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Preamble: S
i : nes for the
The University Grants Commission, New Delhi, has formulated guideli

adoption of uniform Choice-Based Credit System (CBCS) a(fross all the umversnzllest;n atrlllz
country and asked all the Universities to implement them in all the under-gradua s
post-graduate programmes. The Choice- Based Credit Sys.tem (Semester Sche-zme) rrcll e
the graduate of a University on par with global practices in terrps (?f academlc.: stan-ah

and evaluation strategies. In the emerging scenario of globalization of Indian Higher
Education, it is imperative that the Universities in India should follow th1§ sysj[err-l 59 t}'lat
the mobility of their graduates both within and across the geographical jurisdiction

becomes possible.

Further, for the multi-faceted development of students, curriculum emphzflsizes on
wide variety of courses to enhance their knowledge in several core courses including thqse
in languages and subjects in Arts, Science, Commerce and value-based and sk1!1
development courses. In this regard, the Karnataka State Higher Education Coun.c11
(KSHEC) has also communicated general guidelines. Hence, the Davangere University
thought it fit to introduce the Choice-Based Credit System (Semester Scheme) in its under-
graduate programmes in the faculties of Arts, Science and Commerce with effect from the
Academic Year 2016-17.

The salient features of Choice-Based Credit System (Semester Scheme)

The salient features of the choice-based credit system (semester Scheme) are:
i) The degree programmes are structured on semester basis.

ii) The relative importance of subject of studies are quantified in terms of
credits

1ii) The subjects of study include Core, non-core and skill development
courses.

iv) The programme permits horizontal mobility in course selections.

V) The students shall take part in co- curricular and extra- curricular
activities.

vi) The declaration of result is based on aggregate percentage of marks

obtained as well as on grade point average earned.
i. Title and commencement:

.1 These regulations shall be called “the Regulations Governing Choice-
Based Credit System (Semester Scheme) in the under-graduate programmes
in the Faculties of Arts, Science and Commerce”,

1.2 These regulations shall come into for

ce from the date of assent of the
Chancellor.




2. Definitions: e
University : Means Davanagere University Diploma

Under-graduate programme:

/ Certificate. rses
Student : Means admitted to B.A/B.Sc/B.Com/BBM etc, Degree cou ;

. ave rs constitute one
Academic year means two consecutive (one odd one even) semeste

2.1
2.2

2.3
2.4

2.5
2.6

A programme leading to award of a Degree,

academic year. s
Academic Council : Means Academic Council of Davanagere University,

Course : Usually referred to, as 'papers' is a component of a progr?mme.’/\ﬂl courses
need not carry the same weight. The courses should define learning objectives a.n
learning  outcomes. A course may be designed to e b
lecturers/tutorials/laboratory work/field work/project work/ vocational training/ viva-
voce/seminars/term  papers /assignments/ presentations/self —study etc., or
combinations of some of these.

Choice-Based Credit System (CBCS): It provides choice for students to selecft one
prescribed course (core, non-core and skilled development courses and co-curricular
and extra- curricular activities).

Credit: A unit by which the teaching/ course work is measured. It determines the
number of hours of instructions required per week. One credit is equivalent to one
hour of teaching/lecture or tutorial or two hours of practical work/ field work per
week.

Grade point: It is a numerical weight allotted to each letter grade on a 10-point scale.
Credit Point: It is the product of grade point and number of credits for a course.
Letter Grade: It is an index of the performance of the students in a said course.
Grades are denoted by letters 0, A+, A, B+, B, C, P and F.

Semester: Each semester will consist of 16-18 weeks of academic week equivalent to
90 actual teaching days. The odd semester may be scheduled from July to December
and even semester from January to June.

Semester Grade Point Average (SGPA): It is a measure of performance of work
done in a semester. It is a ratio of total credit points secured by a student in various
courses registered in a semester and the total course credits taken during that
semester. It shall be expressed up to two decimal points.

Cumulative Grade Point Average (CGPA): It is a measure of overall cumulative
performance of a student over all semesters. The CGPA is the ratio of total credit
points secured by a student in various courses in all semesters and the sum of the total
credits of all courses in all the semesters. It is expressed up to two decimal points.
Transcript or Grade Card or Certificate: It is based on the grades scored, a grade
certificate shall be issued to all the registered students after cvery semester. The grade
certificate will display the course details (code, title, number of credits, grade
secured).




3. Intake:

Intake of students of B.A../B.Sc./B.Com/BBM, etc shall be fixed by the Syndicate on
the recommendation of the Local Inspection Committees (LICs). However, the Vice-
chancellor in consultation with the Syndicate shall be empowered to increase or reduce the
intake, of the circumstances so warrant, in the interest of students.

4. Under-graduate Programmes:
4.1 Faculty of Arts:

i) Bachelor of Arts (B.A)

ii) Bachelor of Social Work (BSW)

4.2 Faculty of Science:
i) Bachelor of Science (B.Sc.) ii) Bachelor of Computer Applications (B.C.A.) iii) Bachelor

of System Administration (B.S.A)

4.3 Faculty of Commerce:
i) Bachelor of Commerce (B.Com)
ii) Bachelor of Business Management (BBM)

5. Duration of the Programmes:
The duration of Bachelor Degree programmes shall extend over six semesters (three

academic years) of sixteen weeks each. Each semester shall consist of 16 weeks of study

excluding the time spent for the conduction of final examination of each semester.

6. Eligibility for Admission:

6.1 B.A, B.S.W
A candidate who has passed the two years Pre-University examination conducted by

the Karnataka Pre-University Education Board or any other examination considered as

equivalent thereto by Davanagere University is eligible for admission to these programmes.

6.2 B.Sc.
A candidate who has passed the two years Pre-University examination conducted by

the Karnataka Pre-University Education Board or any other examination considered as
equivalent thereto by Davanagere University is eligible for admission to these

programmes.

i) A candidate Wwho has passed the ftwo years ITI in Computer
Science/Electronics/Electronic Mechanics eligible for admission to this programme.

hree years Diploma in Computer Science, Electronics,

A candidate who has passed t
Information Technology, Information Science or any

Electronics and Communication,




other Diploma Examination considered as equivalent thereto by Davangere University
is eligible for lateral entry admission to this programme for [Ind year in B.S.A.

A candidate who has passed two years Pre-University examination in Arts, Science
and Commerce, conducted by the Karnataka Pre-University Education Board or any
other examination considered as equivalent thereto_by Davanagere University and
completed COPA (Computer Operator & Programming Assistant) is eligible for
lateral entry admission to this programme for IInd year in B.S.A.

6.3 B.Com, B.B.M

A candidate who has passed the two years Pre-University examination conducted by
the Karataka Pre-University Education Board or any other examination considered as
equivalent thereto by Davanagere University is eligible for admission to these programmes.

Candidates taking lateral entry shall complete the mandatory subjects before the
completion of the course viz., Constitution of India, Environmental Science, General
Science/Social Science and Management and, Computer Applications whichever is
applicable. If such subjects /papers have already been studied in their diploma course, they
can be exempted from such papers. However, if they have not studied, the concerned college
should obtain permission from the university by fulfilling Internal Assessment compliance
to allow such candidates to write examination before the completion of the course.

. 7. Maximum Period for completion of the programmes:

The candidate shall complete the programme within the period as prescribed in the
Regulations governing the maximum period for completing various degree/
diploma/Certificate/Foundation programmes from the dates of admissions. It is generally
twice the number of years of the programme. The term completing the programme means
passing all the prescribed examination of the programme to become eligible for the degree.

8. Medium of Instruction:

* The medium of instruction shall be Kannada or English.

9. Subjects of Study : Subjects of study shall comprise the following:

. 9.1 Group -1: languages:

| 1)  Two Languages are to be studied out of which one shall be English and other shall be
: either an Indian language or foreign language, which are listed as below: Kannada,
Sanskrit, Hindi, Urdu, Tamil, Telugu, Malalayam, Marthi, Manipuri, Persian, Arabic,
German, French, Latin, Russian and Japanese.
In addition to English, a candidate shall opt for any one of the two languages studied
at the Pre-University or equivalent level. However, the candidate opts for Kannada, if
it is not studied at the Pre-University or equivalent level with the permission of the
University, a candidate may opt any other language listed in 9.1(i),even if the
candidate has not studied, that language at Pre-University or equivalent level.




Additional English shall be offered only for Foreign, NRI, Anglo-Indian and other
Indian students whose mother tongue is other than languages listed in 9.1(1).
However. the students of Hospitality Science shall opt for French only.

Deaf. dumb, mentally challenged and study disabled students or exempted from
studying one of the languages prescribed under listed in 9.1(1).

jil)
1v)

9.2 Group-2: Optional/Core Subjects:

Q) A candidate shall ordinarily opt for any three Arts subjects for B.A Degree
Programme. However, for the BA degree programme One¢ of the Science subjects
namely Psychology, Home Science, Mathematics, Computer Science, Statistics may
be opted as one of the Core/optional subjects along with two Arts subjects. A
candidate may opt for two Arts subjects and one Vocational subject for the BA
Degree Programme.

A candidate shall ordinarily opt for any three Science Subjects for B.Sc. degree
programme subject to restrictions under para (9.14).However, a candidate may be
opted two Science subjects and one Arts/Vocational subjects for the B.Sc. degree

programme.

9.3 Bachelor of Arts (B.A.) Degree programme: Arts subjects

() Arabic, English, French, German, Hindi, Kannada, Malyalam, Persian, Russian,
Sanskrit, Tamil, Telugu and Urdu.

(i1) History, Economics, Political Science, Public Administration, Social Work,
Criminology, Philosophy, Journalism, Education, Geography, Physical Education,
Secretarial Practice, Women studies, Co-operation and such other subjects
introduced/permitted by the University from time to time.

9.4 Bachelor of Social Work (BSW) subjects:

Social work, Sociology, Child and Human development, Nutrition, Home

~ Management, Individuals and Group, Social Change, Personality Development,
Communities, Research Methods &etc,.
~ 9.5 Bachelor of Science (B.Sc.) Degree Programme: Subjects:
' Bio-chemistry, Biotechnology, Botany, Chemistry, Computer Science, Electronics,
" Food & Nutrition, Zoology, Home Science, Mathematics, Microbiology, Physics,
Psychology, Statistics and any other subjects introduced/permitted from time to time by the
University.

9.6 Vocational Subjects: S

4 Advertising, Sales Promotions and Sales Management, Biotechnology, Computer

| Applications, Entrepreneurship Development, Electronic Equipment Maintenance, Office
| Management and Secretarial Practice, Tax Procedure and Practice, Tourism and Travel
management, Instrumentation and any other subjects introduced/Permitted from time to

* fime by the University.




97 Bachelor of Commerce (B Com) Subjects:

Financial Accounting, Principles and Practice of Management, Marketing
Management, Law and Practice of Banking, Advanced Financial Accounting, Companies Act
2013, Market and Cost Benefit Analysis, Financial Market and Services, Joint Stock
Company Accounts, Competitive Techniques, Human Resource Management, Computer
concepts for Commerce, Banking and Insurance Company Accounts, Auditing and

Assurance, Karnataka Value Added Tax and CST etc.

9.8 Bachelor of Business Management (BBM) Subjects:

Fundamentals of Accounts for Management, Management Process, Marketing
Management, Managerial Decisions, Financial Accounting, Business Perspective, Production
and Operations Management, Corporate Administration, Human Resource Management,
Business Mathematics, Financial Management, Total Quality Management, Statistics for
. Management, Business Enterprise and Development, Global Business Management, etc.

9.9 Combination of Subjects:

i) A candidate shall not opt for more than one language under optional.

i)y A candidate opting for Electronics/Physics/Statistics/Computer Science as an optional

subject shall also opt for Mathematics as an optional subject and any other subject.

i)y A candidate opting for Biotechnology as an optional subject and any other subject
shall also opt Chemistry/Biochemistry.

iv) A candidate opting for Microbiology as an optional subject shall also opt for

Chemistry/Biochemistry.
V) A candidate opting for Environmental Science as an optional subject shall also opt for
i Chemistry/Biochemistry and
Botany/Zoology/Microbiology/Biotechnology/Sericulture/Geology as  optional
subject. :

- 9.10 Group-3: Foundation/ Non-core Courses (Common for all Courses):

’ Constitution of India, Environmental Science, General Science/Social Science and
Management and Computer Applications shall be studied as foundation/Non-Core
courses compulsorily for first, second, third and fourth semesters respectively for the
faculties of Arts, Science, Commerce and Management.

 semesters compulsorily.




Table: Foundation and Skill Development Courses for B.A./B.Sc./B.Com. etc (all six

semestcrs)
Semester | B.A/BSW B.Sc/BCA/BSA B.Com/BBM

| SLEAANS
2) (€] (4) (S
(i) Foundation/ Non-core Courses(Common for all courses

| Constitution oflndiaﬁ_Constitulion of Ingia Constitution of India

[ Environmental Fnvironmental Science Environmental Science

Science

11 General Science and
Management Management | Management

\Y Computer Computer Applications Computer Applications

Applications

ii ) Skill Development Course:
V Soft Skills/Life Skills /Personality Development-1

| VI Soft Skills/Life Skills / Personality Development-2

9.11 Co-Curricular & Extra-Curricular Activities:

s b i |
Social Science and General Science and

A student shall opt for any one of the following activities in the first four semesters

offered in the college:
i) N.S.S/N.C.C
i1) Sports/Games/Yoga/Adventure
iii) Field Studies/Industry Implant Training
iv) Publication of articles in news papers, Magazines or other publications
v) Community work such as promotion of values of national integration,

Environment, Human Rights and Duties, Peace, Civic sense €tc.

vi) A small project work concerning the achievements of India in different fields
vii) Evolution of study groups/Seminar Circles on Indian thoughts and Ideas
Activity exploring different aspects of Indian Civilizations

viii)
ation programmes such as scientific temper

ix) Involvement in populariz
x) Computer assisted/web-based learning and e-library skills
xi) Innovative compositions and creations in music, performing and Visual Arts

etc.

xii) Other Co-Curricular and Extra-Curricular Activities as prescribed by the

University.

as per the procedure evolved

Evaluation of Co-Curricular and Extra-curricular Activities 1s

by the University from time to time.
10, Attendance and Change of Subjects:

10.1 A candidate shall be considered to have satisfied the requirement of attendance for a

semester if he/she attends not less than 75% of the number of classes actually held up
to the end of the semester in each of the subjects including tests, seminars, group
discussion, practical, tutorials, special classes and lectures, etc. There shall be no




minimum attendance requirement for the Co-curricular and Extra-Curricular

ucgi\filiCS.
If a candidate represents his/her College/institution/University/Kamataka State/Nation

i sports/NCC/NSS/Cultural or any officially sponsored activities he/she may be
ermitted to claim attendance for actual number of days participated (including
raveling  days), based on the recommendation of the Principal/Head of the
(f()llcgc/lllstilUlion concerned. This facility shall also be extended to students who
absent due to {lness/accident/any other Physical/Mental inability leading to actual
hospitalization/home rest for a maximum of 15 days. If a candidate is selected to
participate in national level events such as Republic Day Parade etc., he/she may be
permitted to claim attendance for actual number of days participated based on the
recommendation of the head of the Institution concerned.

A candidate who does not satisfy the requirement of attendance even in one subject
shall not be permitted to take the whole University examination of that semester and
he/she shall seek re-admission to that Semester in a subsequent year.

Option to change a language/subject is exercisable only once within four weeks from
the date of commencement of the I Semester on payment of fee prescribed by the
University.

Whenever a change in a subject is permitted the attendance in the changed subject
shall be calculated by taking into consideration the attendance in the previous subject

studied by the candidate.

11 Course patterns and schemes of examinations:

The details of Course patterns (hours of instructions per week) and the schemes of
examinations of the different degree programmes arc given in appendix "A" The syllabi of
the courses shall be as prescribed by the University.

12 Internal Assessment:
) Total marks for each course shali be based on continuous assessment and semester-
.~ end examinations. The ratio of Internal Assessment and semester-end examination is 20:80.

121 Out of the total 100 marks for each course, 20 marks shall be earmarked for
continuous Assessment (Internal Assessment) and the remaining, 80 marks for the
semester- end Examination.

Each Course/Semester shall have continuous evaluation which shall include tests,
Seminars/Group Discussion/Practical record maintenance/Fieldwork-based/Librarv;
based assignments. d

Session Tests (minimum of two for each course per semester) for the internal
assessment at regular interval shall be conducted. Any student who could not attend
afly of the session tests due to the medical reason or due to extra-ordinar

circumstances, a separate test shall be conducted before the end of semester classes b:;]f

the convenience of the teacher concerned with the intimation to the Head of th
Department (H.0.D). Sorels

kB




134 For the purpose of uniformity, first session test shall be conducted during 9th week of
the semester for the syllabi covered till then. And the second session test shall be
conducted during the 16th week of the semester for the entire syllabi.

12.5 The marks of the internal assessment shall be published on the notice board of the
college for information of the students.

6 The Internal assessment marks shall be communicated to the Registrar (Evaluation) at
least 10 days before the commencement of the University examinations and the
Registrar (Evaluation) shall have access to the records of such periodical assessments.

127 There shall be no minimum in respect of Internal Assessment marks.

128 Internal assessment marks shall be shown separately in the marks card. A candidate
who haw, shall retafn the internal assessment marks.

129 The break up 20 marks ear marked fmm& in each of the course
shall be distributed among different activities as under :

Table: Continuous Assessment Programme/Internal Assessment

ﬁ Continuous Assessment Programme/Internal Assessment Maximum
| No Marks
D ' @) 3)
* 101 | First Session Test generally at the middle of the semester S —
02 | Second Session Test generally at the end of the semester She=
103 | Seminars/Group Discussion/ Assignment/Case study/Field work/Project 5
work etc.
4 o Attendance : ¥

TOTAL MARKS 208

* <75%-0 Mark E
75-80%-01 Mark
80-85%-02 Marks
85-90%-03 Marks
90-95%-04 Marks
>95%-05 Marks

- BRegistration for Examinations:
A candidate shall register for all the papers of a semester when he/she appears for the
mination of that semester for the first time. -

i‘?bnduct of Examinations:

%1 There shall be theory and practical examinations (wherever applicable) at the end of
3 each semester, generally during November for odd semesters and during May for
even semesters, as prescribed in the Scheme of Examinations.

Unless otherwise stated in the schemes of examination, practical examinations shall
be conducted at the end of each semester. They shall be conducted by two examiners,
one internal and one external and shall never be conducted by both internal
examiners, The statement of marks sheet and the answer books of practical

14,2

10



examinations shall be sent to the Registrar (Evaluvation) by the Chief Superintendent
of the respective Colleges immediately after the practical examinations.

143 The candidate shall submit the record book for practical examination duly certified
by the course teacher and the H.O.D/Staff in-charge. It shall be evaluated at the end of
the Semester during the practical examination.

15 Minimum for a Pass:

151 No candidate shall obtain less than 35% of marks in written examination/practical
examination. In addition to this, no candidate shall be passed without the aggregate of
40% marks in written/practical examination and internal assessment put together in
each of the subjects and also 40% of marks (including Internal Assessment) in project
work and viva-voce wherever prescribed. .
If a candidate fails in any subject, either in theory or in practical’s, he/she shall appear
for that subject only at any subsequent regular examination, within the maximum
period prescribed for completing the programme. He/she must obtain the minimum
marks of 35% for a pass in that subject (theory and practical’s separately) as stated in
Para (15.1) above.
| a0
16 Carry over system: s"“'
”'fc'andidate who fails in a lower semester examination may go to the higher semester.
However,
) No candidate shall be permitted to take the fifth semester examination unless he/she
passes all the papers of the first semester examination and
B 1) ii) No candidate shall be permitted to take the sixth semester examination unless
he/she passes all the papers of the first and second semester examinations.

17 Classification of successful candidates : Classes and Grades
' Each semester result shall be declared in terms of Classes on the basis of percentage
of Aggregate marks scored in terms of grading system based on the marks scored. The results
of successful candidates at the end of II, IV and VI semesters shall be classified on the basis
of aggregate percentage of marks obtained in all the II, IV, and VI semesters and the
aggregate or Cumulative Grade Point Average (CGPA) for the award of Bachelors Degree in
, Science and Commerce in Table-I and eight point letter/alpha-sign grade as described
‘\‘elow in table —II shall be adopted.

able : Conversion of Percentage of Marks into Grade Points in a Paper

L.No % Marks Grade Point (GP)
4 @) @)
i | Below 40 = 0

40-45 4.5

46-50 5.0

51-55 55

56-60 6.0

11



61-65 :
66-70 gg
71-75 L2
76-80 =
81-85 =
86-90 -
91-95 o
96-100 =

The calculation of SGPA and CGPA is based on the weightage of marks scored by
the candidates and the credit points accumulated. Awarding SGPA/CGPA is
calculated on the basis of the following formula:

SI. No. Details - CGPA Formula

1. Grade Points Seéured Marks
o= e & 10

Maximum Marks

Credit Obtained Grade Points X Credit hours

Total Credit Points Obtained

Total Credit hours

I to VI Semester Credit Points

_ Ito V Semester Credit hours

e

ate program if he/she secures at

17.3 A candidate shall be declared to have passed Gradu
Alpha-Sign Grade P) which is

least an aggregate SGPA/CGPA of 4.0 (or Course
shown in the table-II

| Result/Grades Description
Semester/Program Semester GPAJ Alpha-Sign/Letter Resulf/C}ass
% of Marks Program CGPA | Grade Description
) )

: ) e | O
Ab(Absent)

Absent 0 : =
F (Fail) Fail/Repeater

1
- [« | Below 40 Below 4.00 .
- [3 [400-<500 (400500 P (Faso). Pass Class
Jrms C (Average) Second class
1

Table : Fina

50.0-55.0 5.00-5.50
B (Above Average) High  Second

55.1-60.0 5.51-6.0
class g

RS

el
e
pis

Lo i
12




B 717000
60.1-70.0 6.01-7.00 B+ (Good) First class

170.1-80.0 7.01-8.00 A (Very Good) First class
‘ Distinction

g | 801 -90.0 8.01-9.00 A+ (Excellent) First class
f Exemplary

|
:),//’4)0/_1_._10,0 9.01-10.0 O (Outstanding) Outstanding

174 The candidates who pass all the semester examinations in the first attempts in three
years (six semesters) are eligible for ranks provided they secure 60% and above.

17.5 The results of the candidates who have passed the VI semester examinaton but not
passed the lower semester examinations shall be declared as NCL (Not Completed
Lower semester examinations). Such candidates shall be eligible for the degree only
after completion of all the lower semester examinations.

176 A candidate who passes the semester examinations in groups is eligible for only class
and not for ranking.

18 Rejection of Results :

181 A candidate may be permitted to reject the result of the whole examination of any
semester. Rejection of result paper-wise/subject-wise shall not be permitted. A
candidate who has rejected the result shall appear for the immediately following
regular examination.

The rejection shall be exercised only once in each semester and the rejection once
exercised cannot be revoked
Application for rejection along with the payment of the prescribed fee shall be
submitted to the Registrar (Evaluation) through the principal of College concerned
along with the original marks card within 30 days from the date of announcement of
the result.
.~ 184 A candidate who rejects the result is eligible for only class and not for ranking.
19 Conditions for transfer of admission of students within the University:
1) His/Her transfer admission shall be within the intake permitted to the college.
i) Availability of same combination of subjects studied in the previous college.
He/She shall fulfil the attendance requirements as per the Davangere University
Regulations.
He/She shall complete the programme as per the regulation governing the
maximum duration of completing the programme as per clause (7) of this

regulation.
Conditions for transfer admission of students of other Universities:

E 1) A candidate migrating from any other University may be permitted to join IMI/V
semester of the degree programme provided he/she has passed all the subjects of
0

previous semesters/years as the case may be. Such candidates must
other conditions of eligibility stipulated in the regulations of
University. : :
His/ Her transfer admission shall be within the i
nt i
ake permitted to the college

satisfy all
Davangere

13




{e/ She shall fulfil the attendance requirements as pet the Davanger University.

The candidate who is migrating from other Universities is eligible for overall class
and not for ranking:

He/ She shall complete the programme as per the regulation governing the

maximum duration of completing the programme as per clause (7) of this
regulation.

31 Power to Remove Difficulties:
If any difficulty arises in giving €

ffect to the provisions of these regulations the Vice-
Chancellor may

by order make such provisions not inconsistent with the Act, Statutes,
Ordinances or other Regulations, as app

difficulty. Every order made under this rul
University Authorities.

ears to be necessary or expedient to remove the
e shall be subject to ratification by the Appropriate

22 Repeal and Savings:

The existing Regulations governin
facultie

g three years Bachelor degree programmes in the
s of Arts, Science and Commerce shall stand repealed. However, the above

Regulations shall continue to be in force for the students who have been admitted to the
course before the enforcement of this regulation.
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(2016-17)
| Semester

Bachelor of Commerce and Management
English Language

4Hrs/Week Max: 80 Marks

Prose

1. Oscar Wilde - “The Model Millionaire” ( Audio www.youtube.com/ watch?v =
gKOO8psgMrw ) (Video www.yutube.com/watch?v=8AqvJujfRB81 )
Ambai ( C.S. Lakshmi) - “The Yellow Fish”

3. Bertrand Russel - “The Functions of a Teacher” (from The Basic writings of
Bertrand Russel, NY: Routledge, 2009)

4. Vandana Shiva - “The Chipko Women's Concept of Freedom” ( From Ecofeminism
by Maria Mies and Vandana Shiva, London: Zed books, 1993)

5. Ramachandra Guha - “What ‘s Left Of Nehru”

Poetry:

Robert Frost - " Stopping by woods on a snowy evening”
Langston Hughes - “The Negro Speaks of Rivers” www.poemhunter.com

Meena Kandaswamy - “ Aggression”
= “Self portrait” wvv.v.poemhunter.com

- “Face to Face” ( from Wild Girls Wicked Words trans Lakshmi

(V5]

4. A.K.Ramanujan
5. Kutti Revathi
Holmstorm)

Workbook: English Language Practice

Units 1-4

Scanned with CamScanner
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4Hrs/ Week

Prose:

Vandana

Mies and Vandana S
2. Bertrand Russe|
Russe/, NY:

4. Amitay Ghos
5. Khuswant sin

Poetry:

1. William Blake —

2. Claude Mckay -
3. Sylvia Plath .«
4. Ted Hughes -
5. MalathiMaitri
Holmstrom)

“Crow’s Fall” ¢

Shiva .

: Routledge, 2009,

h -
gh -

“The Little Lamb” ¢

Americg” ( www
Ariel” ( Plath’s Reg

Work Book: English Language Practice

Units: 5-8

Homeless in th
hiva, London: b4
”Emotion and D

“A town by the sea”
“The Portrait of 5 lady”

ding ) (
www.
”Language Change”

e global village” (
ed books, 1993)
iscipline” (

( http:

www.goetseers.org )
.afro oets.net )

www.ogencu!ture.com )

oetseers.or )

(

S S e

From Ecofe

From 1he Basic Wr/'t/'ngs of Be

www.thehindu.com

( www.ncert.nic.in )
———={Cert.nic.in

Max: gg Marks

minism, by Maria

rtrand

n’s

from Wild Girls Wickeqd Words trns, Lakshmi

er
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(2017-18)

HlSemesta:

Bachelor of Commerce and Management

English La g aze

dHours/week

Prose:

1. Fredrick Douglass: “ The Destiny of Colora+ 2 maricans”

2. Steve Jobs: " Commencement Adaross” |

http://news stanford.edu/news/2005/iur 1 10bs-061505.html )

3. O.Henry: “The Discounters of Moaey”
4. Honore de Balzac: “A Passion in the Desert”
S. H.H.Munro(Saki): “The Open Window”

Poetry:

1. Langston Hughes: “Mother to Son”
2. W .B.Yeats “The Second Coming”
Amy Loweil: ‘Before the Altar”

. Charlotte Bronte: “Passion”

. Robert Frost: “The Road Not Taken”

v w

BUSINESS COMIMIUNICATION IN ENGISH:

Max: 80 Marks

REGISTRAR
DAYANGERE UNIV ERSITY
Davangere-877Q001.
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IV Semester
! J Bachelor of Commerce and Managenien -
English Language
7!
AHours/weel I/ax: 80 Marks
J :
One Act Plays:
9
1 on Chekhov: The Proposal
Eugene C'Neul: lle

o 3

T ST AL At}
S bt Mtk alaid Lo st
TN f

3. August Strincberg: Debit and Credit

Susiness Communication in English: Part 1

’4 \
REGISTRAR

ERBITY
GERE UNIY
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& | Davangere University:
g »x,}"i) Shivagangotri, Davangere-577002
1 sty Subject : Hindi T ananao.
S Subject : Hindi Language
' "4\» * For : B.Com., B.B.M.

Course Code:
Texts :

I. Collection of Prose

Omissions (Dclcatcd) in the text -

2. Grammar

3. Translation

Course Code: I
Texts :

1. Collection of Poems

Omissions (Deleated) in the text -

2L Grammar
|

|

3. Translation

;

)

Prose, Grammar and Translation

’rose, Grammar and Translation

2016-17, 2017-18 ,2018-19,
I1-SEMESTER

(4 Hours per week)

“Sahitya Sarovar” By Dr.S.R. Naidu ,
Pragathi Samsthan, H-601, Friends Apartments, Delhi-1 ] 0092

Yash Pal, Phaneeshwaranath Renu.

Vamamala, Vikari shabd- Sanjna:- Paribhasha aur Bhed,
Sarvanam:- Paribhasha aur Bhed, Visheshan:- Paribhasha aur

Bhed, Kriya:- (Sakarmak, Akarmak), Ling. Vachan, Karak,
Sandhi.

Terminology from Vanijya Hindi by A.V Narti,
(From English /Kannada to Hindi and

Hindi to English/Kannada)

..............................................................................

II - SEMESTER

(4 Hours per week)

“Sahitya Sarovar» By Dr.S.R. Najdy ,
Pragathi Samsthan, H-601, Friends Apartments, De|hj.] 10092

Kabir, Surdas(Bhram
Vatsayan “Agneya”
Kumar,

ara Geet), Sachhidanand Hiranand

» Sarveshwar Dayal Saxsena, Dushyanth

Avikari Shabd-Kriya Visheshan - Paribhasha ayr Bhed,

(Samuchhayabodhak , Vismayadibhodhak, Sambandhsuchak).
Kaal, Vachya aur Prayog, Samas.

Commercia| Passage from Ep

glish / Kannada ¢, Hindi and
Hind; to English / Kannada

Cpet™
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'“')urse Code: Short Stories, Bussines letter& Prayojanmuiak

DAVANAGERE UNIVERSITY

Shivagangotri, Davanagere-577002

Subject: HINDI Language
For: B.Com., B.B.M.
2017-18,2018-19, 2019-20
[II - SEMESTER

2Xxts:

‘“)llection of Short Stories :

aw Delhi.

“Pratinidhi Kahaniya”, Sampadak- Kumar Kiishna, Vaogfoa,

~s=sions (Deteted) in the Text: Khoi uhi Dishaye - Kamaleshwar

jussines letter: Vanijya Patra - Puchtah sambandi patra, Shikayati patia. ig.

>.~'<Sambandi patra, Bima Sambandi patra, Naukari Sambandi patra, Vijiapan

Prayojanmulak : Raja bhasha, rashtra bhasha, Sampark bhasha

.......................................................

yurse Code:
‘5 :

..................................................

Drama, Official letter & Functional Hind: (4 o

IV - SEMESTER

Grama : “LADAYEE" Sarveshwardayal Saxena

&.rkari patra : Sarkari patra ka swarup, Alekhan - paribhasha aur Mahatva, Tippan "2y}

apan, karyala Aadesh Anusmarak, Adhisuchana, Sankalp, Ardhasackari patra

‘gssay : kuteer Tatha Laghu Udyog, Mudrasathi, Samudayik Vikas Y ojar

‘tankvad.

1a, kar, Haritkragig,

‘
¢

ference books for Sarkari Patra, pryaojanmulal hindi for all UG Programmes:

s Maya Singh, Dr.Siddeshwar kasyap, Pryojanmulak Hindi Ke Vibhinna Aayarm, jaibhara

4.V. Narti Vanijya Hindi ,Jnanoday Prakshan, Dharwad

)r.Ghanashyam Agarwal, Rajabhasha Hindi aur Rajakiya Patra Vyavac, Jaibiarato oo
Ramprakash, Dr. Dineshkumar Gupta, Prashasanik Evam Kavylay Hindi, Baahakrshod

Draleact
1 Prakashan

¢ ) \ [
KdSNd VlehiidDa

y Prakashan, Moy

)r. S.N. Lyer, Prayojanmulak Hindi, Kitabghar Prakashan, New Delhi

o) Vira) Pramanik Aalekhan aur Tippan, Rajpal and sons. New Dethi,
:am Vinayak Singh, Hindi Mein Sarkari Kamkaj, Hindi Pracharak Samsthar,

E X
®
L2

Jaranas
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DAVANAGERE UNIVERSIT Y
Shivagangotri, Davanager=-377002
éubject: HINDI Language
For:B.Com., B.B.M.
2017-18,2018-19,2019-20
| e [il - SEMESTER
‘?ourse Code: §hort Stories, Bussines letter& Pravojanmuiak {+ Hours Fig: yo e
2XLs:
%Ollection of Short Stories : "Pratinidhi Kahaniya”, Sampadak- Kumar Krishna V=
=w Delhi.
@ issions {Deieted) in the Text: Khoi uhi Dishaye - Kamaleshwar
sussines letter: Vanijya Patra - Puchiah sambandi paira, Shikayat pas. a..0a0 arig
&k Sambandi patra. Bima Sambandi patra, Naukari :__’:A"H'O?.Q:ix '_vat-'— il Al ‘

@ Prayojanmulak : Raja bhasha, rashtr

IV -SEMESTER
ourse Code: Drama, Official letter & Functionai Hina:
s :
jrama : "LADAYEE" Sarveshwardayal Saxena

iapan, karyala Aadesh Anusmarak, Adhisuchana, Sankalp, Ardhasarkar patra

. Sarkari patra : Sarkari patra ka swarup, Alekhan - paribhasha aur M

;. Essay : kuteer Tatha Laghu Udyog, Mudrasathi, Samudayik Vikas ¥9)ana. kar, Haritkrajg
"tankvad.

reference books for Sarkari Patra, pryaojanmulak hindi for all UG Programmes:
'Dr. Maya Singh, Dr.Siddeshwar kasyap. Pryojanmulak Hindi Ke Vibhinna Aayam, z:ionzra: Prakasha. Ailah
AV Narti Vanijya Hindi Jnanoday Prakshan, Dharwad
'Dr.Ghznashyam Agarwal, Rajabhasha Hindi aur Rajakiya Patra Vyavar , jaibnzrat: Prasasnan. ~lanala
- Dr. Ramprakash, Dr. Dineshkumar Gupta, Prashasanik Evam Karylay Hindi, Rzahaknisnnz P
Dr. S.N. Lyer, Prayojanmulak Hindi, Kitabghar Prakashan, New Delni
Prof Vira,, Pramanik Aalekhan aur Tippan, Rzjpal and sons. New Dethe.
Ram Vinayak Singh, Hindi Mein Sarkari Kamkaj, Hindi Pracharsk Samsthan, /aranzs

)
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_ Preparation of Balance sheet.

Bachelor in Commerce (B.Com)

I-SEMESTER
Course Code: (B.Com. Core : 1.3) FINANCIAL ACCOUNTING

Course Objectives: To make students to learn the basic principles of Financial Accounting.
Pedagogy: Combination of direct teaching, assignments and small group discussions.

Course Inputs
15 Hours

Module-1:  Basics of Accounting
Introduction, Accounting as an Information System, Branches of Accounting, Meaning of

Financial Accounting, Users of Accounting Information- GAAPS- Basic Concepts and
Conventions- Accounting Standards issued by ICAI and IFRS issued by IASB- Manual Vs

Computerized Accounting.
i 16 Hours

Module-2:-  Financial Statements of Sole Proprietor
Introduction, Preparation of Manufacturing Account, Trading and Profit & loss Account and

Balance sheet. » .
Module-3:  Accounting For Consignment Transactions 19 Hours
Meaning, Consignment Vs. Sales- Proforma Invoice-Account Sales-Types Of Commission,
Accounting for Consignment in the books of consignor and consignee — Valuation of Stock -
Goods - Sent at Cost Price and Invoice Price-Normal and Abnormal Loss of goods sent on

consignment.
Module-4:  Single Entry System of Accounting 16 Hours
Meaning-Limitations of Single Entry System-Problems on conversion of Single Entry into

Double Entry.
Module-5:  Accounting for Agncultural Farms ° - 10 Hours
Introduction-Objectives of Farm Accounting- Preparation of Crop and - Cattle Account- -

04 Hours

- Module-6 : Inculcation of Soft Skills

Visit proprietary concems and discuss the accountmg methods adopted by them and

give your suggestions for improvement.
Visit a Progressive farmer in your area, collect information relating to Lhe income and

expenses connected with cultivation for the year and produce the relevant accounts to
enable him to avail loan from a bank. i

1.

2.

¢ Skill Development Activities

1. Single entry system —Tracing missing figures.

% Fmal accounts of sole trader-Correcting a wrong trial balance.

3. Preparation of proforma invoice and account sales.
References:

Maheswarn S.N., Financial Accounting.

Raman B.S., Financial Accounting.

Shukla & Grewal, Advanced Accounting.

Radha Swamy & R.L. Gupta, Advanced Accounting.

Anil Kumar & Others, Financial Accounting-1 New Delhi: Himalaya Publishing House.

]

:Jx
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Bachelor in Commerce (B.Com) ~

~te

I-SEMESTER (5 Hours uf’ Jjﬂk)
Course Code: (B.Com. Core :L4) PRINCIPLES AND PRACTICE OF MANAGEMENT

Course Objectives: To cquip the students with the Principles of Management and Managerial
Practice.
Pedagogy: A Combination of Class-room Lectures, Case Analysis, Group Discussions, Student
Presentations and Field Work.
Course Inputs

Module-I: Introduction to Management 15 Hours

Introduction to Management-Meaning, Definition, Nature, Scope, Importance and Functional

areas of Management- and Role of a Manager-Managerial skills-Social responsibility  of

Management and Ethics.

Module-11: Planning 12 Hours

Meaning, Definitions , Nature, Importance, Types of Planning. Merits & Demerits of Planning,

Planning Process- Decision Making- Meaning, Definitions & Importance.

Module-HI: Organizing _ 16 Hours

Introduction - Meaning, Definitions, Naturc and Purpose of Organization, Principles of

Organization - Types of Organization - Line, Staff, Functional & Committee Form-Delegation of

Authority & Responsibility and Span of Control.

Module-1V: Directing, Leadership and Motivation 15 Hours

Directing- Meaning, Definitions, Nature & Principles  of Directing-Leadership-Meaning,

Definitions, Importance & Leadership Styles-Motivation- Mc‘mmé, Importance & Theories of

Maslow and Herzberg.

Module-V: Communication, Controlling and Co-ordination ’ ; 18 Hours

Communication- Meaning, Importance & Process of Communication- Controlling- Meaning,

Need for Control, Essentials of good control system & Modern Controlling Techniques-

Management By ObjectivestMBO), Management By Exception (MBE), Total Quality

Management (TQM) & Just in Time (JIT), {MBO, MBE, TQM & JIT only meaning &

Importance }- Co-ordination-Meaning, Nature & Principles of Co-ordinatign.

Module-VI: Inculcation of soft skills : 04 Hours
1. Assuming that you are a General Manager of a company how do you handle a situation
~ where an organization faces unexpected disturbances. ~
2. Being a leader compose a Motivational Speech to the subordinates in the organlzatxon

Skill Development Activities:

1) CoHect the Photographs and Bio-data of any three contributors to management thoughts.
2) Visit any business organization in your area and collect information of types of planning
adopted by them.
3) Prepare organizational chart of any establishment of your choxce
4) Describe the feedback control system followed by the organization in your area.
Books for Reference:

Anne Stephen-Event Management-HPH

H.R. Appannaiah, G. Dinakar & H.R. Ramanath-Principles of Managemem HPH

Knootz. H & O’ Denne}l- Essentials of Management- Mc Graw Hill

Prasad. L.M-Principles of Management- Sulthan chand publication

Shashi. K. Gupta- Principles of Management-HPH

Wb W
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Bachelor in Commerce (B.Com) R
I-SEMESTER (5 Hours of per Week)

Course Code: (B.Com. Core :1.5)
Course Objectives: To provide conceptual understanding and latest marketing developments

and practices ' )
Pedagogy: Combination of Class-room Lectures, Case Study Analysis, Group Discussions,

Student Presentations and Field Work.
Course Inputs

Modaule-1 : Introduction to Marketing
Meaning, Definitions of Market, Marketing and Process of Marketing, Elements of Marketing

Mix
Module-2: Consumer Behavior and Market Segmentation 18 Hours
Consumer Behavior - Meaning - Determinants of Buyer Behavior - Maslow’s Hierarchy of

Needs-Market Segmentation - Meaning, Definition and Importance of Market Segmentation,

Strategies of Market Segmentation. .
17 Hours

Module-3 : Product and Pricing
Product: Meaning, Definition of a Product, Product Mix, Product Life Cycle, Branding,

Packaging and Labeling [Only Meaning and Characteristics]. Pricing: Meaning, Factors

influencing Pricing Decisions, Pricing Policies and Strategies.
16 Hours

Module-4 : Channels of Distribution and Promotion
Channels of distribution - Definition, Need, Types, Selection and Decline of Channels, Factors

Affecting Channels. Promotion - Meaning, Importance of Promotion, Advertising - Meaning
Medtia Selection, Advertisement Copy. Sales Promotion, Public Relation, and Direct Selhng

[Only Meaning and Importance} ,
. Module-5 ; Recent Trends in Marketing . . 10 Hours -
E- Markctmg - Tele Marketing, M-Business, Relatlonshlp Marketmg,

- RB]aIlOI]Shlp Marketing — Retailing — Concept Marketing and Virtual Marketing .
Module-6 : Inculcation of Soft Skills

1. Develop an advertisement copy for a product of your choice.
2. Prepare a questionnaire for collecting information regarding consumer Behavior towards

Fast Moving Consumer Goods of your choice.

Skill Development Activities
1. Identify the product of your choice and describe in which stage the product life cycle it is

positioned. |
2. Suggest strategies for development of a product.
3. Prepare charts for distribution network for a product of your choice.

PRINCIPLES OF MARKETING

15 Hours

Green Marketing —

04 Hours -

Books for Reference:
1. Philip Kotler and Gary Armstrong, Principles of Marketing

Gandhi J.C., Marketing Management

Pillai R.S.N and Bhagwathi, Modern Marketin g

Neelamegham, Marketing in India

Anitha H.S., Marketing Management.

Reddy P.N. and Appannaiah, Essentials of Marketing Managemenis
Anitha H.S., Emerging Dimensions in Marketing.

Rajan and Nair, Marketing

PN A WL
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pap— Bachelor in Commerce (B.Com)
I-SEMESTER (5 Hours of per Week)

Course Code: (B.Com. Core : 1.5) FINANCIAL MARKETS AND SERVICES

Course Objectives: To equip students to understand the Financial Markets and their services.

Pedagogy: Combination of lectures, assignments and group discussions.
Course Inputs

h-lpdulv-l. : Financial Markels 20 Hours

Primary Market - Meaning — Features - Players of Primary Market — Instruments in Primary

!?'hrkct (Names)- Merits and Demerits of Primary, Markets; Secondary Market — Meaning —

.blruclurc ~Functions — Trading and Settlement System of Stock Exchange Transactions - Players

in the Stock Market— Merits and Demerits of Stock Markets — Reforms in Stock Market —

OTCEI and NSE - Origin — Function — Merits — Demerits.
13 Hours

Module-2.  Banking system

Functions of Commercial Banks — primary, subsidiary and miscellancous — Technique of Credit

Creation - Investment Policy of Banks.

Module-3. Regulatory system 12 Hours

Reserve Bank of India — functions — instruments of credit control-SEBI — objectives and
15 Hours

functions.
Module-4. Non-Banking Financial Intermediaries
Investment & Finance Companices - Merchant Banks - Hire Purchase Finance - Lease Finance —

. 16 Hours

Module-5. Mutual Funds

Concept of Mutual Funds - Growth of Mutual Funds in India - Mutual Fund Schemes — Money
Market-Mutual Funds — Private Sector Mutual Funds — Evaluation of the performance of Mutual
. 04 Hours

Housing Finance - Venture Capital Funds and Factoring.

Funds —Functioning of Mutual Funds in India.
Module-6. Inculcation of Soft Skills.
1. . Visit a Nationalised Bank and Prepare a proposal for availing short term and long term

loans
2. Visit a stock market in your arca and write a report on trading methods.

L.

<+ Skill Development Activities
. Procedure and documents required to open a Demat account
Visit any development bank offering mutual fund schemes and collect information

1

2

3.+ Collect recent information of RBI monetary policy

4. Visit an institution offering merchant banking services and collect information regarding

services
5. List name of venture capital companies

Books for reference
Financial markets and services ; E. Gordon , K. Natarajan ,HPH
India financial system - theory and practice ; Khan M.Y., Tata McGraw Hill

Monetary planning of India ; Gupta S.B., S. Chand

1.
2
8
4. RBI bulletin
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Bachelor in Commerce (B.Com)
11- SEMESTER
Course Code: (B.Com. Core : 11.3) ADVANCED FINANCIAL ACCOUNTING

Course Objectives: To acquaint the students with the basic principles of Financial Accounting.
» B mowe . . . s . e
Pedagogy: ( ombination of lectures, assignments and group discussion

Module-1: Royalty Accounts, Excluding Sublease 18 Hours
Module-2: Hire Purchase Accounting including Repossession 18 Hours
Module-3: Departmental Accounts 18 Hours

18 Hours

Module-d: Branch Accounts

Preparation of Accounts in the Books of Head Office only including
Preparation of Trading and Profit and Loss Accounts for Verification.

1. Branch which deals in Cash and Credit Sales, and
2. Branch which Receives Goods at Invoice Price (excluding Stock and Debtors
System- incorporation Entries-Foreign Branches)

Module-5: Human Resource Accounting: 04 Hours

Definition, Objectives, Methods, Advantages and Limitations.

Module-6 : Inculcation of Soft Skills: 04 Hours
a) Collect information from the Annual Reports of three PSUs where Human

Resource is shown as asset jli their Balance Sheets,
b) Prepare the royally agreement for the following relationships
1)- Manufacturer and Patentee.
11) Landlord and Tenant.
1) Author and Publisher.

SKkill Development Activities:
1. Draft hire purchase agreement .
2. Collect the copies of hire purchase agreements.
3. Draft a layout structure of Departmental stores.
4. List out the basis of allocation of common expenses among different departments.

References:

1. Anil Kumar and others, Financial Accounting

2. lyengar S.P., Advanced Accounting

3. Raman B.S., Financial Accounting 1 and 2

4. Shukla M.C., T.S. Grewal and S.C. Gupta, Advanced Accounting
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Bachelor in Commerce (B.Com) p

XTout, DAV
[I- SEMESTER \‘-~ 1/ s per Week)
Course Code: (B.Com. Core : 11.5) MARKET AND COST BENEFIT ANALYSIS

Course Objectives: To acquaint students in finding business solutions for decision making
Pedagogy: Class room Lectures, Assignments and Presentations.

Course Inputs
Objective: Module 1. Demand and supply analysis: Demand — meaning, law of demand,
clasticity of demand , determinants of demand, demand forecasting — methods & problems;
Supply- law of supply and determinants of supply 15 Hours
Module 2. Cost analysis and profit planning : Economies of scale , cost — meaning ,types —
exphicit and imphcit cost , incremental cost ,opportunity cost ,TC, AC, MC, FC, VC - behaviour
in short and long run ( equations ,problems ) ; BEP — meaning ,chart, problems on unit and value
method , margin of safety 18 Hours
Module 3. Market analysis and pricing decisions; Types of competition — meaning and features
of perfect and imperfect ( monopoly , monopolistic, oligopoly ) competition ; Pricing —
determinants and methods — cost plus pricing , target pricing , marginal cost pricing , product

line pricing, price bidding , new product pricing , pricing over PLC 18 Hours
Module 4 . project planning; Meaning -stages of capital budgeting , components , techniques ,
simple problems 15 Hours
Module 5 . linear programing ; Meaning , characteristics , methods , problems on graphical
method ) 10 Hours
Module-6 : Inculcation of Soft Skills 04 Hours

.- Forecast the sales of a firm of your choice considering the sales data of past five years. =~ -
2 Prcparc a comparative report of pricing behaviour of 3 firms and comment.

Skill Dcvclopment Activities .
. Give specific examples of - explicit and 1mp11c1t cost , incremental cost , opportunity

cost , social cost , direct and indirect cost , sunk cost

2. Compute BEP of a business unit
3. ldentify monopoly industries in public and private manufacturing and service sectors

Books for reference

Varshney and Maheshwari ; S.Chand : Managenal Econamics®
S. Shankaran : Managerial Economics

P.N. Reddy and Appannaiah ;HPH : Managerial Economics
P.C. Thomas : Managerial Economics

B
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Bachelor in Commerce (B.Com)

.ll- SEMESTER
Course Code: (B.Com. Core : I1.4) HUMAN RESOURCE MANAGEMENT

Course Objectives: The objective of the course is to expose the students to the various aspects
of human resources development strategies

Pedagogy: Class room Lectures, Assignments and Presentations.
Course Inputs

Module-I: Human Resource Management 16 Hours
Meaning, Definition, Nature, Scope, Managerial and Operative Objectives, Evolution and

Development of Human Resource Management, Role of Human Resource Manager and
Responsibilities of Human Resource Manager.

Module-II: Human Resource Planning and Development.
Meaning, Importance and Need for Human Resource Planning, Benefits of Human Resource

Planning.
Meaning and Definition and Features of HRD, Need, Objectives and Functions of HRD.

Module-III: Job Analysis and Job Design. 16 Hours
Job Analysis, Concepts, Objectives, Significance, Process of Job Analysis, Techniques of Job
Analysis, }ob Description, Job Specification, Job Design.

Module-1V: Recruitment and Selection. 16 Hours
Recruitmem-Need. for Recruitment, Techniques, Sources-Internal and External Sources and

Modem Methods-Process of Recruitment, Recruitment Policy, Selection, Steps in Selection
Process, Test and Interviews, Types, Placement and Induction.

Module-V: Employee Training. 16 Hours
Need and Importance / Objectives, Types and Methods of. Trammg, Benefits and Training,

Designing Training Programmer, Executive Development Programmer-Need and Techniques.

Meaning of Performance Appraisal, Need, Objectives and Steps in Performance Appraisal.
04 Hours

12 Hours

Module-VI: Inculcation of Soft Skills.

i
process of Employees adopted by that organization.
Visit any organization and write the steps adopted .in that organization for

performance appraisal of employees.
Skill Development Activities: - :
1. Visit any industry and give brief note on Human Resource Planning.
2. Visit any training and Write brief note on the same. '

3. Conduct an IQ test and affix summary to the record.

L

Reference Books:
1. Gupta C. B., Human Resource Management, Sultan Chand and Sons.

Edwm Flippo, Principles of Personal Management, McGraw Hill

2

3. Kanka, Human Resource Management, Sultan Chand Pubication.

4. Prasad L M, Human Resource Management, Sultan Chand and Sons.

5. Subbarao P., Human Resource Management, Himalaya Publishing House.

Scanned with CamScanner
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Bachelor in Commerce (B.Com)

II- SEMESTER
Course Code: (B.Com. Core - I1.6) LAW AND PRACTICE OF BANKING

Course Objective: To enable the students to understand the Laws of Banking Operations and
practical functioning of the Banks.
Pedagogy: A Combination of Class-room Lectures, Case Study Analysis, Group Discussion,
Student Presentations and Field Work.

Course Inputs

Module 1: Banker and Customer 16 Houry

Definition of Banker and customer, Relationship between banker and customer- primary and sccondary,
Banker’s rights and obligations.

Module 2: Customer and account opening procedure
Types of accounts- account opening procedure (KYC norms) ; Special types of customers- Minor, jount
account, HUF, Partnership account, joint stock company ( public and private), Non Resident Indian
account, Registered and unregistered societies and clubs- precautions to be taken by the banker while
opening and operating the accounts.
Module 3: Negotiable Instruments 16 Hours
Meaning of negotiable instrument, definition, essentials- Kinds of negotiable instrument-Promissory

16 Houry

" Note, Bill of Exchange and Cheque- Meaning, Definition, Essentials of valid cheque, types, crossing of

cheque- types of crossing, material alteration and endorsernent- types of endorsement.

Module 4: : BANKING OPERATIONS 18 Hours
Collecting Banker: Meaning - Duties & Responsibilities of Collecting Banker — Holder for Value -

Holder in Due Course - Statutory Protection to Cotlecting Banker
Paying Banker: Meaning - Precautions — Statutory Protection to the Paying Banker — Dishonor of
Cheques - Grounds of Dishonor — Consequences of wrongful dishonor of Cheques.
Lending Operations: Principles of Bank Lending - Kinds of lending facilities such as Loans, Cash
Credit, Overdraft, Bills Discounting, Letters of Credit — NPA: Meaning, circumstances & impact —
regulations of priority Jending for commercial banks. . S ' : :
Module 5: Technology in Banks 10 Hours:
Internet banking, ATM, E- banking, core banking, online banking, Tele banking- Meaning and operation.
Moduie 6: Inculcation of soft skills 04 Hours
1. Prepare a write up on Electronic fund transfer- NEFT and RTGS used in Nationalised
Commercial Banks.
2. Report the Procedure and Provisions adopted by nationatized bank for lending education
loan. ' 4 ,
Skill Development Activities '
1. Collect and fil in the account opening form, pay-in-slip and withdrawal slip.
2. Draft a proforma of a cheque and showing different types of crossing.
3. Visit a nearest ATM and report procedure for using ATM cards.

Books for Reference
- Gordon & Natarajan: Banking Theory Law and Practice, Himalaya publishing house.

1
2. S.P. Srivastava ; Banking Theory & Practice, Anmol Publications
3. Reddy and Appannaiah; Law and practice of banking, Himalaya publishing house,
4. Tandon M.L: Banking Law and Practice in India, Indian Law House

5. Sheldon H.P: Practice and Law of Banking.

6. K. Venkataramana, Banking Operations, SHBP.
7. Kothani N. M: Law and Practice of Banking.
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Bachelor in Commerce (B.Com)
Course Code: B.Com. Core: 3.3 CORPORATE ACCOUNTING-I

Objectives: To enable the students to understand the procedure of preparing the accounts of
vorporate enterprises with the help of the principles and regulations governing the same.

Pedagogy: Combination of Class-room lectures, Case studies. Group Discussion, Seminar
Presentations, Soft Skills and Field work.

Module-1: ISSUE OF SHARES AND DEBENTURE: (16 Hours)
Introduction, Meaning, and Types of Shares and Share Capital - Issue of Shares, Allotment
U Shates, Calls on Shares, Calls-in-Arrears, Calls in Advance, Forfeiture of Shares,
Problems on Issue of Shares, Forfeiture and Reissue of Shares and Pro-rata Allotment.
Debentures: Meaning, Definition, Types, Difference between Shares and Debentures.

Module-2: VALUATION OF SHARES AND GOODWILL: (16 Hours)
Need for valuation of Equity Shares, Fully paid and partly paid shares-Net Asset Method-
Yield Method-Fair Market Value Method.
Valuation of Goodwill: Meaning, Need, Average Profit Method, Super Profit Method, and
Capitalization Method.
Module-3: PREPARATION OF FINANCIAL STATEMENT OF COMPANY::

(16 Hours)
Introduction, Meaning, Objectives, Types, Importance and Limitations of Financial
Statements, Preparation of Financial Statements of a Company (Format as per Schedule III of
Companies Act, 2013) in Vertical Format with Notes (excluding Publishing and Hotel
Companies).
Module—t: INTERNAL AND EXTERNAL RECONSTRUCTION: (10 Hours)
Meaning, Need, Objectives of Internal and External Reconstruction - Differences between
Internal and External Reconstruction- Problems on Internal Reconstruction only.

Module-5: LIQUIDATION OF COMPANY: (10 Hours)
Meaning, Types of Liquidation, Preparation of Liquidators Final Statement of Account.
Module-6 : RECENT DEVELOPMENTS IN ACCOUNTING: (08 Hours)

Value Added Statements, Economic Value Added, Environmental Accounting, Commitment
to Environment, Brand Accounting, International Accounting, Creative Accounting,
Responsibility Accounting, Inflation Accounting (Concept only).

Module-7: SKILL ORIENTATION: (04 Hours)

I. Types of Loans, Rate of Interest and Documents demanded by the Banks in the process of
sanctioning loans.

2. Recent Internal Reconstruction in India with reference to Case Studies.

SKILL DEVELOPMENT ACTIVITIES:

I. Collect of Share Application Form, and Prospectus of any Organisation.

2. Collect the Financial Statements of Joint Stark Comaany.

3. Preparation of Liquidators Final Statements of Accounts with imaginary figures.

REFERENCE BOOKS:
I Anil Kumar - Financial Accounting, HPH.
2. Arulandam & Raman - Corporate Accounting - II.
Dr. S N. Maheswari - Financial Accounting.
- S.P. Jain & K.L. Narang - Corporate Accounting.
-R.L. Gupta - Advanced Accounting, Volume II, Jain Book Depot.
6. B.S. Raman - Corporate Accounting, United Publications.

W oI o

Scanned with CamScanner

~ 4] /.
N | u.d Oul

RAFE

" 0’3
s

R —

Y Ao e TR ey

lara i




o

Bachelor in Commerce (B.Com) .
' 5 ou
III-SEMESTER (5 Tm\\'ﬁﬂ

Course Code: B.Com. Core: 3.4) LAW & PRACTICE OF INCO

he students to grasp the legal provisions and mecal aspects of

: i . A . <
Pedagogy : Combination of class room lectures, case laws, group discussion, Assignments,

Seminar presantation , Soft Skills, and Field work.
Note : This subject should be taught with reference to the pro vision of Income tax Act
1Q51 A . A Aat

Medule-1: L\'TRODL'CTIO\' TO TAXATION: (06 hours)
Meaning of Tax. Characteristics and objectives of Taxation, Types of Taxes-Direct and
axes only. Advantages and Disadvantages of Direct and Indirect Taxes.

Module-2: BASIC CONCEPTS OF INCOME TAX ACT: (08 hours)
Assessmant Yes:. Pravious Year, Person. Assessee, Income, Gross Total Income, Total

Income, Agricultural Income, Exempted Incomes under Section 10.

Module-3: RESIDENTIAL STATUS & INCIDENCE OF TAX: (10 hours)

Ds=termination of Residential Status of an Individual, Computation of Gross Total Income of
I is of Residential Status (Theory & Problems)

Module-4: INCOME FROM SALARIES: : (20 hours)
Meaning of Salary, Definition of Salary u/s 17 (1), Allowances, Perquisites, Provident Fund,
Retirement Benafits. Daductions and Problems on Computation of Taxable Salary.
Module-3: INCOME FROM HOUSE PROPERTY: (16 hours)
Basis for charge. Deemed owner, Annual Value, Determination of Annual Value,
D=ductions from Annual Value - Problems on Computation of Income from House
Module-6: DEDUCTIONS UNDER SECTION §0: (16 hours)

Daductions undar Sesction 80C, 80CCC. 80CCD, 80CCG, 80D, 80DD, 80DDB, 80E, 80G.

80GG SOTTA and 80U ( Problems on 80C and 80G only).

Module-7: SKILL ORIENTATION: (04 hours)
P'=:>?re salary statement showing taxable salary of at least 5 employees of any

anisation you visited.

a Tax Practitioner, advise an individual regarding tax savings schem

SKILL DEVELOPMENT ACTIVITIES:

1. Prepare a chart showing the list of Direct and Indirect Taxes.

2. Prepze chart >hov ing mea ning of salary for different purposes.

3.Co

REFERENCE BOOKS:

1. Mehrotra H.C and Goyai, Lircct axes, Szhithya Bhavan Publication, Agra.

2. Vinod Singhania, Direct Taxes, Taxxman Publication Private Ltd, New Delhi.

3. Gaur and Narang, Law and practice of Income Tax, Kalyani Publications, Ludhiana
4. Bhagawathi Prasad, Direct Taxes.

5. Dr. Saha, Law and Practice of Income Tax, Himalaya Publishing House.
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Bachelor in Commerce (B.Com)
WI-SEMESTER (5 Teaching hours per Week)

Course Code: B.Com. Core: 3.5 CORPORATE LAW

Objectives: To familiarizes the students with elements of Company Law along with the role
ot Company Secretary.

I cdagogy: Combination of Class-room lectures, Casestudies, Group Discussion, Seminar
Meovn & o y 3 8y :
Prese ntations, Sort Skills and Field work.

Module-1: INTRODUCTION TO COMPANY: (10 hours)
Meaning, Definition —Features- Advantages and Disadvantage- Kinds of Companies- High
Lights of Companies Act 2013.

Module-2: A) FORMATION OF JOINT STOCK COMPANY: (24 hours)
Stages involved in the formation of a Company (in brief):

a) Promotion Stage : Meaning of Promoter-Position and Functions of Promoter,

b) Incorporation Stage- Meaning, Procedure for Incorporation-Basic Documents-
Memorandum of Association, Articles of Association, Prospectus and Statement in Liey of
Prospectus- Meaning-Importance and Contents- Distinction between Memorandum of
Association and Articles of Association,

¢) Capital Subscription Stage.  d) Business Commencement Stage.

B) FORMATION OF GLOBAL COMPANY:
Meaning - Types - Features and Legal Formalities.

Module-3: MANAGERIAL PERSONNEL OF A COMPANY : (16 hours)
Directors and Company Secretary-Meaning, Types, Qualification, Appointment, Position,
Rights, Duties, Liabilities and Removal. CSR Committee.

Module-4: CORPORATE MEETINGS: (16 hours)
Meaning, Types of Meetings, Board of Directors, Statutory Meeting, Annual General
Meeting and Extra-ordinary General Meetings-Provisions and Procedures for conducting
Meeting-Agenda, Quorum, Resolutions, Minutes, Proxy and Requisites of a Valid Meeting.

Module-3: WINDING UP OF COMPANY: (10 hours)
Meaning, Modes of Winding up, Official Liquidator and his Duties, Provisions applicable to

every mode of Winding up.
Module 6: SKILL ORIENTATION: (04 hours)

You are being the Secretary of a Company:
I. Draft a notice to convene Annual General Meeting.

2. Prepare Letter of Allotment /Regret along with the basis of allotment.
SKILL DEVELOPMENT ACTIVITIES:

l. Collect and §ili De-ma: account opening form and prospectus-cuiii-sia < application form.

2. Draft 2 Memorandum of Association. /-f":/r{'\_rz?i}\h .

3. Draft Resolutions of various Meetings. . % W ’L{,';t‘\\

REFERENCE BOOKS: o W

I. S.N. Maheshwart - Elements of Corporate Law w \\ = Y\
[ = <«

2. Balachandran - Business Law for Management '\%—) < ;4-’11:13}/; =5

3 M.C. Kuchal - Company Law and Secretarial Practice \g //l), i

5. N D Kapoor - Elements of Company Law \\%9 \\\\g;:/-.

5. Sherlekar - Company Law and Secretarial Practice ‘~.<Q)( = T A

6. Dr. PN Reddy and H.R. Appanaiah - Essentials of Company Law and Sex c.ﬂﬁ%ﬂl)[/.s;tmc
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10 the buswness
Pedagogy: Combination of Class-u

vom Lectures, Practice in the Computer Laboratory and

| ISP, S
SATTULNTSS.

(12 Hours)
Classilication ol
General

Module-1: COMPUTER CONCEPTS:

and Evolution of Computers-History Gieneration
Hybeid, Mini, Micto, Mainlrame, Super Computers,
Palm Computer, Laptops and Desktops.

Introduction, Meaning,
Computers: Digital, Analog,
and fic Computers, Personal Compulters,
| Office Environment and other Areas,

St

Application of Computer in Business an
Module-2: PERIPHERAL DEVICES:

Block Diagram of a Digital Computer

199999 FT7 11

(10 Hours)

System and Functions ol cach Block; Input

o

and Output Devices, Keyboard - Mouse = Scanner Joystick = OMR - MICR OC -Bar Code —
Reader. Modem —Printer-Types of Printers - Web-Camera = Digital Camera-1Pod- Visual
isplay Unit - CRT and LCD (Projector). .
Module-3: COMPUTER MEMORY: (10 Tours)
and  ROM, EPROM-EEPROM PROM, &

Main Memory Primary Memory-RAM
Secondary Memory-Floppy Disk, Hard Disk. CD-ROM, and Pen Diive - Cache Memory.
Module—: COMPUTER SOFTWARE: (10 Hours)
Meaning Software -Classification System  Software ~Application ¢~
Software-Operating Systenu: Meaning and Functions of Operating Syslem-Programming i
Languages: High Level Language, Low Level Language - MS-DOS: Mecaning of MS-DOS - &
Meaning of Command - Types of Commands.
Module-3: MS-WORD:
Meaning and Features, Adv
Formatting, Spell Check, Alignment, T

of of  Software:

(10 Hours) <

antages, Basic Operations, Opening Document Creating, Saving,
able Creation, Mail Merge (Theory only), Shortcut

Keys.: [
Module-6: MS-EXCEL: (10 Hours)
Meaning and Features of Electronic Spread Sheet- Advantages, Managing Work Books,
Create, Open, Save and Close, Basic Formulas, Using Mathematical Functions,” Inserting c

Rows and Columns, Moving Worksheets — Charts.
Module-7: SKILL ORIENTATION:
MS-Word: Preparation of Formal and 1
MS-Excel: Procedures, Preparation, an
Iab like Admission Process, Marks Card, Salary
Compound Interest, Income Tax Calculation, Area and Circumference of
and Rectangle, Commission payable.

SKILL DEVELOPMENT ACTIVITIES:

1. DOS COMMANDS: Basic Internal and External Commands: DATE,
COPY. DEL, REN, XCOPY, FORMAT, EDIT, MD, RD.

MS-WORD: Letter Writing, Visiting Cards and Mail Merge Practical.
MS-EXCEL: Preparation of Marks Statement, Salary Statement, Electricity Bill, elc.

REFERENCE BOOKS:

I |

1 (18 Hours) <

nformal Letters, Table Creation, Report Making, etc.

d Execution of different Spread Sheets in Computer @

Statement, Electricity Bill, Simple and

a Circle, Triangle &
&

TIME, DIR, <

&
i

(SRR )

o o _\l. Rajaram V., Fundamentals of Computers, S. Chand and Co.
CoLARV ~ /2. Sanjay Saxena, A First Course in Computers, Vikas Publishing House. '
o -/’f 43 Sudalaimuthu S. and Anthony Raj., Computer Application in Business, Himalaya |
S // Publishing House.

;\}d/fcchnulo gy,

-~
F
d
-

Dr. Saha, K.B. Manjunath and Dr. T. Jayanna, Computer [t damentals
Himalaya Publishing House. /
4/
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Bachelor of Commerce (B.Coin)
IV- SEMESTER

(3 Teaching hours per Week
Course Code: B.Com: 4.5 BUSINESS REGULATORY FRAME WORK
Objectives: To familiarize the students with different Business Laws and their interpretation

Pedagogy: Combination of Class-room Lectures, Case Laws, Group Discussion, Student
Presentations, Soft Skilis, and Field Work.

Module-1: INTRODUCTION TO LAW AND LAW OF CONTRACT: (10 Hours
Meaning and Definition of Law and Business Law, Scope of Business Law, Sources 0
Indian Business Law,Indian Contract Act of 1872 - Definition, Types of Contracts.
Module-2: ESSENTIALS OF A VALID CONTRACT: (24 Hours)

Offer, Acceptance, Consideration, Capacity of Parties, Free Consent, Legality of Object and
Consideration.

Module-3: DISCHARGE OF A CONTRACT: _ (10 Hours)
Remedies for Breach of Contract, Quasi Contracts.
Module-4: CONSUMER PROTECTION ACT 1986: (16 Hours)

Objectives, Definition of Consumer, Consumer Dispute, Complaint, Complainant, Deficiency
of Service, Rights of Consumer, Consumer Education, Consumer Protection Council,
Consumer Grievances Redressal Agencies - District Forum, State Commissicn and National
Commission.

Module-5: CYBER LAW/INFORMATION TECHNOLOGY ACT, 2000: (16 Hours)
Objectives, Definition of various Terms, Salient Features, Provisions relating to Piracy and
related Offences and Penalties, and Cyber Appellate Tribunal.

Modeule-6: SKILL ORIENTATION: (94 Hours)
A) Conduct Mock Trial and ask the students to play the different roles relating to

1) Carlill v/s Carbolic Smoke Bali Co. Ltd.

2) Mobhri Bibi v/s Dharmdas Ghosh

3) Abdul Aziz v/s Masum Ali
B) Cyber Law: Sanjay Kumar v/s State Govt. of Hariyana (2013) ‘
C) Consumer Law: Karnataka Power Transmission Corporation v/s Ashok Iron Works Pvt.
Ltd. (2009)

SKILL DEVELOPMENT ACTiVITIES: ~

1. Collect Affidavit, Power of attorney, Gift Deed, Sale Deed and vacalat forms.

2. Visit a Consumer Redressal Forum and list out the nature of Disputes referred to Consumer
Court.

3. Visita Court and prepare a report on the proceedings of the court or List out the different
courts situated at the District level,

REFERENCE BOOKS:

1. Ashwathappa, Principles of Business Law, HPH

2. Das P. K., Right to Information Act

Gogana P. S., Business and Corporate Laws
Gulshan S. S., Business Law
Kapoor N. D., Commercial Law

K.D. Basava., Business Law
K. Rama Rao., Ravi S.P., Business Regulatory Framework.. HPH

3.
4.
5.
6. B.S Raman., Business Law
7.
8.
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tachelor of Commerce (B.Com)
pachele ( 5 Teaching hours per Week)

IV-SEMESTER

Course Code: B.Com: 4.4 LAW & PRACTICE OF INCOME TAX-I1

Objectives: To enable the students (o grasp the legal provision and practical aspects of
Income Tax Act 1961 . ,
Pedagogy: Combination of Class-room lectures, Case studies, Group Discussion Seminar
Presentations, Soft Skilts, and Field work.

NOTE: This subject should be taught with reference to the provision of Income Tax Act

1961 as Amended up to date _ —

Module 1: PROFITS AND GAINS OF BUSINESS OR PROFESSION: (16 hours)
Mcaning of Business and Profession, expressly allowed expenses, Disallowed expenses,
Allowable losses, Problems on computation of income from business (Sole Trader only),
Problems on computation of income from profession (Medical Practitioner, Advocate and
Chartered Accountant).
Module-2: INCOME FROM CAPITAL GAINS: (18 hours)
Basis for charge, Capital assets, Types of capital assets, Transfer, Cost of acquisition and
cost of improvement, Exemption under section 54, 54B, 54EC and 54F, Computation of
taxable capital gains ( including exempted capital gains)
Module 3: INCOME FROM OTHER SOURCES: (16 hours)
Incomes taxable under this Head, Securities, Types of Securities, Rules for Grossing up of
Interest, Bond Washing Transaction, Computation-of Income from other Sources.
Module 4: SET OFF AND CARRY FORWARD OF LOSSES, TOTAL INCOME AND
TAX LIABILITY: (20 hours)
Set Off and Carry Forward of Losses (Theory only) Computation of Total Income including
all Heads and Computation of Tax Liability of an Individual.

Module-5:ASSESSMENT PROCEDURE AND INCOME TAX AUTHORITIES:(06
hours) Due date of filing returns, Filing of returns by

different assesses, E-filing of returns, Types of Assessment, Permanent Account Number -
Meaning, Procedure for obtaining PAN and transactions were quoting of PAN is compulsory-
Income Tax Authorities and their Powers,

Module-6: SKILL ORIENTATION: - = (04 hours)
I. Prepare a Chart showing the steps involved in E-filing X

2. Draw an organization chart of Income Tax department in your locality.

SKILL DEVELOPMENT ACTIVITIES:-

L. Fill in Form 49 (Application for allotment of PAN)

2. Due date for filing the returns and rate of taxes applicable for individuals.

3. Draw a chart showing determination of annual value under different situations.

REFERENCE BOOKS:-

I. Mehrotra H.C and Goyal, Direct Taxes, Sahithya Bhavan Publication, Agra.

- Vinod Singhania, Direct Taxes, Taxxman Publication Private ILtd, New Delhi.

- Gaur and Narang, Law and Practice of Income Tax, Kalyani Publications, Ludhiana.
- Bhagawathi Prasad, Direct Taxes.

- Dr. Saha, Law and Practice of Income Tax, Vision Book House.
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-Module- 1: MANAGEMENT INFORMATION SYSTEM:

* MIS. Defjnition of Information and Data, Difference between Information and Dzt

PR 9 ;

Bachelor of Commerce (B.Com)
(5 Teaching bours per Week

INFORMATION TECHNOLOGY IN BUSINESS

IV- SEMESTER
Course Code: B.Com: 4.6

] " N . . .
I cdagog);. Combination of Class-room Lectures, Practice in the Computer Laborator ¥
Exercises.

. . . e e . )
Objective: To impart the students the latest trends in the technological developments f
f
I
b
|

“Meani i (10 hours.
eaning and Definition of MIS, Characteristics of MIS, Objectives of MIS, Limitations <~

Processing, Importance of Information in Decision Making, Information needs at differsr:
levels of Decision Making.

glodule- 2: INTRODUCTION TO OBJECT ORIENTED PROGRAMMING WITH
++:

. (10 hours)
Introduction of C++, Features and Merits of C++, Basic Structure of C++ program, K=
Words.. Identifiers, Data Types, Constants and Variables, Data Type Daclaration
Assigning Values to a Variable , Operators, Expressions Loading, Compiiing and Saving.
Module- 3: PROGRANMMING IN C++: (10 hours:!
[nput/ Output ( cout, cin); program flow control statements, Branching statements, Looping
statements, Jumping statements, If statements, [f-else statement, Switch statement, Whilz
statement, Do while statement, FOR statements, input and output operators.

Module- 4: ARRAYS: (0S Hours
Introduction to Array and Types of Amays-like'Cne Dimensional Array, Two Dimensionz!
Array.

Module- 5: ALGORITHM AND FLOW CHART: ¢0S Hours)
Meaning of Algorithm- Meaning and Definition of Flow Chart, Symbols and Functions.

Module- 6: SKILL ORIENTATION: (34 Hours)
Writing and Execution of ‘G+Programs like Arithmetical Functions, Simple and Compound
Interest, Area and Circumference of a Circle, Triangle and Rectangle, Square, Cube,
and Fifth of a number, Generation of Numbers, Multiplication Table, Fibonacci
Future Annuity, Factorial of a Number, Conditional Marks Statement of a Student, Salary

Staternent of an Employee, Commission Payable to a Salesman, Leap Year, etc.

SKILL DEVELOPMENT ACTIVITIES:

I. Write a C program to find area and circumference of a circle.
2. To find the Simple and Compound Interest, Future Annuity, etc.
3. To find commission payable to a salesman. ‘.

REFERENCE BOOKS:

I. Kotur P.B., Computer Fundamentals and C Programs

2. Rajaraman V., Computer Programming in C, Prentice Hall of India.
3. Yashwanth. P. Kanetkar Let Us C, BPB Publications.

N
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Bacheloe in Commeree (I5.{ om)

" A/ oo ‘
(4 Teaching howrs per Weel)

V-SEMESTER

FUNDAMENTALS OF STATISTICS

Course Code: B.Com. Core: 51
Course Objectives :  To familiarize the students with the fundamental tools ol Statistes,

Pedagoay - Combination of Class-room lectures, Casr niud e, Cicoup [Diseussion,
Seminar, Solt Skills, Presentations and |1 weld work

Module-1: INTRODUCTION: 06 Haowurs)
Meaning, Definitions, Characteristics, Functions, Seope and  Limitations of  Statisges

Statistical [nvestigation - Meaning and Steps in brief,

Module-2: COLLECTION OF DATA: (10 Houry)
Primary Data and Secondary Data - Meaning, Methods and Merits and Demerits of each
method. Classification - Meaning, Tvpes, Variables, Frequency and Frequency Distribution,
Tabulation - Meaning, Rules for Construction, Parts of a Statistical Table, Problems on

Classification and Tabulation.

Module-3: DIAGRAMMATIC AND GRAPHIC REPRESENTATION OF
STATISTICAL DATA: (12 Hours)

Meaning, Types of Diagrams - Simple, Multiple, Sub-divided, Percentage and Rectangle,

Graphs - Histogram and Location of Mode; Ogive Curves and Location of Median and

Quartiles.

.Wbdulc--‘l: MEASURES OF CENTRAL TENDENCY (AVERAGES): (12 Hours)
Meaning of Central Tendency - Arithmetic Mean: Definition, Properties, Merits and
Demerits, Median and Mode. Geometric and Harmonic Mean (Individual Series only),

Numerical Problems.

Module-5: MEASURES OF DISPERSION: (12 Hours)
Meaning, Properties of Dispersion - Types - tange, Quartile Deviation, Mean Deviation (by
Mean, Median and Mode) Standard Deviation and Co-=flicient of each method.

Module-6: MEASURES OF SKEWNESS: (08 Hours)
Meaning, Types, Tests of Skewness, Absolute and Relative measures of Skewness, Methods-
Karl Pearson’s Co-efticient of Skewness and Bowley’s Co-cfficient of Skewness.

Module-7: SKILL ORIENTATION: (04 Hours)
I. Prepare a questionnaire to study the consumer satisfaction of any product.

‘oreanization and prepire ercentage bar diaoram.
£ preparc p g g

SKILL DEVELOPMENT ACTIVITIES:

I Collect the Population Census Reports from the website.

2 Preparation of Statistical Tables
consistency of two batsmen on the basis of runs scored in ten test matches

Findine of

8| s
PR i

2. Collect the secondary data of production, sales and profit for three years of any

o
?_),:.P)('Jgf'r’i‘__ _m:g_‘,’l’))
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Bachelor in Commerce (B.Com)

: : ner Week)
V-SEMESTER (4 Teaching hours pec Wec!
! 0y N
Course Code; B.Com. Core: 3.2 FINANCIAL MANAGEMENT

. g . ‘ ) no d
l'o develop ability among the students to take finzncing an _
" : e ; s 3 . X . < ancial
Course Objectives : investment decisions using various tools and techniques of Financ
Management. . .
e . diidias SCUSSION.
Pedagogy : Combination of Class-room lectures, Case studies, Group Disc
Toln) .

Seminar, Soft Skills, Presentations and Field work.

Module- I: INTRODUCTION: (08 hours)

[ntroduction - Mecaning of Finance - Business Finance - Finance Function — Aims of Finaace
Function, Organization structure of Finance Department.

Financial Management: Meaning, Definitions and Objectives of Financial L\.'Ianagement"
Financial Decisions - Role of a Financial Manager - Financial Planning: Steps in Financial
Planning, Principles of a Sound Financial Planning.

Module-2: TIME VALUE OF MONEY: (10 hours)
[ntroduction, Meaning and Definition, Need. Future Value (Even Flow — Uneven Flow and
Annuity) - Present Value (Even Flow - Uneven Flow and Annuity), Calculation of EML

Module-3: INVESTMENT AND DIVIDEND DECISION: (20 hours)
[ntroduction - Meaning and Definition of Capital Budgeting, Features, Significance, Process.
.Capital Budgeting Techniques - Payback Period, Accounting Rate of Return, Net Present
Value, [nternal Rate of Return and Profitability [ndex. Problems thereon.

Dividend Decision: [ntroduction, Meaning and Definition, Determinants of Dividend Policy,
Types of Dividends, Problems on Walter and Gorden Model.

Module-4: FINANCING DECISION: (14 hours)
[ntroduction-Capital Structure: Meaning, Factors influencing Capital Structure, Optimum
Capital Structure. Cost of Capital: Calculation of Cost of Equity, Cost of Preference share,
Cost of Debt, Cost of Retained Eaming and Weighted Average Cost of Capital. Computation
and Analysis of EBIT, EBT, EPS - Leverages.

Module-5: WORKING CAPITAL MANAGEMENT: (08 hours)
[ntroduction-Meaning of Working Capital, Significance of Adequate Working Capital,
Sources of Working Capital, Determinants of Working Capital, Problems thereon.

Module-6: SKILL ORIENTATION (04 hours)

I You being the Finance Manager of a Company, advice the management in designing an
Appropriate capital struclure.

2. How EMl is calculated by banks while granting loans by using time value of money:.
[Mlustrate with an example.
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Bachelor in Commerce (B.Com)
VosENMeNTeR (4 Teaching hours per Week)
Course Coddes B.Com. Core: 5.1 FUNDAMENTALS OF STATISTICS

Couse Objectives ; PO tinhiacize the students with the (undamental tools of Statistics.

Pedagoey : Combination of Class-room lectures, Case studies, Group Discussion, -
Seminar, Sott SKills, Presentations and Field work.

Module 1IN IRODUCTION: (06 Hours)

«\lc.\mn;x. Definttions, Chatactensties, Fuactions, Scope and Limitations of Statistics.
Statisteal lavestigation - Meamng and Steps i brief,

Moduwle-2: COLLECTION O DATA: (10 Hours)
Primary Data and Secondary Data ~ Meaning, Methods and Merits and Demerits of each
method, Classitication Meanng, Tvpes, Variables, Frequency and Frequency Distribution.
Tabulation - Meaning, Rules fo Construction, Parts of a Statistical Table. Problems on
\‘E.\\\‘i(‘\c.grion and Tabulation,

Module-3: DIAGRAMMATIC AND GRAPHIC REPRESENTATION OF

STATISTICAL DATA: (12 Hours)
Meamng, Types of Duagrams - Simple, Multiple, Sub-divided, Percentage and Rectangle.
Graphs - Histogram and Location of Mode; Ogive Curves and Location of Median and
Quartiles

Module-4: MEASURES OF CENTRAL TENDENCY (AVERAGES): (12 Hours)
Meaning of Central Tendency - Acithmetic Mean: Definition, Properties, Merits and
Demerits, Median and Mode. Geometric and Harmonic Mean (Individual Series only).

Numerical Problems.

Module-3: MEASURES OF DISPERSION: (12 Hours)
Meaning, Properties of Dispersion - Types - Range, Quartile Deviation, Mean Deviation (by
Mean, Median and Mode) Standard Deviation and Co-ethicient of each method.

Module-0: MEASURES OF SKEWNESS: (08 Hours)
Meaning, Types, Tests of Skewness, Absolute and Relative measures of Skewness, Methods-
Karl Pearson’s Co-efticient of Skewness and Bowley's Co-efficient of Skewness.

Module-7: SKILL ORIENTATION: (04 Hours)
[ Prepare a questionnaire to study the consumer satisfaction ol any product.
2. Collect the secondary data of production, sales and profit for three years of any

. dtaanization and prepare percentage bar diagram.

SKILL DEVELOPMENT ACTIVITIES:

L. Collect the Population Census Reports from the website.

2. Preparation of Statistical Tables.

3. Finding of consistency of two batsmen on the basis of runs scored in ten test matches.
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Bachelor vy ( ommerce (B.Com)
VASEMEST IR

(4 Tesebiine hours per ‘Neel
Course Code: B.Com, Core: 5.3

| ELEMENTS ()¢ COSTING
Course O ANT
O A Lo enable the students WO undersind (hye furarre el of o0
YeCtivey - ~ > e
: accountino STCALE COSL Crypres
tne and (o create cost COMBLION = ANt 11 e
| edagoay - Combination of Class Rooms Lectures, G O Disciussion <o
b =5, Uror seussion, Stoudens
Presentations, Soft gl : |
Sents 15, D¢ <1k SIf: ‘1
__Tésentations, § ‘_’,,l_‘,.‘t’,_'"[l’; 7|r£1u stnial Visus aned Field wory
— e = — "
Module-

l: INTROI)UCTION:
.\lc.mlng and  Definition ot Cost,

Costing,
etween Fin

Cost Accounting and (o

Differences ' '
ences | ancial Accounting and Co

-~ st Accounting, Object
-Imutations of Cost Accounting. Methods and Techniqu
Classification of Cost, Prepar

Accounting Standards- Me

ives, Advantzzes ;
&s of Costing. Cost Uniy. Cost

aton of Cost Sheet, Tenders, Quotations and £stimations. Cos
aning and Types (CAS-1to CAS-12).

Module-2: MATERIALS:

. (14 Hour
Meaning, Definition and Classification of Materials - Material Control-Purchass Proser, .
\' > ’ > 1 b 3 ¢ e -
Store keeping, Techaiques of [aventory Control. Methods of Pricing of Materia! feeue-.
‘ : *lov g Material {ssues
Problems on FIFO, LIFO, HIFO, Simple Average, and Weighted Averace Method-

Module-3: EMPLOYEE COST:
Meaning and Definition, L
Wage Payment-
Rowan P|

(10 Hours)
eping and Time Booking, Methods o7

¢ and I[ncentive P|

abour Cost Control, Time Ke
Problems on Time Rate, Piece Rat

an. Treatment of [dle Time and Overtime -
Preparation of Wage Sheet.

ans:

Module-4: OVERHEADS:

Meaning, Definition and Classification- Primary and Sec
Overheads. Problems on Allocation, Apportionment, and Re-apportionment (Direct
Re-distribution Method and Repeated ‘distribution Method only) - Absorption of
Overheads- Calculation of Machine Houc Rate (Single Machine)

x

{12 Hours)
ondary Distribution of

Module-3: RECONCILIATION OF COST AND FINANCIAL ACCOUNTS:
Meaning, Reasons for differences in Profits, Problems on Reconciliation State
preparation of Cost Sheet, Trading and Profit and Loss Account.

(08 Hou

o |
wy

Module-6: SKILL ORIENTATION: (04 Hours)
1. Write a report on the organization structure of costing department, and stores depariment
{ an organization visited by vou. Suggest measures to improve.
2 Write on incentive payable to the employees of the following organisations
2) Manufacturing unit (Factory workers)  b) Transport  ¢) Hotel.

(

Q)

Ive suggestions.
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Bachelor in Commerce (B.Com)
2 (4 Teachiny hours per Week)
SVLSEMESTER

JINESS "THEMATICS
: Course Code: B.Com. Core: 5.4 BUSINESS MATHEM

Course ()h ccliv . l‘) (“J("(_‘ hc L ’ erst 1 hl a l} [hd b’td”lc”ldnkdl
{ 5 n rs l“d I pp
J (S students o u L.

roblems.
Techniques to solve practical busiaess p Di ion, Studeat.
ISCUSS
Pedagoay Combination of Class-room Leciures, Group
= LR

o presentation, Soft Skills, and Field Work.

[0 hours
Module-1: NUMBER SYSTENM: ) .

ra/ LIy by sy
valdral Numbo

. ational ¢ lrrational
¢rs, Even, Odd Numbers, [ntegers. Prime Numbers, Rational and

. ) s : stem (Coaversion
"0, Froperties of Rational Numbers. Binan . Base-5 and Decimal syste (
Sinary and base-3 to decimals and vice versa) HCF and LCM.

Hodule2s MATRICES, PERMUTATIONS AND COMBINATIONS: (14 Hours)

sz anc Types of Matrices- Problems on Addition, Subtraction and multiplication of
o Matrices-Meaning, Computations and Problems on permutations and combinations.

Module-3: COMMERCIAL MATHEMATICS: (14 Hours)

Problems on Simple [nterest, Compound [nterest - Finding TD, BD and BG-Ratios and

Proportions -Meaning and Properties and Problems thereon - Problems on Speed, Time and
1" .
Work

Module-4: THEORY OF EQUATIONS:
Meaning-Problems on Linear Equations.
(Factor Method and

(12 Hours)
Solving Pure and Adfected Quadratic Equations
Sridharacharya Method only) - Problems using Sum and Product of

Roots - Problems on Simultaneous Equations (Oaly Elimination Method).

Module-3: MEASUREMENT OF SOLIDS: (10 Hours)
Problems on Area and Perimeter of Triangle, Square, Rectangle, Circle, Parallelogram-
Surface Areas and Volumes of Cube, Cylinders, Cone, Pyramids and Prisms.

Module-6: SKILL ORIENTATION:

L. Form 2 matnix of cost and quantity of three commodities of w
most protitable by matrix multxphcauon method.

oilectand a

Sland analyse the nterest rates and variation between the interest rates charged
harin

¥ ~vztionzlized Banks and Co-operative Banks on loans and deposits.

.”

(04 Hours)
0 merchants and find which

(=)
Oy G

o

SKILL DEVELOPMENT AC [IVITIES:

‘- Show the number of ways in which your telephone
5 : .

number can be permuged 10 get odd

fum your native place using MN the:
he informatio

No

ways (0 20 to Davanagere fr

eany Commercial Ba

rA_(

arem.

Nk i your area n about the rate of interest

-
“wilaw

o

n

Ot
4 ¢

-.J-:“:;"i-“-\\\\%" "“' s
VT3
»
RTwerid o &czs&uo.iw.
ddrioriaey ¢, g - 577002,
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‘ Bachelor in Commerce {B.Com)
V-SEMESTER i ‘e2k)
SEMESTER (4 Teaching bours per Week)
Taurs " od - Al 7 - .
@ Course Cole c\v VESNTURE CREATION AND MANAGEMENT
Course ~darstand the Crorsccal 2nd practicz] 250205 of
. Objectives
Pedazogy : ~om t2z2ching, case sy amalysis, Soft Skills, group =
el sel '. -— . - i
Module-1: INTRODUCTION: (10 Hours)
. ( urs
\aamine of [d2z Sources of N ' e ‘
) Meaning of [dez, Sources of New (Ze2 - \(2tnods of Geoeraong ldeas- Creative Problem
- b = = - W i

{10 Hours)

Drnqz rno :‘-'\
rFrzignimng uis

(10 Hours)
( d

12x &

—
~r>n2urs

— -~ -~

\--\,.«;..-.- ~F Chtrananaur. 20d e

oncept Ol TilUSL Pttt angd Tl Ji At

Caarranrana) c A ~ F 5 —_— s

= - o -z Covinest = SR ar Fam2 T n - c
ranaurs,. cuncloin vt cnigprencous, N cconomic

. —
- ThArranr2n>

=it
1< c [ntrapranaurl
Catreprenaurs, VS (nraprEasst

(10 Hours)

atrepreneurs, Problems of

Nafnition of Women ~ o anranaurs, Caclors - anencine Women E
peinitioa oL YU 2N Cllu Lt 1SUurs, ¢ aclors Iuidtiviiig vy OISl < f

1- r
LR —~ O 2 ~ R ~<.al faagirag Navalpamea2nt 3 A r Chrea - cn d
W omsan ....t.’-"":.“:ur; and Remeciat Mlgasures, peveitiiucut o Women Entrsprensuls an
Woman Entrsprensursil cunport to Women Entrzpranet <
N QIS Gl ey - )nug SQUDPOULL WU V OIMCTL Lltlivpie™ clio.

OPMENT PROGRAMME: (10 Hours)
D _ Need for

< N ] 'y s

\{zz2nin2 and Dziiniion Ot

—_ N C Cht - =t M

{ Daveiopment, Phases ol Entreprenzurial Development Programs. {nstitutions

(04 Hours)

Module-7: SKILL ORIENTATION:
mataka for Women

Ty 4]‘_ x
s DIC and list out the 5¢

rFiee th
1. Visitin

Entreprensurs
tapce {oranew business.

Yo ‘A‘ '-:—1‘! { e

Dapa— .
wb:ﬁm q

oo £ o

gcrines. oSt
2€3, Cowmny - 577002
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Bachelor in Commerce (B.Com)

vV SEMES FER (4 Teaching hours per Week) '.,»

Course Code: B.Com. Core: 5.6 BUSINESS TAXATION \\

Course To enable the students to erasp the legal provision and practical aspects of P

Objectives [ncome Tax Act relating lo~ HUF, Firms, AOP and Compaaies. .

Pedagogy . Combination or‘Class~r;om lectures, Case studies, Group Discussion.. ~ ¢

Semunar, Soft SKills, Presentations and Field work.

NOTE: This subject should be taught with reference to the provision of (ncome tax i
~ At 1961 as Amended up to date. e

Module-1: RESIDENTIAL STATUS AND INCIDENCE OF TAX: (06 hours) 6

Determination of Residential Status of HUF, Firm and Company- Computation oFGTib ot

HUF, Fimm and Company based on Residential status. . {

Module-2: ASSESSMENT OF HUF: (12 hours)

Meaning, Schools of Hindu Law, Treatment of fee or salary earmed by coparcener as director
O partner, Remuneration paid by HUF to a member for conducting its business, [ncomes not
treated as HUF incomes, Partition of HUF, Deductions under section 80C to 30U applicable
to HUF, Computation of Total income of HUF and Tax Liability.

Module-3:- ASSESSMENT OF FIRM: (12 hours)
.\Ican‘mg, Partners and Partnership, Partnership Deed, Book Profits, Assessment of firm u/s
134,. Deduction under section 80 G to 80 JJA applicable to Firm, Computation of total
income and tax liability of firm assessed u/s 184 and income of partners.

Assessment of fimm ws |85 compultation of total income and tax liability of firm assessed u/s 83.

Module-4: ASSESSMENT OF AOP / BOL: | “(12 hours)
Meaning, Computation of share of member, Exemption of share, Computation of total

income and tax liability of AOP or BOL.

Module-3:- ASSESSMENT OF COMPANIES: (12 hours)
Meaning, Types of companies, Deduction under section 80 G to 80 JJA, Computation of
Total Income and Tax Liability of Companies (Excluding Problems on Computation of Book

PrOﬁ'-S). x

.x

Module 6:- TAN DEDUCTION AT SOURCE AND ADVANCE TAX: (06 hours)
Meaning of TDS. Provision regarding TDS, TDS to be made from Salaries, Filing of

weatiid
quarterly statement — Theory and problems.
Meaning of advance tax, computation of advance tax, Instalment of advance tax and due

Galzs - Problems related to Non-corporate and Corporate Assesse.

Module 7:- SKILL ORIENTATION: (04 hours)
Ciepare a Pannership Deed enabling the finn 1o avail maximum tax benefit.
2. Prepare a plan regarding location of a new company to enjoy tax holiday.

O
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Moo 1N e
| NEROID FLOWN 1y (NRI T Y I R TRVTT
I hOn, Cancept \ 4 (L0 oy
" l A D ntion ol P, feates of Fovcisin, Hature of 1 )
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. . ‘ll\'h\HJIh\ ol |Ml||l o ||||.|lnt||.'|||-_“f |““”'.“| I'HIII'III |'l ] ( i
A1 § aduct an

SRR M M e
ARIES LIRS H\‘ \
Hoand Datinttion, Charmoterisi ol o o Principles of
“ + :9

caoriman N

»\l\‘-'ll|‘ d w ey :
\ e ““\L\lh\ldN\HﬂANAHFAHﬁH‘ (10 1
Lhostiv and Developme : lours)
Tou . eviely poent ol Poue M ].-‘I}'.lll\'” |\||.|-' 0l lum. ( ‘““'|“'“"|” of Standard Packane
DU Eactom Allee y T o | ' ’ TERREb
(SRR \”-\lll\_\l l\\ln l"”“\ll-"ll\'l\. |““| |‘\".|l'||||1‘.'|'||n'r-‘~ ‘;l"l\i(-lC.'Hll'l‘t)l Packno
= . LINCAY ] anece ackage

tours Touwr Brochure

\ o T N \ 0 \
.hMuh\vI(HHHSAIANI\lHANhPHHrlNHUHTHY' (12 hours)
B ' | . : 1ours
counsme Inttasttuctuce, Role ol Nodes ol Lranaport i Tourism Development, Factors
-!“\"\‘“”\' ”l'\‘ \\h\‘l\'\' ol \l l“' . i ou . i
2 NModes ot Transport, Toursm and Land Trans Touri
, Al A rinpe Sm

Rathvay Transport, Tourt | \V ' - PEiy e fu

: dasport, tounsme and Water Transport, Tourism and A Leansport, [mpact of

Eaviconment on Tourism.
Module-d: TOURISM MARK FTING PLANNING: (08 hours)

Meang of Tounsm Marketing Planming, Staves in Tounsm Macketing Planning, Problems

i Tourism Marketing Planning,

Module-3: ACCOMMODATION BUSINESS: (10 hours)

History of Accommodation, lmportance of Accommodation, Accommodation Planning,
Types ot Accommodation, tHotel Accommodation - Tvpes of Hotels, Supplementary Tourist

Accommodation, Youth Hostels, @
Moduie-0: HUMAN RESOURCE DEVELOPMENT FOR TOURISM: (10 hours)
{(ntroduction of HRD, Meaning, and Sigmificance, HRD Systems, Models and practices in

y and Development, HRD problems

Travel {ndustry. Tournism manpower Strategies, Training

ol

ind issues in Travel [ndustry

Module-7: SKILL ORIENTATION: (04 hours)
As a Tour Secretary of your College, prepare a tour plan within your District / State,
List any five natural tourist spots and identify the special features, and history which has

made them revenue generating spots

l,j “
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Course Code: B Com. Core: 392 VISUAL BASK | W
S lashw i
Laaie tor simple &
Course To enable the studeats (o lear the Visual Bast 5 l A .'
v Ocacle
Objectives Database Manasement Svatem Using Qe le “omnuter Laboraton ‘
- - ) .
“ombiation ot Class<eoom Leviuies Mrachive the Lony [
AR R R ™ IR TR IR BN LR "W ¥

v
Pedagosy

Q0 "i\“l\‘i\.‘\
» ' (10 Hours) e

A\‘-\‘\illl\‘-x.‘ l.\ 1‘}\\)[\[ (~l‘l\‘xi [l \ i'\l\l l*.\‘.l '
r~ A Nerits wmd Lamutations \‘:~ \l\lHl Basie l’l-\\'“‘}'.\ with ' t \l\
oo ana Lamtation - e Constanty, ‘
| 3 ¢ Document Lates facce, y "
Minels l Ll vast .\\lllll ¢ 1o i .
uvels wah Vaisual Basw ' ‘\h.\h\-\.

Lext ox, lmage,

Lalars ana t
Hhoaal Statements, Command Buttons, Labels,
Prope IS, el P
4 Houry)
Module-2: LOOPING: (04 ‘
. : " N : Yal ase B
~sing Looping Proceduces, For Statement, While Statement, Funetions and Data 1 £
Programming with Visual Basic
“.
Module-3: VB PROGRAMS: (04 hours)
ams Addition, Modification aad Deletion of Records, Single Document ‘
e

1 iy '\.,’\ 1
Writing Basic Proara

[nterface, Creation of Dialogue Boxes.
Module-4: DA STEM: (04 Hours) P
Meaning of Data, Database, RDBMS, Features, Advantages and.Disadvantages of Database,
:base, Models of Database Management System,
il

ng
') e D p—— |
Need of Relationz! Data

TA BASE MANAGEMENT SY

(08 hours)

umands, Data Definition, Data Manipulation . Commands,
Select, Delete,

5 - Meaning, Concepts, Con
reate Table., losent lnto, Primary Key,

- : =
2 commands, Cre

(34 Hours)

Module-o SKILL ORIENTATION: ,
it = ot \'B Programs like Arithmetical Functions, Simple and Compound

umterence of a Circle, Triangle and Rectangle, Square, Cube, Fourth
eration Of Numbers, Muluplication Table, Fibonacci Series,
2l ot a Number, Conditional Marks Statement of a Student, Salary

1y~
e

—
=
.
47
-
(43
v
e
pe
-
(¢
(%]
(&%)
o
&)
®)

tofan Employee, Commission Payable to a Salesman, Leap Year, etc.

SKILL DEVELOPMENT ACTIVITIES:
cturc of a2 Table named "Emplovee” with the following attributes: Enum,

cname, Desig, Dept, Basic.

Ing query using the wble Employee to calculate salary elements

A
BOVTRTD
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i4 T::_,_{.qzy haours per -‘v.’:':'f.‘)

n. Core: 3.9-] BETAIL MANAGEMENT (Elective)

Course Objectives : To familiarize the studens with the elements of Retail management
aspects

Combination of Clacs-room terowrs Caee chisdizc (oo 'y L
Pfdaggo\.. ~OmDInaiion Ol Liass-room wchues, Lase Studi€s. Uroup UIscussion,
~ > -
Seminar Presentations, Soft skills 20d Field wor

Module-3: RETAIL LOCATION AND OP-.,‘\_‘L[O S STRATEGIES: {14 Hours)
Imporiance of : i t Dacist

. - .
—rmeime me A

dule -3z \‘[ERCH—'\_\D[QE MANAGEMENT: 1'['3 Hours)

rlorliaiicl

dveriising - Promotion Strategie
D

&

Module-6:EMERGING TRENDS RET—\IL MAN '\GE\I‘?\TL\ SKILLS: (08 Hours)
! i v in Rewailing- ED{-Bar-

lts {impact-Consumerism-

fical [ssues in Retaitling-[ntzmational

uoinauidana
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Bachelor in Commerce (15.CCom)
(4 Teaching hours per Week)

V-SEMESTER
Core: 5.9-4 ACCOUNT ING S IANI)AIUJS (Elective)

ctudent with accounting star

{

Course Code: 13.Com.
dards and

~ PR To familiarize and acquaint the
Course Objectives : ' _ _ )
virious Financial reporting practices,
Pedasouny : Combination of Class-room lecetures,

Yoo F R .
Seminar, Sol ISklll' i’ru.t.nt.xuuu, and Field work, -

Case studies, Group Discubsion,

Module-1: INTRODUCTION: (0% hours)

Accounting Theory: Concept - Role - Classification — Approaches — Accounting Principles.
(10 hours)

- Difheculties -

W (/;J i

es —AS-3:

Module-2: ACCOUNTING STANDARDS [N INDIA:

Accounting Standards Framework: Concept - lmportance - Types
Enforcement — Accounting Standards Board in [ndia. Accounting Standards Overvie
to AS-10): AS-1: Disclosure of accounting policies = AS-2: Valuation of invento
Cash flow statement —AS-4: Contingencies and events occurring after balance sheet date -

AS-3: Net profit or loss for the period, prior period items and changes in accounting polic
- AS-6: Depreciation Accounting - AS-7: Construction Contracts - AS
Recognition - AS 10: Accounting for Fixed assets.

Module-3: ACCOUNTING STANDARDS IN INDIA - II:
Accounting Standards Overview (AS11 to AS-20): AS-L1: The effects of chan
exchange rates- AS-12: Accounting for government grants — A AS-13: Accounting
investments — AS-14: Accounting for amalgamations — AS-15: Emplovee benefits
Borrowing costs — AS-17: Segment reporting ~ AS-18: Related party disclosure
Leases ~ AS-20: Earning per share. Accounting Standards Overview (AS-21 to A S—\');: AS-

===

ges in forzig

Consohdated financial statements — AS-22: Accounting for taxes on income - AS-23
ACCOuntmg for investments in associates in consolidated financial statements — AS-I=:
Discontinuing operations — AS-25- [nterim Financial Reporting — AS-26: [ntzngible assets -

SEIS — AD-

AS-21 Fmanmal rcpomna of interests in join ventures — AS-238: [mpalr'n‘m of as

.....

Recognition - and
AS-32: Financial [nstruments: Disclosures.

rs

Module-4: INTERNATIONAL FINANCIAL REPORTING STANDARDS (IFRS):
(_lU hours

Uniform Global Financial Reporting: Need - Differences between [AS, Indian GAAP
US GAAP and EFRS

US GAAP - Translation of [ndian GAAP Statements 10 1o
An overview of |

[nternational Accounting Standards Board. [FRS: Meaning -

Convergence with [FRS — Benefits of Convergence - Challenges of Convergence

ASB in post convergence Scenario.
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Bachelor of Commerce (B.Com)

IV- SEMESTER
N el (3 Teaching hours per Week)
Course Code: B.Com: 4.3 CORPORATE ACCOUNTING - 11

Objectives: >nable the s

FmJ;l . q\ To enable lh.;l:\mdcnts to understand the principles and procedures of preparing

o ncial Statements of different Corporate Entities. )
cdagooy: Inati " Class

b ‘bog} : Comb.m.m-on of Class-room lectures, Case studies, Group Discussion, Seminar
resentations, Soft Skills, and Field work.

s ————
———— - ey . S 8
- -
e LT SO —
Rt e

Mg, Dlddon sdPsae L e e B ANCE CONPANES: (16 e
g nsurance Company, Preparation of Revenue

.-\‘:count and Balance Sheet in vertical Formats with Schedules and Preparation of Valuation

of Balance Sheet.

i\Iodulc-2: FINANCIAL STATEMENTS OF GENERAL INSURANCE COMPANIES: (18

H{ours)

Meaning, Definition, Features and Types of General Insurance Company, Preparation of

Revenue Account, Profit and Loss Account and Balance Sheet of Fire, Accidents, and Marine

Insurance in vertical Formats Schedules.

Module-3: FINANCIAL STATEMENTS OF BANKING COMPANIES: (18 Hours)

Preparation of Profit and Loss and Balance Sheet under New Regulations in Vertical Format

with Schedules. '

Module-4: FIRE CLAIMS: (10 Hours)

Introduction-Need-Loss of Stock Policy-Steps for ascertaining Fire Insurance Claim-

Treatment of Salvage-Average Clause-Computation of Fire Insurance Claim (excluding

Stock of Normal and Abnormal items).

Module-5: INFLATION ACCOUNTING: (14 Hours)

Meaning-Definition-Need-Importance-Objectives-Merits and Demerits-Problems on Current

Purchasing Power Method (CPP) and Current Cost Accounting Method (CCA)

Module-6: SKILL ORIENTATION: (04 Hours)

l. Prepare Final Accounts & Balance Sheet of an Insurance Company you visited or any

Ay

reported Cases.
2. Prepare Final Accounts & Balance Sheet of Banking Company, you visited or any reported

Cases.

SKILL DEVELOPMENT ACTIVITIES:
1. Ask the students to visit the nearest General Insurance Company to collect different forms,

=

Medi-claims, fire, accident, etc.
. Preparation of different schedules with reference to final accounts of Banking Companies
. Preparation of financial statement of Life Insurance Company.
. Preparation of financial statement of General Insurance Company.

L) 19

S

REFERENCE BOOKS: :

. Anil Kumar - Financial Accounting, HPH.

. Arulandam & Raman - Corporate Accounting — IL.

. Dr.S.N. Maheswari - Financial Accounting.

. S.P. Jain & K.L. Narang — Corporate Accounting.

. R.L.Gupta — Advanced Accounting, Volume II, Jain Book Depot.

. B.S.Raman - Advanced Accounting.
. Dr. Saha and Venkatesh Babu S —Banking and Insurance Company Accounts -HPH

BW o —
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Bachelor of Commerce (B.Com) . &
(S Teaching hours per Week)
INFORMATION TECHNOLOGY IN BUSINESS

Iv. SEMESTER

Course Code: B.Com: 4.0

Objective: i) s
Jective: To impart the students the latest trends in the technological developments,

D e el o N
I gdag,og\\‘. Combination

of Class-r ice i :
Exerciser 33-room Lectures, Practice in the Computer Laboratory and

Q'lfduleﬂ 1 ;\IA.\_\.-\_G.E.\IE‘.\”I“ INFORMATION SYSTEM:

“leaning and D:::{xleo_n oU MIS, Characteristics of MIS, Objectives of MIS, L
I Information and Data, Difference betw :
_ > importance of Information in Decision Makin
S ot Decision Makin

© MIS. Defjnition o

mitations of
een Information and Data, Datg

Processing. |
. 8. Information needs at different

0
ot

- 2: INTRODUCTION TO OBJECT ORIENTED PROGRAMMING WITH

Introduction of C++,

Features Aeri i
e s and Merits of C++, Basic Structure of C++ program, Key

e ntifiers, Dat:} T)’pes, Constants and Variables, Data Type Declaration Statemen.
Assigning Values to a Variable , Operators, Expressions Loading, Compiling and Saving.
Module- 3: PROGRAMMING IN Ci+: (10 hours)
Input/ Qutput ( cour, cin); program flow control statements, Branching statements, Looping
statements, Jumping statements, If Statements, If-else statement. Switch statement, While
atement, Do while statement, FOR statements, input and output operators.

t
L
.

St
Module- 4: ARRAYS: (08 Hours)

Introduction to Array and Types of Amays like Crne Dimensional Array, TWo Dimensional
Array.

Module- 5: ALGORITHM AND FLOW CHART: (08 Hours)
Meaning of Algorithm- Meaning and Definition of Flow Chart, Symbols and Functions.

Module- 6: SKILL ORIENTATION: (34 Hours)
Writing and Execution of ‘G+Programs like Arithmetical Functions, Simple and Compound
Interest, Area and Circumference of a Circle, Triangle and Rectangle, Square, Cube, fourth
and Fifth of a number, Generation of Numbers, Multiplication Table, Fibonacci Series,
Future Annuity, Factorial of a Number, Conditional Marks Statement of a Student, Salary
Staternent of an Employee, Commission Payable to a Salesman, Leap Year, etc.

SKILL DEVELOPMENT ACTIVITIES:

Write a C program to find area and circumference of a circle.
To find the Simple and Compound Interest, Future Annuity, etc.
To find commission payable to a salesman.

L) 1D

REFERENCE BOOKS:

Kotur P.B., Computer Fundamentals and C Programs
Rajaraman V., Computer Programming in C, Prentice Hall of India.
Y ashwanth. P. Kanetkar Let Us C, BPB Publications.
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Bachelor in Commerce (B.Com)
V-SEMESTER (4 Teaching hours per Week)
Course Code: B.Com. Core: 3.1 FUNDAMENTALS OF STATISTICS
Course Objectives 1 To familiarize the students with the fundamental tools of Statistics.

Pedagogy : Combination of Class-room lectures, Case studies, Group Discussion,
Seminar, Soft Skills, Presentations and Field work.

Module-1: INTRODUCTION: (06 Hours)
Meaning, Definitions, Characteristics, Functions, Scope and Limitations of Statistics.
statistieal [nvestigation - Meaning and Steps in brief.

Module-2: COLLECTION OF DATA: (10 Hours)
Primary Data and Secondary Data - Meaning, Methods and Merits and Demerits of each
method: Classification - Meaning, Types, Variables. Frequency and Frequency Distribution.

Tabulation - Meaning, Rules for Construction, Parts of a Statistical Table. Problems on

o

Classification and Tabulation.

Module-3: DIAGRAMMATIC AND GRAPHIC REPRESENTATION OF

STATISTICAL DATA: (12 Hours)
Meaning, Types of Diagrams - Qimp{e Multiple, Sub-divided, Percentage and Rectangle.
Graphs - Histogram and Location of Mode; Ogive Curves and Location of Median and
Quartiles.

Module-4: MEASURES OF CENTRAL TENDENCY (AVERAGES): (12 Hours)
Meaning of Central Tendency - Arithmetic Mean: Definition, Properties, Merits and
Demerits: Median and Mode. Geometric and Harmonic Mean (Individual Series only).

Numerical Problems.

Module-5: MEASURES OF DISPERSION: (12 Hours)
Meaning, Properties of Dispersion — Types - Range, Quartile Deviation, Mean Deviation (by
Mean, Median and Mode) Standard Deviation and Co-efficient of 2ach method.

Module-6: MEASURES OF SKEWNESS: (08 Hours)
Meaning, Types, Tests of Skewness, Absolute and Relative measures of Skewness, Methods-
Karl Pearson’s Co-efticient of Skewness and Bowley’s Co-efficient of Skewness.

Module-7: SKILL ORIENTATION: (04 Hours)
. Prepare a questionnaire to study the consumer satisfaction of any product.
2. Collect the secondary data of production, sales and profit for three years of any

‘Organization and prepare percentage bar diagram.

SKILL DEVELOPMENT ACTIVITIES:
| Collect the Population Census Reports from the website.

J

Preparation of Statistical Tables.

3. Finding of consistency of two batsmen on the basis of runs scored in ten test matches.

égwe"a\‘b oo
AL
2230
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Bachelor in Commerce (B.Com) )
¥-SEMESTER (4 Teaching hours per Week)

Course Code: B.Com. Core: 5.9-4 ACCOU\'T[NGSTANDARDS(Elcctwc)

ds and
To familiarize and acquaint the student with accounting standar

various Financial reporting practices.
n,
Pedaogoy - Combination of Class-room lectures, Case studies, Group DlSCUSSlO
o = >
Seminar, Soft Skills, Presentations and Field work.

Course Objectives -

Module-I: INTRODUCTION: (08 hours)

Accouating Theory: Concept - Role ~Classification — Approaches — Accounting Principles.

Module-2: ACCOUNTING STANDARDS [N INDIA: (10 hours)
Accounting Standards Framework: Concept - [mportance - Types - Difficulties -

caforcemant — Acc ounting Standards Board in [ndia. Accounting Standards Overview (AS-1
to AS-10): AS-1: Disclosure of accounting policies — AS-2: Valuation of inventories —AS-3:
sh flow statement —AS-4: Contingencies and events occurring after balance sheet date -

- AS-%: Depreciation Accounting - AS-7: Construction Contracts - AS-9: Revenue
lecognition - AS 10: Accounting for Fixed assets.

Module-3: ACCOUNTING STANDARDS IN INDIA - II: (12 hours)
Accounting Standards Overview (ASL1 1o AS-20): AS-11: The effects of changes in foreign
exchznge rates- AS-12: Accounting for government grants — AS-13: Accouanting for
investments - AS-14: Accounting for amalgamations - AS-13: Employee benefits— AS-16:

o

Borrowing costs — AS-17: Segment reporting - AS-18: Related party disclosures — AS-19:
Leases - AS-20: Eaming per share. Accouating Standards Overview (AS-21 to AS-32): AS-
21: Consolidated financial statements - AS-22: Accounting for taxes on income - AS-23:
Accounting for investments in associates in consolidated financial statements — AS-24:
Discontinuing operations — AS-25: (nterim Financial Reporting — AS-26: [ntangible assets -

AS-27: Financial reporting of interests in join ventures — AS-28: [mpairment of assets - AS-
25: pProvisions, Contingent liabilities and contingent assets: AS-30: Financial [nstruments

Recognition  and  Measurement;  AS-31:  Financial [nstruments: Presentation -
2

n
=)
N

ncial [nstruments: Disclosures.

«

Module-4: INTERNATIONAL FINANCIAL REPORTING STANDARDS ([FRS):
(10 hours)
Uniform Global ‘Financizl Reporting: Need - Differences between [AS, [ndian GAAP and
US GAAP - Translation of (ndian GAAP Statements in to US GAAP and [FRS
[nternational Accounting Standards Board. (FRS: Meaning - An overview of [FRS
Ccn.-::;: nce with [FRS - Benefits of Convergence - Challenges of Convergence - Role of
ASB in post convergence Scenario.

rf" u\ m\u\
TR
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Rachelor ™ I -
Sachelor in Commerce (B.Com)

(+ Teaching hours per Week)

B.Cam. Core:s.] STATISTICAL METHODS
|9 snable students 10 understand the practical application of statistical

s¢ studtes, Group Discussion,

ield work.

' a

v; lod .
(14 Hours)
L = ) e N <
. Sletom; Degree of Correlation, Karl Pearson’s and
o crooable Emor (Univariate and Bivariate Tables).
-, (12 Hours)
- 5 e o, § clauon benween correlation coefficient and Regression
; lermunation of 3
o i 1 © .N:i ::xon Co-efficient, Estimation through Regression
Loiretlae anc Suwvarniate Tables), Problems thereon.
™ : TIME SE S ! ‘SIS:
3 [ SERIES ANALYSIS: (12 HOU"S)

d
Viethods: Grashic SemiA va
~vietnods: Graphie, >me-.—\v.rage, Mo‘.mg Av er_bp and Method of Least Square,

: INTERPOLATION AND EXTRAPOLATION (10 Hours)

niity, Algebraic Methods - Binomial and Newton's Methods only.

9 Module-3: INDENX NUMBERS: (12 Hours)

Meaning, Purpose, Steps and Problems in the Construction of [adex Numbers, Limitations,

fvpes: -Weighted. Simple Aggregate [ndex Number, Simple Price Relative Method,
Weighted Index Numbers, Laspeyre’s, Paasche’s, Bowley's and Fisher’s, [deal [ndex
Numbers, Test of Adequacy - TRT and FRT- Cost of Living [ndex Number - Aggregate

Method, and Family Budget Method.

Module-6: SKILL ORIENTATION: (04 Hours)
~ " - H " . . R

|.Forecast the sales of a {irm using time series technique (at least 10 years).

2 Take any nwo variables of your choice and find relationship between them.
SKILL DEVELOPMENT ACTIVITIES:

(. Collect the GDP growth rate statements, diagrams and graphs.

> Construct the cost of living index of nwo families and interpret.

3 Findinz the unknown value by using Regression Equation.

's»-
/ e vu\’xw‘*

Q‘aﬁwrﬂrd w?’ewm”m@(‘ib
szirioriecy, e mﬁ,r’.d 577002,
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achelor i Commerce (B.Com)
NSNS e (4 Teaching hours per Week)
Coure Cody BCom. Core 6.3 METHODS AND TECHNIQUES OF COSTING

Con e Foenable the students 10 understand the methods of Costing and

Objective, Fechmques of Cont Accounting
Pedugogy : Combimation of Clasvy-room lectures, Case studies, Group Discussion,
bennni Presentations Sofl Skills, Industrial Visits and Field work,

Module |- CON RACT COSTING: (12 Hours)

Meane, Feates, Trcatment of Certam lmportant Costs, Contract Price, Work Cenified

/ ] r X
Work (g crtithied, etention Money, Profit on ncomplete Contracts, Preparation of Contract
Accounty and Balance Sheer

Module-2: PROCESS COSTING (13 Hours)

Meanin, Features, Treatment ol Normal Loss, Abnormal Loss and Abnormal Gain.
dpm . .

Prepacation of Process Accounts (excluding Joint Products and By-Products and Equivalent
l’lmllu'll(m)

Module-3: OPIERATING COSTING: ’ (10 Hours)

Meaning, Classitication of Operating Costs, Problems on preparation of Operating Cost Sheet
(only transport undertakings)

Module-+: MARGINAL COSTING: (12 Hours)

Meaning, Delinitions, Merits and Limutations, Marginal Cost Equations: P/V Ratio, Break-
Even Analysis, Cost-Volume-Profit Analysis and Problems thereon.

Module-5: STANDARD COSTING: (13 Hours)

Meaning, Definitions, Differences between Standard Costing and Budgetary Control,
Advantages and Limitations of Standard Costing.

Analysis of Variances:

Material Cost Variance, Matenial Price Variance, Material Usage Variance.

Labour Cost Variance, Labour Rate of Pay Variance, Labour Efficiency Variance, [dle Time
Variance, Problems thercon,

Overhead Variance (1 heory only). .

x

Module-6: RECENT DEVELOPMENTS IN COST ACCOUNTING:

Target Costing, Activity Based Costing, Life Cycle Costing, Just in Time, Learning Curve.
(Meaning, Advantages and Limitations).

Module-7: SKILL ORIENTATION: (04 Hours)
I Preparc a contract agreement for constructing a building covering all clauses.
2. Write on any two applications of marginal costing.
\i S G e ‘-‘..‘, — o
-“ ﬁ:?‘?"\'.“
11
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Bachelor in Commerce (B.Com)

VISEMESTER (4 Teaching hours per Week)

Course Code: B.Com. Core: 6.2 MANAGEMENT ACCOUNTING

= : [0 cnable students o acquire theoretical and practical knowledge of
Course Objectives : _ . | -
Management Accounting for taking managerial decisions.

o —— Combmation of Class-room lectures, Case studies, Group Discussion,

L nJ

Senmunar Presentations, Soft Skills and Field work.

Module-1: INTRODUCTION: (12 Hours)
Introduction, Concept, Meaning, Definition, Impoctance and Scope, Objectives, and
R Functions. Differences between Financial Accounting, Cost Accounting and Management
f 3 Accounting.  Role and Responsibility of Management Accountant, Advantages and
Limutations of Management Accounting.

Module -2: ANALYSIS AND INTERPRETATION OF FINANCIAL STATEMENTS: (12 Hours)

>
\ Meaning, [mportance and Types of Financial Analysis. Tools: Comparative Financial
F ) Statements, Common size Statements, Trend Percentages.
‘ Module-3: RATIO ANALYSIS: 7 : (12 Hours)
Meaning, Definition, Significance and Limitations of Ratio Analysis. Classification of
i & Ratios:
| a) Profitability Ratios: Gross Profit Ratio, Net Profit Ratio, Operating Profit and Cost Ratio.
b) Turnover Ratios: [nventory Tumover Ratio, [nventory Conversion Pérsiod, Debtors
‘ Tumover Ratio, Debt Collection Period, Creditors Tumover Ratio, Debt Payment Period.
¢) Liquidity Ratio: Current Ratio. Liquid Ratio, Absolute Liquid Ratio.
‘ d) Solvency Ratio: Debt Equity Ratio, Proprietary Ratio and Capital Gearing Ratio, Eaming
Per Share and Return on Capital Employed. Problems thereon.

Module-4: FUND FLOW AND CASH FLOW STATEMENTS: (12 Hours)

Fund Flow Statement: Meaning, Definitions, Uses, and Limitations — Preparation of Funds
Flow Statements - Problems thereon. :
Cash Flow Statement: Meaning, Definition, Uses and Limitations-Differences between Fund

C |
Flow Statement and Cash Flow Statement (Theory only).

Module-3: BUDGETARY CONTROL: (12 Hours)
Meaning of Budget, Budgeting and Budgetary Controi - Advantages and Limitations of

w

udgetacy Control — Types of Budget: Problems on Sales Budget, Production Budget,
Purchase Budget, Cash Budget, and Flexible Budget.

Module-6: SKILL ORIENTATION: (04 Hours)

' Collect information from any Financial [nstitution, analyse its short-term and long-term
;0lvency by using Rauos.
Colleet financaal information of any Company for 3 years and analyse and interpret it using

Lrend rercenlage

L
3
9
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‘ Bachelor in Commerce (B.-Com)
VI-SEMESTER

ER (4 Teaching hours per Week)
Course Codg: B.Com. Core: 6.4 AUDITING AND ASSURANCE

Course Objectives : To make students to learn the basic principles and practice of

Auditing and Assurance.

Pedaoooy : Combinati . ‘ S5 [
aogy b nation Qfdlrecl teaching, assignments, soft skills and small
group discussions.

Module-1: INTRODUCTION TO AUDIT: (08 H

¢ ours)
Mean: . : . :
_\eamng-, Definition, objectives, Conduct of Audit. Distinction between Auditing and
‘[«.fcounuvng - Types Audit: Statutory, Cost, lotemal, Continuous and Concurent,
nformation Systems Audit (IS) and Annual Audit - Preparation before Audit.

Module-2: INTERNAL CHECK AND VOUCHING: (10 Hours)

[nternal Check: Meaning, Definition, Essentials of a Good [nternal Check -latemal Check

Regarding: Cash Purchases, Cash Sales, Wages and Stock.

/ H . . - . ] )
Vouching: Meaning, Definition and (mportance - Vouching of Cash Transactions, Credit

Purchases and Credit Sales.

Module-3: AUDITING AND ASSURANCE STANDARDS: (12 Hours)

Standard setting process, Statement on Standard Auditing Practices (SAP) in connection with

Standards. Significance of the Audit and Assurance Standard issued by [nstitute
ndia. Responsibility of an Auditor for AAS, Understanding of -
Governing an Audit, SA200A Objectives and

Accounting
of Chartered Accountants of |
following Standards. SA200 Basic Principles
Scope of Audit of Financial Statements, SA230 Auditing Documentation, SA300 Planning an
Audit of Financial Statements, SA320 Audit Matenahty, $A440 Risk Assessments and
Internal Control, SA>01 Audit Evidence, SA320 Analytical Procedure, SA700 Auditors

Report on Financial Statements.
Module-4: COMPANY AUDITORS: (08 Hou‘rs)
Appointment, Qualifications, Disqualifications, Rights, Duties and Liabilities of Company
Auditor. Audit Report = Types.

N OF ASSETS AND LIABILITIES: (10 Hours)

Module-3: VERIFICATION AND VALUATIO

Methods of Valuation. Verifications and Valuation of-Land and

Meaning, Definition,
dwill. Creditors and Bills Payable.

Building, Plant and Machinery, Goo

JINDER COMPUTERISED [NFORMATION SYSTEM: (12 Hours)

st data. Procedures 10 conduct audit-
dit technique-

Module-6: AUDIT U
Audit sofoware, Te
auditor in applying computer assisted au
2 sys-Lcm——characleristics of online

Audit trials, special audit techniques.

control procedure to be adopted by the

acteristics of an etfective computer audit programa

13 &

cnar
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Bachelor in Commerce (B.Com)
\/[-S[‘,f\l l:‘\'ll‘zl\' (4 ]icuching hOUrS pcr \veek)
Course Code:  B.Com. Core: 6.6 GOODS AND SERVICES TAX AND CUSTOMS ACT

L. To equip the students with the knowledge of Goods and Secvices Tax.

Course

Objectives : = L0 make the B. Com students more knowledgeable in the field of GST so
] o that they can be sclf-employed as tax consultants / practitioners.

MODULE -1. INTRODUCTION TO GST: (10 hours)

Present [ndirect Tax Structure, Problems of [ndirect Taxes, Need for [ntroductioa of GST,
Definitions of GST, Meaning of the term GST, Dual Model of GST (Central GST (CGST),
State GST (SGST) or Union Territory GST (UTGST), Inter-State GST ( [GST), Feature of
(GST.

MODULE-2: SCOPE AND DEFINITIONS OF GST: (10 hours)
Scope of GST (Section 1), Definitions (Section 2), Actionable Claim, Address of Delivery,
Address on Records, Adjudlca[ing Authority, Agent, Agriculture, Agriculturist, Aggregate
Tumover, Appointed Day. Assessment, Business, Capital Assets, Capital Goods, [nput Tax,
Output Tax Person, Place of Business, Casual Taxable Parson.

MODULE - 3: RATES OF GST: {08 hours)

Zero Rating, Zero Rating of exemptions, Exemption and lower rate of tax for certain items
such as food and healthcare, Abatements (i.e. deductions), GST Structure Rates.

MODULE - 4: VALUATIONS OF GOODS AND SERVICES UNDER GST: (12 hours)

[ntroduction to Valuation under GST, Meaning and Types of Consideration.
a) Consideration received thrdugh money.
b) Consideration not received in money.
¢) Consideration received fully in money, valuation rules tor supply of goods and services:

[) General Valuation Rules '

2) Special Valuation Rules

Other cases for vaiuation of supply, imported services, imported goods, valuation-for

discount. Transaction Value: Mcaning and conditions for transaction value, inclusive
transaction value, and exciusive dis€olnt excluded from transaction value. Problems on GST.

MODULE - 5: INPUT TAX CREDIT AND TAX INVOICE- (08 hours)
Meaning ol input tax credit, manner of taking inpul tax credit, tax invoice, credit note, debit

note. Problems on input tax.

MODULE- 6.: CUSTOMS ACT 1962 (12 hours)
[ntroduction, Meaning and Delinitions, Basis of determining the duty, Merits and Demerits of
customs duty, types of custom duties. Computation ol Assessable Value and Customs Duty.
Problems thereon.

I
J—”;}.{\ Xe N
o \'.7857“\.1.)
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Bachelor in Commerce (B-Com)

(4 Teaching hours per Week)

VI-SEMESTER
Course Code: B.Com. Corec: 6.6 GOODS AND SERVICES TAX AND CUSTOMS ACT
Course I. To equip the students with the knowledge of Goods and Services Tax.

2. To make the B. Com students more knowledgeable in the field of GST so

Objectives : that they can be self-employed as tax consultants / practitioners.

(10 hours)

MODULE -1. INTRODUCTION TO GST:
Taxes. Need for [ntroduction of GST,

Present [ndirect Tax Structure, Problems ot [ndirect
Definitions of GST, Meaning of the term GST, Dual Model of GST (Central GST (CGST),

State GST (SGST) or Union Territory GST (UTGST), (nter-State GST ( {GST), Feature of
[GST.

YODULE-2: SCOPE AND DEFINITIONS OF GST: (10 hours)

Scope of GST (Section 1), Definitions (Section 2), Actionable Claim, Address of Delivery,
Address on Records, Adjudicating Authority, Agent, Agriculture, Agriculturist, Aggregate
Tumover, Appointed Day, Assessment, Business, Capital Assets, Capital Goods, lnput Tax,

Output Tax Person, Place of Business, Casual Taxable Person.

MODULE - 3: RATES OF GST: {08 hours)

Zero Rating, Zero Rating of exemptions, Exemption and lower rate of tax ftor ce
such as food and healthcare, Abatements (i.e. deductions), GST Structure Rates.

rtain items

MODULE — 4: VALUATIONS OF GOODS AND SERVICES UNDER GST: (12 hours)

(ntroduction to Valuation under GST, Meaning and Types of Consideration.
a) Coansideration received through money.

b) Consideration not received in money.

¢) Consideration received tully in money, valuation rules for supply of goods and services:

|) General Valuation Rules
2) Special Valuation Rules

Other cases for valuation of supply, imported serv
Value: Meapjng and conditions for transaction value, inclusive
n value. Problems on GST.

ices, imported goods, valuation for

discount. Transaction
transaction value, and exclustve discount excluded from transactio

MODULE - 5: INPUT TAX CREDIT AND TAX INVOICE: (08 hours)
Meaning of input tax credil, manner of taking input tax credit, {ax invoice, credit note, debit
note. Problems on tnput tax.

(12 hours)

MODULE- 6.: CUSTOMS ACT 1962:
s and Demerits of

[ntroduction. Meaning and Detinitions, Basis of determining the duty, Merit

customs duty, types of custom duties. Computation ot Asscssable Value and Customs Duty.
Problems thereon.
v )
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sachelor in Commerce (B.Comy) \
VIESEMESTER (4 Teaching hours per Week)

Course Code: B.Com. Core: 6.9-1 HOSPITALITY MANAGEMENT (Elective)

Course Vo expose the students to the various aspects related to Hospitality

Objectives : Managcement

Combination of Class-room lectures, Case studies , Group Discussion,
Serminar Presentations, Soft Skills and Field work

Module-1: INTRODUCTION TO HOSPITALITY INDUSTRY: (10 hours)

Pedagooy

The term “Hotel”, evolution and development of hospitality industry and tourism famous
hotels worldwide. Classification of hotels. (Based on various categories like size, location,

chientele, length of stay, facilities, ownership) Organizational chart of hotels (Large, Medium,
Small).

Module -2: ACCOMMODATION BUSINESSES: (10 hours)

History of Accommodation, [mportance of Accommodation, Accommodation Planning, ‘
Types of Accommodation, Hotel Accommodation, Supplementary Tourist Accommodation, i
Youth Hostels. i

Module-3: REGISTRATION AND CLASSIFICATION OF GUESTS: (15 hours)

Registration activities - Pre-arrival registration - room assignment and Room rate - Che cking
the methods of payments - Maintenance of registration records. Room change - [ssue of
room keys, Guest- concept. Tvpes of Guest-FIT, VIP. Business Travellers, GIT, Specizal
[nterest Tours, Domestic and [nternational.

" Module-4: EVENT MANAGEMENT: (10 hours)

Meaning and Definition of Event Management, Role of Events for promotion of Tourism,
Types of Events - Cultural, Festivals, Religious, Business etc: Need of Event Management,
Key Factors for Best Event Management; Emerging trends in hospitality management.

Module-5: FOOD AND BEVERAGES SERVICES: (15 hours)
Food Service Areas- Specialty Restaurants, Coffee shops, cafeteria, Fast food, Bar and
Discotheque; Types of meals - Breaktast-Introduction, types, service methods, Brunch,
Lunch, Hi-tea, Dinner, Supper’ Clds>(f'ca(10n of calering establishments (commercial and

non-commerctal)

Module-6: SKILL ORIENTATION: (04 Hours)

I Analyse the cultural event held in your college and justify with suitable findings and

= Anzlyse the treatment of Guest in a Hotel with special reference to Food and Beverages
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Jachelor in Commerce (B.Com)
VI-SEMESTER (4 Teaching hours per Week)
Course Code: B.Com. Core: 6.9-3 CONSUMER BEHAVIOUR (Elective)

] . ’ 4 v nsumer based marketing strategies
Course Objectives : l'o enable students to develop Cons g g
and create and enhance customer value

Combination of class room lecture, case laws, group discussion,

Pedagooy :
Assignments, students presentation, Soft Skills and Field work

Module-1: INTRODUCTION: (14 hours)
Meaning and Definition of Consumer Behaviour, Difference between consumer and
Customer, MNature and Characteristics of [ndian Consumers, Organized and Un Organized
2 prat = i . - . .
Retail Consumer Buying Behavior, Consumerism - consumer safety, consumer information
thoice redress marketers response to consumer issues, Consumer Movement in [ndia, Rights

of the Consumer, Responsibilities of consumers in [ndia.

Module-2: ROLE OF RESEARCH INUNDERSTANDING CONSUMER BEHAVIOR:
) (16 hours)
Consumer Research-Consumer Research Paradigms (Qualitative and Quantitative Research

Methods) Developing research objectives, collecting secondary data, designing primary
research, data analysis and reporting research findings. Models of Consumer Behavior- [nput-
PFOC":SS-OUKPUK Model, Nicosia Model, Howard Sheth Model, Engel Kollat Blackwell
Models of Consumer Behavior,

Module-3: INDIVIDUAL INFLUENCES ON CONSUMER BEHAVIOR: (L3> hours)

Motivation: Basics of Motivation, Needs, Goals, Positive and Negative Motivation, Rational
Vs Emotional motives, Personality: Basics of Personality, Theories of Personality and
Marketing Strategy. Attitudes and Attitude Change; Concept and Strategies of attitude

" change.

Module-4: EXTERNAL INFLUENCES ON CONSUMER BEHAVIOUR: (13 hours)

Family [nfluences on Buver Behavior, Social Class Basics, What is Social Class? (Social
class and Social status, Reference Groups, Opinion Leaders and Social [nfluences [n-group
versus out-group influences, Cultural [nfluences on Consumer Behaviour Understanding
cultural and sub-cultural influences on individual, norms and their role, customs, traditions

and value system

Module-3: SKILL ORIENTATION: (04 hours)

L. Collect information regarding any five consumer cases from the consumer court.
2. Collect information from individual regarding intluences of cultural factors on purchase

Behavior of consumer.

SKILL DEVELOPMENT ACTIVITIES:

I Collect the information about the consumer attitudes while purchasing of a new product.
2 Collect external factors influencing on purchase behavior of a consumer.
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Bachelor in Commerce (H.Com)

VI-SEMESTER (V beaching b pee Weel)

Course Code: B.Com. Core: 6.9-2 E-COMMERCE, HIUML AND TAL LD (Flevtive

Course To make the suudents 1o understand the concept ol Late e, Internet
Objectives : programming using HTML and fundamentals of L-Commerce
Pedagooy . Combination of Class-room Lectuces, Practice 1 the arnpute e Laboraton

Module-| - E-COMMERCE: (O8N o)
Conventj A : it : )

Odn gnnonal Commerce: Mc:\mng_-lentnlmns—l)ltlc'u-nn' between Conventional ¢ O
Df} . —Commerce. E-Commerce: Meaning, Detinition, Fealwes, Objectives, Advantaees,
J\éSﬂ \ﬂntagcs._ Electronic  Dau [nterchange (KD NMeaniny, Detition, Featues,
Advantages, DlS:td\'aancs E-mail: Meaning - Proceduies o Lpenng, Saving, Semdings

Module-2:. U\'TRODUCTIOL\‘ TO INTERNET: (ON Lo

Meamngland bricfhistor} of lnternet, (ntranet and Extranet, E-Mail, Meaning and Features ol
Nf:fworklng, LAN, WAN, MAN, WAV, Advantaces and Disadvantaves o lterme,
Difference between [ntemet and Intranet.

Module-3: INTRODUCTION TO HTML: (06 Mours)

[ntroduction to Browsers, Web Pages, HTML tags, commonty used commands, tiles, loptens,
text styles, other text effects lists, tables, linking documents,

Module-4: M-CO MM ERCE: (06 Towiy)

Meaning-  Characteristics. Advantages  and  Disadvantages  of  Mobile Comneree
lnfrastructures -Wireless- Standards and Applications.

Module-3: COMPUTERIZED ACCOUNTING IN TALLY: (12 Howes)

[ntroduction, Meaning, Features, Advantages, Disadvantages. Menus Fally, Create o
Company, Ledger Creation and Group Assignment, Group Creations Vouche Iy pes
Exercises in making voucher entries, Displaying Trial balance, Crading and P & U Account,
Balance Sheet, Funds Flow Statements, Cash Flow Statements, ele

Module-6: SOFT SKILLS IN HTML PROGRAMS: (24 Houy)
’
Write a HTML Program to create a first page, to create a student infomation, o create .

center tag, to display six headings tags, o create formatiing s, 1o create 4 BGCOTOR an

marquee tag, to create a lont size and font colo Gigs o create asubsenpt g, o create a

Superscript lag, (o create a paragrapi tag, to create a hotizontal line g, 1o l}\nu.\lnn:: by
using bold, big, small, emphasized, italic, supersenpt and subsceipt ot a stagle document,
Lo create table contam 2 rows and 2 coluimne,

W]

create a List items/ un-order list and order list,

1o create table with 3 columns and 4 rows, to create table with color, o create Collepe

Statf of your Colleve with the tollowiag detals Column

admission form, to displa Teaching
Peachers 10 (lmasinary

headings: SI. No, Name of Teacher, and Designation. Number of
Names and their Designation), to display result sheet o 10 students with the tollowiny
|“< \il‘
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Bachelor in Commerce (B.Com)

VI-SEMESTER T i
FER (4 Teaching hours per Week)
C - s - :
ourse Code: B.Com. Core: 6.9-4 FINANCIAL REPORTING (Elective)

Course Objectives : To understand, an: tlyse and mlupru the basic framework of financial
reporting,
Pedavooy - f Clas @

cogy Combination of Class-room lecture, Case studies, Group Discussion,

Seminar Presentations, Soft Skills and Field work

hS o] RAQTC -
fodule-1: BASIS OF FINANCIAL REPORTING (10 Hours)

f’urpoq: ol tinanct | f n
5 Inancial reporune, use {ina I I ‘ram f
S S ol tinancial repo 15, conceptual tramew X Z 12
statements. ewark for inancial

Y a_ V. r T i
lodule-2: UNDERSTANDING FINANCIAL STATEMENTS: (14 Hours)

Structure of Financial Statements: [ntroduction, Statement of Financial Position (Bafance
Sheet), Statement of Eamings (Income Statement), and Statement of Cash Flows (Cash Flow
Statement). Additional disclosure statements: Need for Additional Statements, Auditor’s
Report, Director’s s Report, Funds Flow Statement, Electronic Dissemination, and Corporate
Govemance. ' ‘

Module-3: COMPONENTS OF FINANCIAL STATEMENTS: (08 Hours)
[nventories, Receivables, Assets (Fixed Tangriblc. [ntangible), Leases, Revenue, [ncome-Tax,

Retained Eamings.

Module-4: ANALYSIS & INTERPRETATION OF FINANCIAL STATEMENTS: (18 Hours)
Ratio Analysis - Liquidity, Solvency, Activity & Profitability Analysis, Comparative and
Common Size Analysis (Vertical and Horizontal Analvsis), Financial Statement Variation by
Type of Industry Expanded Analysis: Financial Ratios used in Annual Reports,

Management's use of Analysis, Graphing Financial [nformation.

Module-3: Financial Reporting Under [FRS: (10 hours)

(ntroduction to [FRS, Meaning and Scope of IFRS, Need tor [FRS, GAAP v/s [AS, [AS v/s
[FRS, Nature and operations of [ASB and [FRIC, the status and use of [FRSs around the

warld.

Module-6: SKILL ORIENTATION: (04 Hours)
| Collect Director’s report of any Company.
> Prepare Annual Report of 2 Company by using Financial Ratios.
SKILL DEVELOPMENT ACTIVITIES:

Collect Auditors Report of any Company.

Prepare financial report of a Company as per Company's Acl.

lizct Financial Repert of any Company which are adopting IFRS

I
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Unit-2
Unit-3.
Unit-4.

RO

Hours:32

efining Communication-Special features of communication, Communication process —
importance  of  Communication-Barriers to communication-Tips for effective

communication-Tips for powerful presentation-Art of public speaking- public speaking
lLips.

Carrer planning-Benefits of career planning-Guidelines for choosing career-Myths

about choosing a career- Tips for successful career planning-Things one should
Know while starting career and during his career.

Preparing CV/Resume-Introduction-Meaning-Difference among Bio-data, CV and

Resume-The purpose, facts, tips of writing Bio-data, CV and Resume. Tips to write
cover letter.

[nterview Skills —Introduction- Types of Interview- Types of questions asked-

Telephonic Interview-Dress code ~Tips to make good impression in an interview-
How to search for Job effectively.

Unit-3. Time Management- Importance of time Management: Steps for time Management-
Features of ume-Secrets of time Management-Tips for effective time Vlanaoemcnl
Stress Management- effects of stress-kinds of stress-stress Management tips.
Reference books: «

I. Soft Skills- Dr. K.ALEX S. Chand & Co., Ltd,,

ro

Ram Nagar, New Delhi-110053.

Personality - Dr. R.C. Bhatia. Ane Books Pvt. Lid.,

Development  Ansari Road, New Delhi-i 10002, India, Daryaganj.

(WP

Soft Skills John. Z Sonmez,dreamtech Press, 19-A, Ansaart Road,

Daryaganj, New Delhi-110002.
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| s
DAVAN ‘€ UNIVERSITY
ANGERE =% UNIVERSITY
Shivagangothri, Davangere-377 007,
GRADUATE PROGRAMME
Bachelor’s Degree
CB7S
Subject: General Science and Management
Compulsory paper for II Semester B, A/BSW/B.Com./BBM

Teaching Hours per Week: 4 Hours Examination Duration : 3 Hour
' ~ H idl s J i1 k]
Max Marks :100 Internal Assessment :20 and semester End Examination :80

(based on multiple choice questions)

Course {nputs
1. Physics : Electricity —Generation, simple clectric circuit- example calling Bell.

04 Hrs

2. Chemistry : Pollution- Alr, water, sound, soil and measures to control plastic minace

\c1d and Bases, Solutions types-colloid and type of colloids. Examples of those which
are used in our daily life (gel, syrups etc). 10 Hrs

):ISRO

3. Development of space technology in Ix.dla (definition & simple
Launch vehicle tvpe% different satellite orbits - GTO, EO, MEO, GEO es
DTH, GPS. Indian missile and its work BRAIIMOS. Institutiona! structure of DRDO.

BARC in AEC (Atomic energy Commission). 10 Hre
- Introduction to Electronics & Encrgy: Semiconductors, Example 3D technoiogy
its application LED OLED, LCD, CFL, CRT, HDTV, Lasers & its application 3D and

animation.
Energy: Fossil fuels as coal, crude oil, new technology to decrease its pollution content.
ces and non-rencwable

»-4 O
{/J ()

hydroelectric power plants in Karnataka, Renewable energy resour

sources

cell. benefits

5. Basices of life Sciences: Branches of Biology, Structure of plant & animal ce
of microorganisms; microorganisms as food. Common diseases (Tuberculosis,chol
malaria, Chikungunva) symptoms & control; importance of
. medicinal plants and their us

13 Hrs

typhoid, HIV, Dengue,
vaccines, antibiotics, Basic diagnostic methods.

A
7 . . . -
A Quantitative and Mental Ability :
» Reasoning Ability-Concepts, Problems soiving ability in a quantitative setting
13 Hrs

e Basic Arithmetic: Average. Ratios, Rates, Percentage
3 - }‘LM”__DJ&“"‘*"—*J’ Mac \N'\‘ }~<_(/\ e %\ Al { F N
(
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Unit-2.  Carrer planning-Benefi

--.-v--..-.Oﬁﬁ.C‘Cﬂ“’Q1

Sixth Semester skl Development Paper-Ii Hours:32

Objective: To make them to equip different skills required for their career.

Unit-1. Defining Communication-Special features of communic

. ation icati -
importance of , Communication process

to communication-Tips for effective
n-Art of public speaking- public speaking

Communication-Barriers

communication-Tips for powerful presentatio
tips.

| ts of career planning-Guidelines for choosing career-Myths
about choosing a career- Tips for successful career planning-Things one should
Know while starting career and during his career.

Unit-3. Preparing CV/Resume-Introduction-Meaning-Difference among Bio-data, CV and

Resume-The purpose, facts, tips of writing Bio-data, CV and Resume. Tips to write
cover letter.

Unit-4. Interview Skills —Introduction- Types of Interview- Types of questions asked-
Telephonic Interview-Dress code —Tips to make good impression in an interview-
How to search for Job effectively.

Unit-5. Time Management- Importance of time Management: Steps for time Management-
Features of time-Secrets of time Management-Tips for effective time Management.
Stress Management- effects of stress-kinds of stress-stress Management tips.

Reference books:

l. Soft Skills— Dr. K.ALEXS. Chand & Co.,-Ltd.,
Ram Nagar, New Delhi-1 10055.
Dr. R.C. Bhatia. Ane Books Pvt. Ltd.,

[ - ia, Daryaganj.
Road, New Delhi-1 10002, India,
i . 9-A, Ansaari Road,

2. Personality -
Development |
3. Soft Skills John. Z Sonmez,dreamtech Press,
Daryaganj, New Delhi-110002.
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Fifth Semester - Skill Development Paper-| Hours: 32

Objective: To enable the students to understand the importance of Personality

and develop soft skills for their future life.
nents ochrsonaIity-Eiements of Success-

Personality : Meaning-Development- compo
importance of soft skills-different soft

Unit-1.
Determinants of Personality- Soft skills-
skills-skills training.
Unit-2.  Know Thyself/Self-Discovery: Importance of knowing yourself- SWOT analysis-
Benefits of SWOT analysis-SWOT analysis grid-Questions to complete the grid.
Unit-3. Forming values:Introduction-Meaning-what is value & values relating to education- self
: and others, Civic responsibility, Personal values-cultural values, Social values.
Unit-4. Art of listening: Benefits of active listening-common poor listening habits-Listening
Tips-Art of reading — determining reading rates-Activities for increasing reading
rates: Art of writing-importance of writing-writing tips. Art of E-mail writing.
Unit-5. Body Language: Forms of body language _Parts of body language-Developing
confidence with correct body language. Etiquette and Manners-Benefits of Etiquette
- and manners-Practicing good manners. Manners in different places and functions.
Reference books:
4. Soft Skills— Dr. K.ALEX S. Chand & Co., Ltd,,
Ram Nagar, New Delhi-| 10055.
5. Personality- Dr.R.C. Bhatia. Ane Books Pvt. Ltd.,
Development ~ Ansari Road, New Delhi-110002, India, Daryagan.
6. Soft Skills John.Z Sonmez,dreamtech Press, 19-A, Ansaari Road,
Delhi-110002.

Daryaganj, New
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Course Objectives & group dynamics and behavioral aspects inan organt/

Pedagooy :

Bachelor in Commerce {B.Com)
SEMESTER (4 Tcnrhing hours per Week)
yurse Code: B.Com. Core: 6.3 ORGANIZATIONAL BEHAVIOR

The objective is to help student comprehend, percerve and understand

won Develop

decision makine skitls through case discussions
= : - c o s SN
Combination of Class-room lectures, Casc siudics, Group Dseu

ions. Soft Skills and Ficld work P

Semunar Presenat

Module-1: INTRODUCTION:
Introductica to Organization Behaviour, Concept and Nature of Or
Contrihuting Disciplines in the Field of OB

(10 Hours)

mnimlional Behaviour.
Need (o Understand Hluman 3ehavicur.

Challenges and Oppontunitizs.

{16 Hours)

Module-2: INDIVIDUAL BEHAVIOUR:

Personality- Concept, Meaning and Definition. Types.
Perception: Meaning and Definitions, Process. Factorsa

~ Managing Conflict- So

Datermunants and Tratts.
ffecting Perception.

2 g : ine Theories.
Learning- Mecaning and Definition, Determinants of tearning, Learming Theor

Values: Concept of Vatue, Types of Values, Formation of Values.
Attitudes: Concept of Anitude. Types. Formation of Attitudes.

: ”J::"qﬁ?_:ﬂtybk‘ﬁ&“ﬂC& (10 Hours)
L 5'}'-.‘5"M{vf,m‘__ sp Dynamics; Types of Grozps; Formal and Intormali

Stazes of (‘}rov;:p'Dcv:"‘l‘c;xman Theorics of Group formation; Group Norms, Group

Groups:

Cohesiveness.

Moduole—$: ORGANIZATION CULTURE AND CONFLICT MANAGEMENT: {12 Hours)

v ath ' i ~ept Functions, Secialization, Creating and Sustaining Culiure,
Organizational Culture- Concept. Functizas, Secia oo g a sta ng
urces. Types, Process and Resolution of Conflict; Managing Change,

Empowcrment and Panicipation.

Module-5;: ORGANIZATIONAL CHANGE: (12 Hours)
Meaning-Features — Faciors in Organization Change - Resistance to Change - Managing
Resustance 1o Change

Module-6: SKILL ORIENTATION: (04 Hours)

L l?y considering group norms, form different groups and analyse cohesiveness
2 Suic the academic c«mﬂ_icts among B.Com students and resolution of those conflicts.

SKILL DEVELOPMENT ACTIVITIES:

1. Draw differcat structure of an organisation.

2 ey any fivs comparics and mestion their vision, mistion statements and stogans
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