your choice.

Books for Reference: .
1. Philip Kotler and Gary Armstrong, Principles of Marketing

2. Gandhi J.C., Marketing Management

3. Pillai R.S.N and Bhagwathi, Modern Marketing

4. Neelamegham, Marketing in India

5. Anitha H.S., Marketing Management.

6. Reddy P.N. and Appannaiah, Essentials of Marketing Managemenis

7. Anitha H.S., Emerging Dimensions in Marketing.
8. Rajan and Nair, Marketing



Rachelor in Commerce (B.Com)
SAANENTER 2 Rl
FSEMESNTER (3 Hours of per Week)

Coune Cadas (BiCom Core : LS FINANCLAL MARKEDS AND SERVICES

Course Ohiectives: To conin Sindents i biders : - :
b T URbpectivesy To equip stidents 1o understand the Fipancial Markets and their services,
TER20RT Combanation of laciures, assignments and group discussions,
" Course lnputs
sl e .

Madule 1. Financial Markets 20 Hours
}\ v A "‘K 2t L Nlaamem s Yomatyyreng 3 laverre i A 1 S , :

Y odane! - Meanmg - Featues - Players of Poimary Market = Instruments in Primary

and Dements of Pamary Markets;  Secondary Market = Meaning -
and Settlement System of Stovk Exchange Transactions - Players

f e -~ -
Aarber (Namesd-  Ments

\‘0‘.\...-.“__,‘ o PR ., s
T - raowen e wr Ry
- l.s.\n.‘.i

e dhoa G s fari-at N ] Ayt LN 1. F, 3 o
.;.“‘..‘.:‘.\.\x.x Markei- Ments and Dements of Stook Markets - Reforms i Stock Market -
OITED and NSE - Ongin - Function = Ments - Dements,

13 Hours

Madule-2.  Banking system
runvons af Comumercial Banks - poimary, subsidiary and miscellancous -~ Technique of Credit
Creation - Investment Policy of Banks.

12 Hours

Module-3 Regulatory system
Jank of India - functions - instmuments of credit control-SEBI - objectives and

Reserve
fanctions,

Module—4. Non-Banking Financial Intermediaries 15 Hours
Investment & Finance Compantes - Merchant Banks - Hire Purchase Finance - Lease Finance -

mia ¥ w e Beaie &
“apital Funds and Factoring,
16 Hours

Flasgins Himvansa - Veantire
B HANCe - ST

Madule-X Mutuoal Funds
Concent of Mutual Funds - Growth of Mutal Funds i India - Mutual Fund Schemes - Money

Market-Mutual Funds — Private Sector Mutual Funds — Evaluation of the performance of Mutual
Funds —Functioning of Mutual Funds in India.
Module-o. Inculcation of Soft Skills 04 Hours

1. Visit 2 Nationalised Bank and Prepare a proposal for availing short term and long term

loans
2. Visit a stock market in your area and write a report on trading methods.

<+ Skill Development Activities
Procedure and documents required to open a Demat account
V'isit any development bank offering mutual fund schemes and collect infarmation

Collect recent information of RB1 monetary policy
Visit an institution offering merchant banking services and collect information regarding

:‘A PJ [

services
List name of venture capital compantes

h

Books for reference

Financial markets and services ; E. Gordon , K. Natarajan \HPH
India financial system - theory and practice 1 Khan M.Y., Tata McGraw Hill

Monetary planning of India ; Gupta S.B., S. Chand
RBI bulletin

.L L) 1D
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Bachelor in Commerce (B.Com)
] BEN SN ll*"\"l'l-‘_l{

Course ¢ i § =
T Codes (8.Com. Core: 113) ADY ANCED FINANCIAL ACCOUNTING

Course Objeers 3
) Jectives: To acquaint the s ith ic pri
X i g ¢ students with the basic princi
L iEiTL] s Y 2 % o
1 edagogy: Combination of lectures d o

- { Financial Accounting,
» ssignments and group discussion

Module-1: Royalty Accounts, Excluding Sublease

| - 18 Hours
. Module-2:  Hire Purchase Accou nting including Repossession 18 Hours
Module-3: Departmental Accounts 18 Hours
Module-d:  Branch Accounts 18 Hours

© 4 6 6 e e 6 6 0 0 @ W

Prcparulion of Accounts in the Books of Head Office only including
Preparation of Trading and Profit and Loss Accounts for Verification.

1. Branch which deals in Cash and Credit Sales, and

2. Branch which Receives Goods at Invoice Price (excluding Stock and Debtors
System- incorporation Entries-Foreign Branches)

Module-5: Human Resource Accounting: 04 Hours
Definition, Objectives, Methods, Advantages and Limitations.

Module-6 : Inculcation of Soft Skills: 04 Hours
a) Collect information from the Annual Reports of three PSUs where Human
Resource is shown as asset it their Balance Sheets,
b) Prepare the royalty agreement for the following relationships
1) Manufacturer and Patentee.
1) Landlord and Tenant.
111) Author and Publisher.

Skill Development Activities:
1. Draft hire purchase agreement .
2. Collkect the copies of hire purchase agreements.
3. Draft a layowt structure of Departmental stores.
4. List out the basis of allocation of common expenses among different departments.

References:

1. Anil Kumar and others, Financial Accounting
2. hyengar S.P., Advanced Accounting

3. Raman B.S., Financial Accounting 1 and 2 .
Shukla M.C., T.S. Grewal and S.C. Gupta, Advanced Accounting

—4‘ .
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Bachelor in Commerce (B.Com)
- n N Al \ \ra\\
II- SEMESTER St per Week)
Course Code: (B.Com. Core : I1.5) MARKET AND COST BENEFIT ANALYSIS

Course Objectives: ints i i i
l’cdvrft O{)Jtcln es: To acquaint students in finding business solutions for decision making
agogy: Class room Lectures, Assignments and Presentations.

i Course Inputs

Jective: Module 1. Demand and supply analysis: Demand — meaning, law of demand
clasticity of demand , determinants of demand, demand forecasting — rn;..hods & proi‘.:h:rnsj
Supply- law of supply and determinants of supply 15 Hours‘
Moc!u‘lc 2. Cost analysis and profit planning : Economies of scale , cost — meaning ,types —
f:xphcu and imphicit cost , incremental cost ,opportunity cost ,TC, AC, MC, FC, VC - bc;haviour
in short and long run ( equations ,problems ) ; BEP — meaning ,chart, problems on unit and value
method |, margin of safety 18 Hours
Module 3. Market analysis and pricing decisions; Types of competition — meaning and features
of pcrfcct and imperfect ( monopoly , monopolistic, oligopoly ) competition ; Pricing -
determinants and methods — cost plus pricing , target pricing , marginal cost pricing , product

line pricing, price bidding , new product pricing , pricing over PLC 18 Hours
Module 4 . project planning; Meaning -stages of capital budgeting , components , techniques ,
simple problems 15 Hours
Module 5 . linear programing ; Meaning , characteristics , methods , problems on graphical
method 10 Hours
Module-6 : Inculcation of Soft Skills 04 Hours

‘1. Forecast the sales of a firm of your choice considering the sales data of past five years. -
2. Prepare a comparative report of pricing behaviour of 3 firms and comment.

Skill Development Activities ;
. Give specific examples of - explicit and implicit cost , incremental cost , opportunity
cost , social cost , direct and indirect cost , sunk cost

2. Compute BEP of a business unit
3. Identify monopoly industries in public and private manufacturing and service sectors

Books for reference

Varshney and Maheshwari ; S.Chand : Managerial Econamics
S. Shankaran : Managerial Economics

P.N. Reddy and Appannaiah ;HPH : Managerial Economics
P.C. Thomas : Managerial Economics

o e
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11- SEMESTER

Course Code: (B.Com. Core : I1.4) HUMAN RESOURCE MANAGEMENT

Course Objectives: The objective of the course is to expose the students to the various aspects
i of human resources development strategies
Pedagogy: Class room Lectures, Assignments and Presentations.

Course Inputs
Module-1: Human Resource Management 16 Hours

Meaning, Definition, Nature, Scope, Managerial and Operative Objectives, Evolution and
Development of Human Resource Management, Role of Human Resource Manager and
Responsibilities of Human Resource Manager.

Module-11: Human Resource Planning and Development. 12 Hours
Meaning, Importance and Need for Human Resource Planning, Benefits of Human Resource
Planning.

Meaning and Definition and Features of HRD, Need, Objectives and Functions of HRD.
Module-III: Job Analysis and Job Design. 16 Hours
Job Analysis, Concepts, Objectives, Significance, Process of Job Analysis, Techniques of Job
Analysis, Job Description, Job Specification, Job Design.

Module-1V: Recruitment and Selection. 16 Hours
Recruitmem-Need. for Recruitment, Techniques, Sources-Internal and External Sources and

Modem Methods-Process of Recruitment, Recruitment Policy, Selection, Steps in Selection
Process, Test and Interviews, Types, Placement and Induction.

Module-V: Employee Training. - o By 16 Hours
Need and Importance / Objectives, Types and Methods of; Training, Benefits and Training,
Designing Training Programmer, Executive Development Programmer-Need and Techniques.
Meaning of Performance Appraisal, Need, Objectives and Steps in Performance Appraisal.
Module-VI: Inculcation of Soft Skills.

04 Hours

i Visit any organization in your area and write the methods of selection and recruitment
process of Employees adopted by that organization.

i1 Visit any organization and write the steps adopted in that organization for

performance appraisal of employees.
Skill Development Activities: -
1. Visit any industry and give brief note on Human Resource Planning.
2. Visit any training and Write brief note on the same.
3. Conduct an IQ test and affix summary to the record.
Reference Books:

1. Gupta C. B., Human Resource Management, Sultan Chand and Sons.

2. Edwin Flippo, Principles of Personal Management, McGraw Hill.

3. Kanka, Human Resource Management, Sultan Chand Pubication.

4. Prasad L M, Human Resource Management, Sultan Chand and Sons.
o

Subharao P., Human Resource Management, Himalaya Publishing House.




L%

®

T

_®

r—— . K .

e L+ >4
-

-~

.

.-

-

yv. v

]
e

D -0-9-9-0-6 -6 -8 6_.0_6 ¢ & &

Bachelor in Commerce (B.Com)
II- SEMESTER

Course Code: (B.Com. Core : 11.6) LAW AND PRACTICE OF BANKING

Course Objective: To enable the students to understand the Laws of Banking Operations and

practical functioning of the Banks.
Pedagogy: A Combination of Class-room Lectures, Case Study Analysis, Group Discussion,

Student Presentations and Field Work.
Course Inputs

Module 1: Banker and Customer 16 Hours
Definition of Banker and customer, Relationship between banker and customer- primary and secondary,
Banker’s rights and obligations.
Module 2: Customer and account opening procedure 16 Hours
Types of accounts- account opening procedure (KYC norms) ; Special types of customers- Miner, joint
account, HUF, Partnership account, joint stock company ( public and private), Non Resident Indian
account, Registered and unregistered socmnes and clubs- precautions to be taken by the banker while
opening and operating the accounts.
Module 3: Negotiable Instruments 16 Hours

~ Meaning of negotiable instrument, definition, essentials- Kinds of negotiable instrument-Promissory

Note, Bill of Exchange and Cheque- Meaning, Definition, Essentials of valid cheque, types, crossing of
cheque- types of crossing, material alteration and endorsement- types of endorsement.

Module 4: : BANKING OPERATIONS 18 Hours
Collecting Banker: Meaning — Duties & Responsibilities of Collecting Banker — Holder for Value -
Holder in Due Caurse - Statutory Protection to Collecting Banker

Paying Banker: Meaning — Precautions — Statutory Protection to the Paying Banker — Dishonor of
Cheques — Grounds of Dishonor — Consequences of wrongful dishonor of Cheques.

Lending Operations: Principles of Bank Lending — Kinds of lending facilities such as Loans, Cash
Credit, Overdraft, Bills Discounting, Letters of Credit — NPA: Meamnb, c;rcumsl:mces & lmpacl -
regulations of priority lending for commercial banks. : _. :
Module 5: Technology in Banks ' 10 Hours'

Internet banking, ATM, E- banking, core banking, online banking, Tele banking- Meaning and operation.
Module 6: Inculcation of soft skills 04 Hours

1. Prepare a write up on Electronic fund transfer- NEFT and RTGS used in Nationalised
Commercial Banks.
2. Report the Procedure and Provisions adopted by nationalized bank for lending education
loan.
Skill Development Activities '
1. Collect and filt in the account opening form, pay-in-slip and withdrawal slip.
2. Draft a proforma of a cheque and showing different types of crossing.
3. Visit a nearest ATM and report procedure for using ATM cards.
Books for Reference
1. Gordon & Natarajan: Banking Theory Law and Practice, Himalaya publishing housc.
2. S.P.Srivastava ; Banking Theory & Practice, Anmol Publications
3. Reddy and Appannaiah; Law and practice of banking, Himalaya publishing house.
4. Tandon M.L: Banking Law and Practice in India, Indian Law House
5. Sheldon H.P: Practice and Law of Banking.
6. K. Venkataramana, Banking Operations, SHBP.
7. Kothan N. M: Law and Practice of Banking.
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Bachelor in Commerce (B.Com) b \

HI-SEMESTER (5 Teaching hours lu';‘._‘“_’t‘)"‘l‘)\_/'
%, #

Course Code: B.Com. Core: 3.3 CORPORATE ACCOUNTING-I

Objectives: To enable the students to understand the procedure of preparing the accounts ol
corporate enterprises with the help of the principles and regulations governing the same.

Yordao re o < . = . ' .
Pedagogy: Combination of Class-room lectures, Case studies, Group Discussion, Semina
Presentations, Soft Skills and Field work.

Module-1: ISSUE OF SHARES AND DEBENTURE: (16 Houry)
Introduction, Meaning, and Types of Shares and Share Capital - Issue of Shares, Allotment
of Shares, Calls on Shares, Calls-in-Arrears, Calls in Advance, Forfeiture of Shares,
Problems on Issue of Shares, Forfeiture and Reissue of Shares and Pro-rata Allotment.
Debentures: Meaning, Definition, Types, Difference between Shares and Debentures.

Module-2: VALUATION OF SHARES AND GOODWILL: (16 Hours)
Need for valuation of Equity Shares, Fully paid and partly paid shares-Net Asset Method-
Yield Method-Fair Market Value Method.

Valuation of Goodwill: Meaning, Need, Average Profit Method, Super Profit Method, and
Capitalization Method.

Module-3: PREPARATION OF FINANCIAL STATEMENT OF COMPANY:

(16 Hours)
Introduction, Meaning, Objectives, Types, Importance and Limitations of Financial
Statements, Preparation of Financial Statements of a Company (Format as per Schedule [T of
Companies Act, 2013) in Vertical Format with Notes (excluding Publishing and Hotel
Companies).
Module—d: INTERNAL AND EXTERINAL RECONSTRUCTION: (10 Hours)
Meaning, Need, Objectives of Internal and External Reconstruction - Differences between
Internal and External Reconstruction- Problems on Internal Reconstruction only,

Module-5 : LIQUIDATION OF COMPANY: (10 Hours)
Meaning, Types of Liquidation, Preparation of Liquidators Final Statement of Account.
Module-6 : RECENT DEVELOPMENTS IN ACCOUNTING: (U8 Hours)

Value Added Statements, Economic Value Added, Environmental Accounting, Commitment
to Environment, Brand Accounting, International Accounting, Creative Accounting,

Responsibility Accounting, Inflation Accounting (Concept only).

Module-7: SKILL ORIENTATION: (04 Hours)
|. Types of Loans, Rate of Interest and Documents demanded by the Banks in the process ol

sanctioning loans.
2 Recent Internal Reconstruction in India with reference to Case Studies.

SKILL DEVELOPMENT ACTIVITIES:
| Collect of Share Application Form, and Prospectus of any Organisation.
2. Collect the Financial Statements of Joint Stecx Comnany.

3. Preparation of Liquidators Final Statements of Accounts with imaginary figures.

REFERENCE BOOKS:
Anil Kumar — Financial Accounting, HPH.
Arulandam & Raman - Corporate Accounting - 1,
Dr. S.N. Maheswari - Financial Accounting.
S.P. Jain & K.L. Narang - Corporate Accounting.
_R.L. Gupta - Advanced Accounting, Volume II, Jain Book Depot.
5 B.S. Raman - Corporate Accounting, United Publications.
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Bachelor in C ree
I“-SEMESTER ommerce (B.Com)

Course Code: B.Com. Core: 3.4)  LAW & PRACTICE OF INC
Ollj[‘l:li\'gg T

= Oe »I. =S 2 o " e y N
Income Tax Act Lil:)g'illc the students to grasp the legal provisions and practical aspects of

Pedagopy o

g2y : Combination of class r )

- oom lectures, case laws, or i ; cci

Se . : N : aws, group discussion, Assig
cminar presentation , Soft Skills, and Field work. — ssighments,

.\OIL‘ e ’hls Su ecl Sh lld e :3 uh[ ' Ih g h FI -~ A t
b bl 0 u ! Iﬁr L
3 c V1 Ccrence 2 ¥

E;Odgle-l: !;\'TRODUCTION TO TAXATION: (06 hours)
: melng OF Tax, Characteristics and objectives of Taxation, Types of Taxes-Direct and
ndirect Taxes only, Advantages and Disadvantages of Direct and Indirect Taxes.

i‘Iodule-l: Bf’kSlC CONCEPTS OF INCOME TAX ACT: (08 hours)
ssessment ‘\ ear, Previous Year, Person, Assessee, Income, Gross Total Income, Total
Income, Agricultural Income, Exempted Incomes under Section 10.

Modulg-.}: IRESFDEI‘I{TIAL STATUS & INCIDENCE OF TAX: (10 hours)
Dctern_ng:mon of Residential Status of an Individual, Computation of Gross Total Income of
an Individual on the basis of Residential Status (Theory & Problems)

Module-4: INCOME FROM SALARIES: . (20 hours)
Megmng of Salary, Definition of Salary u/s 17 (1), Allowances, Perquisites, Provident Fund,
Retirement Benefits, Deductions and Problems on Computation of Taxable Salary.

Module-5: INCOME FROM HOUSE PROPERTY: (16 hours)
Basis for charge, Deemed owner, Annual Value, Determination of Annual Value,
Deductions from Annual Value - Problems on Computation of Income from House
Property.

Module-6: DEDUCTIONS UNDER SECTION 80: (16 hours)

Deductions under Section 80C, 80CCC, 80CCD, 80CCG, 80D, S0DD, 80DDB, 80E, 80G,
80GG SOTTA and 80U ( Problems on 80C and 80G only).

Module-7: SKILL ORIENTATION: (04 hours)
1. Prepare a salary statement showing taxable salary of at least 5 employees of any

Organisation you visited.
5 As a Tax Practitioner, advise an individual regarding tax savings scheme.

SKILL DEVELOPMENT ACTIVITIES:
1. Prepare a chart showing the list of Direct and Indirect Taxes.

2. Prepare a chart showing meaning of salary for different purposes.

3. Collect Form No 16 of an employee and paste it

REFERENCE BOOKS:

“Mehrotra H.C and Goyai, Liiest (34¢5, Szhithya Bhavan Publication, Agra.

_Vinod Singhania, Direct Taxes, Taxxman Publication Pri\'a.::: le: Ngw Delhi. _
_Gaur and Narang, Law and practice of Income Tax, Kalyani Publications, Ludhiana.
1. Bhagawathi Prasad, Direct Taxes.
_Dr. Saha, Law and Practice of [ncome

LS O

i

Tax. Himalaya Publishing House.

whn

NE meENRy

(STE.?{;' - Woek)
N

-

2reis o

11

(I

e e TR LN L NE



~—— ——

v ¢ ¢ & &

§
B B & % & & & » ¢ % ¢ ¢ ¢ ¢ ¢ ¢ » W@

Bl L | W TeTRE RO QUMD i ] AR “{‘“_ ; T

Hi-SEN Bachelor in Commerce (B.Com)

SEMESTER : A ‘
: HR (3 Teaching hours per Week)
Course Coge; B.Com. Core: 1.5 CORPORATE LAW

dbicctive co T .
( 1,}*«“\&.\. To lamiliarizes the students with ele

g ‘ements of Company Law along with the role
O. L, VYIS B = =
\ uh. -1!1'\ :‘;‘;[CLII\',

l'c.‘d'.l"uﬂ\" ombinati- f Class
& ay: Cec t_}.b‘u..umn ot Class-room lectures, Case studies, Group Discussion, Seminar
nlatons, Sort Skills and Field work.

I cse

Module-1: INTRODUCTION TO COMPANY:
Meaning, Definition -Features- Adva

Lights of Companies Act 20 13.

(10 hours)
ntages and Disadvantage- Kinds of Companies- Hiah

Module-2: A) FORMATION OF JOINT STOCK COMPANY:
Stages involved in the fo
a) Promotion Stage

(24 hours)
fmation of 2 Company (in brief):

: Meaning of Promoter-Position a
b) Incorporation Stage- Meaning, Procedur
Memorandum of Ass
Prospectus-

nd Functions of Promoter,

e for Incorporation-Basic Documents-
ociation, Articles of Association, Prospe
Meaning-Importance and Co
Association and Artices of Assoc

Clus and Statement in Liey of
nents- Distinction between Memorandum of
iation,
¢) Capital Subscription Stage. d) Business Commencement Staga.
B) FORMATION OF GLOBAL COMPANY:

Meaning - Types - Features and Legal Formalities,

Module-3: MANAGERIAL PERSONNEL OF A COMPANY : (16 hours)
Directors and Company Sccrelar_\w;\leaning. Types, Qualification, Appointment, Position,
Rights, Duties, Liabilities and Removal. CSR Committee.

Module-4: CORPORATE MEETINGS: (16 hours)
Meaning, Types of Meetings, Board of Directors, Statutory Meeting, Annual General
Meeting and Extra-ordinary General Meetings-Provisions and Procedures for conducting
Meeting-Agenda, Quorum, Resolutions, Minutes, Proxy and Requisites of a Valid Meeting.
Module-5: WINDING UP OF COMPANY: (10 hours)
Meaning, Modes of Winding up, Official Liquidator and his Duties, Provisions applicable to
every mode of Winding up. B

Module 6: SKILL ORIENTATION: (04 hours)
You are being the Secretary of a Company:

1. Draft a notice to convene Annual General Meeting.

2. Prepare Letter of Allotment /Regret along with the basis of allotment.

SKILL DEVELOPMENT ACTIVITIES:

1. Collect and §ili De-mi=t account opening form and Prospectus-cuii-shac applicatiun form.

2. Draft a Memorandum of Association.

3. Draft Resolutions of various Meetings.

REFERENCE BOOKS:

I. S.N. Maheshwari - Elements of Corporate Law

2. Balachandran - Business Law for Management

-~

3. M.C. Kuchal - Company Law and Secretarial Practice

<. N.D. Kapoor - Elements of Company Law |
5. Sherlekar - Company Law and Secretarial Practice _ ._\_“)( 3 i‘\_?,:"‘f,',‘"
6. Dr. P.N. Reddy and H.R. Appanaiah - Essentials of Company Law and S'c&{@}fg,na
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Conrse Code: .Com, Core: .60 COMPUTER CONCEPTS FOR COMMERCE ?. :
aton r 4

Chae o \ np——"
Waw e thvens Vo enabbe e stadents W dearn e \‘I-h'\'.!.!h",'.l'-'—\]l'- of r_(‘”wjlm'_[ and iy r\:xl!ﬂ'l -
Yo Al 'l.ll',lhu-».-.

Pedagrapy: '
popy s Combimation o Class raom Lectures, Practice in the Computer Laboratory and

Loxereise: T
' &

(am

cC

g\lmlulr-l: COMPUTER CONCEITS: (12 Hour

M 2 Hours
(r‘lt:mhu ton, .v‘1t.'.|rlllljj, and Bvolution of Computers-History-Generation — Classification U:

{ ) i, aF ] i | St

. I:III‘-HN.'L []i}:ll'l|, Analop, Hybrid, Mini, Micro, Mainframe, Super Computers, General
.\m Specili truupn{n-:'.,. Personal Computers, Palm Computer, Laptops and Desktops
Application ol Computer m Business and Office Environment and other Areas -
Module-2: PERIPIERAL DEVICES: i ¢
IDII;t{L Diapram ol o Digital Computer System and  Functions of each Block; [nplnl
.|Itu Yutpul Devices, Keyboard — Mouse ~ Scanner - Joystick = OMR - MICR-OC -Bar Code
Iu_..nlvl. Modem - Ponter-Types of Printers - Web-Camera - Digital Camera-1Pod- Yisual
Dsplay Uit - CRT and LCD (Projector),
Wltl.ﬂllll'-.':: COMPUTER MEMORY: (10 Hours)
E\:flnln Memory / Primary  Mcemory-RAM  and ROM, EPROM-EEPROM - PROM, ("
Secondary Memory Floppy Disk, Hard Disk, CD-ROM, and Pen Drive — Cache Memory.

Module=d: COMPUTER SOFTWARI:: (10 Hours)
i\:’]l'.‘lllill]'. of  Soltware ~Classilication of  Software:  System  Software —f\ppiicutitm c
Software-Operating System: Meaning and Functions of Operating System-Programming, '
Languapes: High Level Lanpuage, Low Level Language - MS-DOS: Meuning of MS-DOS - € I-ﬁ
Meaning of Command ~ Types of Commands. |
Module-5: MS-WORD: (10 Hours) €
Meaning and Featres, Advantages, Basic Operations, Opening Document Creating, Saving,
Formatting, Spell Check, Alignment, Table Creation, Mail Merge (Theory only), Shortcut

—

Keys.
Module-6: MS-EXCIiL: (10 Hours)
Meaning, and Features of Electronic Spread Sheet- Advantages, Managing Work Books, &€ ~

Create, Open, Save and Close, Basic Formulas, Using Mathematical Functions, Inserting
Rows and Columns, Moving Worksheets - Charts. - | o

Module-7: SKILL ORIENTATION: ! (18 Hours) e >~
MS-Word: Preparation of Formal and Informal Letters, Table Creation, Report Making, cte.

MS-Excel: Procedures, Preparation, and Exccution of different Spread Sheets in Computer @
Lab like Admission Process, Marks Card, Salary Statement, Electricity Bill, Simple and
Tax Caleulation, Area and Circumference ol a Circle, Triangle €

/

TESYA

Compound Interest, Income

and Rectangle, Commission payable.

SKILL DEVELOPMENT ACTIVITIES: <

1. DOS COMMANDS: Basic Internal and External Commands: DATE, TIME, DIR, c

COoPry. DLL, REN, XCOPY, FORMAT, EDIT, MD, RD.

MS. WORD: Letter Writing, Visiting Cards and Mail Merge Practical. c
«
3

/

v MS.ENCEL: Preparation of Marks Statement, Salary Statement, Electricity Bill, ete. [‘l‘:
2\ REFERENCE BOOKS:
N\ . Rajaram V., Fundamentals of Computers, S. Chand and Co. ‘
W Sanjay Saxena, A First Course in Computers, Vikas Publishing [House.
;:f_i Sudalaimuthu 8. and  Anthony Raj., Computer Application in Business, Himalaya c B
-

Publishing House |
4 Dr Saha, K.B. Manjunath and Dr. T. Jayanna, CUIII[HI[BF):LwCIIl:ﬂh u/n;l/l‘cul'.nuin\i;y, ¢

Himalaya Publishing Housce. y / P
jhl-f/ 2 Q -~
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) Bachelor of Commerce (B.Com)
IV- SEMESTER (5 Teaching hours per Week

Course Code: B.Com: 4.5 BUSINESS REGULATORY FRAME WORK

Objectives: To familiarize the students with different Business Laws and their interpretation

f’t‘dagﬂg_‘f': Combination of Class-room Lectures, Case Laws, Group Discussion, Student
Presentations, Soft Skills, and Field Work.

Modi‘llc-l: INTRODUCTION TO LAW AND LAW OF CONTRACT: (10 Hours
.'\qumng and Definition of Law and Business Law, Scope of Business Law, Sources o
Indian Business Law,Indian Contract Act of 1872 — Definition, Types of Contracts.
.\Iclldujc-E: ESSENTIALS OF A VALID CONTRACT: (24 Hours)
Offer, Acceptance, Consideration, Capacity of Parties, Free Consent, Legality of Object and
Consideration.

Module-3: DISCHARGE OF A CONTRACT: (10 Hours)
Remedies for Breach of Contract, Quasi Contracts.
Module-4: CONSUMER PROTECTION ACT 1986: (16 Hours)

Objectives, Definition of Consumer, Consumer Dispute, Complaint, Complainant, Deficiency
of Service, Rights of Consumer, Consumer Education, Consumer Protection Council,
Consumer Grievances Redressal Agencies - Disirict Forum, State Commissicn and National
Commission.

Module-5: CYBER LAW / INFORMATION TECHNOLOGY ACT, 2000: (16 Hours)
Objéctives, Definition of various Terms, Salient Features, Provisions relating to Piracy and
related Offences and Penalties, and Cyber Appellate Tribunal.

Modeule-6: SKILL ORIENTATION: (04 Hours)
A) Conduct Mock Trial and ask the students to play the different roles relating to
1) Carlill v/s Carbolic Smoke Bali Co. Ltd.
2) Mohri Bibi v/s Dharmdas Ghosh
3) Abdul Aziz v/s Masum Ali
B) Cyber Law: Sanjay Kumar v/s State Govt. of Hariyana (2013)
C) Consumer Law: Karnataka Power Transmission Corporation v/s Ashok Iron Works Pvt.

Ltd. (2009)

SKILL DEVELOPMENT ACTIVITIES:

1. Collect Affidavit, Power of attorney, Gift Deed, Sale Deed and vacalat forms,
2. Visit a Consumer Redressal Forum and list out the nature of Disputes referred to Consumer

Court.
- Visita Court and prepare a report on the proceedings of the court or List out the different

courts situated at the District level.

(U8

REFERENCE BOOKS:

l. Ashwathappa, Principles of Business Law, HPH

. Das P. K., Right to Information Act

. Gogana P. S., Business and Corporate Laws

. Gulshan S. S., Business Law

. Kapoor N. D., Commercial Law

. B.S Raman., Business Law

. K.D. Basava., Business Law

- K. Rama Rao,, Ravi S.P., Business Regulatory Framework.. HPH
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Bachelor of Commerce (B.Com)
( 5 Teaching hours per Week)

IV- SEMESTER
Course Code: B.C L5 :
ourse Code: B.Com: 4.4 LAW & PRACTICE OF INCOMIE TAX-11

Objectives: To en he s
Ob; es: To enable the students to grasp the legal provision and practical aspects of
income Tax Act 1961.

Pedagogy: Combination of Class
Il'l-.t.h::_l!;,_\ - me\twrl..u.un of Class-room lectures, Case studies, Group Discussion Seminar
: \,‘.(E)“'I:;l:;“:'m'l.‘. Soft SKills, and Field work.
: e This subject should be taught with reference to the proviston of Income Tax Act
1961 as Amended up to date
A v - CTTS \ j
Iodule 1: PROFITS AND GAINS OF BUSINESS OR PROFESSION: (16 hours)

Meaning of iness >ssi

- 11:1?:r of Business and Profession, expressly allowed expenses, Disallowed expenses

£ YL = — ¥ - e o e

P ‘.b:\.i le losses, Problems on computation of income from business (Sole Trader only)
O e = = H ~ £ 5 1 it |
oblems on computation of income from profession (Medical Practitioner, Advocate and

Chartered Accountant).
Mo;lu!c-.’.: INCOME FROM CAPITAL GAINS: (18 hours)

Basis for charge, Capital assets, Types of capital assets, Transfer, Cost of acquisition and “

cost orimprovement, Exemption under section 54, S4B, S4EC and S4F, Computation of ¥

taxable capital gains ( including exempted capital gains)

Module 3: INCOME FROM OTHER SOURCES: (16 hours) =7

Incomes taxable under this Head, Securities, Types of Securitics, Rules for Grossing up of =

Interest, Bond Washing Transaction, Computation‘of Income from other Sources. N

Module 4: SET OFF AND CARRY FORWARD OF LOSSES, TOTAL INCOME AND .
TAX LIABILITY: (20 hours) —

Set Off and Carry Forward of Losses (Theory only) Computation of Total Income including
all Heads and Computation of Tax Liability of an Individual. —

Module-5:ASSESSMENT PROCEDURE AND INCOME TAX AUTHORITIES:(06
Due date of filing returns, Filing of returns by

hours)
different assesses, E-filing of returns, Types of Assessment, Permanent Account Number -

Meaning, Procedure for obtaining PAN and transactions were quoting of PAN is compulsory-

Income Tax Authorities and their Powers.
. (04 hours)

Module-6: SKILL ORIENTATION: -
I. Prepare a Chart showing the steps involved in E-filing
2. Draw an organization chart of Income Tax department in your locality.

SKILL DEVELOPMENT ACTIVITIES:-
|. Fill in Form 49 (Application for allotment of PAN)
2. Due date for filing the returns and rate of taxes applicable for individuals.

3. Draw a chart showing determination of annual value under different situations.

REFERENCE BOOKS:-
]. Mehrotra H.C and Goyal, Direct Taxes, Sahithya Bhavan Publication, Agra.

. Vinod Singhania, Direct Taxes, Taxxman Publication Private I.td, New Dethi.
. Gaur and Narang, Law and Practice of Income Tax, Kalyani Publications, Ludhiana

w1

Bhagawathi Prasad, Direct Taxes.
Dr. Saha, Law and Practice of Income Tax. Vision Book House.
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Bachelor of Commerce (B.Com) ;
(5 Teaching hours per Week)

INFORMATION TECHNOLOGY IN BUSINESS

IV- SEMESTER
Course Code: B.Com: 4.6

Objective: To impart the students the latest trends in the technological developments.

Pedagogy: Gombination of Class-room Lectures, Practice in the Computer Laboratory and
Exercises. .

. Module- 1: MANAGEMENT INFORMATION SYSTEM: (10 hours)

“Meaning and Definition of MIS, Characteristics of MIS, Objectives of MIS, Limitations of

* MIS. Defjnition of Information and Data, Difference between Information and Data, Dala

Processing, Importance of Information in Decision Making, Information needs at differen
levels of Decision Making.

**¥  Module- 2: INTRODUCTION TO OBJECT ORIENTED PROGRAMMING WITH

C++:
(10 hours)

Introduction of C++, Features and Merits of C++, Basic Structure of C++ program, Key
Words, Identifiers, Data Types, Constants and Variables, Data Type Declaration Statement
Assigning Values to a Variable , Operators, Expressions Loading, Compiling and Saving.
Module- 3: PROGRANMMING IN C++: (10 hours)
Input/ Qutput ( cout, cin); program flow control statements, Branching statements, Looping
statements, Jumping statements, If statements, If-else statement, Switch statement, While
staternent, Do while statement, FOR statements, input and output operators.

Module- 4: ARRAYS:
Introduction to Array and Types of Amays-like Cne Dimensional Array, Two Dimensional

(08 Hours)

Module- 5: ALGORITHM AND FLOW CHART:
Meaning of Algorithm- Meaning and Definition of Flow Chart, Symbols and Functions.

Module- 6: SKILL ORIENTATION: (34 Hours)
Writing and Execution of ‘Gi+Programs like Arithmetical Functions, Simple and Compound

Interest, Area and Circumference of a Circle, Triangle and Rectangle, Square, Cube, fourth
and Fifth of a number, Generation of Numbers, Multiplication Table, Fibonacci Series,
Future Annuity, Factorial of a Number, Conditional Marks Statement of a Student, Salary
Statement of an Employee, Commission Payable to a Salesman, Leap Year, elc.

SKILL DEVELOPMENT ACTIVITIES:

Write a C program to find area and circumference of acircle.
To find the Simple and Compound Interest, Future Annuily, etc.
To find commission payable to a salesman.

L) ) —

REFERENCE BOOKS:

|. Kotur P.B., Computer Fundamentals and C Programs
2 Rajaraman V., Computer Programming in C, Prentice Hall of India.
3 Yashwanth. P. Kanetkar Let Us C, BPB Publications.

e
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Bachelor in Commerce (B.Com)
V-SEMESTER (4 Teaching hours per Weelk)
Course Code: B.Com. Cuore: 5.1 FUNDAMENTALS OF STATISTICS

Course Objectives :  To familiarize the students with the fundamental tools omelislit_:S.
Padasosy s Combination of Class-room lectures, Case studies, Group Discussion,
T Seminar, Soft Skills, Presentations and Field work.

Module-1: INTRODUCTION: (06 Hours)
Meaning, Definitions, Characteristics, Functions, Scope and Limitations of Statistics.
Statistical [nvestigation - Meaning and Steps in brief.

Module-2: COLLECTION OF DATA: (10 Hours)
Primary Data and Secondary Data - Meaning, Methods and Merits and Demerits of each’
method. Classification - Meaning, Types, Variables, Frequency and Frequency Distribution.
Tabulation - Meaning, Rules for Construction, Parts of a Statistical Table. Problems on
Classification and Tabulation.

Module-3: DIAGRAMMATIC AND GRAPHIC REPRESENTATION OF

STATISTICAL DATA: (12 Hours)
Meaning, Types of Diagrams - Simple, Multiple, Sub-divided, Percentage and Rectangle.
Graphs - Histogram and Location of Mode; Ogive Curves and Location of Median and
Quartiles.

Module-4: MEASURES OF CENTRAL TENDENCY (AVER‘\GES) (12 Hours)
Meaning of Central Tendency - Arithmetic Mean: Definition, Properties, Merits and
Demerits, Median and Mode. Geometric and Hammonic Mean (Individual Series only).
Numerical Problems.

Module-5: MEASURES OF DISPERSION: (12 Hours)
Meaning, Properties of Dispersion - Types - Range, Quartile Deviation, Mean Deviation {by
Mean, Median and Mode) Standard Deviation and Co-¢ificient of each method.

Module-6: MEASURES OF SKEWNESS: (08 Hours)
Meaning, Types, Tests of Skc'wness. Absolute and Relative measures of Skewness, Methods-
Karl Pearson’s Co-efticient of Skewness and Bowley’s Co-efficieat of Skewness.

Module-7: SKILL ORIENTATION: (04 Hours)
l. Prepare a questionnaire to study the consumer satisfaction of any product.
1. Collect the secondary data ol production, sales and profit for three years of any

‘organization and prepare percentage bar diagram,

SKILL DEVELOPMENT ACTIVITIES:
L. Collect the Population Census Reports from the website.

2. Preparation of Statistical Tables '

3. Finding of consistency of two batsmen on the basis of runs scored in ten test matches.




SESTE A
II
1
!
Bachelor in Commerce (B.Com)
(% Teachine hours per Week)
Course C FINANCIAL MANAGEMENT
oz students to tzke financing and
Course O ©0ls and techniques of Financial ]
P eduy g, Case studies, Group Discussion
o nd Field work
': "1odule- § (08 hours)
= znce Function — Aims of Finance
Fis of Financial Management.
T Planning: Steps in Financial
‘Aodule-2- (10 hours)
[ntroducti; Z Definition, Need. Future Value (Even Flow - Uneven Flow and
fnuity) - Present Value (Es ¢n Flow - Uneven Flow and Annuity), Calculation of EMI.
' Module-3- i_""-'EfT_"oIE.\"I' AND DIVIDEND DECISION: (20 hours)
wogucty ~iezning and Definition of Capial Budgeting, Features, Significance. Process.
| Accounting Rate of Retum, Net Present
i index. Problems thereon.
! ! Dzfinition, Determinants of Dividend Policy,
..... Gorden Mode

(14 hours)

Capital Structure, Optimum
Capital Structure. Cost of Capital: Caleulation of Cost of Equity, Cost of Preference share,
« r * . H '.'.-.-6'” = cr & ~e i
SGstof Debr € 13nied Average Cost of Capital. Computation

Module-3; WORKING CAPITAL MANAGEMENT:

(08 hours)
ng Capital,

uctivn-Meaning of VWorking Capital, Significance of Adequate Workj
Capital, Determinants of Working Capital, Problems thereon.

iy [ 28 Y P ine
SURILES O Warking
[

Module-6: SKILL ORIENTATION

T L i P
1 Y6u being the Finance M

(04 hours)
2 nce Manager of 4 Company, advice the

management in designing an

porupniate capital structyre
2 How EMI is caleculated by bzanks while granting loans by using time value ofmor\cy
Hiustrate with an example
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Bachelor in Commerce (B.Com)

'

L 1L

V-SEMESTER (4 Teaching hours per Week)
Course Code: B.Com. Core: 3.1 FUNDAMENTALS OF STATISTICS
Course Objectives :  To familiarize the students with the fundamental tools of Statistics.

Combination of Class-room lectures, Case studies, Group Discussion,

Pedagogv : ) _
Seminar, Soft Skills, Presentations and Field work.

Module-1: INTRODUCTION: (06 Hours)
Meaning, Definitions, Characteristics, Functions, Scope and Limitations of Statistics.
Statistical [nvestigation - Meaning and Steps in brief.

Module-2: COLLECTION OF DATA: (10 Hours)
Primary Data and Secondary Data - Meaning, Methods and Merits and Demerits of each
method. Classification - Meaning, Tvpes, Variables, Frequency and Frequency Distribution.
Tabulation - Meaning, Rules for Construction, Parts of a Statistical Table. Problems on
Classification and Tabulation.

Module-3: DIAGRAMMATIC AND GRAPHIC REPRESENTATION OF

STATISTICAL DATA: (12 Hours)
Meaning, Types of Diagrams - Simple, Multiple. Subdivided, Percentage and Rectangle.
Graphs - Histogram and Location of Mode; Ogive Curves and Location of Median and
Quartiles.

Module-4: MEASURES OF CENTRAL TENDENCY (AVERAGES): (12 Hours)
Meaning of Central Tendency - Arithmetic Mean: Definition, Properties, Merits and
Demerits, Median and Mode. Geometric and Harmonic Mean ([ndividual Series only).

Numerical Problems.

Module-3: MEASURES OF DISPERSION: (12 Hours)
Meaning, Properties of Dispersion - Types - Range, Quartile Deviation, Mean Deviation (by
Mean, Median and Mode) Standard Deviation and Co—ificient of each method.

Module-6: MEASURES OF SKEVWNESS: (08 Hours)
Meaning, Types, Tests of Skewness, Absolute and Relative measures of Skewness, Methods-
Karl Pearson’s Co-efficient of Skewness and Bowley’s Co-efficient of Skewness.

Module-7: SKILL ORIENTATION: (04 Hours)
I. Prepare a questionnaire to study the consumer satisfaction of any product.
2. Collect the secondary daa of production, sales and profit for three years of any

@ » © @ o @& @ ¢ ¢ ¢ J E® @ ¥

. drganization and prepare percentage bar diagram.

SKILL DEVELOPMENT ACTIVITIES:

I Collect the Population Census Reports from the website.

2. Preparation of Statistical Tables.

3. Finding of consistency of two batsmen on the basis of runs scored in ten test matches.
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Bachelor in Commerce (B.Com)
(4 Teaching hours per Week)

V-SEMESTER
FINANCIAL MANAGEMENT

Course Code: B.Com. Core: 3.2
To develop ability amoung the students to take financing and ) X

Course Objectives : investment decisions using vanous tools and techniques of Financial
Management. .
Combination of Class-room kectures, Case studies, Group Discussion

Pedagoay :
Seminar, Soft Skills, Presentations and Field work.

Module- I: INTRODUCTION: (08 hours)

- ~ - . 3 5 - ims of Finance
— Meaning of Finance - Business Finance - Finance Function — Aims of Financ

¢
¢
€
_ €
.;';:‘..::icr:, C‘:o:niznrion structure of Finance Department. €
€
€
€
&
e

» Definitions and Objectives of Financial Management.

Financial Managemeat: Meaning
Financial Planning: Steps in Financial

Financial Decisions — Role of a Financial Manager -
|

‘anaing, Principles of a Sound Financial Planning.

0

(10 hours)

Module-2: TIME VALUE OF MONEY:
Uneven Flow and

[ntroduction, Meaning and Definition, Need. Future Value (Even Flow -

Annuity) — Present Value (Even Flow — Uneven Flow and Annuity), Calculation of EML

Module-3: INVESTMENT AND DIVIDEND DECISION: (20 hours)

lntroduction - Meaning and Definition of Capital Budgeting, Features, Significance, Process.
Payback Period, Accounting Rate of Return, Net Present
Value, Intemal Rate of Retumn and Profitability Index. Problems thereon.

Dividend Decision: [ntroduction, Meaning and Definition, Determinants of Dividend Policy,
Types of Dividends, Problems on Walter and Gorden Model.

Module-4: FINANCING DECISION: (14 hours) ““
[ntroduction—Capital Structure: Meaning, Factors influencing Capital Structure, Optimum
Capital Struciure. Cost of Capital: Calculation of Cost of Equity, Cost of Preference share, * -
Cost of Debt, Cost of Retainad Eaming and Weighted Average Cost of Capital. Computation %
and Analysis of EBIT, EBT, EPS - Leverages. ‘3

L
Module-3: WORKING CAPITAL MANAGEMENT: (08 hours) _
(ntroduction-Meaning of Working Capital, Significance of Adequate Working Capital, ¢ -
Sources of Working Capital, Determinants of Working Capital, Problems thereon. |
Module-6: SKILL ORIENTATION (04 hours)
| You being the Finance Manager of a Company, advice the managemealt in designing an 3

Appropriate capital struclure.
2. How EMI 15 calculated by banks while granting loans by using time value of money.

llustrate with an example

q,fc’x .
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s hepwe e | A ' Ty » . .
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stimations. Cost

Moelle o MATE IALS:

(14 Hours)
Meanine

| Control-Purchase Procedure.

cDelimition and Classitication of Materizls - Materia

Fechmgues of

roblems on FIFO. LI O, HIFG

tore Keeping, lnvedtory Contrg) "ethods of vacing of Material {ssues.
CSiple A verage, and Weighted Averaoe Methods.

Maodule. 3y EMPLOY COST:

Meanine and Deliation, |

Abour Cost Control Time Leeping and Time Booking, Methods of
Wiaee Payment- Problems on Time Rate, Piece Rate and [ncentive Plans: Halsey Plan

Rowan Man, Treatment of ldle Timne

and Overtime - Labour Tumover
Peeparation of Wioe Shee

NMaodale-d: OVERIHEADS:

(12 Hours)
Meaning, Definition and Classification- Primary and Secondar

¥ Distribution of
Overheads, Problems on Allocation, A -e-2pportionment (Direct
Repeated  distribution  Method only)

Overheads- Calculation of Machine Hour Rate (Single Machine).

pportionment, anc
Re-chistribution Method — and - Absorption of

-
-

P RECONCILIATION OF COST AND FINANCIAL ACCOUNTS: (0§ Hours)
Meaning, Reasons for differences in Profits, Proble

Module-5

ns on Reconciliation Statement including
preparation of Cost Sheet, Trading and Profit and Loss Account.
Module-6: SKILL ORIENTATION:

{04 Hours)
1. Write a report on the organization structure of costing department, and stores depariment

of an orgamzation visited by vou. Susgest measures to improve.

Write on incentive payable to the employees of the following organisations.
a) Manufacturing unit (Factory workers) b) Transport  ¢) Hotel.

Crive suoeestinns

£ ansTodnad
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% C-uu rse Code: B.Com. Core: 5.4 BUSINESS MATHEMATICS

Bachelor i Commerce (B.Com)

V.SEMESTER (4 Teaching hours per Week)

Course Objectives s To enable the students o understand and apply the Matherrlt‘attca‘
Techniques to solve practical business problems.

Pedagogy : Combination of Class-room Lectures, Group Discussion, Student.

Presentation, Soft Skills. and Field Work.

Module-1: NUMBER SYSTEM: (10 bours)
Natural Numbers, Even, Odd Numbers, [ntegers. Prime Numbers, Rational and [rrational
Numbers, Properties of Rational Numbers, Binary, Base-5 and Decimal system (Coaversion
of Binary and base-5 o decimals and vice versa) HCF and LCM.

Module-2: MATRICES, PERMUTATIONS AND COMBINATIONS: (14 Hours)
Meaning and Types of Matrices- Problems on Addition, Subtraction and multiplication of
owo t\/{atrices-i\f[caning;'Compulations and Problems on permutations and combinations.

Module-3: COMMERCIAL MATHEMATICS: (14 Hours)
Problems on Simple [nterest, Compound [nterest - Finding TD, BD and BG-Ratios and

Proportions —Meaning and Properties and Problems thereon - Problems on Speed, Time and
Work. o '

Module-4: THEORY OF EQUATIONS: (12 Hours)
Meaning-Problems on Linear Equations. Solving Pure and Adfected Quadratic Equations
(Factor Method and Sridharacharya Method only) - Problems using Sum and Product of
Roots - Problems on Simultaneous Equations (Only Elimination Method).

Module-5: MEAS UREMENT OF SOLIDS: (10 Hours)
Problems on Area and Perimeter of Triangle, Square, Rectangle, Circle, Parallelogram-
Surface Areas and Volumes of Cube, Cylinders, Cone, Pyramids and Prisms.

Module-6: SKILL ORIENTATION: (04 Hours)
l. Form a matrix of cost and quantity of three commodities of two merchants and find which
Is most protitable by matrix multiplication method.
2. Collect and analyse the interest r;[rrs and variation between the interest rates charged
by Nationalized Banks and Co-operative Banks on loans and deposits,

SKILL DEVELOPMENT ACTIVITIES:

l. Show the number of ways in which your telephone number can be permuted to get odd No
2. Mention the different vays to go to Davanagere from your native place using MN theorem.
3. Visitany Commercial Bank in your area and get the information about the rate of interest

on loans and deposits.

h’:f‘; '.;'n.'.;;‘s_:ui‘b. L
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V-SEMESTER

Course Code:

Com)

Bachelor in Commerce (B
(1 Teaching hours per Week)

B.Com. Core: 5.5 NEW VENTURE CREATION AND MANAGEMENT
Course To enable the students to undersand the theoretical and perctical aspects of
D

Objectives : B
Combination of class room teaching

Pedagooy :
discussion and field work.

usiness enterprises.
study analysis, Soft Skills, group

, CASE 3

(10 Hours)

Module-1: INTRODUCTION:
Meaning of [dea, Sources of New [dea - Methods of Generaring ldeas- Creative Problem
Solving- Opportunities recognizing- Product Planning and Development Process.

(10 Hours)

MODULE-2: BUSINESS PLANS:
Creating and starting the Venture-Business Plans: Scope of Business Plans, Presenting the
Plan, Using and {mplementing the Business Plan. A

Business Plan, Waiting the Business
brief idea about [nstitutional Support System.
(10 Hours)

MODULE-3: LEGAL ASPECTS FOR ENTREPRENEURS:

Law conceming Entrepreneur VizZ, Business Ownership, Sales and lncome Tax and

Workman Compensation Act. Role of various National and State Agencies which render
ucs in [ndia.

assistance to Small Scale [ndustrial Entreprene

AND EN_TREPRENEUT{SHIP:
ship, Characteristics of Entrepreneurs, Type

The Role of Entrepreneurship in Economic

MODULE-4: ENTREPRENEUR (10 Hours)

Concept of Entrepenaur, and Entrepreneur s of
Entrepreneurs,. Functions of Enterpreneur,
Development, Managet Vs Entreprencurs, Vs [ntraprensur

TREPRENEURSHIP:
ors influencing Women Entreprens

omen Entrepreneurs and

(10 Hours)
urs, Problems of

Module-5: WOMEN EN

Definition of Women Eatrepreneurs, Fact

Women Entrepreneurs and Remedial Measures, Development of W
rt to Women Entrepreneurs.

Women Entrepreneurship, Suppo
(10 Hours)

VELOPMENT PROGRAMME:
Development Programs, Objectives, Need for

Module-6: ENTREPRENEURIALDE
clopment Programs, {nstitutions

Meaning and Definition of Entrepreneurial
Phases of Entrepreneurial Dev

Training and Development,

providing Entrepreneucial Training.
Module-7: SKILL ORIENTATION: (04 Hours)
e schemes of Government of Kamataka for Women

| Visit the DIC and listout th
Entrepreneurs.
Report to get financial assistance for a new business.

2. Prepare a Project

Ao n i~

DOTRID

=
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Bachelor in Commerce (B.Com)

i A r Week)
V- SEMESTER (4 Teaching hours per
3 [ON
J 4 Course Code: B.Com, Core: 5.6 ; BUSINESS TAXAT o
J actical aspects
Courie l'o enable the students to grasp the legal provision and pm'cm: ‘
Objeetivey Income Tax Act relating to HUF, Firms, AOP and COn]panlt‘:S- it )
Pedagogy ombination of Class-room lectures, Case studies, Group Discu ’ ¢
B Seminar, Soft Skills, Presentations and Field work. N R
NOTE: This subject should be taught with reference to the provision ot inc ‘
- Acl 1961 as Amended up to date.
. i . 06 hours)
hmummh[HBUHNH1ALSTA1USANDHH]DENCEOFTAR. | f%Thﬁ €
Determination of Residential Status of HUF, Firm and Company- Computation o
HUF, Firmn and Company based on Residential status,
. 2 hours
Module.2. ASSESSMENT OF HUF: . & d.O to)l'
Meaning, Schools of Hindu Law, Treatment of fee of salary earned by coparcener as direc t
Ot partner, Remuneration paid by HUF to a member for conducting its business, [ncornt..‘:S E‘l)
treated as HUF incomes, Partition of HUF, Deductions under section 80C to 80U applicable
to HUF, Computation of Total income of HUF and Tax Liability.
i Module-3:. ASSESSMENT OF FIRM:

(12 hours)
Meaning, Partners and Partnership, Partnership Deed. Book Profits, Assessment of firm u/s
184, Deduction under section 80 G 1o 80 JJA applicable to Firm, Computation of total
Income and tax liability of firm assessed u/s 184 and income of partners.

Module-4: ASSESSMENT OF AOP /BOL:

Meaning, Computation of share of member, Exemption of share, Computat
income and tax liability of AOP of BOI.

(12 hours)
on of total

Module-5:- ASs ESSMENT OF COMPANIES:
Meaning, Types of Companies, Deduction undey section 80 G 1o g0 A, Com

Total Income and Tax Liability of Companies (Excludin
Profits).

(12 hours)
putation of
g Problems oq Computation of Book

..
i

Module 6:- TAX DEDUCTION AT SOURCE AND ADVANCE Tax.
Meaning of TDS. Provision regarding TDS, TDS 1o be

=1

Guarterly statemeny — Theory and problems.

Meaning of ddvance tax, Computation of advance tax, Instalment of advance tax and due
dates - Problems related 1o Non-cormporate and Corporate Assesse,

(06 hours)
made from Salaries, Filing of

Module 7:- SKILL ORIENTATION:
Prepare a Partnership Deed enabling the finn (o

avail maximym lax benefit
<. Prepare a plan regarding location of

4 new company 1o €Njoy tax holiday.



e el in € ammerce (B0 o)
(4 Vearhing hours pee Week)

\ EMESTER
tourse Cnde B.Com, Care: 5.9 TOUREA MANACGESENT (Flective)
Comtse Objectives la enable the students to undecatand e thearetical and practical
aspectys of Tounsm management
Combiunation of class coom teaclung, case study analysis, solt Skalls,

I'edapuey
srop descussian and Lield waork

(10 hours)

{ature aof Tourism,

Viodule 1 INTRODUCTION 1O TOURISM TRADE:
< of Tourtsm,

Inttoduction, Cancept and Delimtion of Taursm, (eaee

b B e i .
Velicles for Tourism, lmportance of Tounsm, Components of Tourism, Tourism Product and
-

Froduct Mix. Meaning and Definition, Characteristies of Tourism Products, Principles o
Fowriam Mix
{10 hours)

Module-2; TOUR PACKAGING MANAGEMENT:
Origin and Development of Tour Packaging, Types of Tour, Component of Stzndard Package

lour, [actors affecting Tour Formulation, Tour Designing Process, Significance of Package

Tour, Tour Brochure.
{12 hours)

Module-3: TOURISM AND TRANSPORT INDUSTRY:
Infrastructure, Role of Modes of Transpornt in Tourism Development, Factors

FIJ'JFI.f‘l
affectine the Choice of Modes of Transport. Tourism and Land Transport, Tourism 2nd

fatlway Transport, Tourism and Water Transpost, Tourism and Air Transport, [mpact of

Environment on Tourism,
Module-4: TOURISM MARKETING PLANNING: (08 hours)
Meaming of Tourism Marketing Planming Stages in Tourtsm Marketing Planning, Problems

in Tourism Marketing Planning

Module-5: ACCOMMODATION BUSINESS: (10 hours)
Impornance of Accommodation, Accommodation Planning,

| )
History of Accommodation,
Types of Accommodation, Hotel Accommodation - Types of Hotels, Supplementary Tourist

Accommodation, Youth Hostels, #
(10 hours}

Module-6: HUMAN RESOURCE DEVELOPMENT FOR TOURISM:
HRD Systems, Models and practices in

ining and Development, HRD problems

Introduction of HRD, Meaning, and Significance,
ra

; _ i
Tourism manpower Strategies, |

in Travel Industry

Module-7: SKILL ORIENTATION: (04 hours)

* o Trseer S ’
Al ld | If DECICL
Lot any five natural tourist spots and identify the specal features, and history which has

ade themn revenue generaling spots



Bachelor in Commerce (B.Com)

V-SEMESTER

(4 Teaching hours per Week) é
Course Code: B.Com. Core: 5.9-2 VISUAL BASIC AND DEMS [N BUSINESS (Elective)
Course To enable the students 10 learn the Visual Basic for simple tasks and
Objectives :

Database Management System Using Oracle.

Pedagogoy ;

Combination of Class-room Lectures, Practice in the Computer Laboratory
and Exercises,

Module-1: INTRODUCTION: (10 Hours)
Meaning, Features, Merits and Limitations of Visual Basic, Drawings with Visual Basic,
Manipulating, Colors and Pixels with Visual Basic Multiple Document [nterface, Constants,

Operator, Conditional Statements, Command Buttons, Labels, Text Box, [mage, Shapes,
Properties, etc.
Module-2: LOOPING: (04 Hours)

Using Looping Procedures. For Statement, While Staternent, Functions and Data Base
Programming with Visual Basic.

Module-3: VB PROGRAMS:

(04 hours)
Writing Basic Programs Addition, Modification and Deletion of Records, Single Document

[nterface, Creation of Dialogue Boxes.

Module-4: DATA BASE MANAGEMENT SYSTEM:

(04 Hours)
Meaning of Data, Database, RDBMS, Features, Advantages and-Disadvantages of Database,

Need of Relational Database, Models of Database Management System.

Module-5: INTRODUCTION TO SQL (ORACLE): (08 hours)
SQL - Meaning, Concepts, Commands, Data Definition, Data Manipulation .Commands,

SQL*plus Editing Commands, Create Table, [nsert [nto, Primary Key, Select, Delete,
Update, Rollback, Commit and Save.

Module-6 SKILL ORIENTATION:

. (34 Hours)
Writing and Execution of VB Programs like Arithmetical Functions, Simple an

d Compound
[nterest, Area and Circumference of a Circle. Triangle and Rectangle, Square, Cube, Fourth

and Fifth of a number, Generation &f Numbers, Multiplication Table, Fibonacci Series,

Future Annuity, Factorial of a Number, Conditional Marks Statement of a Student, Salary
Statement of an Employee, Commission Payable to a Salesman, Leap Year, etc.

&
-
&
SKILL DEVELOPMENT ACTIVITIES: =

I Create a structure of a Table named "Employee’ with the following attributes: Enum P
Ename, Desig, Dept, Basic. y :

2. Give the steps for creating query using the table Employee to calculate salary elements

(DA, HRA, etc). o |

% @ €

e
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Bachelorin Commerce (B.Com)
V-SEMESTER (4 Teaching hours per Weel

Course Code: B.Com. Core: 398 RETAIL MANAGEMENT (Elective)

To fauiliaceze the students with the elements ol Petnl manaoement

Course Objectives :
aspects
Pedacoey : Combination ol Class-room lectures, Case studies, Croup eauss:
= P .
Semtinar Presentations, Solt skdls and Freld woord

Modutle-1: INTRODUCTIONTO MODERN RETATL MANAGEMENT: (10 Hoursy
Meaning and Definition of Retail, Retatling and Retail Management ~Functions of #etatding-
[mportance of Retailing-Current Retail Scenario in India-Types of Hetail Formats

Franchising in Retailing.

Module-2: RETAIL MARKETING: (12 Hours)

Retail’ Marketing Concept-Retail Marketing Mix-Retail Consumer Buying Behaviour
[nfluence of Group and [ndividual Factors-Buying Decision Process and fts [mplication o

Re[:uimu Customer Service and Customer Satis(action-Retail Planning Process

Module-3: RETAIL LOCATION AND OPERATIONS STRATEGIES: (14 Hours)
[mportance of Retail locations-Factors determining the Location Decision ~Interior

Exterior Design-Trade area analysis-Rating Plan Method-Store Lavout-Factors atiecting
Retail Operations: Responsibilities of Store

Gills

Store Lavout-Store Facade-Space Planning.
Manager-Store Security-Store Record and Accounting System.

(08 Hours)

Module-4: MERCHANDISE MANAGENENT:
Merchandising

Meaning and Definitions-Factors [nfluencing Merchandising-Functions of |

Manager - Sources of Merchandise- Merchandising Planning- Analyzing Merchandise

Performance.

Module-3: PRICING AND PROMOTION IN RETAILING: (08 Hours}
Retail Pricing - Factors Influencing Retail Prices - Controlling Costs-Retail  Pricin

Strategies. Retail Promotion: Retail Promotion Mix - Advertising - Promotion Strategies
Retail Communication Mix - Relationship Marketing Strategies - CRM - RHRM- GAPs

Model and LVC (Life time Valug of a Customer)-Understanding Retatl Branding.

Module-6:EMERGING TRENDS IN RETAIL MANAGEMENT& SKILLS: (08 Hours)

Bar-

E-retailing-Organized Retailing-lmpact of Information Technology in Retailing- ED!-
Coding- Mobile Retail-Digital Wallets-FDI in [ndian Retailing and [ts {mpact-Consumerism-
Leoal and Ethical [ssues in Retailing-[nternational Retail Structures-Future of Retailing.

Module-7 SKILLL ORIENTATION: (04 Hours)

l. Draft an Advertisement Copy for a Retail Shopping Store.
2 Write a report on buying behavior of at least 10 customers of a Shopping Mall / Retail

Store in vour area visited by you.
-y “r"'
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tachelor in Commerce (B.Com)

(4 Teaching hours per Week)

ol \ SEMESTER
: ‘ore: 5.0-3  RETAIL MANAGEMENT (Elective)

Course Code B.Com. Lore:.

. . © st Wi ~ - 3 a1 I o L

Course Objectives : o famihatize the students with the elements of Retail managemen
aspects

Combination of Class-room lectures, Case studies. Group Discussion,

!'\‘\‘.ll,'lug'__\ -
Seminar Presentations, Soft skidls and Field work.

Modute-1: INTRODUCTION TO MODERN RETAIL MANAGEMENT: (10 Hours)
Mernne and Definition of Retail, Retailing and Retail Management -Functions of Retailing-

nportance of Retailing-Current Retail  Scenario in [ndia-Types of Retail Formats-

E':,'.::c.‘.l_w:i:'_ in Retaling,

Module-2: RETAIL MARKETING: (12 Hours)

Retail Macketing Concept-Retail Marketing Mix-Retail Consumer Buying Behaviour-
[nfluence of Group and I[ndividual Factors-Buying Decision Process and fis [mplication on
Retailing-Customer Service and Customer Satisfaction-Retail Planning Process.

Module-3: RETAIL LOCATION AND OPERATIONS STRATEGIES: (14 Hours)
Importance of Retail locations-Factors determining the Location Decision -[nterior and
Exterior Design-Trade area analysis-Rating Plan Method-Store Layout-Factors affecting
Store Lavout-Store Facade-Space Planning. Retail Operations: Responsibilities of Store

tanager-Store Security-Store Record and Accounting System.

Meanine and Definitions-Factors [nfluencing Merchandising-Functions of Merchandising

Manager - Sources of Merchandise- Merchandising Planning- Analyzing Merchandise

Performance.

: PRICING AND PROMOTION IN RETAILING: | (08 Hours)

Module-3
Retail Prices - Controlling Costs-Retail | Pricing

Retatl Pricing - Factors [nfluencing
Strategies. Retail Promotion: Retail Promotion Mix - Advertising - Promotion Stratcolcs -

etail Communication Mix - Relationship Marketing Strategies — CRM - REHRM- GAPs

Ret:

Model and LVC (Life time Valug of a Customer)- Understanding Retat! Branding.

Module-6: EMERGING TRENDS IN RETAIL MANAGEMENT & SKILLS: (08 Hours)
E-retailing-Organized Retailing-lmpact of Information Technology in Retailing- ED[-Bar-
Coding- Mobile Retail-Digital Wallets-FDI in [ndian Retailing and [ts {mpact-Consumerism-

L&
Lecal and Ethical [ssues in Retailing-[nternational Retail Structures-Future of Retailing.

Module-7- SKILL ORIENTATION: (04 Hours)
|. Draft an Advertisement Copy for a Retail Shopping Store.
\Write a report on buying behavior of at least 10 customers of a Shopping Mall/ Retail

Store in vour area visited by you.
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2 Module-4: MERCHANDISE MANAGEMENT: (08 Hours)
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Bachelor in Commerce (B.Com)

VSEMESNTER (4 Teaching hours per Week)
Course Code: B.Com. Core: 3.9-4 ACCOUNTING STA{\'DARDS (Eh:cli\'c}

) o T iy e " o ith accounting standards and
Course Objectives : o famiharize and acquaint the student with acco >

various Financial reporting practices.

. s . . * e 8]
Combination of Class-room lectures, Case studies, Group Discussion.

Seminar, Soft Skills, Presentations and Field work.

Pedagogy s

Module-1: INTRODUCTION: (08 hours)

Accounting Theory: Concept - Role -Classitication — Approaches — Accouating Principles.

Module-2: ACCOUNTING STANDARDS [N INDIA: (10 hours)
Accounting Standards Framework: Concept - [mportance - Types - Difficulues -
Enforcement — Accounting Standards Board in [ndia. Accounting Standards Overview (AS-|
to AS-10): AS-1: Disclosure of accounting policies — AS-2: Valuation of inventories =AS-3:
Cash flow statement —AS-4: Contingencies and events occurring after balance sheet date -
AS-3: Net profit or loss for the period, prior period items and changes in accouating policies
- AS-6: Depreciation Accounting - AS-7: Construction Contracts - AS-9: Revenue
Recognition - AS 10: Accounting for Fixed assets.

Module-3: ACCOUNTING STANDARDS [N INDIA - IT: (12 hours)
Accounting Standards Overview (AS11 to AS-20): AS-LL: The effects of changes in foreign
exchange rates- AS-12: Accounting for government grants - AS-13: Accounting {or

investments — AS-14; Accounting for amalgamations - AS-15: Employee benefits— AS-16:
Barrowing costs - AS-17: Segment reporting - AS-18: Related party disclosures — AS-19:
Ledses —AS-21 Earning per share. Accounting Standards Overview (AS-21 to AS-32): AS-
1 Consolidated financial statements - AS-22: Accounting for taxes on income — AS-23:
Accounting for investments in associates in consolidated financial statements — AS-24:
Discontinuing operations — AS-25: [nterim Financial Reporting — AS-26: [ntangible assets -
AS-27: Financial reporting of interests in join ventures — AS-28: [mpairment of assets — AS-
29: Provisions, Contingent liabilities and contingent assets; AS-30: Financial lnstruments:
Recognition and Measurement;  AS-3L: Financial (nstruments: Presentation -
AS-32: Financial lnslrumants:.Disclosurcs,

]

Module-4: INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRS):

(10 hours)
Uniform Global Financial Reporting: Need - Differences between [AS, Indian GAAP and
US GAAP - Translation of Indian GAAP Statements in to US GAAP and [FRS -
(nternational Accounting Standards Board. [FRS: Meaning — An overview of [FRS -
Convergence with [FRS — Benefits of Convergence - Challenges of Convergence - Role of
ASB in post convergence Scenario.
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e absalin ~ erce (B.Com) —_—
Bachelor of Commerce | (5 Teaching hours per Week)

CORPORATE ACCOUNTING - [1

IV- SEMESTER

Course Code: B.Com: 4.3

b,

D 9 % 8 & @ 0 9 0 @ @ @ e ¢ @ ¢ v & & ¢

and the principles and procedures of preparing

a -4 - — . . = P = " J =
Objectives: To enable the students to understan
"

: T3 i Entitiac
dirtar ~rr e e 1
wnts of difterent Corporate Enlilies.

Fiman~ja 2] Qratar . RO

£ a al o <IN b ) g : iccussion. Strnmﬂf
Pedacoov: Combination of Class-room lectures, Case studies, G!Cup Discussion

Crua Oy, LOoM2Inaion

Presentations, Soft Skills, and Field work. s ——

Module-1: FINANCIAL STATEMENTS OF LIFE INSURANCE COMPAN[{:'S: (16 Hours)
Meaning, Definition and Features of Life Insurance Company, Preparation of Revenue |
alance Sheet in vertical Formats with Schedules and Preparation of Valuation

- -
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Module-2: FINANCIAL STATEMENTS OF GENERAL INSURANCE COMPANIES: (18

Hours)

Insurance in vertical Formats Schedules. \
Module-3: FINANCIAL STATEMENTS OF BANKING COMPANIES: (18 Hours)
Preparation of Profit and Loss and Balance Sheet under New Regulations in Vertical Format

with Schedules.
Module-4: FIRE CLADMS: (10 Hours)
Introduction-Need-Loss of Stock Policy-Steps for ascertaining Fire Insurance Claim-
Treatment of Salvage-Average Clause-Computation of Fire Insurance Claim (excluding
Stock of Normal and Abnormal items).
Module-3: INFLATION ACCQUNTING: (14 Hours)
Meaning-Definition-Need-Importance-Objectives-Merits and Demerits-Problems on Current
Purchasing Power Method (CPP) and Current Cost Accounting Method (CCA)
Module-6: SKILL ORIENTATION: (04 Hours)
I. Prepare Final Accounts & Balance Sheet of an Insurance Company you visited or any
reported Cases. N
2. Prepare Final Accounts & Balance Sheet of Banking Company, you visited or any reported
Cases.
SKILL DEVELOPMENT ACTIVITIES:
L. Ask the students to visit the nearest General Insurance Company to collect different forms,
Medi-claims, fire, accident, etc.
2. Preparation of different schedules with reference to final accounts of Banking Companies
3. Preparation of financial statement of Life Insurance Company.
<. Preparation of financial statement of General Insurance Company.

REFERENCE BOOKS: ,

1. Anil Kumar - Financial Accounting, HPH.

2. Arulandam & Raman - Corporate Accounting — 1.

3. Dr.5.N. Maheswari - Financial Accounting.
SP. Jain & K.L. Narang — Corporate Accounting.

. R.L.Gupta - Advanced Accounting, Volume II, Jain Book Depot.
B.S.Raman - Advanced Accounting.

7. Dr. Saha and Venkatesh Babu S -B anking and Insurance Company Accounts -HPH
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IV. SE R Bachelor of Commerce (B.Com) . ‘
- SEMESTER (8 Teaching hours per Week)
Course Code: B.Com: 4.6 INFORMATION TECHNOLOGY IN BUSINESS
1ecti - 'n-'n It the ¢ctmmidenrs 1 I
Objes.tne. To impart the students the latest trends in the technological dc\'clupuwn[_\'.
Eidngog\‘. Combination of C lass-room Lectures, Practice in the Computer Laboratory anil
ercises, - 2
_i'lodule- L MANAGEMENT IN FORMATION SYSTEM: (10 hours)
22nine anAd P S P —~1 o i T - - . . - . 3
. ‘u;”: and Ds; C U MIS, Characteristics Ot MIS, Objectives of MIS, Limitations of
;;_ >. Defjnition I 101 and Data, Difference between Information and Data, Data
QCestine mor n-o ~ nrary 1 1 ~1e1 -1 F 1
Iru-..- Ing Ij'“; eriance of Information in Decision Making, Information needs at difterent
ievels of Decision Making.

.\Iodule- 2: INTRODUCTION TO OBJECT ORIENTED PROGRAMMING WiITH

. = . ' . (10 hours)
‘il_rfji'uvnpn of C++, Features and Merits of C++._ Basic Structure of C++ program, Key
T UtEs, laentiniers, Data Types, Constants and Variables, Data Type Declaration Statement.
Assigning Values 1o a Variable . Operators, Expressions Loading, Compiling and Saving.

Module- 3: PROG RAMDMING IN C++: (10 hours)
Input/ Qutput ( cout, cin): program flow control statements, Branching statements, Looping

statements, Jumping statements, If statements, If-else statement, Switch statement, While
statement, Do while statement, FOR statements, input and output operators.

Module- 4: ARRAYS: ' * (08 Hours)
Introduction to Array and Types of Amays like Cre Dimensional Array, Two Dimensional
Module- 3: ALGORITHM AND FLOW CHART: (08 Hours)
Meaning of Algorithm- Meaning and Definition of Flow Chart, Symbols and Functions.
Module- 6: SKILL ORIENTATION: (34 Hours)

Writing and Execution of ‘G+Programs like Arithmetical Functions, Simple and Compound
Interest, Area and Circumference of a Circle, Triangle and Rectangle, Square, Cube, fourth
and Fifth of a number, Generation of Numbers, Multiplication Table, Fibonacci Series.
Future Annuity, Factorial of a Number, Conditional Marks Statement of a Student, Salary
Statement of an Employee, Commission Payable to a Salesman, Leap Year, etc.

SKILL DEVELOPMENT ACTIVITIES:
Write a C program to find area and circumference of a circle.

To find the Simple and Compound Interest, Future Annuily, etc.
To find commission pavable to a salesman.

{0, T —

REFERENCE BOOKS:

Kotur P.B., Computer Fundamentals and C Programs
Rajaraman V., Computer Programming in C, Prentice Hall of India.
Yashwanth. P. Kanetkar Let Us C, BPB Publications.

DAVANGERE UNIVERSITY
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SKILL D

Bachelor in Commerce (B.Com)

V-SEMESTER

Course Code: B.Com. Core: 3.1 FUNDAMENTALS OF STATISTICS

Course Objectives :  To familiarize the students with the fundameatal tools of Statistics.

Pedagogy : Combination of Class-room lectures, Case studies, Group Discussion,
Seminar, Soft Skills, Presentations and Field work.

(4 Teaching hours per Week)

Module-1: INTRODUCTION: (06 Hours)
Meaning, Definitions, Characteristics,
Statistical [nvestigation - Meaning and Steps in brief.

Functions, Scope and Limitations of Statistics.

(10 Hours)

Module-2: COLLECTION OF DATA:
ondary Data - Meaning, Methods and Merits and Demerits of each

Primary Data and Sec
and Frequency Distribution.

method. Classification - Meaning, Types, Variables, Frequency
Tabulation — Meaning, Rules for Construction, Parts of a Statistical Table. Problems on

Classification and Tabulation.

Module-3: DIAGRAMMATIC AND GRAPHIC REPRESENTATION OF

STATISTICAL DATA:
. Types of Diagrams - Simple,
Histogram and Location of Mode;

(12 Hours)

Meaning Multiple, Sub-divided, Percentage and Rectangle.
Graphs - Ogive Curves and Location of Median and
Quartiles.
4: MEASURES OF CENTRAL TENDENCY (AVERAGES):
Arithmetic Mean: Definition, Properties, Merits and
| Series only).

(12 Hours)

Module-

Meaning of Central Tendency -
Demerits; Median and Mode. Geometric and Harmonic Mean ({ndividua

Numerical Problems.
Module-3: MEASURES OF DISPERSION: (12 Hours)
Meaning, Properties of Dispersion — Types Range, Quartile Deviation, Mean Deviation {by

Mean, Median and Mode) Standard Deviation and Co-¢
(08 Hours)

Module-6: MEASURES OF SKEWNESS:
Meaning, Types, Tests of Skewness, Absolute 2 ewness, Methods-
Karl Pearson’s Co-efficient of Skewness and Bow

fhicient of each method.

nd Relative measures of SK
ley"s Co-efficient of Skewness.

(04 Hours)

Module-7: SKILL ORIENTATION:
o consumer satisfaction of aay product.

I. Prepare a questionnaire t0 study th
3. Collect the secondary data of production, sales and profit for three years 0

‘oraanization and prepdre percentage bar diagram.

EVELOPMENT ACTIVITIES:

‘ensus Reports from

t the Population € the webstte.

Collec

Preparation of Statistical Tables _ =
c 100 of consistency of two batsmen on the basis of runs scord 1n € test matches.
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Bachelor in Commerce (B.Com)

(_‘ Tc::chiug hours per \\*ccl{) .“ |

V-SEMESTER MENT
- E- L
Course Code: B.Com. Core:3.2 FINANCIAL MANAG

take ing and
To develop ability among the students to take financing

. S L
o A i 3 g ¢ . iques of Financia
Course Objectives = jnvestment decisions using various tools and techniq : .

Management. _ —
Combination of Class-room lectures, Case studies, Group

P o] ooy r : . -
edagogy Seminar, Soft Skills, Preseatations and Field work.

08 hours)
Module- 1: INTRODUCTION: (955

3 g i . . . ion — Aims of Finance
[ntroduction ~ Meaning of Finance — Business Finance - Finance Function — Al

€
¢
€
Function, Organization structure of Finance Department. €
€
€
€

) . sy : F ent.
Financial Management: Meaning, Definitions and Objectives of Financial Manag‘?m g
: i . . s : ancia

Financial Decisions — Role of a Financial Manager - Financial Planning: Steps in Finan

Planning, Principles of a Sound Financial Planning.

Module-2: TIME VALUE OF MONEY: (10 hours)

[ntroduction, Meaning and Definition, Need. Future Value (Even Flow — Uneven Flow and
Annuity) - Present Value (Even Flow — Uneven Flow and Annuity), Calculation of EMI.

Module-3: INVESTMENT AND DIVIDEND DECISION: (20 hours)

[ntroduction - Meaning and Definition of Capital Budgeting, Features, Significance, Process.
..Capital Budgeting Techniques - Payback Period, Accounting Rate of Return, Net Present

Value, [nternal Rate of Return and Profuability [ndex. Problems thereon.

Dividend Decision: [ntroduction, Meaning and Definition, Determinants of Dividend Policy,

Types of Dividends, Problems on Walter and Gorden Model.

Module-4: FINANCING DECISION: (14 hours)
[ntroduction-Capital Structure: Meaning, Factors influencing Capital Structure, Optimum
Capital Structure. Cost of Capital: Calculation of Cost of Equity, Cost of Preference share,
Cost of Debt, Cost of Retained Earning and Weighted Average Cost of Capital, Computation
and Analysis of EBIT, EBT, EPS - Leverages.

Module-5: WORKING CAPITAL MANAGEMENT: (08 hours)
[ntroduction-Meaning of Working Capital, Significance of Adequate Working Capital, ¢
Sources of Working Capital, Determinants of Working Capital, Problems thereon.

Module-6: SKILL ORIENTATION " (04 hours)
l You being the Finance Manager of a Company, advice the management in designing an [

Appropriate capital struclure. :
2. How EMI is calculated by banks while granting loans by using time value of money.

(Hustrate with an example.

I
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Bachelor in Commerce (B.Com)

V-SEMESTER (4 Teaching hours per Week)
Course Code: B.Com. Core: 3.1 FUNDAMENTALS OF STATISTICS
Course Objectives :  To familiarize the students with the fundamental tools of Statistics.
Pedagooy - Combination of Class-room lectures, Case studies, Group [)Ez;cus;s;inn_

Seminar, Soft Skills, Presentations and Field work.

Module-1: INTRODUCTION: (06 Hours)
Meaning, Definitions, Characteristics. Functions, Scope and Limitations of Statistics.
Statistical [nvestigation - Meaning and Steps in brief.

Module-2: COLLECTION OF DATA: (10 Hours)
Primary Data and Secondary Data - Meaning, Methods and Merits and Demerits of each
method. Classification — Meaning, Types, Variables, Frequency and Frequency Distribution.
Tabulation - Meaning, Rules for Construction, Parts of a Statistical Table. Problems on
Classification and Tabulation.

Module-3: DIAGRAMMATIC AND GRAPHIC REPRESENTATION OF

STATISTICAL DATA: (12 Hours)
Meaning, Types of Diagrams - Simple, Multiple, Sub-divided, Percentage and Rectangle.
Graphs - Histogram and Location of Mode; Ogive Curves and Location of Median and
Quartiles.

Module-4: MEASURES OF CENTRAL TENDENCY (AVERAGES): (12 Hours)
Meaning of Central Tendency - Arithmetic Mean: Definition, Properties, Merits and
Demerits, Median and Mode. Geometric and Harmonic Mean ([ndividual Series only).
Numerical Problems.

Module-3: MIEASURES OF DISPERSION: (12 Hours)
Meaning, Properties of Dispersion — Types - Range, Quartile Deviation, Mean Deviation (by
Me=an, Median and Mode) Standard Deviation and Co-efficieat of each method.

Module-6: MEASURES OF SKEWNESS: (08 Hours)
Meaning, Types, Tests of Skeyness, Absolute and Relative measures of Skewness, Methods-

Karl Pearson’s Co-efticient of Skewness and Bowley’s Co-efficient of Skewness.

Module-7: SKILL ORIENTATION: (04 Hours)
l. Prepare a questionnaire to study the cdnsumer satisfaction of any product.
3. Collect the secondary data of production, sales and profit for three years of any

o._ﬁumza[ion and prepare percentage bar diagram.

SKILL DEVELOPMENT ACTIVITIES:
| Collzct the Population Census Reports from the webstie.

2. Preparation of Statistical Tables.

of consistency of two batsmen on the basis of runs scored in ten lest matches.
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Bachelor in Commerce (B.Com)

o Weel)

V-SEMESTER (4 Teaching hours pe

g = SEMIEENT
Course Code: B.Com. Core: 5.2 FINANCIAL MANAGEN
To develop ability amons the students to take linancing and , I
D d v nigues of Findnea
Course Objectives : investment decisions using vanous tools and techniques ol Fundine

Management. ;
2 . 3 o SCLSIOI,

Pedasooy Combination of Class-room lectures, Case studies, Group Discuss
edagogy :

Seminar, Soft Skills, Presentations and F u:.ltl work =

Module- 1: INTRODUCTION: KRR b

) _ ) o : : SR ion - Aims ol Finance
ftroguction - Meaning of Finance - Business Finance - Finance Function — Aims ¢

Module-2: TIME VALUE OF MONEY: (10 hours)

Introduction, Meaning and Definition, Need. Future Value (Even Flow — Uneven Flow and
Annuity) - Present Value (Even Flow - Uneven Flow and Annuity), Caleulation of EML

Module-3: INVESTMENT AND DIVIDEND DECISION: (20 hours)

[ntroduction - Meaning and Definition of Capital Budgeting, Features, Significance, Process.
Capital Budgeting Techniques - Payback Period, Accounting Rate of Return, Net Present
Value, [ntemal Rate of Return and Profitability Index. Problems thereon.

Dividend Decision: [ntroduction, Meaning and Definition, Determinants of Dividend Policy,
Types-of Dividends, Problems on Walter and Gorden Model.

Module-4: FINANCING DECISION: (14 hours)

[ntroduction-Capital Structure: Meaning, Factors influencing Capital Structure, Optimum

Capital Struciure. Cost of Capital: Calculation of Cost of Equity, Cost of Preference share,

Cost of Debt, Cost of Retained Eaming and Weighted Average Cost of Capital. Computation
2ad Analysis of EBIT, EBT, EPS - Leverages.

Module-3: WORKING CAPITAL MANAGEMENT: (08 hours)
Introduction-Meaning of Working Capital, Significance of Adequate Working Capital,

Sources of Working Capital, Determinants of Working Capital, Problems thereon.

Module-6: SKILL ORIENTATION (04 hours)
I You being the Finance Manager of a Company, advice the management in designing an

2 How EMI 15 calculated by banks while granting loans by using time value of money.

1 .
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Bachelar in Commerce (B.Com)

z'{ ¥ ‘SI-HFSTER € Te:rching hours per Week)

Course Code: B.Com. Core: 3.3 ELEMENTS OF COSTING

Course To enable the students to undecstand the fundamentals of cost
Ybiettvns . B . _ ;

Vbjectives ; Atcounting and 1o create cost COMSCIOUSNESs among the students.
ombination of Class Rooms Lectures, Group Discuss ton, Student

resentations, Soft Skiils, Industrial Visits and Field work.

J

»
I edagooy -

&
P

D (16 Hours)
‘€20ing and Definition of Cost, Costing, Cost Accounting and Cost Accountancy.
1{fere benween Financial Accounting and Cost Accounting. Objectives, Advantages and
~imitanons of Cost Accounting. Methods and Techniques of Costing. Cost Unit, Cost Centre,
iasstlication of Cost, Preparation of Cost Sheet, Tenders, Quotations and Estimations. Cost
unting Standards- Meaning and Types (CAS-1 to CAS-12).
Module-2; MATERIALS: (14 Hours)
Meaning, Definition 2nd Classification of Materials - Material Control-Purchase Procedura.
Keeping, Techniques of [nventory Control. Methods of Pricing of Material [ssues-

h

roblems on FIFO, LIFO, HIFO. Simple Average, and Weighted Average Methods.

&
>
»
»
-
@
>
»
L
®
Module-3: EMPLOYEE COST: (10 Hours)
Meaning and Definition, Labour Cost Control, Time Keeping and Time Booking, Methods of
2 Wage Payment. Problems on Time Rate, Piece Rate and [ncentive Plans: Halsey Plan,
. reatment of [dle Time and Overtime - Labour Tumover- Causes and Effects.
®
3
: J
9
E
3
¥
9
4
L

Module-4: OVERHEADS: (12 Hours)
Meaning, Definition and Classification- Primary and Secondary Distribution of
Overheads. Problems on Allocation, Apportionment, and Re-apportionment (Direct
e-distribution  Method and Repeated ‘distribution Method only) - Absorption of
Overheads- Calculation of Machine Hour Rate (Single Machine).

x
Fl

Module-3: RECONCILIATION OF COST AND FINANCIAL ACCOUNTS: (0S Hours)
Reasons for differences in Profits, Problems on Reconciliation Statement tncluding

preparation of Cost Sheet, Trading and Profit and Loss Account.

Y
L

Module-6: SKILL ORIENTATION: (04 Hours)
1. Write a report on the organization structure of costing department, and stores department
of an organization visited by vou. Suggest measures to tmprove.
2. Write on incentive payable to the employees of the following organisations.
nit (Factory workers)  b) Transport  ¢) Hotel.

- S AR

R ortd 3'5] &t:-?sme:.o&




. — s LIV03HRINTT—
CR. ’-'\U-?ETZ‘?“"—-L-JU 136800
|

Baclielor in Commerce (B.Com)

V-SEMESTER (4 Teaching hours per Week)

= Course Code: B.Com. Core: 5.4 BUSINESS MATHEMATICS
3 Course Objectives - To enable the students to understand and apply the Mathematical
Techniques to solve practical busiaess problems.

Potlaoowy « Combination of Class-room Lectures, Group Discussion, Student.
e ot - . — ~ . -
presentation, Soft Skills, and Field Work.

Module-1: NUMBER SYSTEM: (10 bours)
Natural Numbers, Even, Qdd Numbers,
Numbers, Properties of Rational Numbers

of Binary and base-5 to decimals and vice versa) HCF and LCM.

[ntegers. Prime Numbers, Rational and lrrational

Module-2: MATRICES, PERMUTATIONS AND COMBINATIONS: (14 Hours)
Meaning and Types of Matrices- Problems on Addition, Subtraction and multiplication of
two :\zlatrices-t‘vleaning; Computations and Problems on permutations and combinations.

Module-3: COMMERCIAL MATHEMATICS: (14 Hours)

Problems on Simple [nterest, Compound [nterest - Finding TD, BD and BG-Ratios and
Proportions -Meaning and Properties and Problems ¢
Work.

hereon - Problems on Speed, Time and
Module-4: THEORY OF EQUATIONS:
Meaning-Problems on Linear Equations, Solviag Pure and Adfected Quadratic Equations
(Factor Method and Sridharacharya Method only) - Problems using Sum and Product of
Roots - Problems on Simultaneous Equations (Only Elimination Method).

(12 Hours)

Module-3: MEASUREMENT OF SOLIDS:
Problems on Area and Perimeter of Triangle, Square,
Surface Areas and Volumes of Cube, C

(10 Hours)
Rectangle, Circle. Parallelogram-
ylinders, Cone, Pyramids and Prisms.

Module-6: SKILL ORIENTATION:
l. Form a matrix of cost and quantity of three commoditi
Is most profitable by matrix multiplication method.

2. Collect and analyse the interest rates and variation between the interest rates charged

by Nationalized Banks and Co-operative Banks on loans and deposits.

SKILL DEVELOPMENT ACTIVITIES:

l. Show the number of ways in which your telephone

2. Mention the different vays 1o go to Davanagere fro

\

Aumber can be permuted 1o get odd No

M your native place using MN theorem,
and get the information about the rate of interest

LV |

lisitzny Commercial Bank (A your area
on loans and deposits
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Bachelor jgy Commerce (B.Com)
loelk
(4 Teaching hours per Week)

VISUAL BASIC AND DBMS [N BUSINESS (Elective) -

V-SEMESTER

Course Code: B.Com. Core: 392

Course To enable the students 1o leam the Visual Basic for simple tasks and

Objectives - Database Management System Using Oracle. . . 2
Pedagogy . Combination of C lass-room Lectures, Practice in the Computer Laboratory
and Exercises.
Module-1: [;\"I‘!'\'ODLJCTION: e
and Limitations of Visual Basic, Drawings with Visual Basic, P

Meaning, Features, Merits
isual Basic Multiple Document [aterface, Constants,

Manipulating, Colors ang Pixels with v
Operator, Conditional Statements, Command Burtons, Labels, Text Box, [mage, Shapes,
Properties, etc. ¢
(04 Hours)
[

Module-2: LOOPING:
Using Looping Procedures, For
Programming with Visual Basic

Statement, While Statement, Functions and Data Base

Module-3: VB PROGRAMS: (04 hours)

Writing Basic Programs Addition.
[ntecface, Creation of Dialogue Boxes.

Modification and Deletion of Records, Single Document

Module-4: DATA BASE MANAGEMENT SYSTEM: (04 Hours)
Meaning of Data, Database, RDBMS, Features, Advantages and.Disadvan[agcs of Database,

Need of Relational Database, Models of Database Management System.

(08 hours)

Module-3: INTRODUCTION TO SQL (ORACLE):
pulation .Commands,

Data Definition, Data Mani

SOL - Meaning, Concepts, Commands,
[nsert [nto, Primary Key, Select, Delete,

SQL*plus Editing Commands, Create Table,
Update, Rollback, Commit and Save.

Module-6 SKILL ORIENTATION: (34 Hours)
Writing and Execution of VB Programs like Arithmetical Functions, Simple and Compound

[nterest, Area and Circumference of a Circle. Triangle and Rectangle, Square, Cube, Fourth

and Fifth of a number, Generatioh &f Numbers, Multiplication Table, Fibonaccj Series,
Number, Conditional Marks Statement of a Student, Salary

Future Annuity, Factorial of a
Statement of an Employee, Commission Payable 10 a Salesman, Leap Year, etc.

SKILL DEVELOPMENT ACTIVITIES:
4 structure of a Table named ‘Emplovee’

reate a
. Desig, Dept, Basic.

sieps for creating

VA, elc)

with the following attributes: Eaum,

-

i "

mn

Enam
Y Give query using the table Employee to calculate salary elements

—
-
L

Ive
1

Jn. a

-

T eorid mgam@w%
aa"r}or‘l:aeg. Cvdwmrid - BT700;,



] B: -
V-SEMESTER sachelor in Commerce (B.Com)

(4 Teaching hours per Week)

3: Course Code- "

: : 3.Com. Core: 3

| T - 0re:3.9-3  RETAIL MANAGEMENT (Elective)
!‘.' s o familiarize the students with the elements of Retail management

aspects, =
Pl_‘d"](IOU hig - i
=08y Combinati T
1ation of Class-room lectires, Case studies. Group Discussion,

— Semins : :
nar Presentations, Soft skills and Field work

Module-1;: [NT

: RODUCTION T

# . \ = r

. Meaning and Definition of Re[hii (?{l I(')'DERI\ i e ST g

TP Heinp ail, Retailing and Retail Management —Functions of Retailing-

: wiGe tling-Current Retail' Scenario in [ndia-T i

’ ranchising in Retailine. VI e S SRS

N A
) ;{I(‘Idulc-z. RETAIL MARKETING: (12 Hours)
etail' Market i M o

[nfluence o?egtl"g CD”CCPE'_RIeta:I Marketing Mix-Retail Consumer Buying Behaviour-

9 P——— roup and .Indwldual Factors-Buying Decision Process and fts [mplication on

ling-Customer Service and Customer Satisfaction-Retail Planning Process.

M L3 ; 5 .
odule-3: R.ET;\[L LOCATION AND OPERATIONS STRATEGIES: (14 Hours)

' [mportance 1 e 4
El p _ ce of Retail locations-Factors determining the Location Decision —Interior and
xterio slon- - . =
r 8 Lr Design-Trade area analysis-Rating Plan Method-Store Layout-Factors aftecting
tore / =5 . . . R
ayout-Store Facade-Space Planning. Retail Operations: Responsibilities of Store

Manager-Store Securitv-Store Record and Accounting System.

Module-4: MERCHANDISE MANAGENMENT: (08 Hours)

Meaning and Definitions-Factors [nfluencing Merchandising-Functions of Merchandising

Manager - Sources of Merchandise- Merchandising Planning- Analyzing Merchandise

Pecrformance.

Modile-3: PRICING AND PROMOTION [N RETAILING: (08 Hours)
Retail Pricing - Factors Influencing Retail Prices - Controlling Costs-Retail Pricing
Strategies. Retail Promotion: Retail Promotion Mix — Advertising - Promotion Strategies -

Retail Communication Mix - Relationship Marketing Strategies - CRM - RHRM- GAPs
Model and LVC (Life time Valyg ofa Customer)-Understanding Retail Branding.

Module-6:EMERGING TRENDS IN RETAIL MANAGEMENT& SKILLS: (08 Hours)
E-retailing-Organized Retailing-lmpact of Information Technology in Retailing- EDI(-Bar-
Coding- Mobtle Retail-Digital Wallets-ED[ in [ndian Retailing and [ts {mpact-Consumerism
Legal and Ethical [ssues in Retailing-[nternational Retail Structures-Future of Retailing.
Module-7: SKILL ORIENTATION: (04 Hours)
| Draft an Advertisement Copy fora Retail Shopping Store.

> Write a report on buying behavior of at least 10 customers of a Shopping Mall/ Retail

Store 1n vour area visited by you.

X A s —
&aﬁaz.afda )

A - o
i Y &m‘%%e_fﬂ;;o "
s Smorieed, cadeic — STiWa




Bachelor in Commerce (B.Cl’)tl\)
T (4 Teaching hours per Week)
Course Code: B.Com. Core:359-4 ACCOUNTING STANDARDS
ng standards and

(Elccli\’&'l

Course Objectives : To familiarize and acquaint the student with accounti
various Financial reporting practices.

us551011,
Combination of Class-room lectures, Case studies, Group Disc

Pedagogy :
Seminar. Soft Skills, Presentations and Field work.

Module-1: INTRODUCTION: (08 hours)

Accounting Theory: Concept — Role -Classification — Approaches — Accounting Principles.

(10 hours)
Difficulties -
(AS-1

Module-2: ACCOUNTING STANDARDS IN INDIA:

Accounting Standards Framework: Concept - [mportance - Types -
Enforcement — Accounting Standards Board in (ndia. Accounting Standards Overview
o AS-10): AS-1: Disclosure of accounting policies — AS-2: Valuation of inveatories —AS-3:

Cash flow statement —AS-4: Contingencies and events occurring atter balance sheet.date -
AS-3: Net profit or loss for the period, prior period items and changes in accounting policies
- AS-6: Depreciation Accounting - AS-7: Construction Contracts - AS-9: Revenue
Recognition - AS 10: Accounting for Fixed assets.

Module-3: ACCOUNTING STANDARDS IN INDIA - IL: (12 hours)
Accounting Standards Overview (AS11 to AS-20): AS-11: The effects of changes ia foreign
exchange rates- AS-12: Accounting for government grants — AS-13: Accounting for

investments — AS-14: Accounting for amalgamations — AS-15: Employee benefits— AS-16:

Borrowing costs — AS-17: Segment reporting - AS-18: Related party disclosures - AS-19:

Leases - AS-20: Eamning per share. Accounting Standards Overview (AS-21 to AS-32): AS
21: Consolidated financial statements - AS-22: Accounting for taxes on income — AS-23:
Accounting for investments in associates in consolidated financial statements — AS-24:
Discontinuing operations — AS-25: [nterim Financial Reporting — AS-26: [ntangible assets -
AS-27: Financial reporting of interests in join ventures — AS-28: [mpairment of assets - AS-
29: Provisions, Contingent liabilities and contingent assets; AS-30: Financial [nstruments:
Recognition and Measurement; AS-31:  Financial [nstruments:  Presentation -
AS-32: Financial [nstruments: Disclosures.

Module-4: INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRS):

(10 hours)

Uniform Global ‘Financial Reporting: Need - Differences between [AS, [ndian GAAP and
US GAAP - Translation of [ndian GAAP Statements in to US GAAP and [FRS
[nternztional Accounting Standards Board. [FRS: Meaning - An overview of [FRS
sence with IFRS — Benefits of Convergence - Challenges of Convergence - Role of

=k -

Converg
ASB in post convergence Scenario.

(1

mederd oy :‘.’smﬁm)od\

Saiorines, codndd - STT002



- - A A A I 9=

. Bachelor in Commerce (B3.Com)
-SEMESTER -
(4 Teaching hours per Wecek)
Core: 6.1 STATISTICAL METHODS

Co s | —— To enable . ;
urse Objectives : 0 enable students to understand the practical application of statistical
tools in business area.

Course Code: B.Com

i & 3 - 4 ~F - -
Pedagoay Combination of Class-room lectures, Case studies Group Discussion
Seminar, Soft Skills, Presentations and Field work.

Module-1: CORRELATION ANALYSIS: ()

Meanine, Definiti ;
o %““t_'f[jo,“ and Types of Comelation, Degree of Correlation, Karl Pearson’s and
‘ley o-etficient of Correlation, Probable Err ivari tvari
i crror (Univariate and 2 e
PRl o, Bivariate Tables).

Module- 2: REGRESSION ANALYSIS: (12 Hours)

N3 _ w : ,

) -;F”‘fg. Lines of Regression, Relation between correlation coefficient and Regression
. e . 3 e

Eo lgtent. D_eleqmnat:on of Regression Co-efficient, Estimation through Regaression
quations (Univariate and Bivariate Tables), Problems thereon.

Module- 3: TIME SERIES ANALYSIS: (12 Hours)

lntrod_uc[ion, Definition, Utility and Componeats of Time Series, Measurement of Trend:
Meaning, Methods: Graphic, Semi-Average, Moving Average and Method of Least Square,
Problems on each method.

Module-4: INTERPOLATION AND EXTRAPOLATION (L0 Hours)
Meaning, Utility, Algebraic Methods - Binomial and Newton's Methods only.

Module-3: INDEX NUMBERS: (12 Hours)
Meaning, Purpose, Steps and Problems in the Construction of [ndex Numbers, Limitations,
Aggregate Index Number, Simple Price Relative Method,

Types: ~Weighted, Simple
[deal [ndex

Weighted Index Numbers, Laspeyre's, Paasche's, Bowley's and Fisher’s,
Numbers, Test of Adequacy - TRT and FRT- Cost of Living Index Number - Aggregale

Expenditure Method, and Family Budget Method.

Module-6: SKILL ORIENTATION: (04 Hours)

= -’ , . . ’
Forecast the sales of a firm using time series technique (at least 10 years)

|
i
) Take anv two variables of your choice and find relationship between them.

SKILL DEVELOPMENT ACTIVITIES:

Collect the GDP growth rate statements, diagrams and graphs.
f living index of two families and interpret.

l.
2 Construct the cost 0 |
3 Regression Equation.

Finding the unknown value by using
X
/:':.‘"‘%fﬂdn“rf\’ o

DI

wodesrio &gacﬁamacﬁ)

szmjociees, geddwmld ~ 57
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lule-3: OPERATING COS TING:

Hacl i | 1] crie (.0 m)
i4 Teaching hours per Week)

BCom  Core 63 METHODS AND TECHNIQUES OF COSTING

I Lid i
L
| 1i Lirouy J I
kil ndustrial \ A1 nat
INTRACT COSTING (12 Hours)
\ Important Costs, Contract Price, Work Certilied,
nev, Profit on Ince mplete Contracts, Preparation of Contract
2 PROCESS COSTING (13 Hours)
atment of Normal Loss, Abnormal Loss and Abnormal Gain

mg Jownt Products and By-Products and Equivalent

" (10 Hours)

2 Losts, Problems on preparation of Operating Cost Sheet

i: MARCGINAL COSTING:

(12 Hours)

nal Cost Equations: P/V Ratio, Br
it Analysis and Problems thereon.

ang Lumilations, Maro,

can-
STANDARD COSTING: (13 Hours)

rd Costing and Budgetary Coatrol,

ces between Sianda

ce. Materia e Vanance, Material [_.-’-,;:J:: Variance.
1NCe ur Rate of Pay Variance our Efficienc ari Ti
of Pay riance, Labour E{tmuu} Variance, Idle Time
- -

RECENT DEM ELOPMENTS IN COST ACCOUNTING:

Based { siine [t~ J".-‘,{‘

g te Lycle Costing. Just in Time. Leaming Curve
YKILL ORIENTATION-
. (U4 Hours)
ng 2 bulding cow cring all clauses
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helor gy Commerce
VESE MY MMER

(B.Coum)

(# Teaching hours per Week)
“ourse Code, B.Com. Core: 6.2 MANAGEMENT ACCOUNTING
H 1O acquire theoretical and practical knowledge of
Nt ACcountinge for laking managerial decisions,
Combination of lass-room lectures, Case studies, Gr
sentations, Soft Skills and Field work.

Course Objectives . Lo cnable students
|‘-I,u1,|;-_t':m'.
l'l‘d.l;:u::\ .

oup Discussion,
Seinar Pre

—

S e
h\’l'lumlu'['mp\'; (12 Hours)
IJIIIU\!:J\'IJ.HL

Scope, Objectives, and
Accounting and Management
Management Accountant, Advantages and

Maodule }:

Concepr, |\!c.mmg, Delinition,
between FFinancial
Role and
Limutations o M

lmportance and
} LETRTH Hls”-‘

Accounting, Cost
Responsibility of
Accounting,

Iillli‘lt'm'g:l.
.\\‘\‘uumm_\:

dhagement

Module -2, ANALYSIS AND 1 TERPRETATION OF FINANCIAL STATEMENTS: (12 Hours)

and Types of Financial Analysis.
Z¢ Statements, Trend Percentages,

Meanmg, (mportance

Tools: Comparative Financial
Statements, Common g

Module-3: RATIO ANALYSIS:

(L2 Hours)

Meaning, Definition, Significance atio Analysis. Classification of

and Limitations of R
R.‘I [ ith'

-
v w v v v v w W

4) Prolitability Ratjos- Gross Profit Ratio, Net Profit R
Imunlury lurmnover Ratio, [nvento
lurnover Ratio, Debi Collection Period, Creditors Ty

¢) Liquidity Ratio- Current Ratio. Liquid Ratio, Absolute Liquid Ratjo.
' d) Solvency Ratio- Debr Equity Ratio, Proprietary Ratio and Capital Gearing
Per Share and Return on Capual Employed. Problerms thereon.

atio, Operating Pro fit and Cost Ratio.
rv Conversion Pesiod, Debtors
mover Ratio, Debt Payment Period.

i b) Turnover Ritios:

Ratio, Eamning

" Module-4: FUND FLOW AND CASH FLOW STATEMENTS:

Meaning, Definitions, Uses, and
roblems thereon.
Cash Flow Statement: Me

' Flow Statement and C

(12 Hours)

Fund Flow Statement: Limitations - Preparation of Funds

' Flow Statements - P

aning, Definition, Uses and L

ithatiOns-Differences between Fund
ash Flow Slatemaent (Theory only)

Module-3: BUDGETARY CONTROL: (L2 Hours)

- Advantages and Limitations of
ales Budget, Production Budget,

) Meanmng of Budger, Budgeting and Budgetary Controf

Types of Budget: Problems on S
' Purchase Budget, Cash Budget, and Flexible Budger.

Budgetary Control

Module-6: SKILL ORIENTATION: (04 Hours)

(. Collect information from any Fin se Its short-term and long-term

2 Collect financial intorn

ancual Institution, analy
solvency by using Ratios

aton ot any Company for 5 years

and analyse and interpret it using
Trend Pere cntage
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Bachelor in Commerce (B.Com)
€ Teaching hours per Week)

VI-SEMESTER
Course Code: B.Com. Core: 6.4 AUDITING .\Nl‘)'ASSURANCE
Course Objectives @ o make students to leam the basic principles and practice of
Auditing and Assurance.

assignments, soft skills and small

e

e
(08 Hou rs)

Pedapopy - Combination of direct teaching.

e —

coroup discussions

Muodule-1: INTIRC yDUCTION TO AUDIT:

Conduct of perween Auditing and

Audil, Distinclion
¢ and Concurrent,

latemal, Conuinuou
reparation before Audit.

. i
Meaning, Detimtion, objecuves,
Audit Statutory, Cosl,

Accounting Fypes
and Annual Audit - P

[nformation Systems Audit (15)
D VOUCHING: (10 Hours)
va, Definition, Essentials of Good Internal Check
ash Sales, Wages and Stock.

Module-2: INTERNAL CHECK AN
[nternal Check

[nternal Checks Mleanit

Regarding: Cash Purchascs., C
Vouching: Meaning, D¢ finition and [mportance - Vouching of Cash Transactions, Credit
purchases and Credit Sales.

Module-3: AUDITING AND ASSURANCE STANDARDS: (12 Hours)
ard Auditing practices (SAP) n connection with

of the Audit and Assurance Standard issued by [nstitute
onsibility of an Auditor for AAS, Understanding of -
an Audit, SA200A Objectives and
lanning an

Standard selting process. Statement on Stand

Accounting Srandards. Signiticance
of Chartered Accountants ol [ndia. Resp
GSA200 Basic Principles Governing

SA230 Auditing

Materialioy, 5A440 Risk

Analytical Procedure,

Documcnlalion, SA300P
Assessments and

SA700 Auditors

[ollowing Standards.
Scope of Audut ol Financial Statements,
Statements, SA320 Audit

Audit of Financtal
Audit Evidence, SA320

SAS01
| Statements

Internal Control,

Report on Financi

(08 Hours)

Module-4: COMPANY AUDITORS:
Appointment, Qualitications, L')':squali.t'xcutions. Rights, Duties and Liabilities of Company

Auditor. Audit Report = Types.
Module-3: VERIFICA [ION AND v ALUATION OF ASSETS AND LIABILITIES: (10 Hours)
n. Verifications and Valuation of -Land and

Methods of Valuatio
iors and Bills Payable.

Meaning. Defimuion,
Goodwill, Cred

Building, Plant and Machinery.
Module-0: AUDILT UNDER COI\'II'U'I'IQRLSEI) lNFORl\'l:\TlON SYSTEM: (12 Hours)
Test data. procedures 10 conduct audil-

Audit software,
ed audit technique-

4l audit techniques.
pted by the auditor apply
ramme 5ystcm-«:harac

Audit tnals, spect

| procedure O be ado ing computer assist

contro
characteristics of an ctfective compuier audit prog teristics of online

SIVVE
.
S ST STeRN]

0
.

=585:0
ottt D%
Seiodines, caswic -




e heboe o Compmetee (1€ o)

d o s per Weel)
VESEMESTER (0 Leaching Loy p
GUODS ANDSERVICES TAN AND CUSTOMS AC

Course CUode | ERCTTIT Caonres b

0 ye \
o equip the students withe the knowledie ol Goaod and Leevices Ta
Louese " . . ST
" Lo make the 13 Com stdents miore bnowledecable w the Lield ol G5 1 o

() W . i oD
Ojsetive that they can be sellemployed o by comsaltants / poactitioners

MODULE -1 INTRODUCTION TO GS1 (10 houry)

ol todirect Tases, Meed Tor Tntoduction ol G5,

Present lndirect Tas Stew ture, Mroblems

. Definttions of GST Meanme ol the tenm GS T, Daal Model o GS T (Centeal G (CGST),

State GST (SGSTTY or Union lerritory GS (LTGSTY, tote-State GST (1GST), Feature ol

. IGST

MODULE-2 SCOPE AND DEFINITIONS OF GS'1 (10 hours)

' Scope of GST (Section 1), Definitions (Section 2), Actionable Clatn, Address ol Delivery,
Addiess on Records, Adjudicating Authority, Avent, Auriculture, Agricultunst, Agaregate

0 Tumover, Apponted Day, Assessment, Business, Capital Assets, Capital Goods, [nput Tax,

Gutput Tax Person, Place of Business, Casual Faxable Pecson

MODULE =3 RATES OF GST: (08 hours)

Zero Rating, Zero Rating of exemptions, Exemption and lower rate of tax lor certain items

such as food and healthcare, Abatements (i.¢. deductions), GST Structure Rates

MODULE = 4: VALUATIONS OF GOODS AND SERVICES UNDER GST: (12 hours)

[ntroduction to Valuatwon under GST, Meaning and Tvpes of Consideration.

a) Consideration received through money

b) Consideration not received in money.

a ¢) Consideration recerved fully in money, valuation rules for supply of goods and services:
: ) General Valuation Rules
2) Special Valuation Rules
a Other cases (or vaiuation of supply, imported services, umported goods, valuation for
discount. Transaction Value: Meaning and conditions for transaction value, inclusive
’ transaction value, and exclusive distount excluded from transaction value. Problems on GST.
., MODULE - 5: INPUT TAX CREDIT AND TAX INVOICE: (08 hours)

Meaning o input tax credit, manner of taking input lax credit, tax invoice, credit note, debit

note. Problems on input tax

MODULE- 6.: CUSTOMS ACT 1962: (12 hours)
Introduction, Meaning and Delinitions, Basis of determining the duty, Merits and Demerits of
customs duty, types of custom duties Computation of Assessable Value and Customs Duty.

Problems thereon

@ O O

i J( ;
S ! S —
S0xaBDH

ot & ,.? clsﬁ?@ﬂb
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~airieilaed, cadartd - 577002,
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jachelor Commerce (1. om)
per Week)

4 Teachung hours
[-SEMESTER (4 Teachny
o AEEETT e ¥ ol
B.Com. Core: 0.0 cOODs AND SE RVICED TAN AND CUS TOMS A
»e L . - 5
nts with the Lnowledge ot Goods and
Jents more Lnnu\\'lcdgc;xlllc it
5 / practitioners.

\_‘.I'_,r\L‘ C\.ch-l

T i Seevices Tax.
n the stude v ax

| | e Leld ot GST so

Lo Cquip
B. Com stu

Course e R
)l s - - 10 make nc
Lo ek that they can be celf-employed as consultant
(1o hours)
|

Need tor (ntroduction s GST,
ST (Central GST (CGST),
e GST ( IGST). Feature of

INTRODU CTION TO GST:

problems ot (0
e term GST. Dual M
T (UTGST).

direct Taxes.
todel of G
inter-Stat

ect Tax Structurs,
_Meantng of th
Territory GS

(10 hou rs)

ST

Actionable Clawm.,
.-\gricullurisl.

Goods, Input Tax,

DEFINITIONS or G

ction 2).

Address of Delivery,
Aggregale

g

MODULE-2: SCOPE AND
on ). Definions (Se
{iudicating Authority, Agent,
essment, Business, Capital As
Casual Taxable Person.

Agriculture,
sets, Capital

. Appointed Day. ASS
f Business,

Output Tax Person, Place 0
{08 hours)

MODULE - 3: RATES OF GST:
Zero Rating, Zero Rating of exemptions, x for certain items
h as food and healthcare, Abatements (i.e. de

zuch a
sUCl &

Exemption and lower rate of 2
ductions), GST Structure Rates.

GOODS AND SERVICES UNDER GST: (12 hours)

. VALUATIONS OF
5 of Consideration.

MODULE -4

(ntroduction to Valuation under GST. Meaning and Type
Consideration received through money.

d in money.

v in money, valu of goods and services:

a)
b) Consideration not receive
¢) Consideration received tull ation rules for supply
1) General Valuation Rules
2) Special Valuation Rules
Other cases for valuation of supply, imported services, imported goods, valuation for
discount. Transaction Value: Meapjng and conditions for transaction value, inclusive
lusive discount excluded from transaction value. Problems on GST-

ransaction value, and exc

MODULE - 3: INPUT TAN CREDIT AND TAX INVOICE: (08 hours)
ng input tax credit, {ax invoice, credit note, debit

Mezning of input tax credit, manner of taki

note. Problems on npul (ax.

(12 hours)

sis of determining the duty, Merits and Demerits of
Assessable Value and Customs Duty

VODULE- 6.: CUSTOMS ACT 1962:
Meaning and Detinitions, Ba
ustom duties. Computation ot

Introduclio
Introgucilion,

sl e "-':.—---
sloms L.LJ[':\. oy pes ol c

Problems thercon

L
Btdertaey, cederic - BT7002.




Bachelor in Commerce (1B i)

VI-SEMEST] R (4 Teaching hours per Week)

A Course Code B.Com., Care: 6] HOSPITALITY MANAGEMENT {Elective)
5 Course Lo expose the students 1o the various aspects related o Haspitality
.P Objectives Manacement

I'H]_l::“:f\ mbination ol Class-room le tures, Case studies, Group Discussion

SYeminats tresentations, Soft shlls and Freld work

Module-1: [N TRODUCTION TO HOSPITALITY INDUSTRY: (10 hours)

he term Holtel", evolution and development of hu}-.'n{.:ll!) uxuiu',tr:—' and tourism famous

aotels worldwide Classification of hotels (Based on various categories like size, location,

vaenteie, leneth of stav, facihines, ownership) Organizational chart of hotels (Large, Medium,

Modutle -2: AC( OMMODATION BUSINESSES: (10 hours)

Accommodation, Accommodation Planning,

History of Accommodation, Importance of
ntary Tourist Accommodation,

Iypes of Accommodation, Hotel Accommodation, Suppleme

Youth Hostels

Module-3: REGISTRATION AND CLASSIFICATION OF GUESTS: (15 hours)

Registration activilies - Pre
the methods of pavments - Maintenance of registration records. Room change - [ssue of

vpes of Guest-FIT, VIP, Business Travellers, GIT, Special

-arrival registration - room assignment and Room rate - Checking

room Keys, Guest- concept, T

[nterest Tours, Domestic and [nternational.

(L0 hours)

.

Module-4: EVENT MANAGEMENT:
and Definition of Event Management, Role of Events for promotion of Tourism,
Festivals, Religious, Business etc; Need of Event Management,
ment; Emerging trends in hosputality management.

Meaning
Types of Events - Cultural,

Key Factors for Best Event Manage

Module-3: FOOD AND BEVERAGES SERVICES: (15 hours)

Specialty Restaurants, Coffee shops, cafeteria, Fast food, Bar and
Breakfast-Introduction, types, service methods, Brunch.
ation ot catering establishments (commercial and

Food Service Areas-
Discotheque. Types of meals -
Lunch, Hi-tea, Dinner. Supper: Classific

non-commercial)

Module-6: SKILL ORIENTATION: (04 Hours)
Analyse the cultural event held in your college and justify with sujtable findings and
ugesstion

the treatment of Guest in a Hotel with special reference to Food and Beverages

h oy
‘:41 "ﬁ h..l.“ '_ﬁl“."h‘-_-“Q_. e
&@:da&d.)
TeTeorsd ag&m@mmb
"—"'-:."r'f.'.:r?.:aeg. Caderid - 577002,



(3 Teaching hours per Week

CONSUMER BEHAVIOUR (Elective)

B.Com. Core: 6.9-3

I’ {-lj‘l;:fJ-:-‘.

. - 5. sludent >
.'\_I’-dul:‘l: INTRODUCTION:

Module-2: ROLE OF RESEARCH IN UNDERSTANDING CONSUMER BEHAVIOR:

(16 hours)
uantitative Research

[0

r data, designing primary

Process-Output
ivlodels of Consumer Behavior,

Module-3: INDIVIDUAL INFLUENCES ON CONSUMER BEHAVIOR:

Motivation: Basics of Motivation, Neads, Goals, Positive and Negative Mouvation, Rational
Vs Emotional motives, Personality: Basics of Personality, Theories of Personality and
Marketing Strategy, Attitudes and Attitude Change: Concept and Strategies of attitude

" change.

Module-4: EXTERNAL INFLUENCES ON CONSUMER BEHAVIOUR: (13 hours)

Famuly [nfluences on Buver Behavior, Social Class Basics, What is Social Class? (Social
class and Social status, Reference Groups, Opinion Leaders and Social [nfluences [n-group
versus out-group influences, Cultral Intluences on Consumer Behaviour Understanding

cultural and sub-cultural intluences on individual, norms and their role, customs, traditions

nd valie system

=]

Module-3: SKILL ORIENTATION: (04 hours)

| Collect information regarding any five consumer cases from the consumer court.

2 Collect information from individual regarding intluences of cultural factors on purchase

Behavior of consumer

SKILL DEVELOPMENT ACTIVITIES:
| Collect the information about the consumer attitudes while purchasing of a new product

2 Collect external factors influencing on purchase behavior of a consumer.

.p.;},: ‘Q'.\\--_.__ .
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Bachelor in Commerce (B.Com)
EMESTER (4 Teaching hours per Week)
irse Code: B.Com. Core: 6.9-2 E-COMMERCE, HTML AND TALLY (Elective)
Course “he students to understand the concept of lntemet, {ntemet
ustng HTML and tunda:ucnuh of E-Commerce

1of Cla _ Practice in the Computer Laboratory

Objective
13s-room Lectur

(08 Hours)

-Limitations-Differeace between Conventional Commerce
Advantages.

\{ aning, Definition. Features. Objectives, .
[nterchange (EDD): Meaning. Definition, Features,

- Meaning - Procedures for Opening. Saving, Sending.

Module-2: INTRODUCTION TO [NTERNET: (08 Hours)

and E\‘trﬂn-_ £-Mail, Meaning 2nd Features of

temnzt, [ntranet
nd Disadvantages o:' [ntemet,

;\.\'. WWW, Advantagss 2
3

TO HTML: (06 Hours)

s. HTML tags, commonly used commands, titles, footers,

ants

!ists, tables, linking documents.
(06 Hours)

Advantages and Disadvantages of Mobile Commerce-

andards and Applications.

Module-3: COMPUTERIZED ACCOUNTING IN TALLY: (12 Hours)

Advantages, Disadvantages. Menus in Tally, Create a

{atroduction, Meaning, Features

C ¥, G'oap Assignment, Cr-:oup Creations Voucher Types:
E 5 g vouc! 5. Displaying Trial ?..i,n . Trading and P & L Account,
Balance Sheet, Funds Flow Ste.t:rn_ ts, Cash Flow Statements, etc.

Module-6: SOFT SKILLS IN HTML PROGRAMS: (24 Hours)
HTML Program to create 2 first page, to creaie 2 student information, to create a
_to create formatting tags, to create a BGCOLOR and

to create a subscript tag, to creale a

marguee tag, o create 2 font size and font color tag.
superscript tag, (o create a paragrapn tag, (o create 2 horizontal line tag, to formarting by
using bold, big, small, emphasized, italic, superscript and subscript of a single document, 10

contain 2 rows and 2 columns,

t items/ un-order list and order list. to create table
to create College

th 3 columns and 4 rows, to create table with color,

(0 create table with

admussion form. 10 . Teaching Staff of your College with the followtng details: Column
hazdings: SI. No. Name .-_.;' Teacher, and Designation. Number of Teachers 10 (Imaginary
Nzmes and their Designation), to display result sheet of 10 students with the following

4
-



Bachelor in Commerce (B.Com)

ok VI-SEMESTER (4 Teaching hours per Week)
£ Course Code: B.Com. Core: 6.9-4 FINANCIAL REPORTING (Elective)
Course Objectives - To understand, analyse and interpret the basic framework of financial
reporting,

Combination of Class-room lecture, Case studies, Group Discussion,

Pedagogy : _
Seminar Presentations, Soft Skills and Field work

Module-1: BASIS OF FINANCIAL REPORTING (10 Hours)
Purpose of financial reporting, users of financial reports, conceptual framework for financial

statements.

Module-2: UNDERSTANDING FINANCIAL STATEMENTS: (14 Hours)

Structure of Financial Statements: [ntroduction, Statement of Financial Position (Balance
Sheet), Statement of Eamings (Income Statement), and Staterment of Cash Flows (Cash Flow
Statement). Additional disclosure statements: Need for Additional Statements, Auditor’s
Report, Director’s Report, Funds Flow Statement, Electronic Dissemination, and Corporate

' Govemance.
o Module-3: COMPONENTS OF FINANCIAL STATEMENTS: (08 Hours)
[nventories, Receivables. Assets (Fixed Tangible, [ntangible), Leases, Revenue, [ncome-Tax,
' Retained Eamings.
Module-4: ANALYSIS & INTERPRETATION OF FINANCIAL STATEMENTS: (18 Hours)

Ratio Analysis - Liquidity, Solvency, Activity & Profitability Analysis, Comparative and
Common Size Analysis (Vertical and Horizontal Analysis), Financial Statement Variation by
Type of Industry Expanded Analysis: Financial Ratios used in Annual Reports,

Management's use of Analysis, Graphing Financial [nformation.

Module-3: Financial Reporting Under [FRS: (10 hours):

[ntroduction to [FRS, Meaning and Scope of IFRS, Need for [FRS, GAAP v/s [AS, [AS v/s
[FRS, Nature and operations of [ASB and [FRIC, the status and use of IFRSs around the

world

Module-6: SKILL ORIENTATION: (04 Hours)

L. Collect Director’s report of any Company.

I~J

Prepare Annual Report of a Company by using Financial Ratios.

SKILL DEVELOPMENT ACTIVITIES:
|. Collect Auditors Report of any Company.
' 2. Prepare financial report of a Company as per Company’s Act.

5. Collect Financial Report of any Company which are adopting [FRS

Y\ J ‘
S v
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Exammation Duration : 3 Hours

ent 120 and semester Fad Erammation 180

(based on multiple choice questions)
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1 x 1
Physies : Elecinom -G

T o o4 Hours
Course nputs
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e
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Chemistny oHulon- Alr, water. sound. soil and measures to control plastic minace
-~y 4 - T - 4y ™ e o A 3 o oA - Ny . i -}
T TR SAsES. Solutions types-colloid and tvpe of colloids. Examples of those which
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1ch vehicle types. differont
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P
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BARC in AEC LALONIIC o1 nerg

~ Introducrtion to Electroni

&
its application LED OL ED. 1L.CD

inimat =.\:"".

Energy: Fossil fuels as .

“

3. Basices of life Sciences: Branches or Biology

O microorganisms:
tvphoitd, HIV,

antibiotics, Basic

mi Croor .13...

Dengue, malaria

4. Quantitative and Mental A

¢ Reasoning —\'L‘:i!:i_\-'Con epts

—

i A }_k\_.',‘.-—a_...__.“'—- ‘:_.-\\.-—-L_ \.x.-i'
3 |

1 .___;\..l.\. ;_,_‘ \_C‘..-L\_f‘\.\-’\
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of space technology in India (definition & simple

T

s WorK

2y Cor “T'llbb.\".l\

oal. crude

Lii'.‘._‘._lnof\'[ic

. Ratios. Rates. Percentage

!

sms as food

10 Hos

Sakids
b

¢ concepislISRO,
ellite orbits - GTO. FO, MEO. GEO, INSAT s uses
BRANMOS. Institutional structure of DRDO,
T Tirs

Ell‘c!'?i,“l Su.'l 11 \.t"l\"l\.l\‘h. E\-“n 11\.‘ JD
» CFL, CRT. HDTV. Lasers

I\.‘\‘hn\\;\‘}:_\ \K
& its application 3D and

oil, new technology 1o decrease its pollution content.

power plants in Kamataka., Renewable SNeray resources and non-renewable

10 Hrs

. Structure of plant & animal ¢ell. benetits
Common diseases (Tuberculosis, cholera,
. Chikungunca) svmptoms & control: importance ot
medicinal plants and  their uses.

15 Hrs

methods

biliy :

. Problems solving ability in a quantitative setting

15 Hrs
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Sixth Semester  Skill Development Paper-I| Hours:32

Objective: _ —
Jective: To make them to equip different skills required for their career.

Unll-] DL‘ i y m 1 1 n= 2 re 1 | -
- inn C i i |

Unit-2 4 i > ing-Gui

_ - Carrer planning-Benefits of career planning-Guidelines for choosing career-Myths
about choosing a career- Tips for successful career planning-Things one should
Know while starting career and during his career.

Unit-3. Preparing CV/Resume-Introduction-Meaning-Difference among Bio-data, CV and
Resume-The purpose, facts, tips of writing Bio-data, CV and Resume. Tips to write
cover letter.

Unit4. Interview Skills —Introduction- Types of Interview- Types of questions asked-
Telephonic Interview-Dress code —~Tips to make good impression in an interview-
How to search for Job effectively.

Unit-5. Time Management- Importance of time Management: Steps for time Management-
Features of time-Secrets of time Management-Tips for effective time Managerient.
Stress Management- effects of stress-kinds of stress-stress Management tips.

Reference books:

l. Soft Skills— Dr. K.ALEXS. Chand & Co., Ltd,,

Ram Nagar, New Delhi-1 10055.

Dr. R.C. Bhatia. Ane Books Pvt. Ltd.,

Ansari Road, New Delhi-110002, India, Daryagan].
John. Z Sonmez,dreamtech Press, 19-A, Ansaari Road,

2. Personality -
Development
Soft Skills

L%

Daryaganj, New Delhi-1 10002.

:Q.%ﬁ_uh_ —-.
REGISTRAR _
DAVANGERE Ugll\h:h 1

Davangoere- 77C02.
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Fifth Semester - Skill Development Paper-l

ortance of personality

Objective: To enable the students to understand the imp
and develop soft skills for their future life.
sof Pc;'sonality-Eiements of Success-

- component
soft skills-different soft

Personality : Meaning-Developmer
fi skills-importance of

Determinants of Personality- So
skills-skills training.

Unit-1.

ance of knowing yourself- SWOT analysis- .

Unit-2. Know Thgfself!Sclf-Discovcry: Import
lysis grid-Questions to complete the grid.

Benefits of SWOT analysis-SWOT ana
s value & values relating to education- self

Meaning-what
cultural values, Social values.

Forming values:Introduction-
Personal values-

Unit-3.
' and others, Civic responsibility,

n poor listening habits-Listening

wvities for increasing reading
mail writing.

stening-commo
ading rates-Act

Art of listening: Benefits of active li
ting-writing tips. Art of E-

Tips-Art of reading — determining re
rates: Art of writing-importance of wri

Unit-4.

ms of body language —Parts of body languagc-Dcveloping
d Manners-Benefits of Etiquette

ect body language. Etiquette an
s. Manners in different places and functions.

®

®

>

‘_

o]

&)

)

> ]

®

 J

. . B e wih com
- and manners-Practicing good manner

&

3 Reference books:

’ Dr. K .ALEX S. Chand & Co., Ltd,

9

9

9

?

®

C,

)

"

D

Ram Nagar, New Delhi-110055.

Dr. R.C. Bhatia. Ane Books Pvt. Ltd.,
oad, New Delhi-1 10002, India, Daryaganj.
9-A, Ansaari Road,

4. Soft Skills—

5. Personality -
Development
6. Soft Skills

Ansari R
John.Z Sonmez,dreamtech Press, |

Daryaganj, New Delhi-110002.
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